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KNox COUNTY SCHOOLS
ANDREW JOHNSON BUILDING

Bob Thomas, Superintendent

K
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»

February 12, 2020

ﬁixander Cain
Written Reprimand

On January 24, 2020, Gibbs High School principal Jason Webster received allegations that you recently
joined in on a student’s Instagram live, you later hugged the student at school, and the student feels as though
you single the student out in front of others; your actions have made the student uncomfortable.

You were provided a tell your side conference on February 5, 2020 with Jason Webster, Gibbs High principal,
and Pat Mashburn, Human Resources supervisor in the principal’s office. You stated during this meeting that
a “message popped up over Christmas break that stated “Hey, Mr. Cain. I said hello back and asked the
student how was the student’s break”? You sent a written statement to Human Resources on February 7, 2020
and stated that you did not recall hugging /embracing a student.

Gibbs High school administrators Jason Webster and Jeff Thomas previously met with you on April 30, 2019
to discuss other allegations about your social media comments regarding a recent graduate. They
recommended that you use good judgment in relationships with students during and outside of the school
environment and to refrain from any behavior considered inappropriate and disruptive to the school
environment. During this meeting, Knox County School board policies Staff-Student Relationships (G-140),
Qualifications and Duties of Teachers (G-280), and Civility Code (B-230) were reviewed and issued to you.

Regarding the most recent allegation, our findings indicate that you did make unwanted physical contact with
the student and did interact with the student on Instagram live. You actions are in violation of the
aforementioned school board policies and two additional policies, Harassment of Students (J-210) and Social
Media (G-161).

For your continued inappropriate actions, you are being issued this written reprimand and you are being given
the opportunity to correct your behavior. You are hereby directed to follow all policies and procedures
established by the Knox County Board of Education. Failure to conduct yourself in a professional manner in
the future could result in further discipline up to and including recommendation for your termination.

P.O. Box 2188 * 912 South Gay Street * Knoxville, Tennessee 37901-2188 » Telephone (865) 594-1800 W
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Page 2 Cain

My signature Indicates that | have received a copy of this information. | understand that | have the
opportunity to respond In writing and the response will be placed in my personnel file. | further
understand that the contents of my personnel file are public record.

Enclosures: Staff-Student Relationships (G-140)
Qualifications and Duties of Teachers (G-280)

Clvility Code {B-230)
Harassment of Students {J-210)
Soclal Media {G-161)

C: Employee’s Personnel File




Knox COUNTY ScHOOLS
ANDREW JOHNSON BUILDING

Bob Thomas, Superintendent

March 22, 2021
Alexander Cain

Dear Mr. Cain:

In accordance with Knox County Board of Education Policy Administrative SuSpenswn, G-370, this memo is official notification
that effective (Miarch 22, 2021) yo ou are being placed on Administrative Leave with

Sincerely,

V5t Inad ...

Pat Mashbum

Human Resources Supervisor
Knox County Schools
594-1525

CC: Mr. Bob Thomas, Superintendent
Employee’s Personnel File/HR

P.O. Box 2188 « 912 South Gay Street * Knoxville, Tennessee 37901-2188 « Telephone (865) 594-1800 ;E




Knox County Schools
Administrative Leave Guidelines
Human Resources Department

e lunderstand | am to surrender to school system administrators my school system security ID and all keys
or prox cards | have In my possession that allow entrance to Knox County Board of Edumtion property.
\d__ProxCard \t %Eq e

® | understand that | am to surrender any equipment or electronics that | have in my bYssession that
belongs to Knox County Board of Education. Password

s | understand that | cannot be on any Knox County Board of Education property while ] am on

administrative leave. Tbme 013 F8 & Faun H.S’ o0l Lo s

'S ﬂﬂd
e | understand that | cannot communicate withl any students or any of the people in questio| ho have

made allegations against me or other employees about this matter.

e | understand that | am to be avallable to the Human Resources Department or the Superintendent’s office

during contract hou ~ .
Employee’s Contact#r—_ Personal Email Address

s | understand that | cannot be employed elsewhere during my contract hours while 1 am on administrative
leave.

e |understand that | am to leave Knox County Board of Education property immediately following being
placed on leave and that { am responsible for the administrative leave guidelines.

e | understand that my KCS emall account will be suspended during the time of my administrative
leave/suspension.

e | understand and have been advised the possibility exists that KCS could receive medta inquiries as to
smployges on leave. This information is public record and will be provided if a request is made.

el

Emplovee Signamre Human Resources Supervisor

3-22:4/ J-z2zz2-2/
Date E

C: Employee’s Personnel File
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ANDREW JOHNSON BulLDmg ’
Bob Thomas, Superintendent .
L]
! - -
«  April5, 2021 =
AlexanderCain ) - ®

- Written Reprimand .

On March 8, 2021, the Human Resources Department received an allegation that you were in violation
of a February 5, 2021 directive that stated you were notto enter a specific colleague’s classroom due to
your inappropriate actions towards a student enrolled in the colleague’s class and your class; you were
Issued a Written Reprimand for your actions against the student on February 12, 2020. The allegations
also stated that you were trying to intimidate and bully the colleague about being able to come into her
classroom and you had been periodically coming into her classroom. =

Jeff Thomas, Gibbs High School Assistant Principal and Pat Mashburn, HR Supervisor provided you an

" ~opportunity to tell your side regarding the March 8, 2021 allegations on March 9, 2021. When asked

why you returned to the classroom in question, you stated, *! have not. Look at the cameras. 1 am not
inand out at all. 1 dor’t socialize with anyone from here. ¥ d

After review of the camera footage in the CTE hallway and after receiving an additional allegation from
another employee who alleged your actions were unprofessional at the worksite, Jason Webster, Gibhs

— High School Principal, and Pat Mashburn provided you another tell your side meeting on March 21,

2021. When asked if you have ever left your students unsupervised, you responded that youhavea
handful of times.” Camera footage indicated that more than once, you left your students unsupervised

hallway prior to the 8:30 a.m. bell, You responded that, “I don’t remember why | poked my head in her_
door. 1 don’t know.” When asked why another employee reported to school administration that you
acted unprofessionally and made the person feel uncomfortable at the worksite, you responded, “I have
no idea.” + -

Our records indicate that since 2010, there have been 5 (five) allegations that you have acted ~
unprofessional and been overtly personal with students and coueggues at the_workplace; you were™~
provided tell your side meetings and received two previous Professional Cofimunication Records and

PO, Box 2188 * 912 South Gay Street » Knoxville, Tennessee 37901 2188 « Telephone (865) 594 1800 o Fax (865)504 1627
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Page 2 Cain, Written Reprimand

one Written Reprimand for your past actions. Your latest actions are in direct violation of Knox County
School board policies Quallfication and Dutles of Teachers (G-280) and Civility Code (B-230). For your
continued unprofessional actions, you are receiving this Written Reprimand and your contract is being
non-renewed for the 2021-2022 school year.

Sincerely,

Lt Ypsrrow

Bob Thomas, Superintendent
Knox County Schools

| have received a copy of this Written Reprimand and non-renewal notification. | understand that a copy
will be placed in my personal file. | may respond to the Written Reprimand in writing. A copy of my
response will also be placed in my personnel file. 1also understand that my personnel file is a public

8.2/

Employee Signature Date

Enclasures: Qualifications and Duties of Teachers (G-280)
Civility Code (B-230) '
Non-Renewal Form (HR-159)

(o



STATE OF TENNESSEE
STATE BOARD OF EDUCATION
616-741-2966
hitp:/fwvww. tn.govisbe!

Final Report Regarding Teacher/Administrator with Flagged License
Submit tay

Office of Educator Licensure

State Department of Education

12% Floor, 710 James Robertsor Parkway
Nashville, TN 37243

FAX: 615-532-1448

Date of Action: April8,2021
LEA submitting Report: Knox County Schools

Name of Teagher/Administrator: Alexander Cain
Teacher/Administrator License #:

Final LEA employment action: Written Reprimand, Non-renewed for24-22
Status of investigation(s):
- DCS:

~ Law enforcement (agency): NjaA

Further information may be obtained from (include contact information):
Pat Mashburn _pat mashbum@knoxschools.org )

Jennifer Hemmelgarn Jennifer.hemmelgarn@knoxschoals.org

ek

[Director Signature] [Date]

State Board of Education

Rev..C, March 2018
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Knox County Schools PHONE . ‘

Kc Koy Mohwdn (IR i PERSONNEL ACTION FORM
Knoxvilie, TN FAX Change Form

G COUITY SRS 37901-2108 {865) 584-1674

HUMAN RESCURCE DEPARTMENT

i S L A — » "y Empioyee Number: §
Address: Effective Date: 05!26!2021

ClylState/Zip:  Eneredey NN
Reason: TERMINATE - T ST T EetyDete: 20210622
Action: NONRENEWAL . Ram CAUCASIAN
Date of Birth: } e ] Gender M

Leave Date: wez2020 T T SevieeDate:r  08/1672007
by o T =2 0

Employes Status: REGULAR e Employes Status: REGULAR

Poston: WM T T T Pesom MM ____

Position Desc:  TCHR CRIM JUSTICE HS T 7 PostionDesc: __ TCHRCRIMJUSTICEHS

JobClass: 1280 T lobClass: 1280 e i &
Location: GeBsHiGH T Location: _ GIBBS HIGH

Personnel Status: _ REGULAR ) T T T Personnel Status:_ REGULAR

GL T 18171300-511600-71000-0100-13-000-00000  _GL " 14171300-511600-71000-0100-13-000-00000

Group BU: MNTH "7 TGroupBill | 12131msss

Grade/Step: 4200 o ’ “Grade/Siep: __4200

Work Start: 0Blm4Z014  WorkStar: 081042014

Work End: 07131/2021 7 7 "'WokEn: 123119988

| falipGuady Fileasilis DUSAUNE RSN UMMy |
Prior 1280 o 14717285  S25785  $4.294.07 $51,530.00
New 1280 o T T TamiTaes  se5TeS 842047 $51,530.00
Additional Pay: T '

1280 100 - DALY - STANDARD CERTIFIED 14717285 $7.5 $420447 . $51,530.00

U =
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: cmuonnma?rosmu A
Noles: _ . Alexander Caln Non Renewal ZWSy PULL DATE 6/30/21

Completed 200 day contract PIF 7/22/21

ClL-No

HR NOTES: CERT NONRENEW

acexanoer cain [

GTE TEACHER

GIBBS HIGH

POS#II34S

EFFECTIVE 05/26/2021

.. ... PERNONRENEWLETTER . e e
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soprovedby: I 20210622 T R T S
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