LEAH DENISE WYATT, MSc.

+1 202-573-7311
linkedin.com/in/leahdenisewyatt

PROFESSIONAL SUMMARY

Human-centered strategic advisor, senior-level, with nearly 20 years experience developing and
implementing high-impact strategies in the international affairs sector. Seeking a leadership role
at a management consulting firm to generate and scale social impact. Skilled in judgement and
decision making, relationship management, complex problem solving, critical thinking, cross-
functional collaboration and coordination. Expertise in change management, impact network
development, organizational learning, and public-private partnerships. Strong track record
collaborating with cross-functional and executive teams to achieve organizational goals. Works
comfortably across in-person, hybrid, and remote settings both domestically and abroad.

EDUCATION
* Columbia University, New York, New York Master of Science, Information and
Knowledge Strategy

* University of Oregon, Eugene, Oregon, Bachelor of Science, Journalism and Mass
Communication (Public Relations)

TECHNICAL AND PROFESSIONAL EXPERIENCE
iLevitate Solutions, LLC, Principal Consultant February 2025 - Present

* C(lient: ClimateWorks Foundation. Advising strategic and systematic integration of
sustainable development principles into program planning.

* C(lient: Morehead Montessori Elementary School. Collaborating with the school Principal
to roll-out an evidence-based instructional model for struggling readers. Reading fluency
improved by 30 percent within the three weeks.

* Team Lead: Conversations for Civility. Governing stewardship of the intellectual property
developed by a group of world-class consultants who specialize in dialogue, machine
learning, and community building.

Social Solutions International, Inc., Senior Strateqgy Advisor May 2023 - January 2025

* Drove strategy development by coordinating inputs from 236 stakeholders to maximize a
S$700M investment in social impact programs in Ghana.

* Analyzed information system operations and directed research in eight key issue areas
for strategic decision-making.

* Analyzed and interpreted more than 20 federal agency policies to design learning
content for 14 cross-sectoral workshops and 80 participants.

Resonance, Senior Change Management Consultant April 2023 - May 2023

* Applied change management models to communicate staff transition and improve core
operations for client organization of 60 staff.



http://linkedin.com/in/leahdenisewyatt

* Facilitated action planning among five senior officials to develop change management
plans and objectives, and to make decisions about personnel information needs during
staff transition.

* Analyzed internal processes and recommended four key procedural changes to improve
operations among six teams.

Task Force for Global Health, Senior Associate Coalition Director July 2020 — April 2023

* Analyzed knowledge and information needs among 1,100 public health managers from
85 countries who lead vaccine-preventable, nutrition, malaria, measles, neglected
tropical disease health campaigns amid the COVID-19 pandemic.

* Developed virtual workshops and facilitated virtual conferences attended by nearly
2,500 participants.

®* Prepared and delivered talking points that defined challenges in and recommended
solutions to public health campaign funding, planning, and management.

CAMRIS International, Senior Learning Advisor November 2014 — June 2020
®* Fostered cross-functional collaboration and learning to optimize and streamline
processes with quality and efficiency.

* Collaborated with senior managers and decision makers to identify and solve eight major
workflows and clarify management objectives.

* Established a knowledge sharing network of 30 subject matter experts across 15
operating units to facilitate rapid information sharing, problem-solving, and trouble-
shooting.

ConocoPhillips, Consultant January 2015 — August 2015

* Informed organizational learning for a demographically changing workforce by
investigating and analyzing strengths, weaknesses, opportunities, and threats to
knowledge retention, knowledge absorption, and multi-generational collaboration.

* Developed a change management strategy that builds on the ConocoPhillips award-
winning Knowledge Sharing program.

University of North Carolina at Chapel Hill, Knowledge Management Specialist
September 2006 — November 2014

* Directed development of knowledge sharing practices to build relationships between
public health practitioners, researchers, and policy makers.

* Developed, planned, and coordinated a documentary that captured 45 stories about the
organization’s global health research and development activities in five countries.

* Educated Nigeria National Agency for the Control of AIDS staff in communities of
practice to improve knowledge management and sharing practices.

* Developed information management and sharing practices through six global
communities of practice to connect public health practitioners, researchers, and policy
makers.




