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Targeted Job Description Template

	
TARGET LOCATION (S) 
	TARGET FUNCTION/ROLE TITLES
	KEY SKILLS/STRENGTHS APPLICABLE TO TARGET ROLE
	TARGET INDUSTRIES

	ATLANTA
DETROIT
LONDON, ENGLAND


	Director of Leadership Development 
Director, Talent Development 
Director of Organizational Effectiveness Senior Manager, Executive Development 
Director of Learning & Development
	Executive coaching 
Leadership development strategy 
Talent assessment 
Succession planning 
Change management 
Stakeholder engagement 
Organizational development 
	Technology
Science
Healthcare
Finance



TARGET RESPONSIBILITIES
· Design and lead enterprise-wide leadership development strategies that strengthen bench strength, succession pipelines, and long-term organizational capability. 
· Partner with executive leadership to assess talent, identify high-potential leaders, and align development initiatives with business priorities. 
· Build and deliver scalable programs (coaching, workshops, cohort experiences) that elevate leadership effectiveness across all levels. 
· Guide organizational change efforts, ensuring leaders are equipped to navigate transformation, complexity, and cultural shifts. 
· Measure and communicate the impact of leadership initiatives using data, feedback, and performance outcomes to inform continuous improvement.

THE CASE FOR MY TOP CAREER PLAN
• Geography: I’ve built a life in this region and intend to grow my career here.
• Role: My background aligns well with senior leadership development and organizational effectiveness roles.
• Skills: I bring strong capability in leadership development, executive coaching, and talent strategy.
• Industry: I can work effectively across healthcare, finance, and technology.
• Company Size / Dream Company: I’m drawn to mission-aligned organizations that offer collaboration, growth, and meaningful impact.
TARGET INCOME
Minimum: $145,000 base (with benefits and bonus eligibility)
• Mid-Range: $165,000–$185,000 total compensation
• Maximum: $200,000+ total compensation, with performance bonus and/or long-term incentives

TARGET NETWORKS
Industry Associations:
Association for Talent Development (ATD), International Coaching Federation (ICF), Society for Human Resource Management (SHRM), Healthcare Leadership Council, American College of Healthcare Executives (ACHE)
Alumni:
Former classmates from MBA and coaching programs, faculty connections, executive education cohorts, leadership program peers
Family/Friends:
Trusted personal network with connections in healthcare systems, financial services, and corporate leadership roles
Colleagues:
Current and former peers in HR, Talent Development, Organizational Development, and executive leadership teams
Professional Affiliations (Fraternity/Sorority/Groups):
Leadership circles, coaching communities, affinity groups, and professional organizations tied to leadership, development, and impact-driven work



[Your Name] Targeted Job Description Template	
	

	
TARGET LOCATION (S) 
	TARGET FUNCTION/ROLE TITLES
	KEY SKILLS/STRENGTHS APPLICABLE TO TARGET ROLE
	TARGET INDUSTRY/IES

	[ENTER UP TO 4 
BOLD TOP CHOICE]
	TITLES/ROLES FOR THE JOB YOU WANT: 
	
	



TARGET RESPONSIBILITIES
· Responsibility I want to take on...
· Responsibility I want to take on...
· Responsibility I want to take on...
· Responsibility I want to take on...
· Responsibility I want to take on...

WHY IS THIS MY TOP PLAN
· Geography: …
· Role: …
· Key Skills:...
· Industry: …
TARGET NETWORKS
Industry Associations: 
Alumni: 
Family/Friends: 
Colleagues: 
Fraternity/Sorority:
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FREDA THOMAS CONSULTANT

EMPOWERING PROFESSIONALS TO LIVE THEIR BEST LIVES




