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Dr. Rhonda Smith

President

Dr. Rhonda Smith is the Owner and CEO of Renewed Health Care Services and Divine Core Transformation, and the founder of The Academy
of Hope Foundation, an online school that provides education and prevention programs. As a healthcare provider, coach, and leader, she is
dedicated to empowering individuals and helping communities heal and thrive. A published author of eight books, Dr. Rhonda, has committed
her career to transtformation, leadership, and personal development. She is also a proud Goldman Sachs 10,000 Small Businesses Program
Alumna (2025), demonstrating her dedication to entrepreneurial excellence and business growth Dr. Rhonda actively serves her community
through leadership and service. She is a board member of the Ohio Reentry Program for Ex-Offenders, Women in Christian Leadership, and
the Girl Scouts of Western Ohio. She also volunteers at the Dayton Correctional Institution and is a member of the Dayton (OH) Chapter of
The Links, Incorporated. Her commitment to service has earned her recognition as a WBIN Powerful Women of Impact Honoree (2022) and
the recipient of the Heart of Gold Award from Eta Phi Beta Sorority, Incorporated for her work uplifting and strengthening communities. Dr.
Rhonda is deeply passionate about restoring women and men to wholeness. In her | rdei'r;e _§lie coaches women ‘who have ex,perlenced abusme
or toxic relationships, as well as individuals struggling with addiction and b ;!,1 vior ,ealfb, challenges She haé:also tramed Wlth renwl,l;_lred

psychotherapist Ross Rosenberg in the Human Magnet Syl}drom.e Mod'e , €XPs 4:.-::’* : T@xﬁg‘tise in the patglg;lg.gg:o tmg."!;el' ‘‘‘‘
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Jasmine Cox
Vice President

Jasmine Cox is an executive administrative professional with more than nine years of exper{en‘ce ;support_mg CEOs and senior leadership
teams. She specializes in operational efficiency, executive support strategy, and orgamza;ﬂ n'f“ﬁ' 1 orc¢ n. t, on. ]asmlne has studied global

business and marketing and served as a Student Ambassador for the United States.; *S.h &- IrT ntributes to mi sion- -driven initiatives
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within the Social Security Administration. As Vice Preadent she brings disciplined a \in ”"’# e: .'_-:"9;",; c" ; rat: H <_ org: 1 at on, an :_1 : |
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Lucretia Bowman
Strategic Advisor

Lucretia Bowman is a nationally recognized recovery leader with more than three decades of experience advancing transformational programs
for individuals overcoming life-controlling challenges. She co-founded Having the Courage to Change with her husband, Charles, a pioneering
recovery initiative that later merged with City Gospel Mission in 1998 due to its demonstrated impact and growth As Executive Vice President

of Community Engagement at City Gospel Mission, she expanded recovery services ,and;?d*th"e’dex@e]:q pment of a $6.2 million residential

facility in Mt. Auburn, serving 33 women, opened in July 2023. She is currently lea d}g’l e creation. B’f ‘Fh""n : Le hous.mg units des1gne.d o ..
reduce barriers and expand economic opportunity for 1nd1v1duals in rec OVe ,m 1C1 _J _H“-'-_ ‘*u‘:} D: _u-ﬁswﬁ'k . 1..3,_! -* rdf "“ ' o B
APPLAUSE! Magazine Image Maker for Advocacy Awarrsl e CGM entennial Leadershij 5. ’“ """""'-':_:‘-‘_é??':.. sh ed by
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A’Maria Carter

Financial Secretary

A'Maria Carter serves as Program Coordinator for Prevention and Early Intervention at the
Montgomery County ADAMHS Board. She holds a Master of Arts in Applied Behavmral
Science and is a certified Ohio Prevention Specialist Asastal;}t Her work foguses on T [z
prevention programming, public health strategy, ant dré ity 1’6v_el'behav1oral hegft‘h T T
initiatives. She has also served as Adjunct Prp .-.?. ‘_‘Eci;_:::__ was T" n B e
Year at Wright State University. She_n.c-: ontribt ‘
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Marchelle Hopson, RN

Secretary
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Marchelle Hopson is a registered nurse, healthcare entrepreneurb and d advo &Fe‘-w.lth over

17 years of clinical experience, including extensive le_aders‘l_]: p in pec ST "T * '
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Casey Hall, AAS, LPN

Executlve Assmtant

Casey Hall, AAS, LPN is a licensed Practical Nurse with over ten years of experience in psychlathc and add1ct10n nursing. She holds an

Associate of Applied Science degree and has worked extensively in medication- ass1_ste .__;_._1 th 5_" M/ ?‘ ll as in remdentlal inpatient
and outpatient settings serving both men and women. Casey is deeply comm1t eﬁ ,.;-h holis J"'*‘ ppr _ h tc .'-'_b _ 3 o-glglzmggs 4 11censed .
Practical Nurse with over ten years of experience in psycha,tnc and e%dl tion nu Sheh '___.__:' .“ :':_:_._ Associate --'I.:!g plied 'q_«;-ar&, ; +
has worked extensively in medication-assisted treatx_nen_gh(_ AT) @ and no: ' :  connection betwee -rF';i!:" eal th, past tr auma
and substance use. She believes that addressing these ele me nt .""‘ 1g long-term reco d personz

compassionate, client- centere ;_1_, her dedi ng individuals heal and t.



Mistie Layne

Fundraising & Development

Mistie Gengo is a certified Nuclear Medicine Technologist and empowerment-based program founder Who integrates clinical expertise
with transformational leadership initiatives. She is the creator of Tween Esteem Camp&‘fo'i"glrls age_&.ﬁ ‘and Write 2 Ignite Women’s
Empowerment Retreats, where participants develop confidence, financial hterag .ent‘rep net rial thm:k ng an Iflarraifve too],s that ransform
adversity into purpose-driven impact. Mistie is a six-time 1nternat10nal best-selling at l’ *" relopmenta. "'_' | shos tw I{"I*.ﬁv 10 “ ' s e - s
others to publish and share their stories with clarity and ccux-'a"ge She previously hostec ' " > with .. ﬂ, ‘ ._éw.j tv and s 3 ves g
as Vice President of the Chemobuddies 4 Life nonpmfg oard. He: ¥ j, mb dership, an -".'.I_’ mi
experience strengthen Divi ne -J-r:;, rm: 3 r_-_.;. 'S ) S




Terrance Auster Jr.
Media & Communications

Terrance Auster Jr. is a creative professional and owner of Taj Mahal Designs, specializing in
graphic design, photography, and videography. He brings experience developing visual
branding and digital media content for mission-driven organ1za'|;10n§ His expei'use ensures - . L i -
cohesive brand identity, strategic storytelling, and professio il | C'E_lesence fer D,}V_ﬁﬂﬁ b M .' s :
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Sheila Winston

Treasurer

Sheila Winston is a faith-driven entrepreneur, nonprofit leader, and growth and sustainability advisor with more than 20 years of executive
leadership and business ownership experience. As the founder of SheilaMarie LLC, she built and sustained a women-focused design business
rooted in excellence, confidence, and purpose. She previously served as Owner and CEO of a youth-focused nonprofit organization and later

as Chairman of the Great Linden Business Network Committee in Columbus, w “illere she helped strengthen governance structure, strateg1c

planning, and community engagement initiatives. With corporate experience at se MQrtgagle Corporation and current V_vprk in a _an_,ate gt
corporation’s audit department, Sheila brings governance insight, C(_)mphan_ e aﬁﬁ? Eqnstkhxp developn_ip_t.mpqus@md as _..‘ ns- '-u.:"rr'
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