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PROVEN OUTCOMES

Employee ownership delivers measurable results for
workers, businesses, communities, and investors

WORKER IMPACT

30% $5K+

Average wage increase Average annual profit-
within 3 years of EOT sharing per employee in
conversion established EOTs

92% 100%

Employee retention rate Of transitions add or
post-transition expand benefits
packages

BUSINESS PERFORMANCE

-

at employee-owned
firms

70%

Reduction in turnover
costs

3X

More likely to survive

95%

Business survival rate at
5 years










Employees | Worker-Owners

Business Owners/ Sellers

Real Estate Owners / Landlords

Investors (Fund LPs)

Community Stakeholders

Philanthropic & Public Funders

Financial Benefits

/age increases, $3K-555K in
ge, retirement benefits

Fair market exit value, flexible
financing (30% of deal stack)

Fair market sale price, patient disposition
opportunity

¢ IRR over 10 years, higher than typical
impact funds

Local dollar recirculation, avoids tax base

Leverage catalytic capital to de-risk

Social /| Community Benefits

Job stability, workplace democracy, access
to training

egacy preservation, community pres
continuity

Avoids displacement, supports long-term
tenancy

Measurable impact on jobs, anti-
displacement, equity

Stabilized commercial corridors, access to
local goods/services

Support systemic job quality and equity
efforts

Equity & Justice Impact

Wealth for frontling/BIPOC workers, no
capital buy-in ne d

Transfers legacy to employees, avoids
extractive PE

Prevents gentrification-led displacement

Aligns with ESG, expands EQ in
underserved markets

Boots economi If-determination,
reduces displacement risk

Scales EQ models for BIPOC, immigrants,
low-wage workers
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