
Reporting Staff Misconduct at 

California Men’s Colony

by Dr. Angela Cotellessa
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OBJECTIVES

OBJECTIVES OF THIS SUBMISSION:

The purpose of this presentation is to share the below information with the Office of Internal Affairs, the Director of the D ivision 

of Adult Institutions within the California Department of Corrections and Rehabilitation, and the California Governor’s Office.  

The Office of Inspector General of California will also be receiving this slide deck.  It will also be provided to KCRA news reporter 

Lysee Mitri and Sacramento Bee reporter Sam Stanton.  

1.We hereby provide evidence of repeated cases of staff misconduct, and subsequent cover -ups, at the California Men’s Colony 

(CMC). 

2.We suggest the appropriate and permanent dismissal of Correctional Officer Montez, and Lt. Shawna Robinson, based on 

their pattern of abusive and unprofessional behaviors, as described in CDCR’s Staff Disciplinary Matrix.  

3.We are hereby formally reporting what appears to be CMC’s non-compliance with the requirement to send staff misconduct 

grievances to the Office of Internal Affairs, as CDCR policy requires. 
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OBJECTIVES: (continued)
4. To highlight the unfair denial of a cross-country visit for family to see Shawn Rodriguez at the California Men’s Colony on June 28, 2024, due to the 

prison’s refusal to provide the now required clothing.  When Rodriguez was told that the blue, state -issued clothing he had was unacceptable for visiting, 

and was asked to wear the scrub-style, chambray clothing, Rodriguez reported to staff his had gone missing.  Rodriguez asked for  a clean pair of the 

required clothing for visiting, but staff refused to provide it; as a result of their refusal, they cancelled our visit but mischaracterized what had occurred, 

saying that Rodriguez “refused the visit.” If CDCR requires a certain kind of clothing to attend visits, then it is incumbent  upon CDCR to provide the 

required clothing (clean), even if an inmate’s last and only pair goes missing. 

5. To formally appeal the restricting of our visiting for 2 months (late June through late August), with their justification being that Dr. Cotellessa tapped 

her fingertip on CO Smith’s hand to get his attention when he appeared to not hear Dr. Cotellessa speaking. They are claiming  that Dr. Cotellessa “laid 

hands” on a Correctional Officer.  This grossly mischaracterizes the interaction.  The excessive punishment is clearly whistl eblower retaliation from 

Shawna Robinson, the Lieutenant on duty that day for Visiting, for having reported misconduct to her in the past. Whistleblow er retaliation is expressly 

forbidden for all CDCR personnel to engage in. 

6. To propose that CDCR require all personnel with staff misconduct complaints to be required to wear body cams while at work , given non-compliance 

with departmental policies and repeated cover-ups, all of which have consistently harmed the interests of incarcerated persons and their families. 



OBJECTIVES

OBJECTIVES (continued)

7. Given it appears that CMC administration cannot control its staff, we are requesting Shawn’s transfer to San Quentin or Cal ifornia 

Medical Facility. We do not want to continue to endure staff misconduct and hostilities we do not deserve. Reports of staff m isconduct 

should be properly handled, and that has never happened at CMC. San Quentin or California Medical Facility would allow Shawn to be 

closer to family and avoid taking away Shawn’s level 3 override and ensure his non-designated, level 3 programming continue. Wherever 

he is housed should include access to continued programming in a prison with a culture that is more consistent with the Calif ornia 

Model. 

8. To suggest that all CDCR corrections staff be provided training on what NOT to do, based on Montez and Robinson as example s as 

provided herein. The California Model should be implemented, and the behavior of Montez and Robinson is in complete oppositio n to 

the California Model. Staff can learn much from their mistakes. 

9. Although the California Model is only required at a handful of institutions, as pilots, Warden Danny Samuel at CMC has vol untarily 

opted to implement the California Model at CMC. However, the actual culture of CMC has not shifted yet to the California Mode l. I 

suggest headquarters develop appropriate strategies to require compliance with the California Model for all staff in all inst itutions, and 

for those who cannot follow these orders, to be dismissed permanently from employment with CDCR. 
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OBJECTIVES: (continued)

10. To request the appropriate staff at CDCR to review Shawn’s case and propose his immediate resentencing and release from 

incarceration, per penal code 1170(d). This part of the penal code allows for CDCR to propose prisoners for resentencing, and  I would like to 

formally request the necessary office of staff at CDCR be given the information on this page, to pursue and support Shawn Rod riguez’s 

prompt resentencing.

• Shawn is factually innocent of kidnapping and conspiracy to commit murder, and is being wrongfully imprisoned. 

• Shawn qualifies to be resentenced and immediately released from incarceration. 

• The fact that we are enduring harassment by Montez and Robinson is made all the more painful since Shawn does not even deserv e the 

incarceration he continues to be subjected to.  

• See www.heplfreeshawn.com for more information, and specifically see 

• https://img1.wsimg.com/blobby/go/c3b8d1ca-bf93-4212-bdeb-

9be8069f3ac0/downloads/Slide%20Deck%20for%20Placer%20County%20FINAL%20in%20PDF%20Form.pdf?ver=1719179854863

http://www.heplfreeshawn.com/
https://img1.wsimg.com/blobby/go/c3b8d1ca-bf93-4212-bdeb-9be8069f3ac0/downloads/Slide%20Deck%20for%20Placer%20County%20FINAL%20in%20PDF%20Form.pdf?ver=1719179854863
https://img1.wsimg.com/blobby/go/c3b8d1ca-bf93-4212-bdeb-9be8069f3ac0/downloads/Slide%20Deck%20for%20Placer%20County%20FINAL%20in%20PDF%20Form.pdf?ver=1719179854863


OBJECTIVES
OBJECTIVES (continued)

11. To request financial remuneration for damages. 

Lt. Robinson inappropriately ruined our summer as we had planned it. We had plans to be together for 11 days as a 

family.

COMPENSATORY DAMAGES: 

• Roundtrip, Cross-Country flights for Angela and Lily Cotellessa: $2,097.76

• Lodging expenses: 25 days @ $150 per day: $3,750

COMPENSATORY DAMAGES: $5,847.76
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OBJECTIVES: (continued)

PUNITIVE DAMAGES

Lt. Robinson’s behaviors were malicious, reckless, and fraudulent, as well as harmful and outrageous. Her behavior 

cannot be tolerated. She engaged in repeated acts of “intentional infliction of emotional distress” as well as 

malicious, willful misconduct. Because of her abusive harassment of the Cotellessa/Rodriguez family, Lily will have 

to go two entire years without seeing her stepfather, and Angela and Shawn (spouses) will have to go months longer 

without seeing each other, after months of separation already. Given the stress this has caused us, additional 

work/time to fight the misconduct and bring it to light, as well as the trauma our family has experienced at the hands 

of Robinson and Montez, the punitive damages are sizeable. 

PUNITIVE DAMAGES: TO BE DETERMINED



BACKGROUND INFORMATION:
On January 17, 2024, the following slide deck was submitted to 
Warden Danny Samuel and the Sgt. in charge of Visiting, Sgt. 
Stewart, at the California Men’s Colony. 

Please review the following 25 pages to understand what had 
occurred in January of 2024, with regard to Correctional 
Officer Montez, who I reported for staff misconduct. 





















































Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 12, 
2024



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 17, 
2024



The January 29, 2024 Office of Inspector 
General report has exposed repeated 
examples of Staff Misconduct Reports 
being improperly handled.



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 24, 
2024 Part 1



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 24, 
2024 Part II



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 24, 
2024 Part III



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 24, 
2024 Part IV



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 24, 
2024 Part V



Email Sent to Warden Danny 
Samuel and Visiting Sergeant 
Anne Stewart on January 24, 
2024 Part VI



The Rules Violation Report that 
Montez issued Shawn 
Rodriguez – filled with lies



Email Sent to Warden Danny 
Samuel on February 1, 2024



Our report of Montez’s Misconduct Was 
Dismissed. Shawna Robinson was behind this 
result, in violation of policy. Many 
complaints were made about Montez’s 
misconduct. The only issue that was 
addressed in this memorandum was Montez’s 
use of curse words/”unprofessional and 
discourteous treatment” but none of the 
many other allegations were addressed 
whatsoever; a proper, full investigation was 
NOT done. 

What does this prove? Montez and Robinson 
both falsified records to a supervisor to lead 
to this unjust outcome. The video footage 
proves their allegations were fabricated. 



ONE CURRENT ISSUE: 

Cross-Country Visit Denied

My 7-year-old-old daughter and I flew from Washington, 
D.C. to visit my spouse, Shawn Rodriguez, an incarcerated 
person in California Men’s Colony.  Lily and I live on the 
east coast, so the summertime is the only time of year when 
we can all be together as a family.  Due to Lt. Robinson’s 
unwillingness to provide the required clothing, they 
cancelled our visit on 7/28/24.  Then they removed visiting 
privileges for 2 months. 
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Clothing Issue Caused Loss of Visit

The style of Shawn’s state-issued blue clothes was 
unacceptable; they said he had to change.  Shawn reported he 
no longer had the clothing in the style they now require, and 
Shawn requested a clean pair be provided. 

The Problem:

Shawn was wearing state-issued blue clothing to attend 
his visit.

What Shawn 
Was Wearing: 

Swap dirty shirts with a random inmate on the yard 
(unsanitary and against the prison’s rules to trade property)

Proposed 
Solution by 
Staff:

Staff say Shawn “refused the visit” which is a lie.  Staff 
refused to provide the required attire, so that’s why our visit 
was cancelled.

Outcome:
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Violation of Title 15 Regulations
Title 15 in the Department Operations Manual for the California 
Department of Corrections and Rehabilitation

Regulation:

The rules posted on the wall in Visiting described Shawn’s clothing he 
was wearing (state-issued and blue). Shawn asked CO Ricaldy to look 
up in the Department Operations Manual what the documented rules 
say, and he refused, with hostility and anger. 
The new clothing rules saying only certain styles of state-issued blue 
clothing may be worn to visiting is not documented and provided, as 
required by regulations/policy. 

Issue:

Our visit was cancelled over arbitrary and undocumented rule 
enforcement, and an unwillingness by staff to provide the very clothing 
they require for Visiting. 

Implication::
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Lt. Shawna Robinson’s 
Misconduct Includes:

In spring of 2023, Shawn was summoned to testify in a court case in San Diego, regarding 
Correctional Officer abuses he witnessed against inmates at RJ Donovan Prison. Shawn was 
going to be transferred to stay at RJ Donovan Prison, while testifying against the staff at RJ 
Donovan Prison, which presented safety concerns. Given Shawn’s transfer was coming up very 
soon, while Shawn and Angela were in person, visiting, we asked for the staff nearby to help 
with our concerns, given Shawn’s transfer was imminent. 
When Robinson was alerted, she became irate that she was being bothered to help with an
issue that was not related to Visiting. This also alerted her that Shawn was a prisoner
reporting against abusive Correctional Officers. Ever since that day, she has consistently
been abusive towards us. 



Lt. Shawna Robinson’s 
Misconduct Includes:

In January of 2024, I verbally reported to Lt. Robinson and Sgt. Stewart the abusive behaviors we 
enduring by CO Montez. 
Before Robinson conducted any investigation whatsoever, she was already telling me “If you can’t 
follow the rules, you can’t be on the IFC.” I had not broken any rules, but she assumed I had before 
engaging in any fact-finding.  She PRESUMED our guilt. Shortly thereafter, I was told I cannot be 
on the Inmate Family Council by members of the current IFC. The IFC includes former staff 
member, Lorie Adoff, who is friendly with Shawna Robinson. Prior to Robinson’s intervention, I 
had already been approved to be a member of the IFC. I believe Robinson was pulling the strings 
through Lorie Adoff to exclude me from the Inmate Family Council because they know that I stand 
up against abuses when I witness them, and they want to keep abuses hidden so Robinson can 
continue to perpetuate them. 



Lt. Shawna Robinson’s Misconduct 
Includes (Continued):

Robinson told my spouse that he better shut me up from reporting Montez’s misconduct, and if he 
did not silence me, then they would write him up. When we refused to be silent about the abuses 
we endured, Montez issued him a fabricated write-up a few days after the incident (against the 
same-day policy for write- ups) with outright lies in it—proven to be lies by camera footage from 
Visiting. Shawn’s write-up was dismissed, and he was found not guilty at a formal hearing. Even 
though Montez’s fake write up of my husband was dismissed, the proper handling of the issue was 
never realized. Montez was never fired for “falsification or making intentionally misleading 
statements in official reports or records,” which is what should have happened. She was also never 
reprimanded for her excessive use of force
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Lt. Shawna Robinson’s Misconduct 
Includes (Continued):

CDCR employees are never authorized to investigate something that they participated in. When Shawn was 
called to talk to Robinson, Shawn told her he cannot trust her to be objective because she had already voiced 
her opinion that Montez did not commit any misconduct. 

Robinson was already involved with a bias, and unable to be a neutral fact finder. 

She was required to report that she couldn’t investigate this matter especially since Shawn said he did not 
feel comfortable providing his testimony to her; instead, she simply did her part to ensure Montez was 
exonerated from any wrongdoing and reported to nobody that Shawn had reported his discomfort with 
Robinson’s involvement.
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Lt. Shawna Robinson’s Misconduct 
Includes (Continued):

Robinson was the Lieutenant on duty along with Sgt. E. Valencia on June 28, 2024. 

Their unwillingness to compromise, by stopping at the laundry facility both Valencia and Rodriguez walked past, to 

obtain the required clothing. It was open and full of staff. This unwillingness to compromise led to our family losing 

precious visiting time on June 28, 2024. This also resulted in the escalation of petty retaliatory acts of aggression. Under 

the supervision of Robinson and Valencia, staf4f9 fabricated reports which led to a 60 -day suspension of our family being 

allowed to visit. I did not “lay hands” on an officer. I tapped a fingertip on CO Smith’s hand, to ask an important and time -

sensitive question, like normal people do to get someone’s attention when the other person seems to not hear you. I 

received no verbal warning or progressive disciplinary actions. 

On one prior visit, Robinson, with anger and hostility, told me I could not have a chair with a back like other visitors had. It 

was only when I spoke with Sgt. Anne Stewart that she allowed me to sit in a chair with a back on it. 



Lt. Shawna Robinson’s Misconduct 
Includes (Continued):

Robinson consistently:

• Exhibits anti-social behaviors (a pervasive pattern of disregard for, and violation of, the rights of others.  This includes 

chronic lying and fabricated reports, high levels of aggressiveness and irritability, a lack of remorse, a lack of empathy, e tc.

• Robinson is consistently lacking in professionalism, integrity, and honesty.  She is willing to encourage misconduct of her 

staff in order to victimize and abuse prisoners and their loved ones, then cover up her own and other staff members’ 

misconduct.  These repeated infractions indicate that Robinson should be fired, or at a minimum, re required to wear a body 

cam 100% of the time while at work. She is abusing her power and covering up abuses done by her colleagues, which is 

antithetical to what the Justice System stands for. 



Staff Disciplinary Matrix

• The minimum penalty for what CO Montes did is number 

nine, “Dismissal.” 

• Lt. Robinson should also be dismissed based on the Staff 

Disciplinary Matrix for falsifying material facts in reports or 

official records, retaliation, lack of integrity, 

discrimination/harassment, and dishonesty. 
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Eyewitness Testimony was 
Repressed

5
1

• Multiple eyewitnesses volunteered to give testimony for Shawn’s hearing. Under Lt. Robinson’s leadership, 

eyewitness testimony was never obtained or included in any of the reports.  

• In the Title 15, in the Disciplinary Matrix, 3392.5d, it says “Conduct or Job Performance: disruptive offensive or 

vulgar conduct which discredits the department. Base penalty 3, range 2 – 6. What Montez did caused many people 

to talk about what had occurred on social media, which discredits the CDCR. Therefore, what Montez and 

Robinson did discredits the CDCR. For departmental officials to keep eyewitnesses away from sharing what they 

had observed proves that the investigative process is corrupted. Eyewitnesses who volunteer to share what they 

witnessed should, in fact, be allowed, rather than forbidden. This includes other non-inmate visitors who were in 

the room and witnessed what happens. Shawn was told he could NOT call them as witnesses, which unfairly 

denies evidence. That evidence existing should show that the conduct of Officer

• Montez brought discredit upon the department which makes her guilty of D14 on the Staff Disciplinary Matrix. 

The public wouldn’t know unless the public witnessed it, especially when they talk about it online.



Social Media Discussions about Montez’s Abusive Behavior



Montez’s Misconduct Embarrassed CDCR



Eventually, Shawn was found NOT 
GUILTY of Montez’s accusations. 
The video footage proved she lied 
in her report, and Shawn was NOT 
GUILTY of what she had accused 
him of.



Given the nature of the misconduct, we are concerned 
that CMC staff may not have followed proper 
procedure to elevate our Staff Misconduct Complaint 
to the Office of Internal Affairs, as CDCR policy 
requires. Therefore, all who were involved are 
complicit in breaking CDCR’s processes for staff 
misconduct grievances. We are not confident that 
CDCR’s Allegation Inquiry Management Section was 
alerted of our grievances. Our staff misconduct 
allegation may have been simply processed as a 
routine grievance, just as the OIG’s report recently 
exposed as rampant and improper. Still, these same 
patterns persist. In this case, Lt. Shawna Robinson is 
the main reason why policy was disregarded.

The Proper Staff Misconduct 
Process Was NOT Followed 
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Rules Violation Report Supplemental









Cal. Code Regs. Tit. 15, § 3176.1 - Visitor Violation Process Any person seeking entry into an 
institution/facility for the purpose of visiting an inmate shall be subject to all applicable laws, 
rules and regulations. Any person violating a law, rule or regulation while visiting shall be 
subject to warning, termination, suspension, and/or revocation as described below: 

(a) Warning. Visitors may be verbally warned about violations of applicable law, rules, 
regulations or of local procedures governing visits. When a verbal warning achieves 
corrective action, a written report of the misconduct or warning is not necessary. 

(b) Termination. When verbal warnings and/or restrictions fail to achieve compliance, or 
fail to deter conduct by a visitor that if committed by an inmate would constitute a serious rules 
violation, the visit shall be terminated and documented in writing. 

PROGRESSIVE DISCIPLINE REQUIREMENTS 
WERE DISREGARDED AND OBFUSCATED



(c) Suspension up to six months. For serious or repeated violations of the rules, regulations, or procedures, and/or upon belief of the visitor's 
involvement in a criminal act and pending the outcome of an investigation, the official in charge of visiting may impose a suspension of the visitor's 
access to the visiting program for up to 6 months. The length of suspension shall be commensurate with the seriousness of the violation.

THERE HAVE BEEN NO SERIOUS  OR REPREATED VIOLATIONS TO JUSTIFY TWO MONTHS OF VISITING RESTRICTIONS.  

(d) Suspension up to 12 months. The institution head or designee may impose a suspension of visiting for up to 12 months when a visitor is involved 
in criminal activity on institution/facility property which constitutes a misdemeanor. 
(e) Suspension up to 24 months. The director or designee may impose a suspension of visiting privileges up to 24 months when a visitor is involved 
in criminal activity on institution/facility property that constitutes a felony. 
(f) Revocation. Subsequent discovery of information that would have resulted in disapproval or disqualifying conduct are grounds for revocation of 
the previously granted permission to visit an inmate. 

(g) The visitor and the inmate shall be notified in writing of all formal warnings, terminations, suspensions and revocations. The notice 
shall clearly state the reason for the action and length of time any sanction will apply. 

Visits were cancelled with NO notice provided in writing. 

The notification shall also include the signature of the official taking the action and advise the visitor of the right to appeal in accordance with 
section 3179. The notification shall be provided to the visitor at the time of the action or mailed to the visitor's last known address within five working 
days of the action. Notes Cal. Code Regs. Tit. 15, § 3176.1 1. New section filed 2-18-2003; operative 3-20-2003 (Register 2003, No. 8). Note: Authority 
cited: Section 5058, Penal Code. Reference: Section 5054, Penal Code. 1. New section filed 2-18-2003; operative 3-20-2003 (Register 2003, No. 8).

PROGRESSIVE DISCIPLINE REQUIREMENTS 
WERE DISREGARDED AND OBFUSCATED 

(continued)

https://www.law.cornell.edu/regulations/california/15-CCR-3179
https://www.law.cornell.edu/regulations/california/15-CCR-3179


• NO SUCH VERBAL WARNINGS WERE PROVIDED WHATSOEVER. 
–Angela was given NO verbal warning.
–Angela was given NO written report before her visits were cancelled.
–Angela was given NO written report after her visits were cancelled.  
–Angela was told the Warden approved this two-month suspension of visits, yet no staff 

have provided anything with the Warden’s signature on it. 
–There was NO progressive discipline as required in the Title 15.  

• Angela was only informed after she left CMC, the next day, that her visits were being 
terminated for two months, for “laying hands on an officer,” which never happened. A single 
fingertip tapped an officer’s hand momentarily to get his attention, and that is IT.  

• Misleading fabrications and a lack of compliance with CDCR’s documented policies should 
be concerning to CMC and CDCR leadership. 

LACK OF COMPLIANCE WITH CDCR 
POLICY 

by Lt. Shawna Robinson



This is Clearly 
Whistleblower Retaliation, which is 

Forbidden by CDCR Policy

Current 
Incident:

Denial of visiting privileges as retaliation for exposing 
ethical concerns with CO Montes at CMC, previously

History of abusive behavior by Lt. Robinson towards 
Shawn Rodriguez & Angela Cotellessa

Previous 
Incidents:

Background: In the past, Angela and Shawn have reported/exposed 
staff misconduct.



CMC Staff then waited until after Angela left CMC on June 
28 2024, to go looking for a way to penalize us, and settled 
on “incidental contact” between Angela and CO Smith to 
deny our visits for the whole summer. Angela was not aware 
this was a rule. Angela shook Nathan Gaughan’s hand at the 
Inmate Family Council meeting in January. Shawn recently 
shook Gaughan and Danny Samuel’s hands, both, at Anti-
Recidivism Coalition graduation, as well as the 8ᵗʰ Annual 
Charitable Foundation Ceremony. So how was Angela 
supposed to know tapping her fingertip on an officer’s hand 
to get his attention was such an atrocity? 
Angela had no reason to believe she could not touch a staff 
member’s hand. Nobody said anything to me in the moment. 
I received no progressive discipline. This was all done just to 
get back at me for reporting staff misconduct in January. 
This retaliatory treatment is expressly forbidden by CDCR 
policy. 
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Misconduct and Deception 
by Staff

• Several staff lied to Angela about Shawn refusing the visit 
• Staff lied to Shawn saying Angela had already left when she had 

not 6
4

Emotional trauma, particularly on the 7-year-old daughter who
cried throughout the wait in Visiting when Shawn was not 
coming out, and afterwards.

Staff Deception:

Impact on Family:



What Should Have Happened 
Regarding Shawn’s Attire
The Laundry Facilities at CMC were nearby. Any member of the staff 
could have retrieved a clean pair of the required clothing and provided it 
to Shawn since he told them his was missing. Shawn could have also 
gotten it. 

Given Shawn was, in fact, wearing state-issued blue clothing, just not the 
style/cut of attire they want based on their new but undocumented rules, 
an exception could have been made for one day to facilitate the visit.

Required Clothing Should Have Been Provided

An Exception Could Have Been Made for One Day6
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What Should Have Happened 
Regarding Angela’s Finger Tap

A fingertip touching a hand is a normal human interaction, not a crime.  
If CO Smith was concerned that I tapped his hand, he could have said 
something.  Other CO’s could have told me that’s not allowed.  NOBODY 
SAID ANYTHING. 

Afterwards, they called the touching of a fingertip “laying hands on an 
officer” which is a mischaracterization of the facts, and used this 
fabrication as a means to ruin our family’s summer.

A Verbal Warning Should Have Been Provided

6
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What Should Have Happened 
Regarding a 60 Day Removal of 

Visiting Privileges 

Staff at CMC have inappropriately deleted visits and removed visiting 
privileges despite no written approval or report to do so; if there is a 
report, it was never provided to Angela, which represents non-
compliance with CDCR policy.  

A 60-day removal of visiting privileges was uncalled for and 
inappropriate.  However, even if it was valid, a Written Report Must Be 
Provided to Remove Visiting Privileges, per CDCR Policy.  Visits cannot be 
deleted and blocked with no documentation. 

6
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Broader Implications
Prison staff’s refusal to solve 
problems with common sense and 
humanity

Need for better treatment of inmates
and their families

Demanding fair and humane
treatment not only for Shawn 
Rodriguez and his family, but for 
every single inmate and their family

Call for 
Accountability:

Misuse of Power:

Appeal for
Justice:



Conclusion and Call to Action

Angela and Lily Cotellessa flew cross-country from Washington, DC, to visit Shawn Rodriguez at the 
California Men's Colony. Shawn and Angela have previously exposed staff abuses and misconduct, 
and are now facing severe retaliation now as a result. Lt. Robinson and Sgt. Valencia enforced an 
undocumented clothing rule, preventing the visit despite compliance with the documented and posted 
state-issued clothing regulations for Visiting. They refused to provide the very clothing they require 
for Visiting. 

6
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Retaliation is believed to be due to whistleblowing about fireable offenses of CO Montez in January 
2024, which were covered up by Lt. Robinson.

Angela and Lily Cotellessa waited for hours but were denied the visit, causing our family unnecessary
trauma. 

The incident highlights misuse of power by prison staff and their refusal to address issues with
common sense, humanity, and professionalism according to CDCR policies.  

Summary:



Conclusion and Call to Action

We request immediate action to address the misconduct and we ask 
for fair treatment not only for Angela, Lily, and Shawn but for all the 
inmates and their families. Prisoners are human beings too and 
should be treated in a humane manner, by professionals working for 
CDCR.

If a proper decision is made to remedy this situation, we can still 
salvage at least part of our summer together as a family.  The abuses 
we have endured are uncalled for and against CDCR policy. 

Request:



Contact Information
Dr. Angela Meyers Cotellessa
ACotellessa@gmail.gwu.edu 
213-804-5151
6200 Rolling Road, #523142
Springfield, VA 22152
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