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CAD-HR FIFTH ANNUAL REPORT 
Building Connected and Resilient Communities 

Centre for the Advancement of Development and Human Rights (CAD-HR)

CAD-HR is an “Anchor Organisation” established to promote development and human 
rights in the UK. Since its establishment in 2018, it has worked closely with migrant and mar-
ginalised communities across the UK and helped them to build the structures and institu-
tions they need to overcome the barriers and challenges they face and thrive as individu-
als and resilient communities. 

Over the past six years, CAD-HR has successfully co-designed and co-implemented the 
following projects as a way of fulfilling it development objective: Community Health and 
Law Centre, African Diaspora Education Partnership, MRU Community Legal Services, and 
the Organisation for African Migration. A brief description of the work of these entities are 
outlined below. For more details, please visit their respective websites by clicking on the 
respective links below. 

On the human rights advancement side, CAD-HR has moved from a free legal services 
provider to a community legal services builder. The organisation is currently working on a 
Community Law Systems project that will transform the landscape of legal sector in the 
UK. More information on this project will be provided in the next annual report.  

Community Health and Law Centre



The Community Health and Law Centre (CHLC) project, 
initiated by the Centre for the Advancement of Devel-
opment and Human Rights (CAD-HR), was designed to 
enable migrant and marginalised communities to confi-
dently take charge of their health, social, and economic 
wellbeing. Firmly grounded on the principles of communi-
ty-based solutions and beneficial community ownership, 
the CHLC brought together around 36 migrant-led chari-
ties and voluntary organisations to design and implement 

tailored and culturally 
appropriate support services that addresses their health, social, economic, and legal 
wellbeing.

The concept of the CHLC is based on four pillars which then became the following four 
departments: Economic Wellbeing, Social Wellbeing, Community Health, and Communi-
ty Legal Service. Under the inspiring leadership of Adama Nyama Bah, the Founder and 
Director of Women’s Health Advocacy Network (WHAN), the CHLC has made remarkable 
progress in addressing health, social, economic inequalities, and other barriers that have 
been harming migrant and marginalised communities in the UK for so long.

Social Wellbeing – Community Social Safety Net

The Social Wellbeing Department of CHLC consist of a growing number of migrant-led 
charities and voluntary organisations working towards providing social inclusion and relat-
ed support services to fellow community members. The department work mainly with el-
derly women with precarious immigration status, survivors of gender-based violence, and 
modern slaves. One of the ways that the Social Wellbeing Department supports its benefi-
ciaries is through its Community Social Safety Net. This scheme provides beneficiaries with 
a weekly allowance of £50 while the immigration, welfare, housing, employment, or family 
law issues are being resolved by CILEx trained and accredited community lawyers.

Community Health
The Community Health Department of the CHLC is a vital lifeline for survivors of gen-
der-based violence, including sexual exploitation, domestic abuse, and modern slavery. 
The department consist of experienced medical practitioners from the beneficial commu-
nities who volunteer their time and expertise to support fellow community members who 
do not have access to secondary and further healthcare services due to their precarious 
immigration status or are reluctant to access mainstream services due to cultural barriers 
and negative experiences.



The department work closely with local GP practices and hospitals making sure that its 
beneficiaries receive tailored and culturally appropriate healthcare services regardless 
of their immigration status. As leaders with lived experience and fellow community mem-
bers who understand the cultural nuances and stigma surrounding seeking assistance for 
certain illnesses, they ensure that these issues are respected throughout during treatments 
and consultations. For more information on the work of the CHLC please visit: https://com-
munityhealthandlawcentre.org 

African Diaspora Education Partnership (ADEP)

ADEP began as a department within the Community Health and Law Centre but is now 
an independent and separate entity enabling economically inactive individuals from 
migrant and marginalised communities to develop vocational skills and receive employ-
ment, and entrepreneurial support to overcome employment and economic barriers and 



thrive in the UK. ADEP has built upon the success of the Economic Wellbeing Department 
of the CHLC and took over the first cohort of 20 women who were successfully trained 
to become childminders. It has supported some of them to work in nurseries and primary 
schools and are supporting others to establish their own childminding businesses.

ADEP has also successfully negotiated a long-term partnership with Akelius Foundation 
https://akelius-foundation.org/en to provide language and vocational skills training to 
migrant communities across the UK through Akelius Languages https://languages.akelius.
com. ADEP has also successfully partnered with London South Bank University to develop 
a comprehensive training programme for Migrant Community Leaders.   

MRU Community Legal Services

The MRU Community Legal Services which began as a de-
partment of the Community Health and Law Centre has now 
transformed into an independent and separate legal entity 
providing free, high-quality, mobile, flexible, linguistic, and 
culturally competent legal services to mainly but not exclusively migrant communities 
from West Africa. The community lawyers are recruited from their beneficial communi-
ties, trained and accredited by the Chartered Institute of Legal Executives (CILEx), and 
supported by CAD-HR to provide free and culturally appropriate legal services to fellow 
community members. This innovative approach removes the need for interpreters and 
the stigma surrounding seeking legal assistance and contributes immensely to reducing 
health issues related to unresolved legal issues. For more information on the work of MRU 
Community Legal Services please visit: https://mrucommunitylegalservices.com/mission 

Organisation for African Migration (OAM)



The OAM was established by CAD-HR primarily to support the settlement and integration 
of African migrants in the UK through the provision of high-quality, mobile, flexible, lin-
guistic, and culturally competent free legal services to member of the African Diaspora 
Community in the UK. The organisation brought together sixteen community leaders from 
sixteen African communities in the UK through partnership discussions with the communi-
ty engagement department of the former OISC and now Immigration Advice Authority 
(IAA). 

The organisation works in collaboration and partnership with the Community Health and 
Law Centre (CHLC), MRU Community Legal Services, and the African Diaspora Education 
Partnership (ADEP) to fulfill its mission. As a result, it currently have access to a pool of com-
munity lawyers recruited and trained from the various African communities that makes 
up its membership to address the legal needs of its members and have access to health, 
social, and economic wellbeing support from the CHLC and ADEP. Through these partner-
ships, the OAM has paved the way for a more inclusive and supportive environment that 
ensures that its beneficiaries have access to the support services they need to lead fulfill-
ing lives in the UK. For more information on the work of the OAM please visit www.oafric-
anmigration.org  

African Diaspora Community

From the above projects carefully co-designed and co-implemented by CAD-HR in col-
laboration with its beneficiary communities, there emerges the organic and inspiring for-
mation of the African Diaspora Community (ADC). This vibrant and resilient migrant com-
munity symbolises unity and strength. Within this framework, each leader of the various 
community institutions becomes a pivotal stakeholder, representing key issues that align 
with their institution’s mission, thereby earning a seat as a board member of the African Di-



aspora Community. Currently, the board is composed of dedicated representatives from 
the Community Health and Law Centre (CHLC), African Diaspora Education Partnership 
(ADEP), Organisation for African Migration (OAM), and Community Legal Services (CLS). 
This assembly convenes monthly, serving as a catalyst for collaboration, updating each 
other on ongoing initiatives, sharing invaluable lessons learned, and persistently develop-
ing new initiatives to fortify and expand the reach of the African Diaspora Community in 
the UK. 

The ADC Board’s work are strategically focused on four main areas: achieving sustainabil-
ity, fostering leadership, enhancing governance, and advancing organisational develop-
ment. Each of these domains is crucial to the enduring success and growth of the ADC. 
For instance, in the pursuit of financial sustainability, the ADC Board is currently planning to 
establish a coffee shop and bakery, with objectives to channel the profits into supporting 
the activities of its associated institutions. In terms of leadership, governance, and organi-
sational, the board is working closely ADEP to establish a department dedicated to train-
ing community leaders. This department will focus on equipping leaders with the neces-
sary skills and knowledge in governance and organisation, fostering a culture of strong, 
effective leadership within the community.

We are excited to report that these initiatives are progressing, and we anticipate sharing 
detailed updates on these activities in our next annual report. Our ongoing dedication to 
these goals reaffirms our commitment to the empowerment and cohesion of the African 
Diaspora Community in the UK.






























