Crewe Comprehensive Plan
Executive Summary
Vision Statement
The leadership of the Town of Crewe and its citizenry are dedicated to the principles of
economic growth, enhancing the quality of life for the residents of the town, attracting desired
new businesses, and ensuring a fiscally sound town government, while preserving the rural
characteristics of the town.
In order to accomplish this vision, these planning principles have been established:
•
•
•
•
•
•
•
•
•

Maintain the rural characteristics of the town while providing opportunities for business
and residential growth
Encourage economic growth that will attract desired businesses, create jobs, generate
residential development, and provide retail and service facilities that will meet the needs
of our residents
Ensure a balance between industrial and residential development and the availability of
public facilities to accommodate them
Encourage residential development that meets the needs of all income levels
Ensure that development is done in a planned manner so that environmentally sensitive
areas are protected
Ensure that the transportation system in the town meets the needs of the town both locally
and regionally
Provide a first class police and fire department and support Emergency Medical Services
in the Town
Ensure adequate infrastructure and resources to provide for current and anticipated needs
Preserve the towns historic resources that provide valuable information about the proud
history of the town and it’s residents

By establishing these principles, local government and the citizens of the town will be able to
respond effectively when development within or outside of the town influences or changes these
principles that have been established.
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Strengths of Town and Community:
An analysis of the Town of Crewe’s strengths for economic and community development was
accomplished through public hearings, previous studies, assessments, and personal interviews.
Our strengths are:
•
•
•
•
•
•
•
•

Our people and our community
Location
Community Events
Quality of life
Productive labor force
Presence and marketability of industrial sites
Abundance of natural resources
Presence of community development infrastructure

The Town of Crewe has a large number of positive factors working for them. Crewe is the only
town in Nottoway County that had a population increase from 1990 to 2000. U. S. Highway 460
runs through the middle of town and provides a traffic volume of an average of 10,000 vehicles
per day to support business growth. The infrastructure for Broadband’s “Last Mile” is in place
and the town of Crewe will actively seek entrepreneurs and innovative technology companies to
invest in our community.
This Comprehensive Plan will also represent a strategy for the Town of Crewe to create a unified
approach to economic development. This results-oriented process will focus on strategies that
will enhance The Town of Crewe’s economy while retaining the unique character of the
community and its valuable resources. This plan will be an ongoing process and will be updated
as often as needed or required in order to reflect changes in approach or economic conditions that
occur in the Town.
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Vision
Our Vision for community and economic development reflects its citizens desire to increase
income and employment opportunities while preserving the quality of life of our town and
community.
What follows is a list of the Town of Crewe’s goals and objectives as derived by the Crewe
Town Council with citizen input. The goals of the Comprehensive Plan provide direction for the
elements covered in the plan. The strategies are statements that are measurable benchmarks to
be used by the town to set and achieve preferred courses of action for the future of the town.
Goals
Five major goals to achieve our vision have emerged from our planning process. Objectives and
strategies were developed to accomplish each goal. These were generated through public
meetings and interviews in order to capture the unique needs of our community.

•
•
•
•
•

Create a community where individuals want to visit, own or operate a business, and raise
a family.
Create increased opportunities in recreation, community involvement and interaction, and
enjoy happier healthier lifestyles.
Create a proactive and accountable town government.
Achieve long term financial stability.
Plan for regular evaluation of the comprehensive plan.
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Comprehensive Plan for the Town of Crewe

Goal 1: Create a community where individuals want to visit, own or operate a business, and raise
a family.
Objective 1: Eliminate blight and increase town curb appeal.
Strategy 1: Increase government efficiency for implementing and enforcing blight
policies by implementing a zero tolerance policy, with a document outlining the legal
procedures that must be taken to have a building condemned and ultimately removed/or
returned to code. Also include an easy-to-follow flow chart of the process
Strategy 2: Establish an internal Crewe building inspector
Strategy 3: Establish a procedure for triaging blighted properties
• Person(s) responsible- Mayor, Town Manager, Town Attorney, Personnel
Committee, Department Head
• Resources- Legal fees, Training costs, Salary increases for trained
employees
• Timeframe-5 years
• Status- One structure demolished. Asbestos removed on 305 E. Carolina.
Lipscomb-Stratton Street Project progressing well with Phase 1 complete
and Phase II has begun.
• Completion Date-Process is on-going for completion as soon as possible
given legal restraints.
• Comments-5 structures have been identified as problems. 3 of the 5 were
condemned. One of these buildings has been designated as a dangerous
building. Plans are being developed to send letters to vacant business
owners to improve appearance of vacant buildings. Meeting with the
building inspector is to be scheduled to assist in bringing resolution to
identified problem buildings.
• Comments—Theater building has been taken down. The town manager
met with the building inspector on other properties. Stronger ordinances
are being proposed to correct blighted properties.
Objective 2: Replace and renovate Town’s aging infrastructure.
Strategy 1: Establish a specific plan for replacing water delivery system.
Strategy 2: Maintain streets and sidewalks.
! Purchase street sweeper
! Regularly remove weeds and grass
! Coordinate with VDOT in prioritizing road/sidewalk projects
Strategy 3: Improve street lighting for safety and efficiency.
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! Police department monitor street lights and report nonfunctioning lights to
town office to be reported to Power Company.
! Investigate switching to LED lights.
! Create a street light outage reporting section on the town website
Strategy 4: Establish a plan for renovating town buildings (airport, library conference
room, fire department, police station, and NS Division HQ building.
• Person(s) responsible- Mayor, Town Manager, Public Works Committee,
Department Heads, Finance Committee
• Resources-Available financing
• Timeframe-5 years
• Status-On-going—East End Sewer Project complete. Plan developed for
renovation of the current police department facilities. Plans have been
made to meet with VDOT concerning sidewalks, curbs and roads. 114
properties were designated for grass cutting and clean up by Town of
Crewe. Replaced 600 feet of water line and will continue two blocks a
year.
• Completion Date-Sewer project complete summer of 2015.
• Comments- Police department improvements pending council approval
and funding availability.
• Comments- It has been determined that the purchase of a street sweeper is
not cost effective. VDOT should continue to clean streets periodically.
The town manager and the mayor toured the streets with a VDOT
representative to indicate town needs. VDOT has agreed to take over the
maintenance of W. Tennessee Ave. extension pending certain town
improvements
• Comments-A meeting has been scheduled for February 7 with the
Department of Aviation to review needed improvements at the airport and
funding for those improvements. A committee has been formed to oversee
airport improvements and to make recommendations to council for the
improvement of the airport facilities.
• Comments- Plans are underway for the improvements to the sewer system
in the west end of town.
• Comments—The HVAC system and windows have been replaced in the
town hall. VDOT completed and storm drain clean up and applied slurry
to many neighborhood roads. The police department provides a list of
nonworking street lights to Dominion Energy. The replacement of the
roof on the old firehouse has been budgeted and bids are being sought. A
new garbage truck has been purchased. The town has received approval
for airport funds for runway repair. The tree removal at the airport is
complete. The Moncure Street water line has been replaced and an
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additional block will be replaced from this year’s budget based on need.
Due to proposed expansion of state facilities, a study will be conducted by
the town engineers to determine water availability.
Strategy 3: Create opportunities for student community service projects by coordinating
with Nottoway County Public Schools, Longwood University, and Hampden Sydney
College.
Strategy 4: Create a neighbor-helping-neighbor database of individuals and faith based
and community organizations willing to assist elderly and disabled residents with yard
work and home maintenance.
! Explore AARP’s create the good. Program as a possible starting point.
• Person(s) responsible- Mayor, Town Manager, Community
Development Committee
• Resources• Timeframe-5 years
• Status-On-going with 2 clean up cycles per year. Crewe Garden Club
active in providing and caring for Crewe Library landscaping. VFW
and the American Legion built Veteran’s Memorial Monument located
in the Crewe Municipal Park. A clean up day was conducted on
donated land behind Golubic Stadium. Additional lots in this area will
be purchased to add a new park area to the Town of Crewe.
• Completion Date• Comments-Kiwanis and NJROTC assist with this effort.
• Comments--The Police Department organizes and supervises juvenile
community service participants in cleaning up town properties.
• The town continues twice a year clean up days. The Kiwanis clean up
before Crewe Homecoming.
• Comments—Use of community service help in cleaning up the town
has increased under the supervision of the police department
administrative assistant.

Objective 4: Increase curb appeal on 460 and Carolina Avenue
! Explore partnership with municipal landscaping firm.
! Continue to organize Main Street property owners.
! Analyze existing buildings for condition and appropriate business type.
! Create a working document of buildings and availability.
! Collaborate with owners to attract new business
! Explore possible incentives for new business owners to encourage start up.
! Explore downtown grant opportunities
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•
•
•
•

•
•
•

Person(s) responsible- Mayor, Town Manager, Economic
Development Committee
Resources-Forestry Grant
Timeframe-5 years
Status- VFW and the American Legion built Veteran’s Memorial
Monument located in the Crewe Municipal Park. Crewe Municipal
Park Bridge built over gully. Plans and budget developed for a kiosk
to be located in the Crewe Municipal Park. Master plan delivered by
Harvey Design for landscaping design.
Completion DateComments- Community service workers clean up along 460.
A meeting with a grant specialist is set for September 28, 2017 with
the mayor and vice-mayor.

Objective 5: Explore tapping into proposed resources to improve quality of life for citizens and
businesses.
Strategy 1: Tap into the fiber line running along 460.
! Partner with county, VGA, state facilities, FASTC, Blackstone, and
Burkeville for “last mile” effort.
! Create a clear plan for last mile effort.
Strategy 2: Offer free municipal broadband in public spaces and in downtown section.
Strategy 3: Tap into planned natural gas pipeline.
! Partner with county, VGA, state facilities, FASTC, Blackstone, and
Burkeville for “last mile” effort.
! Create a clear plan for last mile effort.
• Person(s) responsible- Mayor, Town Manager, Economic
Development Committee
• Resources• Timeframe-5 years
• Status-Closely monitoring FASTC plans for impact on Town of Crewe
• Completion Date• Comments-Recent indications are that although FASTC project
continues it will have little impact on the Town of Crewe.

Objective 6: Create a marketing and tourism strategy for the Town using the unique and
authentic Crewe “brand”.
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Strategy 1: Develop a tourism strategy for the town partnering with Crewe/Burkeville
Chamber of Commerce, Railroad Museum, radio station, and the Historical Association.
! Identify methods for drawing in visitors from nearby destination points such
as Farmville, Appomattox, and Richmond.
! Investigate building a platform on the Rt. 49 Bridge overlooking the rail yard.
! Promote music and railroad history throughout the region.
Strategy 2: Utilize existing billboards.
Strategy 3: Create an informational pamphlet on the Town.
! Partner with realtors to emphasize affordable housing and other information
important to prospective buyers.
• Person(s) responsible- Mayor, Town Manager, Economic
Development Committee
• Resources• Timeframe-5 years
• Status-Tourism plan adopted during the January 11, 2016 meeting.
Antiques Trail brochure completed and distributed. Working group
completed fact finding tour of Center of the Universe Brewery to
determine feasibility of a brewery in Crewe.
• Completion Date• Comments: The mayor and town council are investigating a possible
site for a museum or other attraction in the town of Crewe.
Objective 7: Encourage expansion and success of local businesses and employers.
Strategy 1: Continue to hold major employer roundtable discussions.
Strategy 2: Hold small business roundtable discussions-including businesses not located
on Main Street.
Strategy 3: Organize events to encourage local buying.
! Brochures featuring services and products of local businesses.
! Assist businesses with sponsoring events and special deals to encourage local
shopping (coupons-Val Pac—special deals, customer appreciation events).
! Explore “open house” days in conjunction with other events.
! Increase website advertisements of town businesses.
• Person(s) responsible- Mayor, Town Manager, Economic
Development Committee
• Resources- Business Owners and Employers
• Timeframe- 5 years
• Status-Aggressively opposed closing of Piedmont Geriatric Hospital.
Council approved a resolution supporting continued operation of
Piedmont Geriatric Hospital during the January 11, 2016 meeting.
• Completion Date-
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•

Comments- The town cooperates with the Chamber of Commerce in
attracting business to the town. A visitor center is being organized in
the town office. The town has completed negotiations with Luck
Stone for the sale of land at the Industrial Park for the operation of a
rock quarry. Town Council voted to support legislation to require
advance notification and support in the event of the closing of a state
facility.

Goal 2: Create increased opportunities in recreation, community involvement and interaction,
and enjoy happier, healthier lifestyles.
Objective 1: Better inform community stakeholders of available recreation opportunities.
Strategy 1: Utilize Town website, YouTube page, and social media to promote events.
Strategy 2: Designate a town employee to be responsible for collecting information to be
included in the Town Calendar, Town Website, YouTube and social media resources
Strategy 3: Promote railroad and radio station museums.
Strategy 4: Better inform citizens and businesses of HEAL efforts.
! Regularly include healthy living tips on the Town webpage.
! Further develop the HEAL Facebook page.
! Hold HEAL activities at local businesses and town events.
! Include healthy eating/active living in marketing approaches.
• Person(s) responsible- Mayor, Town Manager, Personnel Committee,
Finance Committee, HEAL Committee
• Resources• Timeframe-5 years
• Status-Currently studying best way to maintain website and other
social media. RFP has been written to advertise for a webmaster.
• Completion Date• Comments- Regular postings continue on Facebook, Town of Crewe
Website and Community Calendar. Council meetings continue to be
videotaped for posting on-line.

Objective 2: Engage citizens in utilizing available recreation opportunities
Strategy 1: Develop town-wide competitions that emphasize HEAL initiatives.
• Person(s) responsible- Mayor, Town Manager, Parks and Rec.
Committee
• Resources- HEAL Committee
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•
•

•
•

TimeframeStatus-On-going. Town working closely with Rec. Association and
Chamber for improved park facility and other recreation sites. Town
council has accepted land from VFW for a children’s playground.
Completion DateComments- Plans are being developed for possible improvements in
recreation opportunities at Golubic Stadium. Comments- Possible
rezoning or recreational area is being considered by Crewe Town
Council to protect these areas.

Objective 3: Encourage the creation of more recreation opportunities.
Strategy 1: Recreation opportunities for older adults.
! Partner with YMCA
! Senior Leagues
Strategy 2: Investigate the feasibility of outdoor facilities.
! Tennis courts
! Attractive flat green space for sports and recreation.
! Basketball court for resident use.
(Coordinate with school system for use of Crewe Primary School Gym)
! Make available a single walking/biking route attaching the east and west sides
of town.
! Create a pedestrian crossing from the north side of 460 to the south, at or near
the park.
•
•
•
•

•
•

Person(s) responsible- Mayor, Town Manager, Parks and Rec.
Committee, Finance Committee
Resources- YMCA, Public School System
Timeframe-5 years
Status-Town is coordinating with VDOT and Forestry Grant to
improve sidewalks on 460 route. Partnership with YMCA has been
established. New green space (park) is underway behind Golubic
Stadium with the cooperation of town volunteers and volunteers from
the school system.
Completion DateComments- VDOT has approved crosswalk at 460 Location. The
town council approved funding for the crosswalk and additional
lighting at the 460 Location.

Objective 4: Increase the overall physical health of the community
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Strategy 1: Support the HEAL Committee
• Person(s) responsible- Mayor, Town Manager, Community Dev.
Committee, Parks and Rec. Committee, Finance Committee
• Resources- HEAL Committee, Chamber of Commerce, Grant
Opportunities
• Timeframe-5 years
• Status-HEAL Committee continues to be an active entity supported
by the Town of Crewe. Crewe was the lead locality in Virginia
supporting funding in the Governor’s budget for the “Grocery
Investment Fund.” No money was funded in the final budget.
Crewe is now participating in coalition, the “Closer to My Grocer”
coalition for future efforts.
• Completion Date• Comments- Town of Crewe was recognized on April 2015 cover
of VML Town and City magazine for HEAL efforts. Crewe was
one of only 2 communities to receive HEAL Gold Level status at
2015 CONFERENCE. Crewe regularly participates in Piedmont
Regional Health Coalition group.
• Comments—. Town council members model active living habits
by walking in the town Christmas parade rather than riding on a
float. Despite challenges in recruiting, the town maintains a full
police force.
Goal 3: Create a proactive and accountable town government.
Objective 1: Create an atmosphere that encourages town employee’s professional growth.
Strategy 1: Have each department head establish annual department goals.
Strategy 2: Continue to provide opportunities for employee development.
• Person(s) responsible- Mayor, Town Manager, Personnel
Committee, Department Heads
• Resources• Timeframe-5 years
• Status-Town Manager meets with department heads regularly.
Schedule department heads to report annually in regular town
council meeting.
• Completion Date• Comments- Placed one town employee on salary with increased
responsibility for smoother running of the town office and the town
as a whole.
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Objective 2: Continue to strengthen communication and transparency of government.
Strategy 1: Include town staff members for outreach.
Strategy 2: Identify innovative approaches to communication.
Strategy 3: Identify ways to make websites more attractive.
Strategy 4: Update website regularly.
Strategy 5: Maintain town Facebook page.
Strategy 6: Create an online “comment box”
• Person(s) responsible- Mayor, Town Manager, Personnel
Committee, Community Development Committee
• Resources• Timeframe-5 years
• Status-On-going
• Completion Date-All above mentioned avenues of communication
have been implemented and continue to be monitored for
improvement. It has been determined that town employees can
maintain social media at minimal cost when necessary.

Objective 3: Create a sustained engaged and informed citizenry and workforce.
Strategy 1: Keep citizens informed through Town’s Facebook Page, YouTube, and
promoting other social media involvement.
Strategy 2: Digitally record council meetings and post online for public review.
Strategy 3: The Town will support an outdoor town bulletin board.
Strategy 4: Encourage open communication with small business owners, Chamber,
Nonprofits, Churches and major employers.
Strategy 5: Create an Annual Report to showcase the accomplishments of the Town and
publish on webpage and bulletin board.
Strategy 6: Continue to expand positive relationships with major employers, state
facilities, neighboring governments, and regional organizations
Strategy 7: Maintain an open, honest dialogue with Board of Supervisors and School
Board and encourage the same from them
Strategy 8: Expand positive relationships with first responders through representation at
their open meetings
• Person(s) responsible- Mayor, Town Manager, Community
Development Committee, Economic Development
• Resources- Chamber of Commerce
• Timeframe-5 years

12 | C r e w e C o m p r e h e n s i v e P l a n

•

•

Status-Above mentioned strategies are in place and continue to be
monitored for improved effectiveness. Updated Comprehensive
Plan published on website will serve as the annual plan.
Comments-TV and laptop computer were purchased for the library
conference room for use during council meetings and other events
for better communication to audiences.

Goal 4: Achieve long term financial stability.
Objective 1: Create a system for proactive budgeting.
Strategy 1: Manage debt responsibly while still encouraging growth.
Strategy 2: Continue to evaluate an equitable rate structure for water and sewer which
may include a small percentage rate increases to offset inflation.
Strategy 3: Identify new revenue sources.
! Grant opportunities
! Cigarette or other tax possibilities
• Person(s) responsible- Mayor, Town Manager, Finance Committee
• Resources- Nottoway County Planning Commission
• Timeframe- 5 years
• Status-Cigarette and lodging tax approved by Council on June 30,
2016.
• Completion Date• Comments- The cigarette tax yielding approximately $20,000
income for the town in the first year. Town bank accounts have
been relocated to a variety of banks for the sake of equity.

Goal 5: Plan for regular evaluation of comprehensive plan.
Objective 1: Mayor/Town Manager report progress during January and July regular town
council meetings.
Strategy 1: Each month at regular council meetings committee chairs should report
progress or setbacks.
• Person(s) responsible- Mayor, Town Manager, Committee Chairs
Department Heads
• Resources• Timeframe-5 years
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•
•
•

Status-January status update complete.
Completion Date-September 21, 2018
Comments- Next update will be January 2019.

Action Plan
An action plan to implement the Town of Crewe’s local economic and community development
strategies was constructed. The plan was designed to help focus development actions for each
goal. The action plan is a working document containing projects that address each need for the
community. The action plan is intended to be modified as conditions change; new projects are
proposed, or as needed.
Evaluation
The Comprehensive Plan will be evaluated as information changes to determine how
successfully the plan is being implemented. Changes will be made as needed. A complete review
and update to the plan will be accomplished every six months in January and July.
Conclusion
The implementation of our strategies will expedite our efforts and help the town adjust to the
new and changing economic environment that we will face in the future.
Our overall theme is to grow our current businesses and industry while promoting an
environment that will attract new businesses to the region. In order to do this there will be
considerable cost associated to these projects and the continuing adaptation to the changing
economy will require strategic action and cooperation from many areas, including local
government, private sector, and individuals in the community.
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The Purpose and Legal Basis of the Comprehensive Plan
The Comprehensive Plan for the Town of Crewe is an official public document that outlines the
desired physical, social, and economic development through 2020. It is an assessment of the
Town’s resources, people, finances, natural features, housing and public facilities. Additionally,
it assesses the needs in these areas and presents a strategy whereby those resources are managed
effectively to satisfy the resulting needs. The Plan is not a fixed blueprint for future
development but rather a guide in the decision making process and should be used accordingly.
There are several fundamental reasons for a locality to prepare and implement a Comprehensive
Plan. These include:
•
•
•
•

To forecast and prepare for future changes in the community. These many include
changes such as population size, employment base, environmental quality, and the
demand for public services and facilities.
To determine goals by identifying the concerns, needs and aspirations of local citizens for
the quality of life in the community.
To establish policies, or courses of action, needed to achieve determined goals and
protect the public health, safety, and welfare of local residents.
To conform to Virginia requirements that every local government adopt and maintain a
Comprehensive Plan.

Section 15.1-446.1 of the Code of Virginia requires that every governing body in the
Commonwealth adopt a Comprehensive Plan for the territory under its jurisdiction by July 1,
1980. Section 5.1-454 requires the local Town Council to review that plan at least once every
five years.
Section 15.1-427 of the Code of Virginia establishes the legislative intent of planning and zoning
enabling authority. In summary, the State’s intent is to encourage local government to:
•
•
•
•
•

Improve the public health, safety, convenience, and welfare of the citizens.
Plan for future development with adequate highway, health, recreational, and other
facilities.
Recognize the needs of agriculture, industry, and business in future growth.
Preserve agricultural and forestall land
Provide a healthy surround for family life in residential areas.
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•

Provide that community growth can be consonant with the efficient use of public funds.

Creating a New Comprehensive Plan for the Town of Crewe
The Town of Crewe’s original Comprehensive Plan was adopted in 1971. The Division of State
Planning and Community Affairs prepared the plan, which was adopted by the Town Council.
The plan contains information on land use, population, employment, economic trends and future
land use and thoroughfares. The Town’s Comprehensive Plan was revised in 2002 with the
assistance of the Piedmont Planning District Commission.
Due to substantial changes in land use and economic development, the Town in 2007 determined
that it needed updated and detailed policies for guiding development and that it was an
appropriate time to update, modify, and expand upon the policies for achieving those goals.
This new comprehensive planning process attempted to create measurable goals and a proactive
approach to addressed the major concerns of Town residents by identifying the fundamental,
long-term goals for community development for the next five to twenty years, as well as the
policies for public facilities, utilities, and land use that the Town will need to implement in order
to achieve those goals.
The process to update the Crewe Comprehensive Plan began in 2014. It is the intent of the Crewe
Town Council to create a user friendly Comprehensive Plan that is easy to read and understand
and a tool that can be used by both the Council and the Citizens of the Town.
Methods of Identifying Issues
A range of major concerns the Town of Crewe is facing now and in the future have been
identified. Review and analysis of these issues and concerns by the public and the Town Council
provided the basis for establishing the Town’s planning goals and policies for this
Comprehensive Plan.
The major issues and concerns outlined in this plan were identified through these methods:
Research and analysis of available technical data:
The Nottoway Planning Council collected and analyzed data on a range of aspects of the Town,
including such elements as land use patterns, environmental features, transportation conditions,
population growth trends, and capital facility needs. Much of this information is contained in
this plan and has helped to further enhance the understanding of many of the issues identified by
local citizens during the other efforts described above. The Town of Crewe collected input from
the citizens through a citizen survey and discussions with various stakeholders.
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Regional Setting and History
Location and Size of the Town
In 1888, residents of an area formally called Robertson’s Crossing decided to incorporate and the
Town of Crewe was born. Named after a vibrant railroad town in southern England, Crewe grew
and prospered into its own railroad town and it has been a strong community ever since. The
Town has grown to a current population of approximately 2,326 residents. With major
transportation arteries flowing through the Town, it remains and will continue to be a vibrant and
progressive community, looking forward to future growth while maintaining its small town
charm.
The Town has many events that bring in people from far and wide. Each year, the Town hosts a
Christmas Parade, which is attended by many citizens in and from the surrounding counties. The
annual Crewe Homecoming, which takes place the 3rd Saturday of May, brings many current and
former residents downtown where they can replenish old relationships, be served with a variety
of foods, and shop the local and state vendors set up on Main Street with a large assortment of
crafts and goods. Also located in the Town of Crewe are the Crewe Historical Railroad Museum
and the WSVS Radio Station, also known as the Virginia Museum of Radio Entertainment. This
facility houses many old artifacts from bi-gone railroad years and serves as a memorial to all
those workers who helped build this country.
The Crewe-Burkeville Chamber of Commerce represents the town and offers valuable assistance
and support of local and future businesses within the community. They also provide valuable
information for the Town’s Web Site that is townofcrewe.com.
Crewe is very proud of its heritage and offers a progressive attitude while maintaining the charm
associated with small town America. Its residents remain quiet, friendly, and mainly supportive
of each other and the future looks bright for this Southside Virginia community.

For more information about the Town of Crewe please visit our website at:
www.townofcrewe.com
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Creation of the Town
The Town of Crewe has often been referred to as the Town that Norfolk and Western Railroad
built. In 1887 there was in Nottoway County a railroad stop called “Robertson’s Siding”, or
“Robertson’s Switch” located 75 miles east of Lynchburg and 48 miles west of Petersburg. The
area surrounding the stop was owned by four large landowners, one of which was a Mrs. Jane
Robertson, for whom the area was named. The N&W bought their property from her at a cost of
$12.00 an acre.
Until 1887, the Norfolk and Western Railroad had been operating by divisions east and west of
Lynchburg, and one branch after another had been built into the coal and ore fields. The traffic
increased until the western division became too large for efficient operation, so to meet the
immediate needs of the business and to provide for its future growth, the line was rearranged into
divisions of almost equal mileage from Norfolk to Robertson’s and on to Roanoke, Radford, and
Bluefield.
In 1888 the shops that had been in Petersburg were moved to Robertson’s and a new town was
born. The name of “Crewe” was suggested as it was the name of a famous railroad town in
England. Although Crewe literally sprang up overnight, it was not officially incorporated until
March 3, 1893.
Historic Resources
The Town of Crewe has a large number of significant historic resources, including structures that
reflect architecture and culture of the past such as houses, churches, bridges, as well as sites and
other larger areas where significant historic events occurred.
Built in 1892, the Red Brick House is historically
significant as the first residence constructed in the
town of Crewe. Both its large size and distinct
southern colonial design made this house a town
landmark; a distinction it has retained through
succeeding decades. Today, it is still referred to as the
Red Brick House, known by all residents of the area.
The builder, Catherine Crawley Ward Bouldin
Chambliss, was a well- known and respected member
of late nineteenth-century Virginia society. She was
(http://redbrickhousecrewe.com/main/page_home
the daughter of Benjamin Ward, Jr., a wealthy and prominent
Nottoway County landowner. Her
.html)
mother, Sarah Fitzgerald Ward, was part of the distinguished Fitzgeralds of Amelia. Indeed, the
Ward family was one of the founding families of Nottoway County and its largest landowner.
In 1844, Catherine Ward married Louis C. Bouldin from an equally prominent family in nearby
Charlotte County. In 1852, he became Commonwealth’s Attorney. Bouldin died
in 1862 and nineteen years later, Catherine married T.E. Chambliss, a farmer from Brunswick
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County. Very little is known about T.E. Chambliss; he disappears from all public and parish
records after 1887. Certainly their union does not appear to have aided the family economy. He
and Catherine sold off many of the family lands, which she had inherited. After his
disappearance, Catherine began buying back much of the land including the tract on which the
Red Brick House is located.
Catherine appears to have built the Red Brick House in 1892 both as an investment to spur
surrounding development and as a sort of insurance policy in her old age. She never, in fact,
lived in the house. Rather, in 1891, she deeded the house to Maria Fitzgerald, an unmarried
niece with the understanding that Maria would live in the house with her and care for her in her
declining years.
In the final months of her life, however, Catherine Chambliss, made her home with another
niece, Sallie Ward Shore, along with the latter’s husband, Valley Shore. Following Catherine’s
death in 1896, the Shores brought suit against her estate, testifying the Mrs. Chambliss had
promised them her Crewe estate, and most especially, the Red Brick House. Indeed, Valley
Shore went to some lengths in court documents to detail the financial reverses he had suffered as
a result of his caring for Mrs. Chambliss. The courts, however, found in favor of Maria
Fitzgerald.
Like her aunt, Maria Fitzgerald never lived in the Red Brick House. Timid by nature and fearful
of living alone, Miss. Fitzgerald chose instead to make her home with a niece, Ellen Scott Guy
Oliver, wife of T.B. Oliver. During the last years of her life, the Red Brick House was rented out
to various tenants. According to Catherine Chambliss’s will, the house was supposed to pass to
the Presbyterian Church, possibly for use as a manse, after Maria Fitzgerald’s death. But the
local church, having no need for the structure, put the Red Brick House up for public auction.
T.B. Oliver proffered the successful bid and assumed ownership of the house and lands for a
final price of $2,070 on September 7, 1915.
T.B. Oliver fulfilled what appears to have
been Catherine Chambliss’s original plan of
developing the surrounding lands into a
residential community to serve the growing
town of Crewe, Burgeoning as a result of the
railroad. One block away, Oliver built a grand
home for himself and his family. He designed
the surrounding streets (named for each of his
children) to protect the Red Brick House and
develop a residential area which became
known as Northpark (also called Olivertown). (http://www.longwood.edu/staff/welchds/Crewe/hist
ory.html)

The Red Brick House was crucial to the development of this prominent residential section of
Crewe. On February 28, 1925, Oliver commits suicide in the face of several financial reverses,
dying intestate. When his assets were divided, one daughter, Sarah Maria Oliver Walsh (great
niece to Maria Fitzgerald) succeeded in gaining ownership of the Red Brick House.
Sarah Walsh resided at the Red Brick House before selling it in March 1944 to
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William and Mattie Anderson. The Andersons resided in the home until their deaths, William in
April 1984 and Mattie’s six years later. Mattie willed the house to a niece, Dorothy Waston
Tonkins along with her husband, John B. Tonkins. The Tonkins sold the house two years later to
Maria Oden, who sold it in 1992 to the current owners, Cynthia and Geoffrey Wood.
Today, the Red Brick House remains a landmark for the town of Crewe and Nottoway County.
One of the town’s oldest structures, and the first brick home, the house was central to residential
development in the town of Crewe. Its construction was part of the story of growth, primarily
prompted by the railroad, in the post-Reconstruction South. Its presence and the lands of
Catherine Chambliss prompted the construction of one of Crewe’s oldest and most distinctive
residential community. Its southern colonial revival style is unique and a living reminder of late
19th century Southern history.
(Resource: http://www.longwood.edu/staff/welchds/Crewe/homepage.html)

The Virginia Department of Historic Resources has identified three historical sites that are
located close to the Town of Crewe. The location of these sites is noted below:
Town Hall-The Town of Crewe is also working with the Department of Historical Resources to
designate the Town Hall as a Historical Site.

(Resource: Nottoway Planning Council)
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The town of Crewe also has the distinction of being the final resting place of Baptist missionary
Lottie Moon. Born Charlotte Digges Moon in 1840, she was baptized in her home church, the
First Baptist Church in Charlottesville, in 1858. Educated at
Albermarle Female Institute and at Hollins College, she was one of
five women in the school in Cartersville, Georgia; she was called as
a missionary to China. She sailed on September 1, 1873 and stayed
for 14 years. She returned to Crewe to visit her brother, Isaac
Moon and his wife. She rested for two years and then traveled back
to China. In all, Lottie Moon spent 40 years as a missionary,
attending to the needs of the impoverished, famine stricken people
of China. On Christmas Eve, 1912, she died aboard ship Kobe
Japan, while returning home. She had requested that upon death,
her remains be cremated and the ashes be buried beside her brother
in the Crewe Cemetery.
(www.ttstm.com/2008_12_01_archive.html)
For more information see the Nottoway Historical Association.
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Population
Introduction
The primary purpose of studying population characteristics is to provide the Town Council and
other interested parties with information to analyze and determine what actions are necessary to
meet the existing and potential future needs of the Town. Such needs might include additional
community facilities and other services not presently provided by the Town. In studying the
population of the Town of Crewe, it is important to review and analyze all aspects of change that
may occur.
Population analysis often concentrates on increases or decreases in population. Other important
factors include changes in characteristics (age, sex, and race), rate of growth and distribution
which can affect planning for a community. Population trends affect land use, housing,
community facilities, and other aspects of community development.
The following section on population attempts to review the most current information available
on the population of the Town of Crewe and to analyze its significance.
Population Change
Like many rural communities, the Town of Crewe decreases in population between 1940 and
1970. However, this population decline was reversed and now has an overall total of 2,326
persons, taking into account a slight decrease of 52 persons in 2010, occurred between 2000 and
2010. (See Table I)
In 1940, during the time of World War II, the Town of Crewe had a population total of 2,048
persons. Many individuals moved into the Town during this time due to the opening of Camp
Pickett, presently known as Fort Pickett. Soldiers and their families that located in the Town
would sometimes find housing through residents renting out rooms in their homes. This size of
population contributed to the activity of the downtown and crowded streets.
In addition, the Town’s once thriving railroad industry, Norfolk and Western Railway,
encountered lay-offs due to a transfer from steam engines to diesel. However, later that year, the
railroad merged with Virginia Railroad and jobs were created.
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Year
1990
2000
2010

TABLE I
Past Population Trends
Town of Crewe
Total Population
Number Change
2,276
-49
2,378
+102
2,326
-52

Percentage Change
-2.11%
+4.48%
-2.19%

(Source: U.S. Census Bureau)

The Town’s population increase from 1970 to 2000 can be attributed to several factors. One
factor involving the largest increase in population, 528 individuals, is contributed to the Town’s
annexation in January of 1971. Another factor was the boost in job opportunities with the
development of the Nottoway Correctional Facility in 1983, Piedmont Geriatric Hospital in 1985
and the Virginia Center for Behavioral Rehabilitation in 2007. Although these employment
opportunities are located in Nottoway County, the ability to commute more easily has allowed
individuals to live in Crewe and work outside of Town limits. Finally, the Town’s central
location in the State, its easy accessibility to Richmond, Petersburg, Chesterfield and Farmville
area, and relatively inexpensive land costs makes for an ideal resident setting. Many individuals
prefer the friendly, small town atmosphere to living in neighboring cities and these trends are
expected to continue well into the future. (See Table II)
Considering the number and percentage of change in the Town’s population is greater for periods
of population increase, it can be predicted that the trend will continue to show an increase in
population. This theory is supported with future employment opportunities with the upcoming
FASTC project located at Fort Pickett. Some other employment opportunities are available in the
Crewe Industrial Park and the continuing operations of neighboring employers, such as Fort
Pickett, Picket Park and the Local Redevelopment Authority (LRA), Piedmont Geriatric
Hospital, Nottoway Correctional Center, Virginia Center for Behavioral Rehabilitation and
businesses in neighboring towns.
Population Change Factors
There are many factors that affect population change. There are three ways in which a locality
can experience population increase. The first is through having more births than deaths in a
given period of time. The second is when more people migrate into than immigrate out of the
Town. Finally, the most common way is a combination of both factors.

27 | C r e w e C o m p r e h e n s i v e P l a n

TABLE II
Past Population Trends
Town of Crewe, County, Region and State

Crewe
Nottoway
County
State

1970

1980

1990

2000

2010

1,197

2,325

2,276

2,378

2,326

14,260

14,660

14,993

15,725

15,853

4,651,448
5,346,818
6,187,358
7,078,515
Source: U.S. Census of Population.

8,001,024

Age and Gender Characteristics
By analyzing the population’s gender characteristics and age groupings, it is possible to evaluate
the needs for community facility requirements, commercial services, and housing demand (See
Table III and IV).
Between 2000 and 2010, there was a decrease of 29 people between the ages of 5 and 19. This
group represents future residents and leaders of the Town of Crewe. There was an increase of 23
people 60 to 64 years and a decrease of 50 people between the ages of 65 and 74. Although, the
proceeding age brackets of 75 to 84 years decreased by 40 individuals, there was an increase of
12 people for those 85 years and older. The rise in the number of people 60 and 64 as well as 85
and older raises their services demand. For example, the senior population may need additional
health care, recreational facilities, and low cost housing.

Year

Total

1990
2000
2010

2,276
2,378
2,326

TABLE III
Gender Characteristics
Town of Crewe
Male
% of
Female
Population
1,078
47%
1,198
1,106
47%
1,272
1,061
46%
1,265
Source: U.S. Census of Population

% of
Population
53%
53%
54%
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Another important population characteristic is the increase that the Town experienced from 2000
to 2010 of people between the ages of 45 and 54. This group represents the established resident
working force of the Town, as well as major consumers. This increase can be contributed to
moderately increasing employment opportunities that exist within the Town and surrounding
communities.

Age
0-4
5-19
20-44
45-54
55-59
60-64
65-74
75-84
85+

2000 Total
178
559
759
266
100
86
220
164
46

TOTAL

2,378

Under 19 years
65 years and over

737
1,641

Table IV
Age Characteristics
Town of Crewe
% of
2010 Total
Population
7.5%
177
23.5%
530
31.9%
715
11.1%
316
4.2%
127
3.6%
109
9.2%
170
6.8%
124
1.9%
58

100%

% of
Population
7.6%
22.7%
30.7%
13.5%
5.4%
4.6%
7.3%
5.3%
2.4

2,326

Change from 2000 to
2010
-1
-29
-44
50
27
23
-50
-40
12

100%

707
1,619
Source: U.S. Census of Population
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Minority Characteristics
From 1990 to 2010, both the black and “other” category of population of Crewe increased, while
the white population has gradually declined (See Table V). The black population has increased at
the fastest rate by an increase of 156 individuals from 1990 to 2000, and 169 individuals from
2000 to 2010.

Year

Total

1990
2000
2010

2,276
2,378
2,326

Table V
Minority Characteristics
Town of Crewe
White
% of
Black
% of
Population
Population
1,916
84%
347
15%
1,832
77%
503
21%
1,505
65%
672
29%
Source: U.S. Census of Population

Other*
13
43
149

% of
Population
1%
2%
6%

*The classification of “other” includes American Indian, Eskimo, Asian or Pacific Islander

This increase in black population can be related to the expanded variety of affordable housing.
In the early 1990’s subsidizing housing apartment complexes for the elderly, disabled, and lowto-moderate income families was established and has been accessed to its fullest capacity. In
addition, the creation of job opportunities with Piedmont Geriatric Hospital, Nottoway
Correctional Center, and Virginia Center for Behavioral Rehabilitation may have encouraged
members of the black population to locate to Crewe and establish residency.
Population Projections
Most population projections are based on past trends combined with knowledge of proposed
activities that may modify those trends. Projections based on past trends tend to be less accurate
for areas with smaller numbers of people than for those with larger numbers. Unexpected events
can drastically alter a small area’s population, while only significantly affecting a larger area’s
population. For example, if a manufacturing firm locating in or near Crewe created 100 new
jobs, it would have a greater impact on the Town’s rate of population growth than on a larger
community such as the City of Richmond. Such an event, if unanticipated, could affect the
accuracy of the Town’s projections. Another consideration is that the further into future
projections are made, the greater the chance of error. Therefore, periodic reviews of the
projections are needed to adjust for changing conditions.
The projection of population is essential for determining the land needs for future residential,
commercial, industrial, and public uses. Also, population projections can provide an indication
of needs for community services, such as schools, parks, and police protection to serve the future
population.
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