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Enable employees to create customer focused ecosystem! Enable employees to empower the future of work!
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" TE is a smart versatile platform that

ant TE is a sub-
T’a‘nd of Identlty Brandmg Forum.

help solve businesses challenges
through youths experiential learning.

TE help create relevancy between

youths and business through future
opportunities. /u

" TE also offer,mékets reach and real

‘\ time val}ia‘ﬁﬁd'd'a;a of opportunities

\a\nd ,nﬂovaylve solutions.
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TEBSI provide learners the freedom of time, space,
u I S and resources to increase their productivity, and

through our collaborative omnichannel:

I * They will think on multiple dimensions to discover
new nOr I I ° the right thing to do next to

* Solve immediate business challenges with future
ideas (based on what’s to come, and not just of
what was), and
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* Identify and build future validated relevant
opportunities.
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TEBSI build
creative DEI

culture!

TEBSI help learners develop innovative growth
mindset of diversity, equity and inclusion by showing
them how to:

* Create a space to involve all stakeholders.

* Give everyone a fair access to knowledge to grow.

* Make everybody feel valued and appreciated to
optimize their feeling of self-belonging.
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TE BSI b u I I ds TEBSI' show learners how to connect and

2@ work with others within the company

:: B dt h who have different skillsets to become
22 rea capable of working in any setting within

33 the company.

i experience!



TEBSI creates
Corporate
Social Impact!

TEBSI help learners to prioritize doing
work that consciously, systemically, and
sustainably serves local or global
community’ needs for the business to
remain growing.
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T E B S | | S TEBSI help learners to think and act like
entrepreneurs within the company,

become self-motivated, proactive, and

action-driven people capable of taking

the initiative to innovate products or
services.
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- * 42 days ( 6 weeks) - Expected hours during the
EBSI Duration 2days:

» Coaching: Average 26 hours (4 hours per
day for the first 4 days, and then 2 hours
per week for 5 week.

* Available Mentor Support: 12 hours (2

hours/week).
* Review and Assessment: 6 hours (1
hour/week).
o * Final project presentation: 2 hours.

* Available - worldwide businesses.

* For All business fields.

* Program Environment — online (Hybrid is
available at extra fees upon request for inhouse
training.

* For customized training only: 10 minimum
employees required.

info@talentsofendearment.com 12
www.talentsofendearment.com



TEBSI creates a new
dialogue to make
learners (company
teams) feel great about
their work to remain
more motivated and
productive over time.

info@talentsofendearment.com 13
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