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SAFETY MOMENT 
Safety starts with awareness. A "good catch" is the identification of a hazard, unsafe condition, or process risk 
before it leads to an incident. By recognizing and reporting potential issues, employees play a critical role in 
preventing injuries, avoiding operational disruptions, and promoting a proactive safety culture. Every good 
catch, no matter how small, is an opportunity to improve our workplace and protect one another.  
 

HR UPDATE 
The Atwell Student Loan Reimbursement Program is one of our most popular benefits, helping team 
members pay down student debt faster while supporting their overall financial well-being. The program is 
available to full-time employees who have been with Atwell for at least 12 consecutive months and covers 
eligible loan payments made in 2025 on loans in the employee’s name. Learn More Here 
 

SAFETY & FLEET 
 

Company Vehicles PD/Theft Injury MVA JHA’s Good Catches 

370 5 1 5 1824 6 
 

Motor Vehicle Accidents: 

Date Region Severity 

6/6/2026 LD - Central Major 

6/15/2026 LD - Central Major 

6/24/2026 LD - Central Major 

6/24/2026 LD - Southeast Minor 

6/30/2026 Oil & Gas Major 
 

 
Safe Driver Winners: 
 

Jonathan McCabe 

William Watford 

Tom Corbett 

Daniel Roman 

Verena Lake 

Phoenix Lowery 

Andy Duncan 

Mark Bowman 

Jose Garcia 

Zackary Fallon 

Jody Chapman 

Daniel Best 

Thomas Wroblewski 

Nathan Eggink 

Brianna Gainer 

Calvin Siddall 

Geoff Kachler 

Albert Turner 

Keith Singer 

Wyatt Greer 
 

FACILITIES 

• Current Number of Offices – 75 
 

New Office Openings/Moves: 

• Boca Raton Office moved to Fort Lauderdale – New Address: 3511 West Commercial Blvd. Suite 100 
& 101, Ft. Lauderdale, FL. 33309 

https://simpplr.link/nl/re/nl.app.simpplr.com/r?et=newsletter.link.clicked&u=https%3A%2F%2Fadvisor.atwell.com%2Fsite%2F1c08fc4f-3483-5659-bdc8-3c5339abaac2%2Fpage%2Fb77a6645-8d74-5140-be8e-1ff86a002450%3Futm_medium%3Demail%26utm_source%3Dnewsletter%26nlp-tenantId%3Ddf27b2fb-7008-447c-a4bc-1cf0e3cc2bf9%26nlp-newsletterId%3D3fe8ff14-a06c-4a79-9daf-aef2f29a5155%26nlp-blockId%3Dblock-qEFfd6xMuDmwUYKHLYSa4R%26nlp-index%3D0%26nlp-sessionLink%3Dtrue&tenantId=df27b2fb-7008-447c-a4bc-1cf0e3cc2bf9&newsletterId=3fe8ff14-a06c-4a79-9daf-aef2f29a5155&userId=0b6cd17c-fffb-451d-a06e-71b611dd2f28&blockId=block-qEFfd6xMuDmwUYKHLYSa4R&blockType=RichText&index=0&clickType=link&deliverySystemType=intranet
https://advisor.atwell.com/site/1c08fc4f-3483-5659-bdc8-3c5339abaac2/page/b77a6645-8d74-5140-be8e-1ff86a002450?nlp-tenantId=df27b2fb-7008-447c-a4bc-1cf0e3cc2bf9&nlp-newsletterId=3fe8ff14-a06c-4a79-9daf-aef2f29a5155&nlp-blockId=block-qEFfd6xMuDmwUYKHLYSa4R&nlp-index=0&nlp-sessionLink=true
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RECRUITING 
Impact Atwell reinforces our company culture by encouraging greater employee collaboration while 
recognizing and rewarding those with great ideas for improving the business in the following areas: 
 

1. Employee referrals: $5,000 for full-time referrals, $500 for temporary employees, and $3,000 for 
SCS employees. 

2. New client prospect referrals: $300 per qualified meeting, $2,000 upon a new project  

(Read more about the client referral program here) 
 

LEADERSHIP SPOTLIGHT 
Allen Peloquin, Senior Director: “To me, safety is much more than a program or a monthly focus, it is a 
commitment we make to each other every day. Whether we're working in the field, driving between projects, 
operating equipment, or supporting our teams from the office, every decision we make has an impact on the 
wellbeing of those around us. 
 
At Atwell, and across all of our companies, safety must remain at the forefront of everything we do. That 
means looking out for one another, speaking up when something doesn't seem right, staying aware of 
potential hazards, and making choices that protect ourselves, our coworkers, and the communities we serve.  
 
Safety is not limited to physical hazards. It also includes our mental well-being, our readiness to perform our 
jobs, and ensuring that everyone goes home in the same condition, or better than when they arrived. A strong 
safety culture is built on accountability, communication, trust, and genuine care for one another. 
 
As we recognize National Safety Month, I encourage everyone to take a moment to reflect on how each of us 
contributes to a safer workplace. Safety is not the responsibility of a select few..it belongs to all of us, and it 
should be part of every conversation, every plan, and every decision we make. 
 
At the end of the day, projects, schedules, and deadlines are important, but nothing is more important than 
making sure every employee returns home safely to their family. That is the standard we should hold 
ourselves to every single day.” 
 
GOOD CATCH WINNER 
 

While collecting ditch profile data near an oak tree, Kirt Edmonston noticed a small swarm around the tree 
trunk. Upon closer observation, it became apparent that the insects were yellow jackets and were becoming 
agitated due to the crew's proximity. Recognizing the potential risk of stings and injury, the crew immediately 
adjusted their planned survey route and rerouted the profile coordinates to maintain a safe distance from the 
nest. They then placed a labeled stake to show the issue to others, and the job was completed safely. 
 

                 

https://advisor.atwell.com/site/c1170e34-220e-5b42-bdb5-43726c566397/page/4f2b4b34-a2dc-53bb-9a76-8cf1e0834253
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