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I am Nigeal Stokes Fisher, a dynamic leader with 15+ 
years of Human Resources experience and a passion 
for people. I am known for “Moving the Needle’ and I 
have supported the Human Resource function for 
some of your favorite employers including YRC 
Worldwide, DFW Airport, Allergan, and Abbvie.

In addition, I have developed and implemented HR 
strategies and best practices; and led workforce 
initiatives and transformations for multiple sites and 
divisions globally. My transparent style is either 
revered or loathed and it is also the gift that allows me 
to quickly secure followership, trust, and build rapport.

I have guided cultural transformations, mergers, 
acquisitions (M&As), and integrations. I have led talent 
acquisition, professional development, and succession 
planning initiatives and I secure results by creating an 
inclusive environment grounded in respect, 
transparency, diversity, equity, and inclusion (DEI).



Research the average 
sa lary  range for  s imi lar  

pos it ions in  your  
industry  and locat ion .  
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KNOW YOUR WORTH
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Highl ight  the sk i l ls ,  
exper ience ,  and 

achievements that  make 
you a  va luable  asset .  

SHARE YOUR VALUE

Start  with a  s l ight ly  h igher  
f igure than your  idea l  

sa lary  to prov ide room for  
compromise .  

BE CONFIDENT

Choose the r ight  moment to 
in it iate  sa lary  d iscuss ions ;  

typ ica l ly ,  i t 's  best  to wait  unt i l  
you receive a  formal  job offer .

TIM ING IS  EVERYTHING



Clear ly  art icu late  your  reasons 
for  request ing a  h igher  sa lary  
and be prepared to prov ide 

support ing ev idence.
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COMMUNICATION
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I f  the employer  is  unable  to 
meet your  sa lary  expectat ions ,  
exp lore other  poss ib i l i t ies  ( i .e . ,  

s ign-on bonus) .  

CONSIDER THE OPTIONS

Consider  the other  rewards 
that  can a lso add va lue to 

your  overa l l  compensat ion .

REVIEW  THE BENEFITS 

I f  the employer  is  unwi l l ing to 
meet your  min imum requirements 

or  shows a  lack of  f lex ib i l i ty ,  be 
prepared to walk  away .  

BE PREPARED TO W ALK



M A H O G H A N Y
A D V IS O R Y
G R O U P  THANK YOU!

PLEASE COMPLETE A BRIEF SURVEY REGARDING 
TODAY’S PRESENTATION.

Session Survey: Nigeal Fisher                                                    Connect with Nigeal Fisher

https://linktr.ee/nigealsfishersouthlakefocusgroup.com/sessionsurvey


