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CBL Learning Goal Co-construction 
Connection:  

Connection Details: 
 
Design Thoughtfully 

What needs were you hoping to address as we connect with our learning partners?  

 

 

 

 

What learning goals do you have for this connection?  What is a sign that you have achieved your goal? 

 

 

 

 

Network Effectively 

From where could you get help to carry out your ideas?  How can you step out of your comfort zone? 

 

 

 

 
 

Create Purposefully 

What type of response will you create?  How can you help further your knowledge in this area? 
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Celebrate the Process 

How can you effectively document your learning? How can you “work out loud” and share the process? 

 

 

 

 

Some thoughts about your response.  Make it visual and moving.  Give context to the interaction.  
Include questions you had, answers you got.  Evaluate yourself according to your standards: 

CBL Reflection Rubric 

 Does not meet Minimally meets Fully meets Exceeds 
Design 
- research sufficiently 
- address needs 
- create learning goals 
- develop a plan 
 

 
 
 
 
 
 

   

Evidence 
 
 
Network 
- make connections 
- receive feedback 
- respond to feedback 
- step out of comfort 
zone 
 

 
 
 
 
 
 

     

Evidence 
 
 
Create 
- develop skills 
- innovate 
- contribute 
 

  
 
 
 
 

      

Evidence 
 
 
Celebrate 
- honour collaborators 
- document the 
process 
- share the process 
 

        
 
 
 
 
 

Evidence 
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