
  

Core Value of Faith – Core Virtue of Prayer 
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January  
 

VIRTUE CORNER 
 

Gary Keller is an bestselling author and Founder of Keller Williams, which is the largest real 
estate company in the world by agent count, closed sales volume, and units sold. In his book 
“The One Thing”, he explains his focusing question which is the following: “What is the one thing 
I can do now that would make everything else I have to do easier or unnecessary.” Without it 
being a stretch, as Lumen men we would say that prayer is the one thing we could do that if we 
did it well, it would make everything else easier or unnecessary. Our whole life is meant to lead 
us back to God, to heaven. Prayer is the one activity we do that directly links us with that final 
end. Jesus himself told Martha that Mary was doing the “One thing Necessary and it will not be 
taken away from her.” 
 
During the year of 2020 the chaplains propose to you, men of the Lumen Institute to take a 
deeper dive into the Core Value of Faith. We will spend two circles on each of the four core 
virtues that are found under Faith. Why? Because we are convinced that what each of you most 
need, what would most help you to reach the lofty goals you have for yourselves professionally 
and personally, is necessarily tied to your being rooted in God. Faith is at the basis of 
everything.  
 
Prayer is more than asking God for things – much more.  Prayer is more than “saying prayers” – 
much more.  Prayer is a deep and real connection with God. We all long for it. We all look for it 
and we all know when we have touched it. How can we increase that experience? How can we 
be more rooted in Christ?  
 
This circle will help us delve more deeply into those questions by looking at Christ’s example. 
Also, don’t let this circle be your only means to explore the importance of prayer, but rather 
speak to your Lumen chaplain as well in a frank and “Veritas” conversation about your prayer.   
 
 

"Whether we realize it or not, prayer is the encounter of God's 
thirst with ours. God thirsts that we may thirst for him." 

- St. Augustine 
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Taking the time… 
Matthew 14:22-23 

22 Then he made the disciples get into the boat and precede him to the other side, while he dismissed the 
crowds.23 After doing so, he went up on the mountain by himself to pray. When it was evening he was 
there alone. 

Luke 6:12 
12 In those days he departed to the mountain to pray, and he spent the night in prayer to God. 

 
Luke 10:38-42 

38 As they continued their journey he entered a village where a woman whose name was Martha 
welcomed him.39 She had a sister named Mary [who] sat beside the Lord at his feet listening to him 
speak.40Martha, burdened with much serving, came to him and said, “Lord, do you not care that my 
sister has left me by myself to do the serving? Tell her to help me.”41The Lord said to her in reply, 
“Martha, Martha, you are anxious and worried about many things.42 There is need of only one thing. Mary 
has chosen the better part and it will not be taken from her.” 
 
Questions for Discussion: 
 
Context. Jesus first sets us the example of prayer. If anyone had the excuse of being too busy, of 
having too big a responsibility to accomplish and thus had so much important activity that time for 
prayer was just not possible, it was Jesus. Yet he is always in prayer and particularly in the most 
important moments – before calling his apostles, before miracles, before his passion and death.   
 

1. Why did Jesus pray? Do you think he had a real and vital need for prayer?  
2. Do we have the same, more or less of a need as Jesus to pray?    
3. Amidst the business of his life Jesus sits and spends time with Martha and Mary. As much 

for his own rest, as to care for his friends. Do you believe that Jesus wants to spend time 
with you? That he actually “enjoys” being with you? 

4. Martha’s anxiety and worry got in the way of her prayerful service. What stands in the 
way/contributes to a consistent and deeper prayer? 

Optional questions if time permits 

5. Mary sits and Christ’s feet to listen. Am I able to just sit and be present to Christ? Have I 
tried going to adoration or other more contemplative styles of prayer? 

6. The catechism (2559-62) says prayer is a gift, a covenant and a communion. It is a gift 
because our desire to pray is already a gift from God calling us to himself. It is a covenant 
because it is our heart that prays and enters into a covenant with God who reaches out to 
us. It is communion because we unite with God in Christ, as a community and in the 
sacraments. What would help you experience prayer with Christ as a gift to you (and not 
as a duty or burden)? 

  

GOSPEL REFLECTION (30 MIN) 
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2 ways to go about it. Read the Case and discuss afterwards how it can apply to your leadership, parenting style. Or ask a 
member to voluntarily offer their challenges this virtue at home, in the work place or in their lumen action (volunteer work). 
The circle can offer some personal experiences on how they have confronted and resolved similar difficulties.   
 
This year the Lumen Institute will focus the cases around the theme of different Leadership theories. 
Various chapters use the case time to focus on personal cases brought by the members which is fabulous, 
but for those who would like, we will offer cases from the seminal book on the subject “Leadership” by 
Peter G. Northouse. Each month we will explore different leadership theories. Fr Daniel Brandenburg of 
the Atlanta Chapter will provide a powerpoint summary of the theory to be seen before or during the 
circle.  
 
Recruiting for the Bank, cfr “Leadership: Theory and Practice 8th edition” ch 2, case 3 
 
Pat Nelson is the assistant director of human resources in charge of recruitment for Central Bank, a large, full-
service banking institution. One of Pat’s major responsibilities each spring is to visit as many college campuses 
as he can to interview graduating seniors for credit analyst positions in the commercial lending area at Central 
Bank. Although the number varies, he usually ends up hiring about 20 new people, most of whom come from 
the same schools, year after year. Pat has been doing recruitment for the bank for more than 10 years, and he 
enjoys it very much. However, for the upcoming spring he is feeling increased pressure from management to 
be particularly discriminating about whom he recommends hiring. Management is concerned about the 
retention rate at the bank because in recent years as many as 25% of the new hires have left. Departures after 
the first year have meant lost training dollars and strain on the staff who remain. Although management 
understands that some new hires always leave, the executives are not comfortable with the present rate, and 
they have begun to question the recruitment and hiring procedures. The bank wants to hire people who can 
be groomed for higher-level leadership positions. Although certain competencies are required of entry-level 
credit analysts, the bank is equally interested in skills that will allow individuals to advance to upper 
management positions as their careers progress. In the recruitment process, Pat always looks for several 
characteristics. First, applicants need to have strong interpersonal skills, they need to be confident, and they 
need to show poise and initiative. Next, because banking involves fiduciary responsibilities, applicants need to 
have proper ethics, including a strong sense of the importance of confidentiality. In addition, to do the work in 
the bank, they need to have strong analytical and technical skills, and experience in working with computers. 
Last, applicants need to exhibit a good work ethic, and they need to show commitment and a willingness to do 
their job even in difficult circumstances. Pat is fairly certain that he has been selecting the right people to be 
leaders at Central Bank, yet upper management is telling him to reassess his hiring criteria. Although he feels 
that he has been doing the right thing, he is starting to question himself and his recruitment practices. 
 
Questions  
1. Based on the trait approach, do you think Pat is looking for the right characteristics in the people he hires?  
2. Could it be that the retention problem raised by upper management is unrelated to Pat’s recruitment 
criteria?  
3. If you were Pat, how would our faith inform your approach to recruiting or the qualities you look for?  
 

 
 
 

CASE DISCUSSION (30 MIN) 
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Resources:  
https://www.homeworkforyou.com/static_media/uploadedfiles/Northouse%20BOOK.pdf 
https://sites.psu.edu/leadership/2016/05/21/trait-approach-to-leadership/ (2 min read) 
https://www.verywellmind.com/what-is-the-trait-theory-of-leadership-2795322 (a deeper dive - 10 min) 
  
 

The Wisdom of the Ages on Prayer 
 
The value of consistent prayer is not that He will hear us, but that we will hear Him.  (William McGill) 
 
We have to pray with our eyes on God, not on the difficulties.  (Oswald Chambers) 
 
I have been driven many times to my knees by the overwhelming conviction that I had nowhere else to 
go.  (Abraham Lincoln) 
 
God tells us to burden him with whatever burdens us.  (Author Unknown) 
 
Who rises from prayer a better man, his prayer is answered.  (George Meredith) 
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What struck me in this circle and how I might apply these inspirations to my THINKING. What CRITICAL 
ISSUES am I facing? What are the biggest CHALLENGES with these issues I face and what OPPORTINITIES 
does it present.  

Prayer: 
 
 
Family: 
 
 
Business: 
 
 
Lumen Action: 
 
 
What ACTION STEPS can I take now or long term?  Develop a concrete resolution for how you 
can improve in your efforts to exercise Influence in your interactions with others during the next 
month.   Your resolution should be a specific action or activity that is easily measured. 
 
 
 
 
 
 

Self-Assessment and Key Takeaways (10 min) 
  

Core Values Assessment. Spend 10 minutes in silence assessing positive and negative examples of how you 
live this lumen virtue in your relationship with others and God.  What times work best for you to prayer and what 

essential elements do you include in your prayer. The below quadrant can help in jotting down some of your 
assessment as well as a tool to jot notes down during this Lumen Circle. 

 
 


