
  

Core Value of Faith – Core Virtue of Prayer 

Arrivals/Cocktails/Buffet Dinner (30 Minutes)  

February  
 

VIRTUE CORNER 
 

 
As announced last month, in 2020 the chaplains propose to take a deeper dive into the Core 

Value of Faith. We will spend two circles on each of the four core virtues that are found under 
Faith. Why? Because we are convinced that what each of you most need, what would most help 
you to reach the lofty goals you have for yourselves professionally and personally, is necessarily 

tied to your being rooted in God. Faith is at the basis of everything.  
 

Last month we looked at Christ in prayer and reflected on the importance of our habit of prayer. 
We need to take real moments of prayer to touch Christ. Another element which is foundational 
to prayer is the life of grace. This month we want to dig into grace in the Virtue Corner, and on 

the main prayer Jesus taught us in the gospel reflection.  
 

You will recall from your childhood catechism classes that there are two kinds of grace: 
sanctifying and actual. That may be all you remember about the theme of grace. The names 

being so similar, it is easy to think that sanctifying grace is the same as actual grace. Not so. 
Sanctifying grace stays in the soul from baptism onward. It’s what makes the soul holy and it 
gives the soul supernatural life. It is God’s life shared with us. We can lose that sanctifying 

grace if we freely and knowingly choose grave sin.   
  

If sanctifying grace is dwelling in your soul when you die, then you can live in heaven (though 
you may need to be purified first in purgatory; cf. 1 Cor. 3:12–16). If you do not enjoy that 
stable connection with God via sanctifying grace in your soul when you die (Gal. 5:19-21) you 

cannot live in heaven. You then will face an eternity of spiritual death: the utter separation of 
your spirit from God (Eph. 2:1, 2:5, 4:18). Jesus himself talks of this stark reality when 

discussing the end times (Mt 13:49).  
 
Actual grace, by contrast, is a supernatural push or encouragement. It is punctual and 

particular. It doesn’t live in the soul 24/7, but acts on the soul in particular moments. It’s a 
supernatural inspiration or encouragement to do or to say something. It gets the will and 

intellect moving so we can grow and nurture sanctifying grace. 
 

So grace is not a small matter. Respond to the invitations of grace and it grows. Neglect it and 

choose against it and it can be lost forever.  
 

"Grace is never wanting. God always gives sufficient grace to 

whoever is willing to receive it. - St. Frances De Sales 
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Jesus’ instructions on how to pray…  
 

Matthew 6:5-15 
 

“When you pray, do not be like the hypocrites, who love to stand and pray in the synagogues and on 

street corners so that others may see them. Amen, I say to you, they have received their reward. 

But when you pray, go to your inner room, close the door, and pray to your Father in secret. And your 

Father who sees in secret will repay you. In praying, do not babble like the pagans, who think that they 

will be heard because of their many words. Do not be like them. Your Father knows what you need before 

you ask him. 

 

“This is how you are to pray: Our Father in heaven, hallowed be your name, your kingdom come, your will 

be done, on earth as in heaven. Give us today our daily bread; and forgive us our debts, as we forgive our 

debtors; and do not subject us to the final test, but deliver us from the evil one. 

  

 

Questions for Discussion: 
 

 

1. Place.  What is Jesus’ advice about where to pray?  Why does he emphasize this, do you think? 
2. Attitude.  Why does Jesus advise against “babbling” like the pagans?  How often do we do just 

this when we pray?   
3. Jesus also recommends not seeking to been seen by others, but rather focus on yourself before 

God in your inner room. Why? 
 
Other questions on the Our Father if time permits 
 

1. Salutation.  How big of a deal is it that we address God as “Our Father” rather than “My” Father? 
2. First petition, “Hallowed be your name.”  What does this mean?   Do we spend any time in our 

prayer praising the name – the person of God.  
3. Second petition, “Your Kingdom Come.”  This is the motto of the Legionaries and so has seeped 

into the spirit of Lumen. What are we committing to with this affirmation? 
4. Third petition, “Your will be done, on earth as it is in heaven.”  How do we discern God’s will for 

us?  When we pray this petition, are we truly praying that His will be done? 
5. Fourth petition, “Give us today our daily bread.”  What bread is Jesus talking of here?  Why does 

he tell us to focus only on today’s bread, and not tomorrow’s?    
6. Fifth petition, “and forgive us our debts, as we forgive our debtors.”  Are we as generous with 

others who “owe us” as we hope God will be with us?    
7. Sixth petition, “and do not subject us to the final test.”  What test is Jesus referring to here?  Does 

God lead us into temptation, or do we lead ourselves?  
8. Seventh petition, “but deliver us from the evil one.”  Do we appreciate fully the role the devil plays 

in our lives and that of our families?  Does he frighten us appropriately?  Do we truly look to God 
for help in delivering us from him? 

 

 

  

GOSPEL REFLECTION (30 MIN) 
 

http://lumeninstitute.org/
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2 ways to go about it. Read the Case and discuss afterwards how it can apply to your leadership, parenting style. Or ask a 
member to voluntarily offer their challenges this virtue at home, in the work place or in their lumen action (volunteer work). 
The circle can offer some personal experiences on how they have confronted and resolved similar difficulties.   

 
This year the Lumen Institute will focus the cases around the theme of different Leadership theories. 

Various chapters use the case time to focus on personal cases brought by the members which is fabulous, 

but for those who would like to use the case, we will use the seminal book on the subject “Leadership” by 

Peter G. Northouse. Each month we will take another case from the book which explores different 

leadership theories. Fr. Daniel Brandenburg of the Atlanta Chapter will provide a PowerPoint summary of 

the theory to be seen before or during the circle.  

 

Olympic Rowers, cfr “Leadership: Theory and Practice 8th edition” ch 12, case 2 

 
In the early 1930s, rowing was a sport dominated by elite East Coast universities like Cornell, Harvard, 

and Princeton. However, two West Coast teams, the University of California, Berkley, and the University of 
Washington, had an intense rivalry. Al Ulbrickson, the varsity crew coach at the University of Washington, had 
watched jealously as the California team ascended to national prominence, representing the United States in 
the 1932 Olympics, and was determined that his University of Washington team would be the one to 
represent at the 1936 Olympics in Berlin, Germany.  

Ulbrickson’s program had a number of talented rowers, including those who had rowed to win the 
national freshman championships in 1934. Unlike teams from the East Coast whose members’ lives were often 
marked by privilege and wealth, many of the boys in the University of Washington program came from poor, 
working class backgrounds. They were the sons of loggers, farmers, and fishermen, and gaining a spot on the 
rowing team would help pay for their college education. Over the summer break these same boys would work, 
often in generous and physically taxing jobs, so they could afford to return to college in the fall.  

Finding the ideal makeup of members for a successful rowing team is a complex process. A great crew 
is a carefully balanced mix of rowers with different physical abilities and personalities. According to Brown 
(2013), “Good crews are blends of personalities: someone to lead the charge, someone to hold something in 
reserve, someone to pick a fight, someone to make peace, someone to think through, someone to charge 
ahead without thinking… Even after the right mixture is found each oarsman must recognize their place in the 
fabric of the crew and accept the other as they are” (pp. 179-180). 

To find that magic mix, Ulbrickson experimented with different combinations of rowers, putting 
individual rowers on different teams to see how they performed together. But it was more than just putting 
the right abilities together; it was finding the right chemistry. He finally did with a team of boys who “had been 
winnowed down by punishing competition, and in the winnowing a kind of common character had issued 
forth: they were skilled, they were all tough, they were all fiercely determined, but they were also all good-
hearted. Every one of them had come from humble origins or been humbled by the hard times in which they 
had grown up … The challenges they had faced together had taught them humility – the need to subsume 
their individual egos for the sake of the boat as a whole – and humility was the common gateway through 
which they were able now to come together”.  (Brown 2013, p. 241) 

 
 

 
 
 

CASE DISCUSSION (30 MIN) 
 

http://lumeninstitute.org/
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The Washington varsity team decimated the competition on the East and West Coasts, earning a spot 
on the U.S. Olympic team. At the Berlin Olympics, the team faced a number of challenges. One of their key 
oarsmen had fallen seriously ill on the transatlantic voyage to Germany and remained sick throughout the 
competition. There were distractions everywhere. But every time the American boys saw tension or 
nervousness in one another, they drew closer together as a group and talked earnestly and seriously to each 
other. They draped arms over one another’s shoulders and talked through their race plan. “Each of them know 
a defining moment in his life was nearly at hand and no one wanted to waste it for the others (Brown, 2013, p. 
326).  

The team defeated England in its preliminary heat, and made it to the finals. But the odds were stacked 
against them: They were in the worst lane in the final race, which put them at a two-length disadvantage; they 
experienced a delayed start because their coxswain missed the signal that the race had begun; and their sick 
oarsman was barely conscious. But they came from behind and triumphed, winning Olympic gold.  

As Brown (2013) points out, “No other sport demands and rewards the complete abandonment of the 
self the way that rowing does. Great crews may have men or women of exceptional talent or strength; they 
may have outstanding skills… but they have no stars. The team effort – the perfectly synchronized flow of 
muscle, oars, boat, and water … the single, whole, unified, and beautiful symphony that a crew in motion 
becomes – is all that matters Not the individual, not the self” (177-178).  

 
Questions 
1. In what way is this case about followership? Who were the followers? Who were the leaders? 
2. The coxswain is the crew member who sits in the stern facing the bow, steers the boat, and 

coordinates the power and rhythm of the rowers. In this case, is the coxswain’s role more or less 
important than the roles of other crew members? Explain your answer.  

3. Reversing the lens emphasizes that followers can be change agents – what was the impact of 
followers’ characteristics on followers’ behaviors in this case? What impact do you think 
Ulbrickson’s perception and behaviors had on the rowers in his program? 

4. How would you describe the impact of both followers and leaders on followership outcome? 
5. In this case, the boys in the boat created a highly cohesive unit. Do you think highly effective 

followership always results in cohesiveness? 
6. Do you see any parallels with or applications from how Jesus worked with his followers? 

 
 

Resources:  
https://www.homeworkforyou.com/static_media/uploadedfiles/Northouse%20BOOK.pdf 
https://www.youtube.com/watch?v=8MdyjP6wvss 
https://www.forbes.com/sites/robasghar/2016/01/17/why-followership-is-now-more-important-than-
leadership/#11a21f6c5d64 

 
The Wisdom of the Church on Prayer 
 

He who neglects mental prayer needs not a devil to carry him to hell, but he brings himself there with his 

own hands.  (St Teresa of Avila, Doctor of the Church) 

 

It is morally impossible for him who neglects meditation to live without sin. (St Alphonsus Ligouri, Doctor 

of the Church) 

 

 

http://lumeninstitute.org/
https://www.homeworkforyou.com/static_media/uploadedfiles/Northouse%20BOOK.pdf
https://www.youtube.com/watch?v=8MdyjP6wvss
https://www.forbes.com/sites/robasghar/2016/01/17/why-followership-is-now-more-important-than-leadership/#11a21f6c5d64
https://www.forbes.com/sites/robasghar/2016/01/17/why-followership-is-now-more-important-than-leadership/#11a21f6c5d64
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What struck me in this circle and how I might apply these inspirations to my THINKING. What CRITICAL 

ISSUES am I facing? What are the biggest CHALLENGES with these issues I face and what OPPORTINITIES 

does it present.  

Prayer: 

 

 

Family: 

 

 

Business: 

 

 

Lumen Action: 

 

 
What ACTION STEPS can I take now or long term?  Develop a concrete resolution for how you 
can improve in your efforts to exercise this virtue in your interactions with others during the next 
month.   Your resolution should be a specific action or activity that is easily measured. 

 

 

 

 

 

 

Self-Assessment and Key Takeaways (10 min) 
  

Core Values Assessment. Spend 10 minutes in silence assessing positive and negative examples of how you 
live this lumen virtue in your relationship with others and God.  What times work best for you to prayer and what 

essential elements do you include in your prayer. The below quadrant can help in jotting down some of your 
assessment as well as a tool to jot notes down during this Lumen Circle. 

 

 

http://lumeninstitute.org/
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UPCOMING EVENTS & ANNOUNCEMENTS 
 
Manhattan Chapter 

• Leadership Circles: 

• Greenwich   February 5 

• Manhattan   February 19 

• Rye    February 12 

• New Jersey   February 6 

• Naples    February 9 
Other 

▪ Cardinal Dolan Speaker Series    March 26th    
 
Atlanta 

• Leadership Circles   February 18 

• Annual Retreat    February 10-12  
 

Houston 

• Leadership Circles: 
▪ Downtown   February 18 
▪ Woodlands   February 28 

         
Chicago 

• Leadership Circle   February 19 
 

WDC 

• Leadership Circle   February 11 
 

New Orleans 

• Leadership Circle   February 11 
 

Philadelphia 

• Leadership Circle   February 12 
 

Nationally: 

• Pilgrimage to Italy, Assisi and Rome with Fr. Martin Connor – April 26 – May 3 – See Attached Flyer 
For more information contact Fr. Martin Connor at mconnor@legionaries.org  

• Pilgrimage to The Holy Land with Fr. Nathaniel Haslam – May 30 – June 8, 2020 
For more information contact Fr. Nathaniel Haslam at nhaslam@legionaries.org – See attached flyer 

• Patrick and Hombeline Baugier - Spiritual Tour and Wine Tasting trip to France – June 7 – June 17 – this 
trip is SOLD OUT 

• Fr. Bruce Wren and Mr. & Mrs. Grybas have arranged for Lumen couples to attend the Oberammergau 
Passion Play in Germany, September 28th – 30th.  Please click here for more information: 
https://www.passionsspiele-oberammergau.de/en/tickets/book-here  

 

http://lumeninstitute.org/
mailto:mconnor@legionaries.org
mailto:nhaslam@legionaries.org
https://www.passionsspiele-oberammergau.de/en/tickets/book-here

