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Board Diversity -Recruiting Leads and Services 

To find diverse and well-matched candidates, you must think beyond conventional 

recruiting tools such as LinkedIn and Indeed. 

 
 

1. Affinity/Employee Resource groups and networks: Many large and medium 

companies have their own affinity groups and networks, which are an excellent 

resource. For example, McKinsey & Company has several, including the Black 

Consultants Network and the LGBTQ Consultants Network.   

2. National (and local) minority-focused foundations, coalitions or unions: There are 
many national organizations focused on supporting minorities. Find the local 
chapters/groups and attend a meeting. 

a. AFL-CIO Union: https://aflcio.org/about/our-unionsand-allies/our-affiliated-
unions 

b. American Civil Liberties Union (ACLU): 
https://www.aclu.org/about/affiliates 

c. Arab American Institute: https://www.aaiusa.org/ 
d. Congressional Black Caucus Foundation: https://www.cbcfinc.org 
e. Congressional Hispanic Caucus Institute: https://chci.org/ 
f. Color of Change: https://colorofchange.org/ 
g. Executive Leadership Council: https://www.elcinfo.com/ 
h. Gay, Lesbian, and Straight Education Network: https://www.glsen.org 
i. League of United Latin American Citizens: 

https://lulac.org/about/find_lulac_councils/ 
j. National Association of Advancement of Colored People (NAACP): 

https://www.naacp.org/find-local-unit/ 
k. National Partnership for New Americans (NPNA): 

https://partnershipfornewamericans.org/about-npna/our-members/ 
l. National Network for Arab American Communities: https://www.nnaac.org/ 
m. National Urban League: http://nul.iamempowered.com/ 
n. National Gay and Lesbian Task Force: https://www.thetaskforce.org 

o. Out and Equal: https://outandequal.org/ 
p. Rainbow Push Coalition: https://rainbowpush.org/ 
q. South Asian Americans Leading Together: http://saalt.org/ 
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r. United We Dream: https://unitedwedream.org 
s. Unidos for our Community: https://www.unidosus.org/ 

3. Minority fraternities and sororities: Established in the age of racial segregation, 
minority fraternities and sororities were created across our nation on college 
campuses to build camaraderie and academic excellence. 

a. Black Americans: The National Pan-Hellenic Council 
(https://www.nphchq.org/) is the parent organization for the nine Black 
American fraternities and sororities. On this site scroll to the bottom, 
where there are links for all nine organizations and chapter locators for 
each. 

b. Asian Americans: The National Asian Pacific Islander Desi American 
Panhellenic Association (http://www.napahq.org/) is the parent 
organization for Asian American fraternities and sororities. 

c. Latinxs: The National Association of Latino Fraternal Organizations 
(http://nalfo.org/member-organizations/) is an umbrella council for sixteen 
Latino fraternities and sororities. The above link will direct you to member 
organizations that you can find your local chapter. 

4. Minority recruiting engines and services: These sites provide online job 
searching, posting, and networking for candidates and organizations. They are a 
source for a talented pool of highly diverse candidates for everything from 
nonprofits to Fortune 500 companies. Note: These recruiting services have fees 
and service costs associated 

a. Ascend Leadership: https://www.ascendleadership.org/ 
b. Black Career Network: https://www.blackcareernetwork.com/ 
c. BlackJobs: https://www.blackjobs.com/ 
d. TheBoardList: https://site.theboardlist.com/ 
e. Board Prospects: https://portal.boardprospects.com/ 
f. BoardSpan: https://boardspan.com/candidates 
g. Diversified Search: https://diversifiedsearch.com/ 
h. Diversity in Boardrooms: https://www.diversityinboardrooms.com/ 
i. Diversity Jobs: https://diversityjobs.com 

j. HQ Companies: https://thehqcompanies.com/ 
k. iHispano: https://www.ihispano.com/ 
l. IM Diversity: https://jobs.imdiversity.com 
m. Nexxt (must select “Diversity Focus” to be redirected to the relevant job 

site for each minority): https://www.nexxt.com/ 
n. Rich Talent Group: http://richtalentgroup.com/ 

5. Minority Professional Societies, Networks and Associations:  
a. 100 Black Men: https://100blackmen.org/ 
b. Hispanic Association on Corporate Responsibility: https://www.hacr.org/ 
c. Hispanic/Latino Professional Association: https://jobs.hlpa.com 

d. League of Black Women: http://www.leagueofblackwomen.org/ 
e. LGBT in Higher Ed:  http://www.lgbtinhighered.com/ 
f. National Alliance of Black School Educators:  http://www.nabse.org/ 
g. National Association of Asian American Professionals: 

http://www.naaap.org/ 
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h. National Association of Black Accountants: http://www.nabainc.org/ 
i. National Black MBA Association: http://www.nbmbaa.org/ 
j. National Society of Black Engineers (NSBE): http://www.nsbe.org/ 
k. National Society of Hispanic MBAs: https://www.prospanica.org/ 
l. National Society for Hispanic Professionals (NSHP): http://www.nshp.org/ 
m. Native American Employment Opportunities: 

http://www.nativeamericanjobs.com/ 
n. Native Americans in Higher Ed: http://nativeamericansinhighered.com/ 
o. Professional Diversity Network: https://www.prodivnet.com/ 
p. Society of Hispanic Professional Engineers: http://www.shpe.org/ 
q. Society of Mexican American Engineers and Scientists (MAES): 

http://www.maes-natl.org/ 
r. Society for the Advancement of Chicanos and Native Americans in 

Science: http://www.sacnas.org/ 
6. Minority chambers of commerce: These organizations are leading advocates for 

minority-owned businesses and increasing economic opportunities for minority 
communities. Larger cities may have local chapters of these chambers. 

a. National Black Chamber of Commerce: https://www.nationalbcc.org/ 
b. National Gay and Lesbian Chamber of Commerce: https://www.nglcc.org/ 
c. United States Hispanic Chamber of Commerce: https://ushcc.com/ 
d. United States Pan Asian American Chamber of Commerce: 

https://uspaacc.com/ 
7. Networking with the community: Stay connected with the local community by 

attending any local events in the neighborhood your nonprofit supports. Check 
city commission council meeting agendas; if there is a topic that may draw in 
your supported community, attend and make connections. 
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