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Success 

Stories

During quarter two, CCR&R offered around 30 face to face or virtual standalone and/or training 

series throughout our CCR&R Region 2. A big success during quarter two was the amount of child 

care providers and staff who enrolled in the face to face trainings that Black Hawk County offered. 

Our attendance numbers for face to face trainings were exciting to see. This fall, Fire Safety Training 

was offered during fire safety month. This training allowed for participants to gain knowledge on 

how to prepare in case of a fire, learned the PASS method, and got hands-on experience with 

actually being able to use a fire extinguisher to put out a controlled fire. This training is one that 

providers have asked for as they hope a fire never occurs in their Child Development Home or Child 

Care Center, but being able to use a fire extinguisher helps them feel more prepared in the midst of 

that emergency if it were to occur. Additionally, a new Child Care Nurse Consultant started, which 

allowed for us to finally be able to offer a Medication Administration Skills Competency training for 

child care providers to attend to learn how to administer medication properly for children they may 

care for within their programs. CCR&R continues to appreciate the CVP funds we received as they 

continue to help pay for trainings, trainer fees, mileage fees, and provider incentives for specific 

training topics. 

Contractor: CCR&R Region 2/EPI

Barriers 
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During this quarter CCR&R offered a virtual training in the month of November. We had quite a few 

participants enrolled, but only 50 percent of the participants enrolled actually attended which 

unfortunately happens more often then not. Virtual trainings have been a great opportunity for 

many Black Hawk county providers, but for some of our providers the technology barrier still occurs. 

Black Hawk County having a training specialist has been a good thing this quarter to help support 

child care providers navigate i-PoWeR, the Zoom platform, and other training websites if they are 

interested in virtual trainings. Additionally, the capacity for face to face trainings at the EPI Deery 

Center Multi-purpose room continued to stay at 25 participants which is a barrier for those trainings 

that providers are really interested in attending. The COVID-19 barriers continued to be lifted which 

allowed participants to feel comfortable coming to a face to face training without having to wear a 

mask unless they felt more comfortable doing so or if they were experiencing any contagious illness. 

CCR&R continues to be thankful that we are able to offer as many face to face and virtual trainings 

that we do for Black Hawk providers and programs which is made possible because of the CVP funds.


