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Licensed 15 Licensed Licensed Licensed

DE 0 DE DE DE

Total 145 Total 0 Total 0 Total 0

Cedar Valley's Promise

Quarterly Report FY24

Contractor: Child Care Resource & Referral NE Iowa/EPI

Program Service: Technical Assistance: Consultation, Mentoring, Coaching

Due: October 20

Place a 

border 

around 

quarter you 

are 

reporting

CVP funding expended will be retrieved from monthly claims submitted.

Please report any additional funding below from other sources that support the services CVP is 

supporting financially. Include the dollar amount and source. This may be reported at year end.

1st Quarter July 1 - 

September 30

2nd Quarter: October 

1 - December 31

3rd Quarter: January 

1 - March 31

4th Quarter: April 1 - 

June 30

Due: January 20 Due: July 20Due: April 20

Amount of Funding:Other Funding Source:

Source 1 -$                                                                      

Output Measures: 

Source 2

Source 3

Source 4

-$                                                                      

-$                                                                      

-$                                                                      

14607

145

Provider 

Type, 

Unduplicate

d (Total 

should 

match Row 

22)

Non-

Registered
35

Non-

Registered

Non-

Registered

Non-

Registered

Registered 95 Registered Registered Registered



NAEYC 2 NAEYC NAEYC NAEYC

NAFCC 0 NAFCC NAFCC NAFCC

Head Start 

Perf 

Standards

0

Head Start 

Perf 

Standards

Head Start 

Perf 

Standards

Head Start 

Perf 

Standards

IQPPS 1 IQPPS IQPPS IQPPS

QRS 3 3 QRS 3 QRS 3 QRS 3

QRS 4 3 QRS 4 QRS 4 QRS 4

QRS 5 1 QRS 5 QRS 5 QRS 5

IQ4K 1 8 IQ4K 1 IQ4K 1 IQ4K 1

IQ4K 2 0 IQ4K 2 IQ4K 2 IQ4K 2

IQ4K 3 1 IQ4K 3 IQ4K 3 IQ4K 3

IQ4K 4 0 IQ4K 4 IQ4K 4 IQ4K 4

IQ4K 5 0 IQ4K 5 IQ4K 5 IQ4K 5

# of 

Programs  

That Set a 

Goal

Average 

Time Spent 

with the 

Program

# of 

Programs 

that met 

their goal, 

report at 

year end

145

1 hour 40 min

Barriers 

Encountere

d

Staff turnover in centers is still a enormous challenge.  Time for Directors or staff to work 

with Consultants continues to be challenging as many are in rooms and need to help meet 

ratios.  So emails, mail, and other forms of communication has been used to stay 

connected.  Many programs are not operating to the capacity they want. Onboarding staff 

is time consuming and newer staff hired are coming in with less experience working with 

kids. CCR&R Staff have heard continually how stressful this is for Directors and others 

supervisory roles.  CCR&R Consultants continue to try to reach out and connect, listen, 

help problem solve.                                                                                                                                              

A Center closed down for a PD day in Aug and staff were able to work as a group in the 

morning on IQ4K goals and program work and then in the afternoon work on individual 

virtual trainings and planning. The Director shared how excited the staff were for the day 

and how motivated they were after that experience.   CCR&R Consultants are available to 

help programs with goals and planning of staff meetings and more opportunities like this 

one.                                                       

# of Rated 

Programs 

out of Total 

from Row 

22



Consultants have been working with new home providers to get Registered.  Two 

providers became registered in Q1 and two additional providers have already achieved 

their registration in Oct.  With funding from CVP, Consultants are working with those that 

qualify for a new Registration Start Up Grant for materials to use with the children in their 

care.  Consultants work and do a onsite consultation visit with the provider and they look 

together at a list a predetermined materials and choose what may work best for their 

current children, environment, and goals.  Funding has also been very helpful to support 

newer centers that have been working with a CCR&R Consultants on goals in areas of basic 

care like supervision. Gates have been purchased to help with environment needs and 

creating areas for meal prep, diapering, and handwashing that are safer for children and 

adults. 

Contractor: Child Care Resource & Referral NE Iowa/EPI

Success 

Stories

Barriers 

Encountere

d

Staff turnover in centers is still a enormous challenge.  Time for Directors or staff to work 

with Consultants continues to be challenging as many are in rooms and need to help meet 

ratios.  So emails, mail, and other forms of communication has been used to stay 

connected.  Many programs are not operating to the capacity they want. Onboarding staff 

is time consuming and newer staff hired are coming in with less experience working with 

kids. CCR&R Staff have heard continually how stressful this is for Directors and others 

supervisory roles.  CCR&R Consultants continue to try to reach out and connect, listen, 

help problem solve.                                                                                                                                              

A Center closed down for a PD day in Aug and staff were able to work as a group in the 

morning on IQ4K goals and program work and then in the afternoon work on individual 

virtual trainings and planning. The Director shared how excited the staff were for the day 

and how motivated they were after that experience.   CCR&R Consultants are available to 

help programs with goals and planning of staff meetings and more opportunities like this 

one.                                                       


