


The employee's Exemption was approved.  The accommodations they were offered and agreed to were:

We are proposing the following accommodations:
 For 100% remote and/or hybrid employees: should Employee have to enter a company facility for any reason, they need to show a 
negative COVID-19 test that was taken within 72 hours of entry in addition to wearing a mask social distancing while on site.

For an essential work; onsite 100% of the time: Employee requires COVID-19 testing one time per week in addition to wearing a mask and 
social distancing while on site.
NOTE: COVID-19 testing will be paid for by the company for all reasonable accommodations.

The employee was offered and accepted the following:  They are almost 100% offsite, occasional onsite.They were also advised that if this 
was not agreeable they would have someone else contact them.


