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CULTURAL CONDUCT & NARRATIVE DISCIPLINE FOR FBAS

A Governance Standard for Lineage, Order, and National Representation

INTRODUCTION

This tool outlines the cultural conduct standards and narrative discipline practices that help protect and stabilize
Foundational Black American (FBA) identity. For generations, external institutions, media systems, and digital
platforms have distorted who we are through misrepresentation, caricature, and narrative control. Clear,
disciplined representation helps prevent that distortion and ensures our lineage is carried with accuracy, dignity,
and consistency.

Identity clarity is expressed not only through lineage but through how we present ourselves in public, private, and

digital spaces. Cultural conduct and narrative discipline function as safeguards—they reduce confusion, prevent
misclassification, and keep our representation aligned with the seriousness of our history and the responsibilities
of our future.

This tool supports individuals, families, creators, and institutions in staying on code within the USBA ecosystem. It
clarifies what strengthens identity, what weakens it, and how everyday choices—language, behavior, tone, and
presentation—shape how the lineage is understood and respected.

Use this guide when navigating public platforms, creating content, or making decisions about representation.
Moving with clarity and discipline reinforces the cultural foundation that protects our claims, our reputation, and
our future.

KEY DEFINITIONS & PRINCIPLES

e FBALineage
Bornin the U.S. and descendent of chattel slavery in the United States before 1865.

e Cultural Integrity
Disciplined preservation of lineage, dignity, conduct, and narrative accuracy.

¢ Narrative Discipline
Using precise, verifiable language that prevents distortion and protects identity.

e Behavioral Standards
Conduct that reflects dignity, discipline, competence, and readiness.

e OnCode
Lineage-centered alignment in actions, decisions, and communication.

e B1

Placing FBA lineage needs and protection at the center of decision-making.
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e Presentation Standards
Attire, demeanor, and overall presence that communicate dignity, clarity, and respect.

¢ Emotional Discipline
Regulating emotion and reaction to prevent spectacle or narrative harm.

o Off Code
Behavior that disrupts discipline, enables distortion, or harms lineage reputation.

CORE GUIDANCE

e Cultural Integrity as Protection
Cultural integrity is a structural safeguard. It sets the standard for conduct, representation, and lineage
protection across all environments.

¢ Narrative Discipline as Defense
Language must be accurate, intentional, and contradiction-free. Careless representation invites distortion
and exploitation.

e Behavior as Representation
Every public action signals the discipline and seriousness of the lineage. Conduct that reinforces
stereotypes weakens structural stability.

o Presentation as Cultural Signal
Attire and demeanor communicate clarity, readiness, and dignity. Presentation must align with the weight
of the lineage.

o Digital Discipline as Structural Safeguard
Digital engagement must be intentional and aligned. Spectacle, conflict, and harmful trends weaken
identity and create openings for exploitation.

¢ Emotional Governance as Protection
Emotional volatility creates narrative openings for distortion. Discipline preserves clarity and protects
collective standing.

¢ Intergenerational Order
Elders provide continuity; youth must be shaped by civics, clarity, and disciplined cultural literacy.

¢ Harm Prevention
Violence, exploitation, fraud, and digital misconduct violate lineage safety and are categorically prohibited.

e Correcting Drift
Misalignment must be identified early and corrected privately. Drift left unaddressed becomes structural
weakness.
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e Off Code Conduct

Off Code behavior threatens lineage clarity. Correction must be private, structured, and restorative.

Separation occurs only when misalignment becomes a structural risk.

INSTITUTIONAL RESPONSIBILITIES

Public Institutions
¢ Implementlineage-based conduct and narrative standards.
o Remove degrading or stereotyped portrayals of FBA identity.
e Apply narrative accuracy protocols across all public materials.

e Adoptpolicies that prevent exploitation or distortion of FBA identity.

Educational Institutions
¢ Integrate lineage-accurate frameworks into curriculum and instruction.
¢ Remove materials that reinforce stereotypes or distort history.
e Train faculty in narrative discipline and representational standards.

o Establish harm-prevention protocols for student and staff conduct.

Media & Communications
¢ Remove programming that degrades, caricatures, or misrepresents FBAs.
¢ Implement standards requiring narrative accuracy and dignity.
e Avoid performance-based portrayals used for entertainment.

o Adoptlineage-centered guidelines for casting, scripting, and imagery.

Technology & Digital Platforms
e Implement protections against algorithmic exploitation of FBA identity.
¢ Limit harmful digital trends that degrade cultural image.
e Strengthen data protections for lineage-specific information.

¢ Enforce anti-manipulation safeguards for digital content.
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Community & Faith-Based Organizations
¢ Uphold conduct and presentation standards across all gatherings.
e Honor elder protocolin decision-making and ceremonial structure.
e Develop youth programs grounded in civics, cultural literacy, and discipline.

¢ Maintain environments that are sober, structured, and dignified.

Businesses & Economic Actors
¢ Conduct negotiations with transparency, dignity, and lineage-centered integrity.
e Prioritize collective benefit over opportunistic gain.
e |Implement presentation and conduct standards in public-facing roles.

e Decline partnerships that exploit or distort FBA identity.

Creators & Public Figures
¢ Avoid content reliant on spectacle, dysfunction, or degradation.
o Refrain from livestream disputes, rants, or interpersonal drama.
o Uphold narrative accuracy and behavioral discipline in all posts.
e Decline outside influence that shapes harmful portrayals.

e Avoid viral content that undermines dignity or clarity.

Handling Off Code Individuals and Institutions
¢ |dentify Off Code behavior early using clear structural indicators.
e Intervene privately and directly, avoiding public correction.
e Provide alignment guidance grounded in conduct standards.
o Establish restorative pathways for realignment and discipline.
o Document persistent Off Code behavior when it creates structural risk.
¢ Avoid collaboration with actors who refuse correction or continue causing harm.

¢ Maintain confidentiality to prevent humiliation, spectacle, or exploitation.
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IMPLEMENTATION FRAMEWORK

e Adopt standardized conduct protocols across all environments.

e Implement narrative discipline and accuracy training across sectors.

o Establish digital governance guidelines for public statements and online communication.
e Develop systems to monitor drift, distortion, or harmful representation.

e Approve presentation sovereignty standards for all public-facing roles.

¢ Integrate elder consultation and youth development into governance cycles.

e Apply restorative accountability procedures for misalignment or Off Code behavior.

¢ Conduct annual reviews of conduct, narrative accuracy, and digital integrity.

¢ Maintain data accuracy and lineage protection protocols for all public outputs.

ETHICAL SAFEGUARDS

e Maintain zero tolerance for degrading or dehumanizing portrayals in any environment.

e Avoid digital trends or behaviors that diminish dignity or weaken the lineage.

e Guard against cultural exploitation by both external actors and internal opportunists.

o Decline partnerships or alliances that are not structurally aligned with FBA interests.

¢ Limit outside funding or influence that attempts to shape FBA narrative or representation.

e Steer clear of internal spectacle, including public disputes, digital outbursts, or attention-seeking conflict.
o Uphold strong data protection standards to prevent unauthorized access or misuse of lineage information.
e Stay alert to infiltration, manipulation, or influence attempts by hostile or unaligned entities.

e Address drift or Off Code behavior promptly through private, structured, restorative intervention.

o Ensure elders, youth, and vulnerable individuals are supported and protected from exploitation or harm.
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STRATEGIC BENEFITS

Institutional Benefits

o Clear standards for communication, conduct, and representation.

e Reduced reputational and operational risk.
e Strengthened governance stability.

¢ Improved coherence across sectors.

Community Benefits
e Stronger cultural alignment and discipline.
e Safer environments free from degradation and distortion.

e Enhanced continuity across generations.

Societal Benefits
e Increased accuracy in public understanding of FBA identity.
e Reduced reliance on harmful stereotypes.

o Greater stability through accurate lineage representation.

Economic Benefits
e Higher credibility for partnerships and negotiation.

e More stable conditions for investment and collaboration.

¢ Reduced costs associated with misalignment, misconduct, or exploitation.

CLOSING COMMITMENT

@ USBA 2025

These standards are enduring. They protect FBA lineage across all environments and prevent drift, distortion, and
extraction. They uphold the discipline required for sovereign development and ensure that cultural integrity

remains non-negotiable.
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Copyright Notice
© 2025 United States of Black America, LLC dba USBA 2025. All rights reserved.

AlLUSBA materials are protected under U.S. copyright law. Permission is granted for limited reproduction and
distribution under fair use, including for education, research, news reporting, commentary, or policy advocacy,
provided the content is not altered and proper attribution is given to USBA 2025. Any other use, reproduction, or
modification requires prior written consent from USBA 2025.
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