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Working Learner Index Industry Findings: Healthcare

designed for Bright Horizons
january 2020

FOUR WAYS MODERN

EDUCATION BENEFITS
ATTRACT AND RETAIN
THE BEST TALENT

The challenges facing healthcare providers are formidable: rising costs, rapid change, and a
shortage of skilled workers that threaten the quality of patient care. More than 70% of CNOs say
the nurse shortage at their organization is moderate to severe,' but allied health and non-clinical
workers are also in high demand. The first-ever Working Learner Index uncovered insights that can
help health systems attract, grow and retain the best talent available in this highly competitive era.
Here are four takeaways for healthcare talent leaders:

With 69% of nursing graduates holding student debt,? student
loan repayment assistance is a powerful recruiting tool, but it's
hardly the only one. Education benefit programs in general,
including tuition assistance and student support, made 76%

of employees more likely to stay with their employers, and
more likely to recommend their employers to others (78%).

While clinical and non-clinical students alike want to learn, it's not
easy for them to find the time or the money. The top challenges
employees report when continuing their education were time
constraints (73%) and paying tuition upfront (37%). Employers
can address these concerns through workplace flexibility, self-
paced learning formats, academic coaching, and paying tuition
directly to schools.
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Associate degree students are great candidates 94 A) Of hea Ithca =
to fill needed LPN, allied health and health IT |eaderS see
vacancies, and these working students love tuition disruptive teCh

reimbursement benefits. They are the most likely
to say that educational support makes them cha nges a h ea d n
more likely to stay at their employer (82%) or to bUt on Iy one in

recommend their employer to a friend (84%), and

60% say tuition reimbursement is the best benefit three healthcare
employees is
concerned.

their employer offers. Employers should leverage
this group as a highly-motivated talent pool.

There is a striking disconnect between healthcare
executives and employees when it comes to their
view of technological disruption. While 94% of
executives see advanced technologies like artificial
intelligence as the future of healthcare,® only one in
three employees believe automation or technology
will have any impact on the industry. Not only do
employers need to make employees aware of this
looming disruption, but they should also offer the
educational options to meet it.

Download the full Working Learner Index Report or contact us to better understand how we help
our healthcare clients use education benefits to meet the challenges their organization and
employees are facing.

CONTACT O LEARN MORE.
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bikeshare parade
april 18 meet @ 10:45 am

celebrate greenride bikeshare coming
to burlington by biking together from the
steps of waterman to ben & jerry’s for
the launch event. ride starts at 11:00 am.
freeice cream.

cool speakers.

ebike demos.

for more information, go to
tinyurl.com/greenrideparade
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a college student’s guide to

living zero waste
| S

by the uvm eco-reps
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tee shirt
& trail mixer

feb. 28 @ 7-8:30 pm

jeanne mance lounge

come make your own tail mix & repurpose
your old tee shirts. BYO cup & shirt.
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gets confusing, right?

CAS budget cuts teach-in
april 3 @ 2:30-3:30
lafayette 207

UNITED

sponsored by united academics &
the coalition for students and faculty rights A

ACADEMICS
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choosing between paying for gas
and paying for food is hunger
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illustration
april 2020
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snowboard

class assignment
september 2017




tablets

advil

for every body

_ ibuprofen tablets, 200 mg
pain reliever/fever reducer (nsaid)

medication packaging

class assignment
october 2017

advil

for every body

ibuprofen tablets, 200 mg .
pain reliever/fever reducer (nsaid)
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ELY MT. PRODUCTS

414 HEBBARD ROAD, FAIRLEE, VT 05045
ELYMOUNTAINPRODUCTS@GMAIL.COM

ELY MOUNTAIN PRODUCTS

414 HEBBARD ROAD, FAIRLEE, VT 05045
commissioned ELYMOUNTAINPRODUCTS@GMAIL.COM
november 2019

product labels

ELY MOUNTAIN PRODUCTS

414 HEBBARD ROAD, FAIRLEE, VT 05045
ELYMOUNTAINPRODUCTS@GMAIL.COM

ELY MOUNTAIN PRODUCTS

414 HEBBARD ROAD, FAIRLEE, VT 05045
ELYMOUNTAINPRODUCTS@GMAIL.COM
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DNC 2020
Milwaukee

DNC 2020
Milwaukee

Ely Mt. Products
& @EllaHalpine

Ely Mt. Products
& @EllaHalpine

stickers
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holiday card
december 2019




thank you

ella@ellahalpine.com 203.887.4204 ellahalpine.com @ellahalpine



