
Frequently Asked questinons
about Temporary staffing 

Why hire a temporary staff member? 
This solution is ideal for businesses facing seasonal peaks, special projects, vacation
plans, or short-term absences. 

Hiring temporary workers offers flexibility and can reduce admin costs and other
overheads associated with recruiting permanent workers.
You can prevent your existing employees from feeling overworked, which can help
reduce turnover
Hiring a temporary employee is easy and helpful while you find the right person

What does the process for hiring a temporary staff member?
The first step for hiring a from JADS is scheduling your free consultation. Here we
discuss procedure, expectations & start a task list
Once final task list is completed we review, and make sure that all the proper access/
permissions are given i.e.  POS numbers, codes, keys and any other material needed. 
You can schedule your shift coverage online or by giving us a phone call 

Do I need to provide insurance for temporary employee? 
Absolutely not! Our employees are protected by general commercial liability, professional
liability (including liquor liability), and workers' compensation insurance.

How many days do I have to hire an employee for?  
You can hire for one day, one week or even up to months at a time!

Will the person I hire be qualified for the job?
Yes! We only send out qualified personal. The purpose of the initial consultation is to
make sure we have some who and meet your needs and expectations 

What areas do we service? 
Cottonwood, Sedona, Cornville, Camp Verde, Jerome, and Clarkdale are all part of or
service areas. We travel up to 90 miles for a fee and accomadations if work is
consecutive 


