Data Analytics and Data Visualization Training by ILDA Digital

Introduction of Microsoft Power Bl for HR Professionals

2x2 hours interactive online or classroom training + contact hours for Q&A and practice
Recruitment? Retention? Compensation? ... We zoom into the HR field which is your focus areal!

End of the month means a nightmare for report building? Get rid of those HR Excel spreadsheets! You will easily learn to
build your own dashboards, share and collaborate with your colleagues or the leadership team.
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Salary Analysis
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Diversity and Inclusion
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Female 17 6.57 44.12 68605.88
Male 21 6.03 43.00 74976.19
Total 38 6.27 43.50 72126.32
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Ask Questions about Leavers!
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