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Welcome, Future Thriver!.

HEY, IM DAWN

You've read about shifting from feeling "stuck” to proactively
building your future. This guide is your personal tool for doing just
that. Your "Opportunity Blueprint” isn't just a plan; it's a statement
of intent, a powerful act of confidence and accountability towards
the career and life you truly desire.

Let's pack your Accountability Backpack and chart your unique
coursel!

LET'S DO IT!
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SECTIONI:

AUDIT YOUR ACCOUNTABILITY BACKPACK

Before you can pack for your next grand adventure, let's see what
you're already carrying. Be honest and thorough!

1. Skills & Strengths Inventory:

 List 5-7 core professional skills you excel at (e.g., strategic
planning, team leadership, data analysis, client relations).

DAWN BOOTH W BLUEPRINT FOR OPPORTUNITY



)
m

SECTION I:
AUDIT YOUR ACCOUNTABILITY BACKPACK

1. Skills & Strengths Inventory cont:

o List 3-5 key soft skills (e.g., communication, adaptability,
emotional intelligence, problem-solving).
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SECTIONI:

AUDIT YOUR ACCOUNTABILITY BACKPACK

1. Skills & Strengths Inventory cont:

e What unique talents or experiences do you possess that
differentiate you?
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SECTIONI:

AUDIT YOUR ACCOUNTABILITY BACKPACK

2. Network Navigator:

e Who are your top 5 "Opportunity Ambassadors” — people who
genuinely support you, know your value, and might open doors?

(List their names/roles)
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SECTIONI:

AUDIT YOUR ACCOUNTABILITY BACKPACK

2. Network Navigator:

» Which professional circles or communities are you actively
engaged in? (e.g., LinkedIn groups, industry associations, alumni
networks).
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SECTIONI:
AUDIT YOUR ACCOUNTABILITY BACKPACK

3. Achievements & Lessons Learned:

» List 3-5 significant professional achievements you're proud of.
What skills did you use? What was the impact?

-+ What's one major challenge you overcame, and what crucial
lesson did it teach you?
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SECTION 2:

YOUR "SUCCESS-READINESS" COMPASS

This is about intentionally preparing for your desired future, making
sure you're ready when opportunity knocks.

1. Your Freedom Fund (Financial Readiness):

« What is your ideal "runway” (number of months of living
expenses) that would make you feel comfortable taking a leap?

 What steps can you take this month to start building or
strengthening this fund? (e.g., automate savings, review
budget).

e AV

\

 If you took a risk with lower initial pay, what's the minimum
income you'd need to sustain yourself? [
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SECTION 2:

YOUR "SUCCESS-READINESS" COMPASS

2. The "Future-Proof" You (Skill Set Expansion):

o Describe your ideal next role or venture. What 1-2 critical skills
does it require that you don't yet possess or need to strengthen
significantly?

« What's your plan to acquire or develop these skills? (e.g., online
course, mentorship, volunteer project, specific book). Set a
timeline for this.

» Are there any certifications or micro-credentials that would
significantly boost your profile in your desired direction?
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SECTION 2:

YOUR "SUCCESS-READINESS" COMPASS

3. Your "Future Story" Rehearsal (Narrative Crafting):

e Write a compelling, confident paragraph describing your
hypothetical transition as if it's already happened. How will you
explain your move and its benefits to others?

o What key message do you want to convey about your value and
your future intentions?

» Practice saying this out loud. Does it sound authentic and
powerful?
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SECTION 3:

YOUR "SEAMLESS TRANSITION" STRATEGY

Planning how you move on is as crucial as planning where you're
going. Ensure you leave a legacy, not a liability.

1. The Gracious Handoff (Respectful Exit Plan):

o If you were to leave your current role in the next 3-6 months,
what key responsibilities would need to be transitioned?
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SECTION 3:

YOUR "SEAMLESS TRANSITION" STRATEGY

Planning how you move on is as crucial as planning where you're
going. Ensure you leave a legacy, not a liability.

1. The Gracious Handoff (Respectful Exit Plan) cont:

» Who are the colleagues you'd need to train or hand over to?

e What's one thing you could start documenting now to make a
future handover smoother?

» How will you ensure a positive lasting impression on your
current employer and team?
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SECTION 3:

YOUR "SEAMLESS TRANSITION" STRATEGY

2. Your "Opportunity Ambassadors” (Strategic Network Activation):

e Beyond your core 5-10, identify 3-5 more people in your
broader network who align with your future aspirations.

 What specific value can you offer to these individuals before
you ask for their support? (e.g., share an article, make an
introduction, offer advice).

o What subtle ways can you start sharing your evolving
aspirations with your trusted network, without explicitly saying
you're leaving? (e.g., "I'm really enjoying exploring X new trend,"
"I'm keen to develop Y skill").
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SECTION 4:

YOUR "IMPACTFUL LANDING” PROTOCOL

Ensure you hit the ground thriving, not just running. Proactive
planning for your first few months is key.

1. Your First 90-Day Vision (Post-Transition Blueprint):

o For your ideal next role/venture, what are 3-5 specific,
measurable goals you would set for yourself within the first 90
days? (Think beyond just "learning the ropes" — think impact,
contribution, and growth).

o What resources (mentors, training, tools) would you proactively
seek out in those first 90 days?

DAWN BOOTH W BLUEPRINT FOR OPPORTUNITY



SECTION 4:

YOUR "IMPACTFUL LANDING” PROTOCOL

2. Your Success Co-Pilot (Accountability Anchor):

e Who could be your accountability buddy or mentor for the
initial phase of your new journey? (Think about someone who
will challenge you positively).

 What specific commitment will you ask them to hold you
accountable for? (e.g., weekly check-ins, reviewing progress on
your 90-day goals).
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YOUR NEXT STEP

Congratulations! You've
started building your
Opportunity Blueprint.

This is just the beginning. The most confident
professionals are not those without fear, but
those who prepare relentlessly.

Take one action today based on what you've
mapped out here. It could be sending a
connection request, researching a course, or
just blocking out time to work on your
Freedom Fund.

Want to go deeper and accelerate your
journey?

If you're ready to transform your blueprint
into decisive action and navigate your
crossroads with unwavering confidence, let's
talk.

| offer tailored coaching to help professionals

like you clarify their vision and build
accountability for truly impactful leaps.

Book My Free Clarity Call

Call me on 07359 749878
or via email: hello@dawnbooth.co.uk
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