BREMEN TOWNSHIP SCHOOL TREASURER'S OFFICE

Duty to Post Information Pertaining to Benefits Offered Through the lllinois Municipal Retirement Fund

Pursuant to 5 ILCS 120/7.3(c)*

Fiscal Year Ending June 30, 2025

403(b)

Deferred
Name Base Salary Accrued Vacation Pay | Compensation | Health Insurance | Dental Insurance | Vehicle All Phone All Total Comp Package | Vacation Days Granted | Sick Days Granted
Robert A. Grossi $ 170,000.00 | $ - $ 2,000.00 [ $ 18,749.54 | § 1,982.16 | $ 2,400.00 | $ 900.00 | $ 196,031.70 17 10
Sandra Miotk $ 49,732.28 [ $ - $ - $ 6,61556 | $ 34736 | $ - $ - $ 56,695.20 10 10
Ann-Marie Norris-Smith $ 72,100.00 | $ $ $ 28,927.26 | $ 2,087.92 | $ $ $ 103,115.18 25 10
Micaela Petrarca $ 57,000.00 [ $ - $ - $ 3,768.06 | $ 76032 | $ - $ - $ 61,528.38 10 10
Totals $ 348,832.28 | $ - $ 2,000.00 | $ 58,060.42 | $ 5,177.76 | $ 2,400.00 | $ 900.00 | $ 417,370.46

* For the purposes of this Section, "total compensation package" means payment by the employer to the employee
for salary, insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days

granted, and sick days granted.
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