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Letter From the Chief 

I 
t has been a while since we put out this report.  We were down almost 50% of our 

staff for a large portion of 2024.  This put us behind in anything that was not service 

driven.  We used 2025 as a catch up year, so we never put out a report for 2023 or 

2024.  We have finally caught up and are releasing an annual report for 2025.  As I 

write this summary, I reflect back and cannot believe it has been six years since I was ap-

pointed chief of police in Mount Horeb.  We have had great successes over the last six years 

and we have also learned a lot.  We have experienced something as a community that no one 

should ever experience.  But we came together, showed how we can support one another, and 

were resilient.  In this edition of our annual report, you will get to see what some of our data 

and statistics were for 2023 and 2024.  We will also show all of 2025 data to show how the 

last year went.  You will see various pictures of events held during all those years as well.  

We are really excited to get back to sharing our story with you in this edition of our annual 

report.  We have added two additional positions, increased training, and provided the same or 

better service as we always have.  I am just as humbled and honored today as I was in 2020 

to be the chief of police in the wonderful Village of Mount Horeb.  Please enjoy our story 

and we canôt wait to share in the great things coming in 2026.        

        Respectfully,  

         Chief Doug Vierck        
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Mission, Vision, Values Statement 

Mission: 

 

Developing Partnerships through S.E.R.V.I.C.E to Our Community  
 

Vision: 

 

We will be respected partners in our community through dedicated service and collaboration. Seeking 

continuous improvement to meet the ever-changing demands of our profession. 

  

Values Statement: 

 

Our values are internalized in the SERVICE we provide to the community. 

  

  SACRIFICEðWe sacrifice and risk all to protect those we serve 

  ENGAGEDðWe will maintain high levels of initiative and commitment to our cause 

  RESPECTðWe will treat all with dignity, understanding, and equality 

  VISIONðWe will always look to the future to constantly improve 

  INTEGRITYðWe are part of an honorable profession and strive to do what is right 

  COMMUNITY ORIENTEDðOur service revolves around our community partnership 

  EQUALITYðWe will be accepting of differences and treat all equally  
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VILLAGE OF MOUNT HOREB 

Statistics   Village ï Manager Government 

Population (Est. 2024)) 7,967     
Village Board Members 

 
Village President  

 
 Randy/Little / 
          Ryan Czyzewski 

 
Village Trustees 
 
 Tim White  
 Marc Schellpfeffer  
 Ben Jones  
 Nate Gauger  
 Cathy Scott/Jason Fendrick  
 Brett Halverson/Sarah Best  

  
Village Administrator 

 
 Nic Owen 

Households (2020-2024) 2,905   

City Area (2020) 3.23 Sq. Miles   

Public Schools   

Elementary (Early Learning Center, 
Primary Center, Intermediate Center) 3 

  

Middle 1   

High 1   

 Income 

Per Capita Income (2020-2024) $52,816 
 

  

Median Household Income (in 2024 
Dollars) 2020-2024 $107,856 

  

Data: https://www.census.gov/quickfacts/fact/table/
mounthorebvillagewisconsin/PST045223 

    

 

 

 



 

Mount Horeb Police Department 
7 



 

Mount Horeb Police Department 
8 

Department Staffing 

Authorized Positions 

  2021 2022 2023 2024 2025 

Chief 1 1 1 1 1 

Lieutenant 1 1 1 1 1 

Sergeant 2 2 2 2 2 

Detective 1 1 1 1 1 

School Resource Officer 1 1 1 1 1 

Patrol Officer (Full-Time) 9 9 9 10 11 

Patrol Officer (Part-Time) 4 4 4 4 0 

Total Sworn 19 19 19 20 17 

Administrative Assistant 2 2 2 2 2 

Community Service Officer (Part-Time) 1 1 1 1 1 

Total Non-Sworn 3 3 3 3 3 

Total Employees 22 22 22 23 20 
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Staffing Levels 

Year 2021 2022 2023 2024 2025 

Village of Mount Horeb Population 7,754 7,874 7,900 7,967 
8,006
(EST.) 

Total Full Time Sworn officers 15 15 15 16 17 

Full Time Sworn Officers per 1,000 Pop. 1.93 1.90 1.90 2.02 2.12 

Peer City Average Full Time Sworn Officers per 1,000 Pop. 1.76 1.81 1.79 1.76 1.72 

State Average Full Time Sworn Officers per 1,000 Pop. 2.1 2.2 2.14 2.23 - 

Photo (ABOVE) The entrance to the Public Safety Building.       
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Recruitment 

We hired one officer and one sergeant in 2023.  The officer position replaced an officer that 

resigned and took a job at another agency.  The current trend in most job markets shows it is an 

employeeôs market.  Employees will jump from job to job to find what they are looking for.  It 

is the nature of the market today, neither bad nor good.  But it does make recruitment challeng-

ing.  Our focus has been, ñWhat can Mount Horeb PD offer to retain and recruit.ò  That will 

continue to be a focus in 2026.   

Hiring Process 

We continued our new hiring process through 2025.  A few parts were changed, there were 

some   different questions added, and we will continue to assess and modify as needed to 

maintain the best screening  processes.  We included a community panel interview, and had 

over 16 different people involved in rating candidates to ensure we had the best candidate se-

lected.  Our process included a written test, an interview with the Police Commission, and an           

Assessment Center.  An assessment center is a series of exercises (interviews, presentations, 

scenarios, etc.) that test the skills of a candidate against the skills needed for the job.  While it 

might seem over the top, current events over the past two years have shown how important   

hiring the right person is to an agency.   

!ǇǇƻƛƴǘƳŜƴǘǎ 
Jerron Wetter Patrol Sergeant June 07, 2023 

Gavin Lankey Patrol Officer August 07, 2023 

Braden Folbrecht Patrol Officer January 15, 2024  

Kyle Dix Patrol Officer January 15, 2024 

Position Eliminations 

Nick Zimpel Part-Time Patrol Officer January 01, 2025 

Cody Pharo Part-Time Patrol Officer January 01, 2025 

wŜǎƛƎƴŀǝƻƴǎ 
Matthew DerManuelian Patrol Officer April 14, 2023 

Natalie Wyss Patrol Officer November 14, 2023 

Hannah Derrickson Patrol Officer September 12, 2025 

Personnel Changes 
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Highlight Bios for  

Appointments 

Jerron Wetter 

  

 Sergeant Wetter Graduated from Western 

Wisconsin Technical College in Lacrosse with 

an associates degree in Police Science and 

from Winona State University with a        

bachelorôs degree in Criminal Justice. He     

began working for the City of Dodgeville in 

2001. Sergeant Wetter has also assisted in 

teaching Police Academy at Southwest      

Wisconsin Technical College since 2004. In 

2023, he began with the Village of Mount    

Horeb. In his free time, he enjoys spending 

time with his wife and children as well as 

hunting, golf, carpentry and Handyman 

work. Sergeant Wetter looks forward to     

continuing his Community Oriented Policing 

approach and bringing his many years of    

experience to the Village of Mount Horeb.  

Photos: (RIGHT) Sergeant Wetter is sworn in by the 

Village Clerk at Village Hall.      
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Highlight Bios for  

Appointments 

Gavin Lankey 

  

  

Officer Lankey graduated from UW-Platteville 

with a Bachelorôs degree in both Criminal Justice 

and History.  Officer Lankey started with the 

Mount Horeb Police Department in August of 

2023 and shortly thereafter graduated from the 

720 Hour Law Enforcement Academy at       

Blackhawk Technical College, where he achieved 

the academic excellence award.  While off duty 

Officer Lankey enjoys wrestling, hiking, golfing, 

ice fishing, and spending time with friends and 

family.  Officer Lankey looks forward to building 

relationships in the community and is proud to 

serve the Village of Mount Horeb.  

Photos: (RIGHT) Officer Lankey is sworn in at a 

Village Board meeting.      
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Highlight Bios for  

Appointments 

Braden Folbrecht 

  

 Officer Folbrecht graduated from Ripon Col-

lege with a double major in History and Politics. 

He graduated the 720-Hour Law Enforcement 

Academy at Blackhawk Technical College in 

May of 2024. Officer Folbrecht comes from a 

small town and loves the small-town atmosphere 

of Mount Horeb. In his free time he loves to 

hunt, fish, and play any sport that he can. He 

also likes to spend time with his family and 

friends.   

Photos: (RIGHT) Officer Folbrecht reading the IACP Oath 

of Honor during his swearing in ceremony at a Village 

Board Meeting.      
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Highlight Bios for  

Appointments 

Kyle Dix 

  

Officer Dix began his law enforcement career 
shortly after completing a 9 year enlistment in the 
United States Marine Corps. In July 2022, he 
joined the Iowa County Sheriffôs Office, where he 
served for a year and a half as a corrections officer 
and completed Jail Academy at Southwest Tech-
nical College. In early 2024, Officer Dix continued 
his professional development by attending the Law 
Enforcement Academy at Blackhawk Technical 
College to become an officer with the Mount Ho-
reb Police Department. 
 
Officer Dix was recently selected as the K9 handler 

for the Mount Horeb Police Department, a program 

he has dedicated significant time and effort to 

reestablish for the Mount Horeb community. Out-

side of his duties, Officer Dix enjoys visiting small 

towns throughout Wisconsin with his young family. 

Although he works night shifts, he remains actively 

engaged with the community and frequently par-

ticipates in local events.   

Photos: (RIGHT) Officer Dix reading the IACP Oath of 

Honor during his swearing in ceremony at a Village Board 

Meeting.      
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EDUCATION AND EXPERIENCE 
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Department Training 

Total Training Hours by Group 

  2021 2022 2023 2024 2025 

Administrative  201  310  199 74 232 

Supervisory  282  223  134 23 133 

Patrol Division  1,049  550  629 407 1169 

Investigations  162  150  173 59 193 

Grand Total  1,694  1,233 1,135 563 1,727 

Field Training 
  

Field training is an integral part in law enforcement.  In Wisconsin, to become an officer you 

have to complete at least 60 college credits.  Then you must complete a 720-hour law         

enforcement academy.  Once that is complete, you still have to complete on the job, field 

training.  This includes riding with specially trained officers who are certified to teach,     

mentor, and evaluate performance.  Our field training program is 15 weeks or 90 working 

days of on-the-job training.  This includes an orientation week, four phases of three weeks 

each, and two weeks (midway and end of training) of evaluation.  If an officer has prior       

experience and shows the proper skills, abilities, and knowledge in a shorter period of time, 

field training may be shorter.  If an individual struggles, they may be extended to a longer 

time of training.  If they are unable to perform the job, their employment may be terminated.  

Officers must show skills, abilities, and knowledge to complete the training. 

 

We have eight certified field training officers on staff currently.  They are currently on all 

three shifts and include all supervisors for oversight of the program.  Our program has been 

reviewed, updated, and is constantly analyzed to ensure we are training to the highest        

standards. 

*** Administrative group includes Chief Vierck and Lieutenant Jarvis.  Supervisory group includes Sergeant 

Rehfeldt and Sergeant Wetter.  Patrol Division group includes all patrol officers.  Investigative Division      

includes Detective Schaaf and SRO Rosemeyer ***    
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Inservice Training 

We conducted seven (7) Inservice Trainings in 2023, two (3) Inservice Trainings in 2024, and  

four (4) Inservice Trainings in 2025.  Inservice training helps keep officers up to date on policy 

changes, changes in laws, and best practices.  They also help improve the skills of all officers.   

The following is a summary of our Inservice Trainings over the past three years. 

Photos: (RIGHT) Officer practice tactics for  

high risk incidents involving vehicles.   

 

(BELOW) Officers work together on team 

building exercises during an in-service.     

Report Writing and Defensive Tactics ï Our officer We also completed an update on report 

writing to improve the abilities of officers to document better cases and improve follow 

through on investigations.   

Team Building and Expectations ï With the changes in staffing over the past several years, 

we use this chance to bring our staff closer together and get an understanding of where we are 

headed as an agency.   
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Inservice Training Continued 

Handgun Qualification ï Wisconsin State Statutes require a 

minimum of one qualification a year.  Qualification is a set 

course of fire established by the Wisconsin Department of Justice 

Training and Standards Board.  In Mount Horeb, Officers       

practice firearms and use of force decision making multiple times 

a year.  This includes skills building and timed exercises.  

Photos (RIGHT):      

Officer Fell working on 

Defensive Tactics 

Skills.   

High Risk Vehicle Stops ï The State of      

Wisconsin added a new model for High Risk        

Vehicle Stops.  We trained all staff on the new 

model to make sure we are up to date on the 

highest standards.    

CPR/AED Recertification and Gas Line Safe-

ty Awareness ï The Mount Horeb Fire Depart-

ment staff gave us a recertification course in 

CPR/AED as required every two years.  We also 

had a training by MG&E on gas line safety and 

awareness to help us respond to gas line emer-

gencies safely.    

Photo (ABOVE): Officers practiced emergency 

vehicle operation skills.  We focused on under-

standing vehicle dynamics and movements.  

Leading Without Rank ï We brought in a      

national trainer to talk to patrol staff about    

culture and leadership.  This training helped 

teach patrol staff that regardless of formal    

authority/rank, they are leaders and can take 

an active role in our culture and mission.   

Domestic Abuse Investigations and Elec-

tronic Control Device Recertification ï We 

brought in a domestic violence specific      

prosecutor to review requirements to arrest 

with officers to improve investigations in this 

area.  We also have to recertify every year on 

our tasers (electronic control devices). 


