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Mi ssi on:

Devel oping Partnerships through S.E.R.V.Il1.C.E t
Vi sion:

We wi | | be respected partners in our community
continuous I mprov-emangi hg dhemantdbeotveur profes

Val ues Statement :

Our values are internalized in the SERVICE we ¢
SACRI FOIV@eE sacri fice and risk all to prote:
ENGAGBMWe wi | | maintain high |l evels of ini
RESPEXWe will treat all with dignity, und
VI S1OWe wi | | always |l ook to the future to

INTEGRBW¥ are part of an honorable profes
COMMUNI TY ORMdEBGWNTE®Dervice revolves around
EQUAL IoTWe wi | | be accepting of difference:
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Statistics Vil liMgerager Go
Popul ation (Est. [2024))7, 9|67 _
Househol &2 4)2020 2.9 Village Boar d
City Area (2020) 3.23 Sq. V“illelsage Pres.i
Public School s _
Elementary (Early Learning GentR@andy/ Litt]
Primary Center, Ilntermedi3atg CeRyamn Czyzew
s elell e - Village Trust eq
Hi gh 1
| ncome Tim White
: Marc Schell
P C t 21024 202
er aptta ame 52, 6 Ben Jones
Medi an Househol d n 202€N:atﬁ GgUQEI/
Dol |l ar-30 22020 $107) 8496 Ba t%/ HC:)
Data: https //WWW.census.govqu|(!kefacts/afavcefr/
mounthorebV|Ilagewisconsin/FSTCi45223 .
Vi | age Admini
Ni c Owen
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Mo unt Po
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[ Chief of Police ]

Police Lieutenant Administrative
Assistant (2)

Detective SRO Day Shift Evening Shift Night Shift
Patrol Officer (4) Sergeant (1) Sergeant (1)
CSO P/T (1) Patrol Officer (4) Patrol Officer (3)

Mount Horeb Police Department
Organizational Chart 2025

Full-Time Sworn: 17
Civilian Employees: 3
Total Employees: 19

Effective December 1, 2025
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Depart ment St aff

Aut hori zed Position
2021202202 202
Chi ef 1 1 1 1 1
Li eutenant 1 1 1 1 1
Sergeant 2 2 2 2 2
Detective 1 1 1 1 1
School Resource Officefr 1 1 1 1 1
Patr ol Offf meg¢r (Full 9 9 9 10 11
Patr ol Offf megr (Part 4 4 4 4 0
Tot al Swor n
Admini strative Assistajnt 2 2
Community Ser w+iicrme)Of fifjcer 1(Parilt 1 1 1

Tot al-SviNoornn

Tot al Empl oy e«

f Our clves aeinteraledinthe SERVICE
e provide o th commty,

S ACRIFICE
E mpatny
Respect
Vision

I NTEGRITY
C OMMUNITY
E quALITY

——
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Staffing Levels

OFFICERS PER 1000 RESIDENTS

—— \ount Horeb PD
== == Peer Village (AVG DeForest-Evansville-McFarland)

—— State Average

H - - = [ ]
— —=

Photo (ABOVE) The entrance to t

Year 2021 202 202 202 202!
- § 006
Village of Mount Horeb Po| 7,79 7,8|7, 9|7, 96 EsT. )
Tot al Full Time Sworn off 15 15 15 16 7
Ful I Ti me Sworn Officers 1.971 1.9]11.9 2.0 2.1Pp
Peer City Average Full Ti 1.7¢ 1.8(1.7/1.7 1.7 1
State Average Full Ti me S 2.1 2.2 2.1;42pq - 00C
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Recruit ment

We hired one officer and one sergeant in
resigned and took a job at another agency
empl dyaenar ket . Empl oyees will jJjump from |j
iI's the nature of the market today, neithe
i ng. Our fiWwhcauts damrs Mewemt, Hor eb PODI hoaftf ewi It
continue to be a focus in 2026.

Hi ri ng Process

We continued our new hiring process throu

S 0me di fferent questions added, and we
mai ntain the best screening processes.
over 16 different people involved in rati
|l ect ed. OQur process included a written t
Assessment Center. An assessment center
scenarios, etc.) that test the skills of
mi ght seem over the top, current events o
hiring the right person iIis to an agency.
Personnel Chang
I LI AYGYSyda
Jerron Wetter Patr ol Sergefant June O},
Gavin Lankey Patr ol Oof ficler August D 7,
Braden Fol brecht [Patr ol Of ficler January |15,
Kyl e Di x Patr ol Of ficler January |15,
Position EIliminations
Ni ck Zi mpel PaTt me Patro Of ficerJanuary |01,
Cody Pharo PaTt me Patro Of ficerJanuary |01,
wSaAdylaz2zya
Matt hew Der ManuelllPanhr ol Of ficler April 14,
Nat ali e Wyss Patr ol Of ficler November |14,
Hannah DerricksonPatrol Of ficler Septemberl 12

Mount Horeb Polii celéjepartment



Hi ghl 1 ght Bl o0s
Appoil nt ment s

WELCOME!!!

Jerron Wetter

Sergeant Wetter Gra

Wi sconsin Technical w
an associates degre a
from Winona State

bach®!l degree i n Cri

began working for | e
2001. Sergeant Wett
teaching Police Aceé

Wi sconsin Technical : I
2023, he began with nt
Hor eb. Il n his free ndi
time with his wife I
hunting, golf, carp

wor k. Sergeant Wet t==s

continuing his Commu W cin
approach and bringi ' : o f
experience to the V : eb

by
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Hi ghl 1 ght Bl o0s
Appoil nt ment s

WELCOME!!!

Gavin Lankey

Of ficer ey ogPlaawutae
I e

ank

with a @adbg e i n bot e
and Hl@ﬂquer Lankey s
Mount Horeb Police Dep 0
2023 and shortly there ro
720 Hour Law Enfor ceme
Bl ackhawk Techni cal Co ch
the academic eWlkil ¢ emfc
Of ficer Lankey enj oys :
i ce fishing, nd spend en
f amidfyf.i cer Lankey Iook | di
relationships in the ro
serve the Village of

t a
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Hi ghl 1 ght Bl o0s
Appoil nt ment s

WELC()ME"'

Braden Fol brecht

Of ficer Fol brecht gradua N e
| ege with a doubl e major;’,}""@?’f—?’g“ .
He gr aduathHodurt hLeaw 2EDnf or ¢ |

4 41

Academy at Blackhawk Tec i—,—(wﬁv’i‘?f‘ig e in
May of 2024. Officer Fol 3o 0~ from
smal | town and olwav es MOIS e m s e e | i
of Mount Horeb. I n his fijmﬂqi loves
hunt, fish, and play any — e ca
also |likes to spend ti mell i1y
friends. |

Fol I he | /

rin a t a
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EDUCATI

18.0

16.0

14.0

12.0

10.0

8.0

6.0

4.0

20

0.0

Average Years of Experience

Dayshift Evening Shift Night Shift Investigations Supervisory

W Average Years

m 60+ College Credits W Associates Degree W Bachelor's Degree Master's Degree

Education Levels

Mount Horeb Police Department
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Department Trail n

Total Training Hours by Gr

2021 2022 2023 20214 2025
Admi ni strative 201 310 199 74 231
Supervisory 28 22 13 23 133
Patrol Di visidgn 1, 0|49 550 629 4 07 11499
Il nvestigations 16 15 17 59 1938
Grand Tot al 1,694 1,233 1,135 568 1, 7|27
*** Administrative group includes Chief Vierck a
Rehfeldt and Sergeant Wetter. Patr ol Division g

includes Detective Schaaf and SRO Rosemeyer ***

Field Training

Field training is an integral part in | aw
have to complete at | east 60 cohduergel aw ed
enf orcement academy. Once that i1is compl e
training. This includes riding with spec
ment or, and evaluate performance. Qur fi
days -tohfeobntrai ni ng. This includes an ori
each, and two weeks (midway and end of tr
experience and shows the proper skills, a
field training may be shorter. Il f an i nd
time of training. |l f they are unable to
Of ficers must show skills, abilities, and

We have eight certified field training of
three shifts and include all supervisors
revi ewed, updat ed, and i s constantly anal
standar ds.

Mount Horeb Polii celéjepartment



| nser vi

ce Training

We conducted seven (7) Inservice Training
four (4) I nservice Trainings in 2025. | n
changes, changes in | aws, and best pract.i
The following is a summary of our I nservi
Report Writing an@Qubebéhscee Wactal e® comp
writing to Iimprove the abilities of offic
through on investigations.

Team Building awdt Expeetabhaongses in staffi
we use this chance to bring our staff <cl o
headed as an agency.

Mount

Hor eb

Pol i ce

Dparment
17



|l nservice Training Cont.i

Handgun QuaWidsdcaecmdimnState Statutes requi

mi ni mum of one qualification a year. Qu a
course of fire established by the W scons
Training and Standards Board. Il n Mount H
practice firearms and use of force deci si
a year. This includes skills building an
Domestic Abuse I nvestigations and EI ec-
tronic Control DéWa ce Recertification
brought in a domest ce specific
prosecutor to revie cwemts to arre
with officers to I m lels twiog it ngo & |

area. We al so have
our tasers (electro

Tacityycevery vye
ol devices).

Hi gh Ri sk Méehiec ISd aSteo pd

Wi sconsin added a new model for High Ri sk
Vehicle Stops. We trained all staff on t|
mo d e | to make sure we are up to date on t

hi ghest standards.

CPR/ AED Recertification and Gas Line Safe
ty Awarleme sMount Horeb Fire Depart -
ment staff gave us a recertification cour

CPR/ AED as required every two year s. We
had a training by MG&E on gas | ine safety
awareness to help us respond to gas | ine

gencies safely.

Leading Wi iWeulbr kaglkt i n a

nati onal trainer t o f
culture and | eader sh Irhlsec
t each !oatrol staff t il .
authority/rank, they n
an active role 1 n our on

Mount Horeb Polii celéDepartment



