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Lett er From t he

hat a year to take this role as
contentious election, growth, <c

| age Admini strat dr eNipcecQwetno tbhea

everything | talked about i n my
on the job. But in all/l honesty, | woul d
bunch of officers that have been inspirin
agency, the community, and each other. W
have come out ahead. We have an amazing
dedi cated officers. As you read through
agency, the calls we have handled over th
a department. We have changes from the p
and retirements. We have photos and desc

ticipated in this {l&®@stanylearh.angkEwen nwistthaf@

with training, calls for service, project
It i s an honor to serve as your police <ch
of ficers, and what we have done. We ar e

Heése t o an even better New Year !

Respectfully,

Chief Doug Vierck
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unt Horeb Police Department seeks to mair
rofessional and equal, as a coll aborati ve

i on:

wi |
tin

ues

vV a

I be respected partners in our community
uous I mprov-emangi hg demantbeobveur prof es

Statement :

l ues are internalized in the SERVICE we i

SACRI BWeEsacrifice and risk all to prot et
EMPATHWe seek to understand those we inte
RESPB®WE will treat all with dignity, wund:
VI Sloowe  wi | | always |l ook to the future to
| NTEGRIWEY are part of an honorable profes
COMMUNI TY ORI@UNTEDervice revolves around

EQUALDBbWE wil|l be accepting of difference:c

5 Mount Horeb Pol i c
2020 Annual



VI

Statistics

Popul ation (Ju

y

1

205

LLAGE OF

9%

Househol-2619P0

2,

70

City Area (2011

D)3 . 25

S

School s

/

a)

-

n

y
Ce
t e

L
n
r

ear
t el
)

ni

1

e

B J)ne

$

1

201

— ol
n 0|

O 3S|©
o wn|

R eyl Ko N ¢))
mw nio

Vi |

MOUNT H

i Mgrager

G

0]

g Village Board M

WMitlefge Presidfnt

ng Randy Littel

Village Trustekps
Aaron Boehneégn
Ryan Czyzewgki
Jason Fendrifck

1 Bet h Hill
Jessica JackKso
Cathy Scott

0

Vool Agei ARMaBL BLT

I n, W/ PST045210P
Ni ¢ Owen
t K2G2 / NBRAGY {99 5N
Mount Horeb Pol i c

2020

Annual



020z ‘T AInf 3103443

() |043ed BWI] 1ed

r

(€) 4921340 |0138d

(€) 492140 |onned (T) 3ueaduss

BIYs WSIN Yys Sujuang

(T) 1/d 052
(€) 4921440 |043ed
Hiys Aeg

TC :so99Ao|dw3 |e10)
€ :s22Aojdwi3 ueljiaD
74 :ulomg sawii] -}ed
Vi :UJOMS sl | -[|nd

020Z ¥eyd |euoljezjuediQ

Juswedaq 9d1|0d gaJ0H UNOIA

(T) 3ueISISSY
aAleJISIuIWPY

(T) O¥S

(1) J03EUIPIOOD
(T) 2n10932@ 22110

|
\

ﬁ jueuanal] ad1jod

>

4

391j0d 40 Ja1YD

Pol
Annual

Hor eb

2020

Mount



Depart ment St aff

Aut hori zed Positions

201201, 201 201 202
Chi ef 1 1 1 1 1
Lieutenant 1 1 1 1 1
Sergeant - - - - 1
Detective - - 1 1 1
School Resource Offli cev - - - 1
Patr ol OfTriinee)r ( Ful]l 9 9 9 1(Q 9
Patr ol Of-Tiime) (Parit 4 4 4 4 4
Tot al Swor n
Ad mi I strative
Community Ser viTciem

Tot al-SviNoornn
Tot al Empl oy e«

Our cluesare ineralzenthe SERVICE
e provide o the conmty,

S AcRIFICE |
E wmpathy

Respect | i

Vision

I NTEGRITY
C oMmUNITY
E QuALITY
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Staffing Levels

STAFFING LEVELS COMPARISON

e VOUNT HOorebh PD  ==lll= Pecer Village (AVG DeForest-Evansville-McFarland) e State Average

2.5
i —is
X \‘
__+—

1.5 & Lo

1
0.5

0

2016 2017 2018 2019 2020

Year 201¢ 201 201 201 202
Village of Mount Horeb Po 7,0 7,1 7,27, 37, 534
Total Full Time Sworn off 11 11 172 13 14
Full Time Sworn Officers 1. 3 1.4 1.¢ 1.1 1. 86
Peer City Average Full Ti 1. 4 1.1 1.4 1.1 1.718 1
State Average Full Ti me S 2. | 2.1 2.7 1. 4§ -{00C
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Recruitment
With retirements, we have hired four of fi
Of ficers have been recruiting at technica
i ncrease our hiring pool Over the past
| ower each year. We plan to create a rec
presence in the recruitment arena.

Hi ri ng Process
One of the first things we did with new a
i ng processes can cause big problems i1 f t
that the | onger the process, the more | ik
reached out to other agencies and | earned
| i shed a new process in the Fall of 2020
terview, and had over 16 different peopl e
best candidat e. OQur process included a w
and an Assessment Center. An assessment
tions, scenarios, etc.) that test the ski

Per sonnel

I LWILR2AYGdYSyla

Chan

g

52dz3 +ASNDJ | KAST 2F {2ftA0S CS o NXzl NB| mn

al gKS¢ 5SNhl ydzSt ) tF GNRE hY al NOK wmn=

/' FNAE2Y {G§2RRINR t FdGNRBEf hYOSNJI al NOK wmfn=x

W2yl GKIy a2f odzNH tF GNRE hY aled MME H.

{GSPS w2aSYSeSNJ { OK22f wS&az2pgz2NOS hYOSNwdzySsE Mmp |

/| 2NB wSKFSt R tF GNRE hY b2@SYo6SNI|mc X
t NPY2oa2ya

bG8 DNBGT Ay3ISNI [ ASdzi Sy I (i 5SOSYOSNY ny
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Hi ghl 1 ght Bl o0s
Appoil nt ment s

WELCOME!!!

Doug Vierck

Chief Doug Vierck has been &el awsemwbokedem
of ficer with the Edgerton Police Depart me
ment , a drug i nvestigator as part of a co
for the Mount Horlkded HPaod i €xp Oreipandeneinn . Pat i
sion, Leader shi p, Budgeting, Training, Cr

Chief Vierck receivedWhateeogtee im Z30@6 of 0

on Criminal Justice. He graduated from Ma
cate in Law Enforcement Leader shMapdiannan Mac
fied Public ManageChiPefogViaenr d kn allusnce Halsl 6a \
experience between the public and private
Matthew Der Manuel i an

Hi red in February 2020 to backfill the pali
Gr et A8 npgreamot i on.

Of ficer Der Manuelian has been in | aw enf ol
studied to be a game warden, but went a di

activities and spending time with his wif:

Carson Stoddard

Hi red in February 2020 to backfill the pa

School Resource Officer position.

Of ficer Stoddard has been here since Marc

s mal | t own not far from Mount Hor eb. |l n h

fishing the Wi sconsin River with his fami
11 Mount Horeb Pol ic
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Hi ghl 1 ght Bl o0s
Appol nt ment s
Jonat han Mol bur g

Hired i n May of 2020 to backfill the patr
Of ficets Zaenderement .

Of ficer Mol burg iIis a graduate of Sout hwes"
Pl atteville. Outside of work, he enjoys h
to many years ahead serving this wonderf ul

Cory Rehfel dt

Hired i n November of 2020 to backfill the
Of fi cer Bl arnektei nrsehmepn t .

Of ficer Rehfeldt attended the University

bachel or degree in Environment al Law Enf o
years of prior | aw enforcement experience
Of ficer Rehfeldt iIs very excited to cont.

Mount Hor eb.

Steve Rosemeyer

Appointed School Resource Officer, a new
Of ficer Rosemeyer is currently the School
part mlenthas been in | aw dafwasemeatvi dos!| B.
Dane Coumst yOfSfhieada fffor five year Hebefng roe sc
an officer in a smaller agency and workin

12 Mount Horeb Pol ic
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Hi ghl 1 ght Bl o0s
Promotili ons

CONGRATULATIONS!!

Nate Gretzinger

Promoted to Lieutenant i n December of 201

Li eutenant Grezinger has been with the Mo
was promoted to Lieutenant in November of
tor, standardized field sobriety testing

Li eutenant Gretzinger graduated from Uppe
Admi ni stration arsd dael gsroe eh afsr canm MAsTsCoacinina tCer |

Enf orcement . He graduated high school fro
bet ween Wi sconsin and Charlott e, NC. He e
cooking, sand volleybal!l and going to spo

spare ti me.

Joshua Jarvi s

Promoted to Sergeant in July of 2020

Of ficer Jarvis has been working with the
and was recently been promoted Heo itsh ec unrerwe
| ead firearms instructor as well as being
erHe enjoys working with others, pudtisrkg |t
so that they can effectively work through

13 Mount Horeb Pol i c
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Hi ghl 1 ght Bl o0s
Retil rement s

Sue Zander July 1999 to A

Of ficer Zander worked at Mount Horeb PD f
of ficer, Officer Zander spent time as a s

Robi e Blankenship July 1997

Of ficer Bl ankenship worked at Mount Horeb
| aw enforcement agencies before Mount Hor
al so spent some time as a detective. Of f
(FTO) for the agency, passing his knowled
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EDUCATI ON AND EXPER

Average Years of Experience

DAYSHIFT EVENING SHIFT NIGHTSHIFT ~ INVESTIGATIONS SUPERVISORY

m Average Years

Education Levels

Master's Degree 60+ College Credits

Associates Degree
22%

7% 7%

B 60+ College Credits
W Associates Degree
H Bachelor's Degree

M Master's Degree

Bachelor's Degree
64%

15 Mount Horeb Pol
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Department Tr al n

Total Training Hours by Gr

2014 2017 2018 2019 2020

Admini stratijve 29 6 ( 2 5 1 2 10(5

Supervisory 3 ( 2 4 2 9 1 2 8 4
Patr ol Di vi sjli on51](1 475 55(7 6 4|9 402
l nvestigativ - - 10 6 4 138
Grand Tot al 5710 55(9 7115 7 319 72(9
*** Administrative group includes Chief Vierck a
Sergeant Jarvi s. Patr ol Division group includes
Schaaf and SRO Rosemeyer. The patrol totals wen
Admini strative groups only included the Chief of
those numbers also increased due to new staff. *

Field Training

Field training is an i ntegral part 1 n | aw
have to complete at | east 60 cohdurgel aw ed
enforcement academy. Once that is compl e
training. This includes riding with spec
ment or, and evaluate performance. Our i
days -tohfeobntrai ni ng. |l f an officer has r
abilities, and knowledge in a shorter per
i ndividual struggles, they may be extende

perform the job, their employment may b

and knowledge to complete the training
We have hired four officers in 2020 due t
five field training officers on staff <cur
fourth still currently in field training)
trained officers possible in the Village
program and make updates and modi ficati on

hi ghest standards.

Mount Horeb Pol i«
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|l nservice Training

We conducted six (6) Inservice Trainings
date on policy changes, changes in | aws,
of all officers. The following is a sum

Taser receOftfiifaeras ioaarry El ectronic Contr

Taser s. Policy and product manuals recom
Less Let hal S hoitWeu nh aQuuea I biefainc abtaigonpr oj ect i |
used as a | ess | et hal alternative. New o0
Of ficers train on these at | east every ot

Low Li ghti Gvheoro thianlg
our officers work
dar kness. | t s
train in the same
wor k i n.

17 Mount Horeb Pol i c
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|l nservice Training Cont.

Wi sconsi
require
one qual
I n Mount
practice
of force
mul tiple

m red Driving Ilihmpsatitrae
r ng incidents are ver
| erent | aws that make

O extensive paperwork re
pdate in the current bes
f drugs that i mpair driv

Scene Managemeh®f fainde rCo na
Department staff had a |
and control. This all ows
under st andr celacsh. otWeerhsad
Il ncidents this past year

18 Mount Horeb Pol i c
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Advanced Training

I n addition t
speciali zed s
were seven (7
additional tr

service Training, of fice
s or bring new trainings
fferent trainings attend
ngs are | isted bel ow.

Wi sconsin TrafdGi €ofdifehinsc@®fd iaccrerannual col

many traffic safety topics. Of ficers | ea
considerations for traffic incidents (tra
changes in | aw, policy, etc., that can af

Breath Examiner Slpheicd addwrts efr@ae mti infgi es of f
I ndividuals suspected of being under the

and we have an instrument that 1 s maintai
department for conducting these tests. H
for better investigations and i mproved ef
|l vory Tower L ealdléhrisshiwpmsTraaivniirntgu a l trainin
shoul d nitvogiybathoaweanever yone. This traini
staff, i mproved | eadership skills, and me
community with a focus on engagement and

Nati onal School

(NASH®WE hosted the

Resource Officer
Depart ment . Thi s

Of ficer Rosemeyer f E sc
resource officer po_ at e
year . The focus of s o n
teamwork, communica P ath

than enforcement ang,

n o
D | R
ad
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Advanced Training Contin

First Line Sudplehrivsi scoorurGoeurwsaes put toget her

County area police departments. |l t was h
was 40 hours and taught by | ocal supervis
Gretzinger and Sergeant Jarvis attended t
Practical PodThes Saperseswas an 8 hour <co
transition from the role of patrol office
Sergeant Jarvis attended this course to h
I nterdiction Master mind, Deceptive Behavi
i ng Criminal VehitTheseawdr ©&caupantses of v
enforcement, drug and cri minal I nterdicti
criminal i ndi cators displayed prior to th
vehicle hides, and the | egalities surroun
trainings also provide police officers wi
trafficking trends, vehicle hides, and el
simple indicators more pr omi w
vehicl es. These courses | o ri@
enterprises, common drug ro whh I
behavi or, -saennds ec oanpnporno ac hes t el F
reasonabl e suspicion. Effec H
utilized by officers during fa€ce
di scussed. Lack of trainin e &
conduct, embarrassment, and pgn
their | ife.

20 Mount Horeb Pol i«
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- - ___________________________________________________|

Future Planned Training

Due ¢ o0-1®QVIiaD | ot of trainings were cancell
tv avoid |l arge gatherings. OQur plan 1 s t
ofTicers. Some anticipated future planne
Unbi ased oPfdchliisciimg a national |\
focuses on cultural compet enc
i mplicit bias. This training
bi ases and reduces profiling
understand that everyone 1 s
unconscious bias. Qur plan i
Horeb to Iimprove our respons:e
backgrounds and ensure we unoi

;
respond fairly and without bi

n | nt egrated Communi cat-iegnsa anoc

(@ nationally based persacarlamitomat

c response, and working on comr

@) reduce the need for use of f

o avoided, but i f we can i mpr o\

O through training and proper

o possi bl e. Our hope is to hay
program in the next 18 mont h:

O = o . o
Crisis InterventioidhTesamr &ri ai

o coordinated through NAMI ( Na

— l 11l ness) and presented to | a

+— understand those in crisis,
o in the area for those affect

© - of ficers the skills needed t.
O o invol ving those in crisis. |
i nvolves scenari o based trai

=5 = officers in Mount Horeb PD t
Two were scheduled for CI T ¢t

© cancell ed d®e t ©OuCOWidphPef fBcCeE
o trained in CI'T for 2021. Th
LULL al | of ficers trained in CIT.
21 Mount Horeb Pol ic
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Ot her Functi ons [/
Pol i ce Depart mi

Steering Committee

When i mpl ementin
change and all o
Commi t e consi s
servic of ficer
was selected bas
better channel s
the agen

change,-ioanérom shafbig
for better input, a St
s of three patrol offic
who has previous | aw en
d
f

— o~ w
Q)

g
w
t
( .
e on experience to get
o] communication during
The stee

communi t

out with o
procedur

g committee will give I nput on
rograms (National Ni ght Out, S
her areas of input as needed.
around the police department t

Awar ds

We currently do not have a for mal awar ds

uture as we complete a complete over haul
Pl Il nclude awards fo of ficers who achi
or members of the pub C . There wil|l be
p and running. There I Il also be a met
erformance by officers. One plan wil|l b
o send messages of thanks to officers.
o keep i mproving our agency.

~ +~5 c g
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Nati onal Ni ght Out ( NNC

MU LUl
TBAIE SLgEE

Virtual 2020

COVIID»® made every aspect of | aw enforcemei
outreach. Nati onal Ni ght Out was not pos
we took it wvirtwual, I ike most things 2020
of sever al community members (Shannon EI I
reached out to the community to ask quest
the Police and Fire Department . Then we
video and answer the questions. We al s
Crowell) to produce an amazing video show
Link to the Website for MHPD / FDMH NNO 2

h t

Ou

tps:// nationalnightout mount horeb. wordpr

Pl ans for Future

r plan for the futurpeerisson oNahtoil an ali gN\jieg!|

better connect with the community and be

de
cCo

monstratio@s €ScW A. €qui Kment displ ays,
mmuni ty/ business organizations, etc.

2 3 Mount Horeb Pol i c
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Shop Wi4th a ‘Co

Of ficers participated in Shop with a Cop

COV D . Of ficers were assigned families t
from. Of ficers went shopping and then wr
prior to Christmas. The officers all don
to take part in giving back and supportin

Mount Horeb Pol i c
2020 Annual
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Community Engage
Supportive Comm

One of our core values iIs Community Orien
community and we are constantly working t
i n the community to interact with and sup
photos are just a few of the instances th
received positive feedback through donat.

Mount Horeb Pol ic
2020 Annual




