January 01,2023

Mount Horeb PD
Authored by: Chief Doug Vierck




Tabl e of Conten
Letter from the Chief 4
Mi ssion, Vision, Values Statem 5
Village of Mount Horeb I nfor ma 6
Organi zational Chart 7
Department Staffing 8
Staffing Levels 9
Recruit ment 10
Hi ring Process 10
Personnel Changes 10
Hi ghlight Bios for Appoi nt mi 111 4
Hi ghlight Bios for Promotio 15
Educati on and Experience 16
Department Training 17
Field Training 17
|l nservice Training 189
Advanced Training 2 @4
Future Planned Trainings 25
MHPD Library 26

Ot her Functions |/ Activities o 27 i cC
Nati onal Ni ght Out 28
Cops and Bobbers 29
Cones with a Cop and Trunk 30
Shop with a Cop 31

2 Mount Horeb Pol ic

2022 Annual



Tabl e of Content s

Prescription Drug Take Back 32
Community Engagement [/ Supp! 3384 mml
CitszdA&Amrademy 35
Budget and Expenditures 36
Goals and Planning for the Fut 37
Patr ol Di vi si on 38
Calls for Service 39
2022 Calls for Service 3A1
Traffic Enforcement 2022 4 2
Citations and Warnings 4 3
Traffic Accidents 4 4
Traffic Accidents 2022 4 5
|l nvestigations Division 46
School Resource Officer 47
Community Service Officer 48
Records Division 49
Wi sconsin Incident Based Re|j 49y st
MHPD WI BRs Numbers 2022 50
Use of Force 51
Citizen Compl aints 52
Connect with MHPD 53

3 Mount Horeb Pol i c
2022 Annual



Lett e

hat a yea

continue

admi ni str

promoted

as we adju

slightly

staff OWS , our

gr

and efficient. | n

events and outreach

such a short ti1 me,

or promoted 13 staf

and we have i mpl eme

We are beyond bl ess

I's continued partne

the use of force, C

Wi th al/l the di scus

note that vyour vil/

of ficers by using a

wrong doi We ho

ng.

We are excited to Kk

abi

r From t he

r we had | ast year. I

buil d

,
(7]
o0

t o our partne

ative assistants an

new | i eutenant al

o the changes

S , skill s, an

dition of our

a few new hi

g

t hi have changed tr

f out of 22 tot al

P

nted new traini str

ng

ed with the resourc

rshi and i

P mpr oveme

i tizen compl aints,

sions surrounding p

age police depart ment

high standards hiri

pe you enjoy |l earnin

eep doi our best i

ng
Respectfull vy,

Chief Doug Vierck

Horeb Pol i c
2022 Annual

Mount






VI

LLAGE OF

MOUNT H

Statistics Vil liMgeager Go
Popul ation (2020 |Census7, 8(74 _

Househol G2 Y)2017 273 6 Village Board M
City Area (2020) 3.23 S¢q. Willelsage Presidlent
Public School s _

Elementary (Early Learning dent&andy Littel
Primary Center, Intermedi3atel Center)
VIR E i Vill age Trustepgs
Hi gh 1 Tim White
| ncome Ryan CzyzewdKki
: Jason Fendrick
Per Capita-210clome (201¢/40 . |615 Nate Gauger
Medi an Househol d (in(B:zrotezhlt galzlfrso
Dol |l ar3012015 $84 |250 a y co
Data: https://www. census. govVv Wi, c Cthrs act/t.a
mounthorebviIlagewisconsin/P§/$0|4|5%é% Ad bR s
Ni ¢ Owen

Hor eb
2022

Mount

Pol
Annual

i



_[ Chief of Police

Police Lieutenant

Office

Coordinator (1)

Administrative
Assistant (1)

Detective SRO
Day Shift Evening Shift
Patrol Officer (3) Sergeant (1)
CSO P/T (1) Patrol Officer (3)

Night Shift
Sergeant (1)

Patrol Officer (3)

|

Part Time Patrol (4)

Mount Horeb Police Department
Organizational Chart 2020

Full-Time Sworn: 15
Part-Time Sworn: 4
Civilian Employees: 3
Total Employees: 22

Effective December 1, 2021
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Depart ment Staff

Aut hori zed Positions
201201202 202
Chi ef 1 1 1 1 1
Li eutenant 1 1 1 1 1
Sergeant - - 1 2 2
Detective 1 1 1 1 1
School Resource Officefr - - 1 1 1
Patr ol Offf meg¢r (Full 9 10 9 9 9
Patr ol Offf megr (Part 4 4 4 4 4
Tot al Swor n
Admini strative Assistajnt 2 2
Community Ser wiicme)Of fijcer -(Parilt 1 1 1

Tot al-Swornn
Tot al Empl oy e

’ OWMBMW..“M
we praide o the commmity,

§ ACRIE '
Ewvpathy
Respect
Vision ‘
I NTEGRITY
C OMMUNITY
E QuALITY

rrﬁ}f{{: ;7 =
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St affi Level s

ndg
OFFICERS PER 1000 RESIDENTS

——— \ount Horeb PD

== = » Peer Village (AVG DeForest-Evansville-McFarland)

—— State Average

s
| a:
s
201¢ 201 202 202 202
Village of Mount Horeb Po 7,2 7,3 7,57,7 , 8|7 4
Total Full Time Sworn off 12 13 14 15 15
Full Time Sworn Officers 1.4¢ 1. { 1. ¢ .90
Peer City Average Full Ti 1. § 1. 1. . f6 1
State Average Full Ti me S 2. 1. 4 2. 2 00C
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Recruitment
With promotions and planned additions, we
retirement (Jon Orcutt, highlighted i n 20
processes. One officer wildl be hired in
recruiting at technical colleges and thro
Over the past few years, applicant number
to create a recruitment team in the next
arena.

Hi ring Process
We continued our new hiring process in 20
di fferent questions added, and we will <co
best screening processes. We included a
di fferent people involved in rating candi
OQur process included a written test, an i
Assessment Center. An assessment center
scenarios, etc.) that test the skills of
mi ght seem over the top, current events o
hiring the right person iIis to an agency.

Per sonnel

I LILR2AYGYSyYy(a

Chang

Sam Koel l er Patr ol Oof ficlr Mar c h , 2
Brian Hugil |l Patrol Oof ficler July 1|1,
Brenda Wienkes Administratijyve Assistlamtuary |18,
Hel en Conr ad Administratipyve Assistamptril 11,

t NPY2o2Ya

wSaAdyle2ya

Nate Gretzinger Lieutenant July 15,
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Hi ghl 1 ght Bl o0s
Appoil nt ment s

WEIL.COME

oo
Brian Hugill
Of ficer Hugill -Pdragaddwratidd esrwara gUWe Bao h€fl bn
and then attended the Law Enforcement Ac
Hugill started his career with the Villag
Troll way TV, recording | ocal government
Hugill started with the Mount Horeb Polic

to work with the Mount Horeb community.
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Hi ghl 1 ght Bl o0s
Appoil nt ment s

Hel en spent the majorit I N
and accbhatlinges i n Mt.
excited when a position t h
department giving her th .0
an interesting and excit 21
Hel en enjoys spending ti b a
kids and 2 grandkids, hips b
bi king, reading and fl ow
As nea
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Hi ghl 1 ght Bl o0s
Promoti ons

CONGRATULATIONS!!

Josh Jarvi s

Promoted to Lieutenant i )22
Li eutenant Jarvis has be ot
Mount Horeb Police Depar " i
of 2018 and was recently to
|l i eut®eragpdant Jarvis had
geant since July 2020. t
| ead firearms instructor ng
Taser, ALERRT active sho | \ rali
er, Tactical Response, y e N Y A ro
t oHe enjoys working with — | g
together trainingé to h O fof
skills so that they can ) Kk
through problems that me. \ d
the job. 7
t
022
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EDUCATI ON AND EXPER

Average Years of Experience

Dayshift Evening Shift Night Shift Investigations Supervisory

W Average Years

Education Levels

m 60+ College Credits W Associates Degree W Bachelor's Degree Master's Degree
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Total Training Hours by Gr

2018 2019 2020 2021 2022

Admi ni strativeg 25 1 2 10p 201 31
Supervisory 25 12 8 4 28 2203
Patr ol Di visidgn 55(7 6409 4012 1, 0{49 55|0
Il nvestigations 10 6 g 13 16 1500
Grand Tot al 716 7309 7209 1,6{94 1, 233
*** Administrative group includes Chief Vierck a
Rehfeldt. Patr ol Di vision group includes al/l p a

and SRO Rosemeyer ***
Field Training

Field training is an i ntegral part 1 n | aw
have to complete at | east 60 cohdurgel aw ed
enforcement academy. Once that is compl e
training. This includes riding with spec
ment or, and evaluate performance. Qur fi
days -tohfeobntrai ni ng. |l f an officer has pr
abilities, and knowledge in a shorter per
i ndividual struggles, they may be extende
perform the job, their employment may be

and knowledge to complete the training
Il n 2022, we hired two officers who compl e
training and wil |l complete their training
training officers on staff currently. We
training officers due to retirements and
updated, and iIs constantly analyzed to en
17 Mount Horeb Pol i«
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|l nservice Training

We conducted four (4) I nservice Trainings
date on policy changes, changes in | aws,
of all officers. The following is a sum
Rifle skills dWwd ®Reom €Cbeaduhage enough to
elite professionals at Vortex on rifle an
i n the event of an active threat incident
threat to |ife at a school, business, or
backyard to increase training is an asset

Paperwor k and DbAnelsarige Vg orl teincre of our j ol
staff and veteran staff ali ke, a refreshe
Abuse I ntervention Services staff to help
services better.

______

NN
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|l nservice Training Cont.i

Handgun QuaWisdcams i
Statutes require a |

qualification a ye ai e Nl ‘ | a
course of fire est oAl e N s
Department of Just.i ‘
Standards Board. er
practice firear ms S i
making multiople ti | u
skills building and
(0]
uct
ng.

Of ficer I nvol ved CrSsEta :
|l nvestigations and Def engc.i
Ground FiWwhtDodg Di vi s g% [T
Criminal |l nvesti ga

t
Wi sconsin Professio
( WPPA) partnered to
steps and process fo
involved critical I n
training all ows for
smoothly and efficie
time for the invest:
We al so practiced gr
additional defensive

Emergency Vehi VWil €®c ©Op: ==8
statutes require off E =
driving and emergenc
training every other
Il nclude a review of

curricul um. This yez: '0°
ri sk vehicle contact i Mig
cornering, parking, ; we
pursuit radio communications. This train

Wi sconsin Technical Coll ege driving track
Vehicle Contacts and Emergency Vehicle Op
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Advanced Training

I n addition to Inservice Training, office
speciali zed skills or bring new trainings
werteveditowr (24) di afeeadedtoéeann{( bpridi 20~
The additional trainings are |isted below
Wi sconsin TrafdGi €ofdilfehinsc@®fd iaccrerannual col
many traffic safety topics. Of ficers | ea
considerations for traffic i ncidents (tra
changes in | aw, policy, etc., that <can af
Der Manuelian attended this conference.
Breath Examiner Slpheicd adduwrts efr@e mti infgi es of f
i ndi vidual s suspected of being under the
and we have an instrument that |Is maintai
epartment for conducting these tests. H
for better iIinvestigations and i mproved ef
022.

Wi nni nd EMicred | enceiThi sfrfan aimigng on | eader
staff and understanding how to | ead by ex
from Canada with a background in | aw enfo
change in culture in the agency by having
message and vision for the agency. Chi ef
attended this training.

Legally Justified  Thhwt nwmas ointal A wmiud aslel @ s
than ever. The focus i s on analyzing tac
understand the human response to stress a
are more desirable. The focus 1 's on unin
can have better emotional i ntell i gence to
Mol burg, and Der Manuelian attended this t
shift with an understanding of how to red
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Advanced Training Contin

Leadership in PolidkePOrfgaocaugasions!| ¢6ae&0©j) s
Of ficers are often times working alone an
| eadership without titles. A goal of Mou
attend this course. Chief Vierck and Ser
weeks |l ong (one week a mo for three mo
mi ni mal costs to the agenh P
it teaches new best pract . g
positive culture within t Y 3
course are indiyv /

hanging ac

420 fonTPaetmati juana | aws are ¢

| egal i zation, CBD, Delta 8, etc., 1t is d
Patr ol I s an up to date training on curre
applied to impairment, | egal |l ssues, and
understanding and avoiding probl ems. Oof f

Open RecoirQ@ur Ltawos new administrative assi S

Conrad attended this cl ass. Records mana
a government entity. Understanding the |
| aws. This course helped give a better u
Drugs and | mpairedi ADmiaviimg aConrdfeesrrednacenf er
surrounding preventing impaired driving.
policy. This conference is held by the |
in different parts of the United States.
vill age due to his association with the W
i nformation brought back to the agency i s

0] t

recommendations and knowledge passed on

Various Onl ihee WeEbainarsg and Standards Bu.
webinars as options for officers to compl

stress management, active shooter inciden
competence, | eadership, and other current
agency has completed at | east one of thes
abilities. Some have completed ten or mo
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Advanced Training Contin

Defensive TadOitscensDeubMbouvuel i an attende
training in 2022. Due to policy requirem
il nstructor in our agency. The instructor
il ncident reviews to make sure we are in c
hour course over multiple weeks certifies
Scenari o d hitsuspe®ci ali zed i nstructor cou
scenari o based training. Topics include
writing scenarios, assessing students dur
documentati on. Li eutenant Jarvis and Det
three officers certified to Iimprove our s
|l nstructor Devel ojphmeing Cowrse @gidOLadgres an
become a gener al i nstructor. After compl
l nstructor courses to become an instructo
vehicle contacts, etc. With retirements
sent one instructor through in 2022, Serg
supervising and giving staff feedback. A
good standing to attend.
Tactical ResponsiTo nesntsruurcet owe Caoruer ster ai ni n¢
best practices, Li eutenant Jarvis became
create scenarios, train officers in room
to any active threat iIin the village.
Acti ve ThredtEaC€Cbnffemnenc®wi sconsin holds a
Response in Oshkosh. Sergeant Rehfeldt a
This conference is a statewide coll aborat
trends, response best practices, and ot he
threat in their jurisdiction.
Active Shooter | nci dieTnhte rMa naargee mehnrte e( A Selvie)l
| evel s are basic, advanced, and instructo
course for patrol officers. Sergeant Jar
and online grant with Dane County Emergen
fire departments to allow greater team ef
attended in 2022.
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Advanced Tr ai ni Contin

ng

Advanced Roadside | mpair ed oDOfifviinggr sE nd roa ct
detect drug impaired drivers in addition
driver s. The c¢class includes drug trends,
Der Manuelian and Koeller attended this tr
i n this course
Devel oping the Bdtnr csimallnvweasti gator
communities, there are |l ess resources. M
PD only has one detectivel/linvestigator.
patr ol of ficers have more responsibilitie
follow up and take an investigation from
arrest. Il n 2022 we sent two officers, Wy
Erickson, to a class to Iimprove investiga
beyond just report taking. One possibili
future i s to create an additional Il nvest.i
This class wil/|l hel p I mmediately and al so
for the option to add additional Il nvestig
Search WarrandtThHhé&de amwo 20durmheg os: (Lower R
were four hours | ong for a fTulaffidcaytop whe
search warrants. This cl assColpi &S Fkfpfey rk
write and execute search wardF§hitsed Mpynty H
. . . : (Lower- Rlaafatr) r.ea
pol i ce agencies are ertlngfsre%_rachvewlacrlreaq
mor e. Having offlfzers tralnm%tﬁ i'rP_at%5Smp311r
hel p respond to crimes and help victims g
and closure for victims of c¢cri mes.
Crisis I nterventi oonWel e a
sent another officer t u rei
Fell attended CIT trai i
hel ps officers under st Ciht
I ndi vi dual ssicmalcrties iasn dt
chances of using force.
Peer Sappanrt of ficers from Mount Horeb PD
a peer support team in Mount Horeb. Peer
i nvolved in a critical Il ncident or i1s str
of ficers by their peers,-iwhich promotes m
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