


 
  

  
EARNINGS DISCLAIMER:  

There are no guarantees regarding the income from the Evolution Travel/Evolution Enterprises 
opportunity.  The success or failure of an IBO, like in any other business, depends upon each IBO’s 

skillset and personal effort.  Earning levels for individual IBOs are examples and should not be construed 
as typical or average.  Income level achievements are dependent upon the individual IBOs business 

skills, personal ambition, time, commitment, activity, and demographic factors. 
 

 



Leadership Bonus Qualifications   
   
Our leadership bonuses are earned at the positions of Gold & Platinum Consultant.    

  

GOLD CONSULTANT  
 
To achieve the bonus of this position ALL of the following must be met by 11:59 pm PST on the last day of the qualifying month:  

• A minimum of 15 personal IBO packages.  

• A minimum of 3 Silver Consultants.  There must be at least 1 Silver in 3 separate legs.  

• At the time of promotion, the Gold Consultant must be in good standing on his/her monthly fee.  
  

Any refunds or chargebacks within 30 days by any agent whose enrollment made the promotion possible will subsequently cause the 

bonus to be forfeited, reversed, withdrawn, and/or deducted from the account of the Gold Consultant.  

  
*Important* Leadership Bonuses are paid monthly (posted on the Friday after the 15th of every month) at the Gold & Platinum (1-8 

Star) levels.  You must reach the rank status by the end of the month but you must also “HOLD the position” through the 7th of the 

following month in order to receive the leadership bonus ($750 – 100K).  

 

Effective July 1, 2022, Gold Consultants will have a minimum 1k residual payment.  Gold Consultants will have a 1k guarantee (residual 

pool + $750 leadership bonus = $1,000 minimum). 

  



 
PLATINUM CONSULTANT  
 
To achieve the bonus of this position and other Platinum levels ALL of the following must be met by 11:59 pm PST on the last day of 

the qualifying month:  

  

• A minimum of 300 IBO’s in the organization.  

• No more than 1/3 counting from any particular leg.  

• The number of IBO’s that make up the total for the promotion have to be in good standing; IBO’s must be current on their monthly 

fee every 30 days.  

  

Example: An agent is promoted to 1 Star Platinum with 500 IBOs in their organization on June 7th.  In July only 469 of those 500 IBOs 

are current on their monthly fees or have paid qualifying product orders.  The 1 Star Platinum Consultant will receive the $1,750 

leadership bonus because they have more than the 300 needed for that level bonus but not enough for the $2,500 leadership bonus 

because they fell short of the 500 needed for that level.  

  

Although the following clause is not usually pertinent to the Platinum position(s) as it is to the Gold positions because the entire team 

volume is drastically higher, it is still important to note that ANY refunds or chargebacks within 30 days by an partner whose enrollment 

made the promotion possible will subsequently cause the bonus to be forfeited, reversed, withdrawn, deducted and/or amended from 

the account of the Platinum Consultant.  

 

Effective July 1, 2022, Platinum Consultants will have a minimum $2,500 residual payment.  Platinum Consultants will have a minimum 

$2,500 guarantee (residual pool + leadership bonus = $2,500 minimum).  Platinum(s) must be at least Gold qualified to receive 

guarantee. 


