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DIRECTOR OF PUBLIC SAFETY  

Gary Kroells  

Investigations  

Officer Ben Raskin  

 

West Metro Drug 

Task Force  

Officer Jon Howes  
 

Administrative Assistant  

Kim Curtis  

Lynda Franklin  

Sgt. Rick Denneson  

Use of Force  

CPS Tech. 

Citizens Academy  

Officer Ben Anderson  

Reserve Coordinator  

Field Training Officer  

Officer Shawn Ebeling  

Firearms Instructor  
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Officer Ben Raskin  
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Officer Josh Brozek  

   SWAT Officer  

Investigations  

Officer Lance Zilles  

Crime Prevention  

          Officer  

Officer Aaron Geddes  

Reserve Officers  

 
Lisa Schreier  

Phil Beck  

Jeff Strand 

Dillon Field  

Brandon Snetsinger  

Blake Tyra  
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Jay McQuillan  
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Emergency Management  Police Chaplains  

Serving our Community proudly with our core values:  

Honor    Courage    Common Sense    Respect & Dignity    Loyalty    Fairness    Trust 
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As the Director of Public Safety at the West Hennepin Public 
Safety Department (WHPS), it is my honor to submit the 2016 
Annual Report.  
 
As you review this document, I hope you are as proud of your 
police department as I am.  The annual report reflects the   
commitment our staff continues to show towards our citizens.  I 
am proud to say that our departmentôs most valuable asset is 
our team. Quality personnel enables us to provide competent,       
effective and caring service to our communities.  We care 
about our citizens and it shows.   
 
In 2016, West Hennepin was rated the third safest place to live 
in Minnesota (for small cities with a population between 5,000 
and 10,000 people) and fourth safest overall. This is evidence 
of our goal to make both Maple Plain and Independence cities 
in which our residents are safe and proud to live in and raise a 
family.  

 
In an effort to recognize the West Hennepin Public Safety Department, a promotional video was 
created to explain our mission statement and the core values of our organization. It can be 
viewed on our website at www.westhennepin.com.    
 
In 2016, WHPS handled 8,716 incident complaintsðan increase of 492 calls for service         
compared to 2015. West Hennepin will continue to find effective and efficient ways to provide  
proactive police services to our citizens. Our interaction with the public and our citizens is        
paramount in our working toward the betterment of our communities.  
 
As I reflect on 2016, I am extremely proud of the safety improvements that have been made for 
our citizens along Highway 12.  With the installation of left turn lanes at County Road 92, LED  
intersection lights at all of the intersections along Highway 12, and the continued discussion on 
controlled intersections at County Road 90, we will continue to improve safety along Highway 12 
and save lives.    
 
The continued support from the Maple Plain and Independence City Councils and our citizens 
does not go unnoticed by our officers. With these on-going positive relationships, our department 
will strive towards providing the best quality police services to our citizens. It is truly an honor and 
privilege to serve as the Director of Public Safety for the West Hennepin Public Safety              
Department. I hope that we have improved your lives as we continue working hard for our      
communities in 2017.  

5ƛǊŜŎǘƻǊ ƻŦ tǳōƭƛŎ {ŀŦŜǘȅ 
DŀǊȅ YǊƻŜƭƭǎ 
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In 2016, West Hennepin officers participated in several 

continuing education trainings. Each year, there are    

several training topics that officers are required to       

complete to maintain their peace officer certification 

through the Police Officer Standards & Training (POST) 

Board. The mandatory training includes firearms          

qualifiers, first aid refresher, use of force updates,     

emergency driving, and other topics, including OSHA and 

POST Board requirements. The POST Board is the   

agency that administers and approves the licensing of  

police officers in Minnesota.   

Officers are required to maintain a certain amount of   

continuing education credits each year to keep their 

peace officer license active. Many of the required          

refresher courses are now online and can be done in the 

office, on duty, between calls.  This allows them to get the needed training but does not  

affect our day-to-day scheduling by having an officer away from work to attend training. 

West Hennepin officers also participate in training with   

other agencies. We train with the departments around us as 

our agencies provide support for each other at the higher-

risk calls to which we respond. Inter-departmental training 

often involves scenario-based training where role-players 

act as the subject of the training. Scenarios include topics 

such as domestics, burglaries, assaults, and traffic stops. 

Special training firearms are used to make the training as 

realistic as possible. 

 

{ŜǊƎŜŀƴǘ wƛŎƪ 5ŜƴƴŜǎƻƴ 
¦ǎŜ ƻŦ CƻǊŎŜ LƴǎǘǊǳŎǘƻǊ  
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The West Hennepin Public Safety 
Department (WHPS) recognizes 
that it takes more than just police 
action to make our roads safer. As 
a member of the Highway 12   
Safety Coalition, WHPS is working 
with local and state partners to  
create solutions to improve the 
safety of everyone travelling and 
living along the Highway 12       
corridor. A video explaining all the 
accomplishments in 2016 can be viewed at https://www.youtube.com/watch?v=Oj0w8WIkRyQ  

 
The Highway 12 Safety Coalition made significant progress in 2016: 
§ The completion of left turn lanes at County Road 92 North and South.  
§ Installation of LED intersection lights at six key intersections in Independence. 
§ In March, several members participated in legislative hearings for much needed 
funding on Highway 12.  

§ Completion of a center median divider from I-394 to County Road 6. 
§ Installation of ñblue lightò enforcement lights at three intersections. 
§ Completion of over 3.2 million dollars of safety improvements in 2016. 
§ ñBuckle upò logos were placed throughout Maple Plain and Independence. 
§ Director Kroells was awarded the Leadership award from Towards Zero Deaths for 
his work on the Highway 12 Safety Coalition in 2016.  

{ƎǘΦ 5ŜƴƴŜǎƻƴ ŀƴŘ  
/ƛǘȅ ƻŦ LƴŘŜǇŜƴŘŜƴŎŜ  

/ƻǳƴŎƛƭƳŜƳōŜǊ .ǊŀŘ {ǇŜƴŎŜǊ 
ǎǳǇŜǊǾƛǎƛƴƎ 5Ŝƭŀƴƻ ǎǘǳŘŜƴǘǎ 
Ǉŀƛƴǘ ά.ǳŎƪƭŜ ¦Ǉέ ƭƻƎƻǎ ŀǘ ǘƘŜ 
ŜȄƛǘǎ ƻŦ Ƴŀƴȅ ƭƻŎŀƭ ōǳǎƛƴŜǎǎŜǎ 

 

https://www.youtube.com/watch?v=Oj0w8WIkRyQ
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In November of 2016, at the Minnesota Toward Zero Death (TZD) Conference, Director Gary  

Kroells was presented the ñDistinguished Public Leadershipò award for his leadership of the 

Highway 12 Safety Coalition. He was selected for this statewide award over several other  

nominations.   

Through his leadership, the Highway 12 Safety Coalition was formed and has brought several 

communities together to push for improvements along a 38-mile length of the Highway 12    

corridor in both Hennepin and Wright County.  He was recognized for his achievements by   

several stakeholders in the safety of Highway 12ðcity and county officials, state legislators, 

MNDOT, citizens that live along the highway and, most importantly, victims and their families 

that have been affected by tragedy along this stretch of the highway.   

Director Kroells coordinated press conferences for the media to bring attention to the outdated     

highway, testified several times at the state capitol about the need for funding and was        

successful in creating a working relationship with MNDOT to execute several short term fixes. 

But, most significantly, he worked with and pushed MNDOT to put into motion a plan for long 

term solutions to improve the highway ï not only in Maple Plain and Independence ð but the  

entire 38-mile stretch.  His work has without doubt saved lives and prevented injuries.  

/ƘƛŜŦ YǊƻŜƭƭǎ ǿƛǘƘ Ƙƛǎ ¢½5  
5ƛǎǝƴƎǳƛǎƘŜŘ tǳōƭƛŎ [ŜŀŘŜǊǎƘƛǇ 

ŀǿŀǊŘ 
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The West Metro Drug Task Force (WMDTF) is a joint 
task force combating narcotics in western Hennepin 
County and the Twin Cities metro area. The West 
Metro Drug Task Force was established in 2003 with 
the cooperation of West Hennepin Public Safety,   
Medina Police Department, Minnetrista Public Safety, 
Orono Police Department and Hennepin County 
Sheriffôs  Office. There are currently six agents       
assigned to the WMDTF, which investigates narcotics
-related criminal matters. Each member agency has 
at least one officer designated to the task force. A 
drug task force agent conducts long-term complex  
investigations, drafts and executes search warrants, 
conducts undercover operations and assists local law           
enforcement with critical incidents. 
 

hŶŎŜǊ Wƻƴ IƻǿŜǎ  

²Ŝǎǘ aŜǘǊƻ 5ǊǳƎ ¢ŀǎƪ 
CƻǊŎŜ ŀƎŜƴǘ 

²Ŝǎǘ aŜǘǊƻ 5ǊǳƎ ¢ŀǎƪ CƻǊŎŜ 
!ƎŜƴŎƛŜǎΥ 

 
²Ŝǎǘ IŜƴƴŜǇƛƴ tǳōƭƛŎ {ŀŦŜǘȅ 

 
aŜŘƛƴŀ tƻƭƛŎŜ 

 
aƛƴƴŜǘǊƛǎǘŀ tǳōƭƛŎ {ŀŦŜǘȅ 

 
hǊƻƴƻ tƻƭƛŎŜ 

 
IŜƴƴŜǇƛƴ /ƻǳƴǘȅ  
{ƘŜǊƛũΩǎ hŶŎŜ 
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2016 was a very productive year for the West Metro Drug Task Force (WMDTF). The 
task force added Minnetrista Police Department to the group and maintained a high 
standard of narcotics investigations. During the year, the WMDTF executed 101 
search warrants which resulted in 75 arrests, 62 state criminal complaints and nine   
federal criminal complaints. The Task Force seized 6,054.42 grams of cocaine, 
26,506.8 grams of crystal methamphetamine, 3.90 grams of heroin, and 23 pounds 
of marijuana.  
 
The estimated street value of the narcotics seized by the WMDTF in 2016 is          
upwards of $3,000,000. The pictures below are from significant search warrants that 
were executed. 

{Ƙƻǿƴ ŀōƻǾŜ ƛǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ мп ǇƻǳƴŘǎ ƻŦ 
ŎƻŎŀƛƴŜ ŀƴŘ у ǇƻǳƴŘǎ ƻŦ ƳŜǘƘŀƳǇƘŜǘŀƳƛƴŜΣ 
ŀƭƻƴƎ ǿƛǘƘ ϷнлтΣллл ƛƴ ¦{ ŎǳǊǊŜƴŎȅΦ  ¢Ƙƛǎ          
ƛƴǾŜǎǝƎŀǝƻƴ ƛƴǾƻƭǾŜŘ ŀ 5ǊǳƎ ¢ǊŀŶŎƪƛƴƎ        
hǊƎŀƴƛȊŀǝƻƴ ό5¢hύ ǿƘƛŎƘ ƻǇŜǊŀǘŜŘ ŦǊƻƳ    
aŜȄƛŎƻ ǘƻ /ŀƭƛŦƻǊƴƛŀ ǘƻ aƛƴƴŜǎƻǘŀΦ  ¢Ƙƛǎ ŎŀǎŜ        
ǊŜǎǳƭǘŜŘ ƛƴ р ŦŜŘŜǊŀƭ ƛƴŘƛŎǘƳŜƴǘǎ ŀƴŘ ǘƘŜ       
ǎŜƛȊǳǊŜ ƻŦ р ǾŜƘƛŎƭŜǎΦ   

¢Ƙƛǎ ǇƛŎǘǳǊŜ ǎƘƻǿǎ ŀǇǇǊƻȄƛƳŀǘŜƭȅ нуΦр 

ǇƻǳƴŘǎ ƻŦ ƳŜǘƘŀƳǇƘŜǘŀƳƛƴŜ ǎŜƛȊŜŘ ŦǊƻƳ 

ŀƴƻǘƘŜǊ ƭƻƴƎ-ǘŜǊƳ ƛƴǾŜǎǝƎŀǝƻƴΦ  aŀƴȅ 

ǇŀŎƪŀƎŜǎ ǿŜǊŜ ŦƻǳƴŘ ƛƴ ǘƘŜ ŜȄƘŀǳǎǘ ƻŦ ǘƘŜ 

ǾŜƘƛŎƭŜ ǿƘƛŎƘ ǘǊŀǾŜƭŜŘ ŦǊƻƳ aŜȄƛŎƻ ǘƻ    

aƛƴƴŜǎƻǘŀΦ 
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West Hennepin Public Safety (WHPS) ensures 
that our officers are properly equipped and 
trained in the effective and appropriate use of  
firearms. Thankfully, most officers will never have 
to use their firearms in their career. However, we 
must train to and maintain State standards and, 
for our department, even higher standards on the 
use of firearms. To that end, WHPS makes      
certain that officers are equipped with quality and 
well-maintained weapons that comply with the 
needs of today.  
 
Every sworn officer is required to maintain a high 
proficiency, not only with accuracy but also with  
appropriate decision-making, in the use of       
firearms and use of deadly force.  Officers are   

required to qualify with a score of 80% or better at two of the four live-fire 
shoots.  
 
Officers attend department firearms training and qualification shoots about 
every other month to maintain these standards. WHPSô Firearms Instructors 
stay abreast of current training methods and best  
practices as they relate to the use of force and        

firearms and then 
ensure the timely 
inclusion into our 
training program. 

 

hŶŎŜǊ .Ŝƴ wŀǎƪƛƴ 
CƛǊŜŀǊƳǎ LƴǎǘǊǳŎǘƻǊ 

 


