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Seasonal Job

a. Price: 10% of the employee’s
seasonal salary (if below $40,000). If
the salary is above $40,000, it falls
under the normal salary job pricing.

b. Payment: The full amount needs to
be paid before the employee starts
the new seasonal job.

c. Refund and Replacement:
i. If the employee leaves the job
before one month, a service charge
of $250 will apply.
ii. If the employee leaves the job
after one month, the company
will refund the difference from the
initial 10% upfront payment, and no
replacement will be provided.

Part-Time Job

Price: Minimum of $500.

Max: The amount of the employee’s
first month wage.

Thank you for choosing
our subscription service.

,Hiring, Guiding
or Coaching

Price: $250 per hour.

Free Consultation

a. Employee Seeking a New Job: 1
hour consultation to discuss skills
before hiring.

b. Employer Seeking a New Employee:
3 hours consultation to discuss
available positions and the company.

c. After Hiring: 5 hours of free
coaching or guidance for the
employee, employer, or both.

Payment

a. Acceptance: Payments are accepted
only from the employer.

b. Exceptions: Employee payments
are allowed in specific situations
with documented approval from our
company.

We look forward

to serving you and

making a positive E 3 Y 2 014@14/, CEO
impact in your work %7/

environment. Navigation Hiring



Normal Salary Job

a. Price: 10% of the first year's salary
from the employee.

. Payment Schedule:
i. First Payment: 5% to be paid
before the employee starts working
at the new workplace.
ii. Second Payment: 5% to be paid
at the end of the week when the
employee completes 3 months in the
new job.

. Refund and Replacement:
i. If the employee leaves the job
within the first month, the 5%
payment will be refunded, and a
service charge of $500 will apply.
ii. If the employee leaves the job after
one month, a refund of 3% of the
initial 5% payment will be provided,
and a service charge of 2% will apply.
iii. The company will keep the
first payment in its account for 30
working days while seeking a suitable
replacement employee.
iv. Once the new employee starts the
job, a new 3-month period will begin
for the service.

Commission Job

(excluding salary-based,
part-time, or seasonal positions):

. Price: $10,000.

. Payment Schedule:

i. First Payment: $5,000 to be paid
before the new employee starts the
new job.

ii. Second Payment: $5,000 to be
paid at the end of the 6th month from
the employee’s start date.

. Refund and Replacement:

i. If the employee does not work out,
a service charge of $500 will apply.
ii. The company will hold the first
payment of $5,000 for 60 working
days while seeking a better
replacement.




Exclusive Subscription for Optimizing
Employee-Employer Connection

Thank you for your interest
in our exclusive subscription
service. We are delighted
to introduce our company,
dedicated to facilitating
the  right  connections
and fostering strong
relationships between

employees and employersin
the workplace. Our primary
objective is to ensure
that work assignments
are not only accurate but
also tailored to the unique
qualities and capabilities of
each individual.

Work Precision and Suitability: Our company focuses on
guaranteeing that the work assigned to employees is correct and
well-suited to their abilities. We carefully match individuals with job
roles to create the best possible fit, ensuring optimal productivity
and job satisfaction.

Comprehensive Employee Support: Once an employee starts
anew job, we are committed to providing unparalleled support.
We believe that success is achieved through a supportive
environment. Our services include motivation, active listening, and
providing a sense of encouragement to help employees succeed
and thrive professionally.

Employer Comfort and Effective Communication: We strive

to create a comfortable and calm atmosphere for employers to
discuss any concerns or convey messages regarding their newly
hired employees. If there are challenges in communication or
providing constructive feedback, we act as a bridge to ensure a
respectful and noble exchange, promoting understanding and
positive collaboration.

Employee Transition Support: In cases where an employee may
not be the right fit for the job, we ensure a smooth transition
process. Our aim is to prioritize the satisfaction of both the
employee and the employer. We will work diligently to find a
suitable replacement and ensure the departing employee leaves
the job with a positive experience.

Service Duration and Pricing: Our subscription service extends
for a period of 3 months from the start of the employee's work.
The price for our comprehensive services is set at 10% of the
employee's first-year salary. For companies that hire multiple
employees through our service, we are open to negotiating a
special price to accommodate their needs.

Our unwavering focus remains on providing assistance and
support to all parties involved. We believe that fostering strong
connections and understanding in the workplace can lead to
remarkable outcomes for both employees and employers.

We firmly believe that not every work-related challenge
requires finding a new employee. With a little empathy and
understanding, you can often unlock the potential of existing
employees and enjoy exceptional results. Our experienced
team is here to guide you through these situations, offering
valuable insights and strategies.

We are excited to embark on this journey with you, creating the
right connections and facilitating successful relationships in the
workplace. If you have any questions or need further information,
please feel free to reach out to us.



In the honor of the business owner,
We present to you our:

Welcome
Book

Introducing you to The Navigation Hiring Inc.

Terms of Service Description

At The Navigation Hiring Inc., our primary objective

is to assist you in identifying and selecting the ideal
candidate who aligns with your business needs. We
are committed to providing you with unparalleled
guidance throughout the hiring process to ensure the
success of your business.

One of our key differentiators is our unwavering
dedication to closely supporting your new employee.
We firmly believe in collaborating with both you and
the new employee to maximize the potential for
success and capitalize on the best opportunities
available.

Thank you for choosing The Navigation Hiring
Inc. We look forward to working with you and
contributing to the growth and prosperity of your
business.

Sincerely,

\@%?/VWV ?010%44/ CEO

The Navigation Hiring Inc.




Nauvigation
Hiring
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The key
to success

Experience hiring service with
personal guiding to a successful
business relationship.

The

7N
‘Navigation:.

Hiring



