2024 OPPENHEIMER PEER NOMINATION FORM AND BACKGROUND INFORMATION 

PEER NOMINATION FORM
Please provide the information requested below and submit your peer nomination via email to Kevin Doran, OSELP Director, at dorank@colorado.edu. The email should copy Julie Wulf-Knoerzer, NLDC Secretariat, at wulf@anl.gov, and Sue Winters, OSELP Deputy Director, at susan.winters@colorado.edu. 
PEER NOMINATION INFORMATION 
1. Your Name:

2. Your Email:

3. Nominee’s Name:

4. Nominee’s Email:

5. Nominee’s National Lab Affiliation:

6. Question 1: Why is this person suited for the program? Please answer in ~2 paragraphs.

Type answer here (replace this text).

7. Question 2: How would this person benefit from participation in the program? Please answer in ~2 paragraphs.

Type answer here (replace this text).

BACKGROUND INFORMATION AND RELEVANT CONSIDERATIONS
ARE PEER NOMINEES ENCOURAGED? 
Yes. The NLDC encourages peers peer recommendations of prospective Oppenheimer fellows. Peer recommendations are a valuable part of the selection process, as they often identify outstanding candidates who may not have been previously considered. The input provided through these recommendations is highly appreciated and plays a crucial role in assembling a group of fellows who not only exhibit exceptional individual capabilities but also enhance the collective dynamism and potential of the cohort.
HOW DO I INITIATE A NOMINATION? 
National Lab staff may recommend that an individual employed at a National Lab be considered as a potential nominee. Such recommendations should come to the OSELP Program Director, Kevin Doran, who will then forward the recommendation to the appropriate Lab Director’s office. The Lab may then choose, at its own discretion, to advance that individual as a candidate or to not nominate the individual further. 
· Initiating a Peer Recommendation. Peers (i.e., full-time staff employed at a National Lab) may initiate the peer recommendation process by submitting the following information to Kevin Doran, OSELP Director (dorank@colorado.edu), with copies to Susan Winters (sue.winters@colorado.edu) and Julie Wulf-Knoerzer (wulf@anl.gov). The subject line should read: OSELP Peer Nomination. Once received, we will reply to confirm the receipt of your email.
1. The name of the person being recommended.
2. The person’s email address.
3. Brief response to the following two questions (~2 paragraphs each): Why is this person suited for the Oppenheimer program? How would this person benefit from participation in the Oppenheimer program?
WHAT HAPPENS AFTER I SUBMIT A PEER NOMINATION?
· Communication to Labs of Peer Nomination and Lab Decision on Eligibility. Program staff will communicate the recommendation to the person’s home Lab. The Lab will, at its own discretion, decide if the person meets eligibility requirements.
· Decision to Continue the Process. If the Lab decides to consider the peer-recommended person for advancement as one of their designated fellows or as an additional candidate (descriptions of these are provided below), they will notify the person of the peer recommendation. The person will decide whether to continue the process (e.g., based on availability vis-à-vis the activity schedule). 
· Submittal—Peer Nominee Materials. If the recommended person wishes to be advanced as a designated fellow or as an additional candidate, that person shall create a nomination a package (see nomination package description below), including a resume that follows the Resume Guidance; a commitment to fully participate in at least one or both program schedules, with a specification of which schedule if only one is chosen (see Schedule of Activities); and a 2-page response to the 4 nomination questions. 
· Submittal—Lab Director Materials. The Lab Director shall submit a Letter of Support for the peer-recommended person that contains a commitment to cover tuition costs; designation of a point of contact for processing the tuition payment; and a commitment to support the person’s full participation in all program activities.
WHAT DOES A PEER NOMINEE NEED TO DO? 
NOMINATION PACKAGE DESCRIPTION
If a Lab and a peer nominee choose to advance their candidacy, the following materials must be submitted by both the peer nominee and the Lab Director. All required materials should be consolidated into a single package and sent to the OSELP Director Kevin Doran (dorank@colorado.edu) with copies to Susan Winters (sue.winters@colorado.edu) and Julie Wulf-Knoerzer (wulf@anl.gov). 
[bookmark: A._Lab_Leadership_Nomination_Process_–_D][bookmark: _Toc149800551]Required Materials FROM LAB DIRECTOR’S OFFICE 
From the Lab Director: For each designated fellow and additional candidate, the Lab Director shall provide a Letter of Support. The letter shall include the following elements: 
· A commitment from the Lab to provide funding for the program’s tuition. Tuition for 2024 is $23k per fellow. In addition, Labs will cover the travel costs of their admitted fellows.
· A designated Tuition Point of Contact for processing tuition funding.
· A commitment that Lab management will support the person’s full participation in OSELP activities. Lab management should communicate this support to the supervisors of successful nominees. We estimate that site visits and other program activities will occupy ~40 days or about a 15%-time commitment. Please refer to the Schedule of Activities, below, for Cohort 7’s Group A and Group B. Prospective fellows must commit to at least one of these schedules.
[bookmark: _Toc149800552]Required Materials FROM THE NOMINEE 
· A resume that adheres to the Resume Guidance, below.
· A Candidate Statement committing to full participation in at least one or both cohort program schedules (prospective fellows will be assigned to one of these), with a specification of which schedule if only one is chosen. See Schedule of Activities, below. 
· A 2-page Response to the following questions:
1. Why would you benefit from participation in the Oppenheimer program?
2. Describe innovative ways in which the National Labs might more effectively work to advance diversity throughout the National Lab system?
3. What are the big challenges facing the National Lab system—and what are your ideas for addressing them?
4. How can leadership excellence be best achieved and sustained to meet the needs of a continually changing National Lab system?
[bookmark: B._Peer_Nomination_Process_–_Deadline:_O][bookmark: 3._Nominee’s_Decision_to_Continue_the_Pr][bookmark: 4._Submittal._The_Lab_Director_shall_sub][bookmark: Selection_–_Finalized_by_November_23,_20]HOW WILL COHORT 7 BE FINALIZED
For 2024, each Lab may advance up to two individuals as designated fellows. Individuals advanced as designated fellows will be placed into the 2024 cohort without additional program review. 
Beyond the two designated fellows, Labs may also submit additional candidates for consideration. These candidates will be placed on a waitlist. For 2024, we are aiming for a cohort of approximately 34 fellows. If the cohort has not reached capacity through the designated fellows, waitlisted candidates will be reviewed by the NLDC Executive Committee, with selections from the waitlist made to ensure the diversity and excellence of the cohort.  
Labs may choose to select peer nominees as either designated fellows or as additional candidates. 
In identifying both designated fellows and any additional candidates, peer nominators and Labs should consider the importance of diversity to the Oppenheimer program. The program’s impact is achieved not just through site visits and think-piece development. The diverse backgrounds and unique perspectives that the fellows bring from across the complex substantially enrich the fellowship experience and create a distinctive team dynamic each year. This diversity—and the shared experiences and knowledge it enables—is a core feature of the Oppenheimer program.
Program staff will allocate the finalized members of Cohort 7 into one of two groups, considering scheduling and other relevant factors. We plan to announce the members of the Cohort in late December 2023. The NLDC Chair will inform the NLDC of the new members, and subsequently, the OSELP Director will notify each individual selected as an Oppenheimer Fellow of their acceptance into the program. As designated fellows will be directly admitted to the program without additional review, some may already be aware of their acceptance. Labs are responsible for communicating the outcomes of the selection process to those nominees who were not successful in gaining admission to the program.
[bookmark: Administration_–_Tuition_Due_Prior_to_Fi]WHO MANAGES OSELP?
The NLDC Executive Committee is the overarching decision-maker for OSELP. The program is led and managed by the OSELP Director, Mr. Kevin Doran. Mr. Doran is a Fellow of the Renewable and Sustainable Energy Institute (RASEI), a joint institute between the CU Boulder and the National Renewable Energy Laboratory. Mr. Doran also holds a formal joint appointment with NREL. In his role as Director, Mr. Doran is responsible for the program’s design and implementation, with approval from the NLDC Executive Committee Chair required for major program decisions. 
Through RASEI, CU Boulder serves as the program’s administrative and financial coordinator is responsible for billing participating Labs for tuition expenses and ensuring the program has the administrative processes and support personnel needed for its successful implementation. 

RESUME GUIDANCE AN COHORT 7 SCHEDULES
All candidates for 2024 should carefully read the following material on resume guidance and cohort 7 schedules. 
[bookmark: _Toc149800558]Resume Guidance
All prospective Oppenheimer fellows—whether advanced as designated fellows or additional candidates—must submit a resume that adheres to the following guidance. Resumes should be updated to reflect all recent job titles, accomplishments, and other relevant activities.
For each job title listed in the resume, the nominee should create a bulleted list of responsibilities and accomplishments associated with that Job Title. In addition, for each job title the nominee should identify and describe any management roles held pursuant to that job title and any leadership roles held pursuant to that job title. 
The remainder of the content and format of the resume is left to the individual’s discretion; an illustration of the desired format is provided below.
[bookmark: _Toc149800559]Resume Elements
· Name
· National Lab Affiliation
· Email Address
· Professional Summary
· Work Experience
· Job Title
· Dates of Employment for Each job title
· For each job title include a bulleted list of responsibilities and accomplishments
· For each job title, describe any management roles held
· For each job title, describe any leadership roles held
· Other Experience
· Education
· Awards and Acknowledgements
[bookmark: _Toc149800560]2024 Schedule of Activities for Cohort 7
The 2024 OSELP schedule of activities will consist of site visits, Cohort meetings, and other program activities. Candidates must commit to full participation in one or both of the following schedules in their nomination packages. If only one schedule is suitable for a candidate, the submitted materials should make this clear. Once admitted to the program, a fellow will be assigned to one of these schedules. OSELP Staff will work with the NLDC to schedule specific Labs into the 2024 schedule of activities. For site visits, cohort members generally arrive at the destination on Sunday and depart in the mid-afternoon on Friday. The schedule hold for the December capstone is subject to change, as this date is typically set by the NLDC in September of the calendar year. 


[bookmark: _Toc149800561]Cohort 7: Group A Schedule
	Week Of
	M
	T
	W
	Th
	F

	1/28/2024
	FULL COHORT - KICK OFF MEETING - IN PERSON

	2/4/2024
	
	
	
	
	

	2/11/2024
	
	
	
	C7A MONTHLY CALL
	

	2/18/2024
	
	
	
	
	

	2/25/2024
	C7A - IN PERSON

	3/3/2024
	
	
	
	
	

	3/10/2024
	
	
	
	
	

	3/17/2024
	
	C7A MONTHLY CALL
	
	
	

	3/24/2024
	
	
	
	
	

	3/31/2024
	
	C7 ALL - VIRTUAL
	
	

	4/7/2024
	
	
	
	
	C7 ALL - MONTHLY CALL

	4/14/2024
	FULL COHORT - IN PERSON

	4/21/2024
	
	
	
	
	

	4/28/2024
	
	C7A MONTHLY CALL
	
	
	

	5/5/2024
	
	
	
	
	

	5/12/2024
	C7A - IN PERSON

	5/19/2024
	
	
	
	
	

	5/26/2024
	
	
	
	
	

	6/2/2024
	
	
	
	
	

	6/9/2024
	
	
	C7 ALL - MONTHLY CALL
	
	

	6/16/2024
	
	
	
	
	

	6/23/2024
	
	
	
	C7 ALL - VIRTUAL

	6/30/2024
	
	
	
	
	

	7/7/2024
	
	
	
	C7 ALL - MONTHLY CALL
	

	7/14/2024
	
	
	
	
	

	7/21/2024
	C7 ALL - VIRTUAL
	
	
	

	7/28/2024
	
	
	
	
	

	8/4/2024
	
	
	
	
	

	8/11/2024
	
	C7 ALL - VIRTUAL
	
	

	8/18/2024
	
	
	
	
	

	8/25/2024
	
	
	
	
	

	9/1/2024
	
	
	
	
	

	9/8/2024
	
	
	
	
	C7 ALL - MONTHLY CALL

	9/15/2024
	FULL COHORT - IN PERSON

	9/22/2024
	
	
	
	
	

	9/29/2024
	
	
	
	C7 ALL - VIRTUAL

	10/6/2024
	
	
	
	
	

	10/13/2024
	C7A - IN PERSON

	10/20/2024
	
	
	
	
	

	10/27/2024
	
	
	
	
	

	11/3/2024
	
	
	
	
	

	11/10/2024
	C7 ALL - MONTHLY CALL
	
	
	
	

	11/17/2024
	
	
	
	

	11/24/2024
	
	
	
	
	

	12/1/2024
	
	
	
	
	

	12/8/2024
	FULL COHORT CAPSTONE




[bookmark: _Toc149800562]Cohort 7: Group B Schedule
	Week Of
	M
	T
	W
	Th
	F

	1/28/2024
	FULL COHORT - KICK OFF MEETING - IN PERSON

	2/4/2024
	
	
	
	
	

	2/11/2024
	
	
	
	
	C7B MONTHLY CALL

	2/18/2024
	
	
	
	
	

	2/25/2024
	
	
	
	
	

	3/3/2024
	
	
	
	
	

	3/10/2024
	C7B - IN PERSON

	3/17/2024
	C7B MONTHLY CALL
	
	
	
	

	3/24/2024
	
	
	
	
	

	3/31/2024
	
	C7 ALL - VIRTUAL
	
	

	4/7/2024
	
	
	
	
	C7 ALL - MONTHLY CALL

	4/14/2024
	FULL COHORT - IN PERSON

	4/21/2024
	
	
	
	
	

	4/28/2024
	
	
	C7B MONTHLY CALL
	
	

	5/5/2024
	
	
	
	
	

	5/12/2024
	
	
	
	
	

	5/19/2024
	
	
	
	
	

	5/26/2024
	C7B - IN PERSON

	6/2/2024
	
	
	
	
	

	6/9/2024
	
	
	C7 ALL - MONTHLY CALL
	
	

	6/16/2024
	
	
	
	
	

	6/23/2024
	
	
	
	C7 ALL - VIRTUAL

	6/30/2024
	
	
	
	
	

	7/7/2024
	
	
	
	C7 ALL - MONTHLY CALL
	

	7/14/2024
	
	
	
	
	

	7/21/2024
	C7 ALL - VIRTUAL
	
	
	

	7/28/2024
	
	
	
	
	

	8/4/2024
	
	
	
	
	

	8/11/2024
	
	C7 ALL - VIRTUAL
	
	

	8/18/2024
	
	
	
	
	

	8/25/2024
	
	
	
	
	

	9/1/2024
	
	
	
	
	

	9/8/2024
	
	
	
	
	C7 ALL - MONTHLY CALL

	9/15/2024
	FULL COHORT - IN PERSON

	9/22/2024
	
	
	
	
	

	9/29/2024
	
	
	
	C7 ALL - VIRTUAL

	10/6/2024
	
	
	
	
	

	10/13/2024
	
	
	
	
	

	10/20/2024
	
	
	
	
	

	10/27/2024
	
	
	
	
	

	11/3/2024
	C7B - IN PERSON

	11/10/2024
	C7 ALL - MONTHLY CALL
	
	
	
	

	11/17/2024
	
	
	
	

	11/24/2024
	
	
	
	
	

	12/1/2024
	
	
	
	
	

	12/8/2024
	FULL COHORT CAPSTONE



