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***In-House Training Update*** 
 

Trainers– Before holding in-house training.  

Please call and schedule with the MTU.  I’m 

asking for at least 2 weeks notice.  We are being 

asked to attend your training and fill out an 

“audit” form to evaluate the training.  We need a 

couple of weeks if possible in order to arrange 

schedules so that one of us are available to at-

tend if possible.   

 

If you have any questions, please feel free to 

give us a call or drop us an email. 

 

Brad and Christina 

Training is funded by a grant from the Illinois Law Enforcement Training Standards Board 

February 2023 

 

Welcome to February.  We did it, we made it 

through what is traditionally one of the two 

worst months of the year.  I spent a week of it  

in Vegas where it was unseasonably cool for 

southern Nevada this time of the year.  Be-

low you will see a picture of me in the John 

Wick car again.  I know, I posted last year 

but this was a better pic and (most important-

ly) it was pretty cool to sit in his car.  Ya’ 

know, “It was just a freakin’ dog.” 

 

Here are some new additions to the calendar.  I actually forgot two other 

classes from when I sent out the email a week or so ago.  I’ll underline 

the ones that I forgot.  I want to draw your attention to Firearms Instruc-

tor Refresher Course.  For those Firearms Instructors out there, I want to 

give you a heads up.  I can see down the horizon and I’m betting 

ILETSB is going to require you to have taken a “refresher” course within 

a certain amount of time to maintain your Instructor Status.  Heads up on 

it, this will get you ahead of the curve. 

 

Active Shooter/ Rapid Response………………..March 15th 

Adult Use of Cannabis and Impairment………….March 23rd 

Responding to Domestic Violence: Living Room to the Courtroom 
     …………...March 28th 

Sexual Assault Investigator……………………….April 17th 

Managing Police Discipline……………………….April 27-28th 

(This is a big deal!  You don’t want to miss this class) 

Active Shooter/ Rapid Response…………………..May 1st 

Introduction to Patrol Rifle AR15………………….May 10-11th 

New Detective Boot Camp………………………….May 8th-9th 

Firearms Instructor Refresher………………………...June 13-15th 

 

I’m still working on First Line Supervisor.  When that drops, I’ll send 

out a separate email.   

 

Instructor Level Course that are  

Coming to MTU 13 
 

 

Firearms Instructor Course 

   April 3rd-7th 

 

Law Enforcement Medical Instructor 

   April 14th 

 

CQB/SWAT Tactics Instructors Course 

   April 24th-28th 

 

Carbine Instructor Course-  May 23-26th 

 

 



February 
 
Psychology of Domestic Violence with Gail Sullivan……………………………………………….February 1st 
 
Anger Management for Cops with Gail Sullivan……………………………………………………..February 2nd 
 
Safarieland 2-Day Refresher……………………………………………………………………….February 8-9th 
 
Transport of High-Risk Inmates……………………………………………………………………...February 13th 
 
Cell Extractions…………………………………………………………………………………….February 15-16th 
 
AR-15 Armorers Course…………………………………………………………………………….February 15-16th 
 
Standardized Field Sobriety Testing………………………………………………………………..February 22-24th 
 
Use of Force Modules One and Two  **CANCELED**…………………………………………. February 23-24th 
 
 
 

 



 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

March 
 
Southern Illinois Criminal Justice Summit (Effingham)……………………………….………..….March 1st-2nd 
 
Verbal Judo De-Escalation……………………………………………………………………………...March 6th 
 
Sexting, Cyberbullying and Evidence Recovery……………………………………………………..March 7th 
 
Advanced Roadside Impaired Driving Enforcement (ARIDE)……………………………………...March 8th-9th 
 
Enforcing Illinois Cannabis Laws………………………………………………………………………...March 10th 
 
Daylight Savings Time…………………………………………………………………………………….March 12th 
 
The Winning Mind with Dave and Betsy Smith………………………………………………………March 13th 
 
Active Shooter/ Rapid Response………………………………………………………………………….March 15th 
 
Use of Force Modules One and Two**CANCELED**……………….……………………………..March 21-22nd 
 
Adult Use of Cannabis and Impairment………………………………………………………………….March 23rd 
 
Mental Health Awareness………………………………………………………………………………...March 27th 
 
Domestic Battery from the Living room to the Courtroom…………………………………………….March 28th 
 
Proactive Patrol Tactics– Formerly Aggressive Patrol Tactics with Ed Delmore………………..March 29-30th 
 
Sex Offenders, the Law, Sentencing……………………………………………………………………...March 31st 
 
 

April 
Juvenile Officer Course………………………………………………………………………………….April 3rd-6th 
 
Firearms Instructor Course……………………………………………………………………………...April 3-7th 
 
CIT for Dispatch…………………………………………………………………………………………...April 7th 
 
Pat McCarthy’s Street Crimes……………………………………………………………………….April 11th– 13th 
 
Law Enforcement Medical Instructor…………………………………………………………………….April 14th 
 
Sexual Assault Investigator………………………………………………………………………………...April 17th 
 
Seated Field Sobriety Testing (Seated, not standardized)……………………………………………...April 18th 
 
Breath Alcohol Operator………………………………………………………………………………….April 19th 
 
 
 
 
 
 
 



 

        April– Continued 

 
Asset Forfeiture……………………………………………………………………………………………...April 20th 
 
Search and Seizure………………………………………………………………………………………….April 21st 
 
Use of Force Modules One– Two and Three (Yep, the 22nd is a Saturday)…………...……………...April 20-22 
 
CQB (SWAT) Instructors Course……………………………………………………………………..April 24th– 28th 
 
Managing Police Discipline……………………………………………………………………………...April 27-28th 
 
        
 
  

May 

Active Shooter/ Rapid Response…………………………………………………………………………….May 1st 
 
Glock Armorer’s Course……………………………………………………………………………………..May 2nd 
 
Use of Force Modules One– Two– Three………………………………………………………………….May 3-5th 
 
Investigative Strategies for Sexual Deviant Offenders…………………………………………………..May 5th 
 
New Detective Bootcamp…………………………………………………………………………………...May 8-9th 
 
Introduction to Patrol Rifle AR15………………………………………………………………………...May 10-11th 
 
Law and Order: a 40-Hour Lead Homicide Investigators Course……………………………………May 15-19th 
 
Criminal Related Interrogations Made Easy (CRIME 1-2-3)……………………………………………...May 22nd 
 
Patrol Rifle/ Carbine Instructor School ..………………………………………………………………May 23-26th 
 
 

        June 

 
Use of Force Modules One - Two and Three………………………………………………………...June 6-8th 
 
Firearms Instructor Refresher Course………………………………………………………………...June 13th-15th 
 
 
 
 
 
 
 



James Mattis’s Leadership Philosophy 
By: The Army Leader 

 

On Leadership 

 Leadership = Competence + Authentic Character 

 Attitudes are caught, not taught. 

 Organizations and institutions get the behavior they reward. 

 If you mix good people with bad processes, the processes will win nine 
times out of ten. 

 Know what you stand for and what you will not tolerate. 

 Protect your mavericks. 

 Reconcile natural polarities. 

 Don’t resent the problems that come to you. Each one is a normal part of your job. 

 Decentralize decision-making to the lowest capable level. 

 Define the problem. 

 Reward initiative and aggressiveness. 

 Know when to apply non-quantitative analysis. Too early, you’re lazy. Too late, you’re mechanistic. 

 Do not permit your passion for excellence to destroy your compassion for subordinates. 

 As a second lieutenant, I realized my guys weren’t lying awake at night wondering, ‘How can I screw up Lieutenant 
Mattis’ day?’ 
We are masters of our character. We choose what we will stand for in this life. 

On Communication 

 Clearly convey your intent, in order to unleash subordinates’ initiative and aggressiveness. Data not displayed is data 
not acted on. 

 If you do not promote your values, someone else will promote theirs. 

 When leading large organizations, use touchstones. Put a human face on the mission, convey your intent, and reach 
your subordinates’ hearts and minds. 

 Share your courage. 
There are three types of information: housekeeping, decision-making and alarms. Of each, ask: what do I know? Who 

needs to know? Have I told them? 

 

On Fighting 

 Be ethically ferocious.  

 Be eager to close with and fight the enemy. 

 We have no God-given right to victory on the battlefield. 

 Combat can lead to post-traumatic growth. 

 Learn to fight without a C2 system. 

 Fight in accord with our values and you will win trust. Every child in every village you enter should be able to look at you       
like a parent. 

 Every battlefield is also a humanitarian field. 

 In the U.S. military, we look forward to closing with the enemy. 

 Combat rubs off the thin veneer of civilization. Do not fall into the temptation to work only with those who think, speak, 
and look like you. 

 When we commit our forces to action, it will be the enemy’s longest and worst day. 
In my own command group, 17 of 29 Sailors and Marines were killed or wounded in five months, yet they never hesitated to 

move against the enemy. 



 

On Ethics 

 Run the ethical midfield. 

 Keep a firing squad. 

 The unit with poor firing discipline in the field is the same as the one with high rates of DUI’s and sexual assault in the 
barracks. 

 The ultimate test of conscience is willingness to sacrifice for future generations whose thanks you will never hear. 
 
 As long as we recruit from an America that objectifies women, this will also occur in the military. Work hard to weed 

these people out. Recognize you cannot do this fast enough. 

On Teamwork 

 Our competitive advantage is our jointness – our ability to integrate across the services and coalitions. 

 Forge vicious harmony across your team. 
If you cannot build trust, your leadership is obsolete, and you need to have the courage to go home. The services should 

be integrated, not identical. 

 What counts most in war is what’s difficult to count. 

 I had the privilege to fight many times for America. I never fought in a solely American formation. 

 Even Jesus of Nazareth had one out of twelve go to crap on him. 

 Ride for the brand. 
Loyalty only counts when there are a hundred reasons not to be. 

 

On Military Service 

 The members of our military look past today’s hot political rhetoric and write a blank check to the American people, pay-
able with their lives. 

 We are the sentinels and guardians of our nation. 

 We’re the good guys. We’re not the perfect guys, but we are the good guys. 

 We represent America’s awesome determination to protect herself. 

 Steady as she goes. 

 We represent the fundamental unity of our people. 

 I wasn’t in the Marine Corps for 40 years, I was in the U.S. Marine Corps. 

 We ensure the President and our diplomats always negotiate from positions of strength. 

 Our military is a national treasure built on the blood, sweat, and tears of patriots. 

 Tell our adversaries: better talk to the Department of State. You don’t want to fight the Department of Defense. 

 Our job is to keep the peace – one more year, one more month, one more day, one more hour. 

 Our military is unapologetic and apolitical. 

 Military service is a touchstone for American patriots of all races, genders, and creeds. It is not a life insurance policy. 

 America is like a bank: if you want to take something out, then you must put something in. The members of our military      
have, without doubt, put something into the nation’s moral bank. 

 We will face nothing worse than Valley Forge, Shiloh, Belleau Wood, Ploesti, Midway, the Bulge, Iwo Jima, Pork Chop 
Hill, Khe Sanh, or Falluja. 
 Hold the line. 

https://www.defense.gov/Portals/1/Documents/pubs/Ethical-Standards-for-All-Hands-SecDef-04-Aug-17.pdf
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.defense.gov/News/News-Releases/News-Release-View/Article/1055906/message-to-the-department-of-defense-from-secretary-of-defense-james-mattis/
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.usma.edu/parents/siteassets/secdefmattisspeechgrad2017.pdf


On Strategy 

 Problem statement: how do we maintain a safe and effective nuclear deterrent, while at the same time fielding a deci-
sive conventional force and maintain irregular warfare as a core capability? 

 The paradox of war is the enemy will always move against perceived weakness. 

 There is nothing new under the sun. 

 We must not be dominant and, at the same time, irrelevant. 

 War is an open system. There is no ‘x + y = z.’ 

 The surest way to prevent war is to be prepared to win it. 

 Define the problem to a Jesuit’s level of satisfaction. 

 Look to the future, knowing you won’t get it 100 percent right, but you must not get it 100 percent wrong. 

 Doctrine is the last refuge of the unimaginative. 

 An undefeated army can lose anyway. 

 Culture trumps doctrine and tactics. 

 Operations occur at the speed of trust. HANDCOM trumps OPCON.  

 Surprise will be your constant companion. 
Never tell the enemy what we will not do. 

 We may want a war to be over. We may even declare it over. But the enemy gets a vote. 
Be brilliant in the basics. Because from the Bataan Peninsula, to Kasserine Pass, to Task Force Smith, we know too well 

the cost of not being ready. 

 

On Alliances and Partnerships 

History is clear: nations with strong allies thrive; those without stagnate and wither. 

 Fight by, with, and through our allies and partners. 

 Be willing, not just to listen, but to be persuaded. 
Not all good ideas come from the country with the most aircraft carriers. 

 Accept caveats. Do not impose them. We sometimes expect a perfection from other countries that we don’t expect of 
our own. 
Friends need tending, and we need friends. 

On Humility 

 You can’t drink your own whiskey. 

 When I became a Marine, my aims were modest. I thought, ‘Maybe I’ll make captain.’ It freed me up to not worry about 
my next command and focus instead on doing the best job I could in the one I had. 
 

Modesty: 

 believe so completely in subordinates they have no choice but to believe in themselves; act from integrity and authen-
ticity, let your very goodness put ambition out of context. Be brave, honest, humble – be a home-run of a human being. 

On Affordability 

 Gain full value from every taxpayer dollar spent on defense. Earn the trust of Congress and the American people. 

You can read more about General James Mattis in the upcoming book ‘No Better Friend, No Worse Enemy: The Life of 

General James Mattis‘ by Jim Prosser: 

https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.hoover.org/sites/default/files/research/docs/george_shultz_blueprint_for_america_ch10.pdf
https://www.defense.gov/Portals/1/Documents/pubs/GUIDANCE-FROM-SECRETARY-JIM-MATTIS.pdf
https://www.defense.gov/News/Transcripts/Transcript-View/Article/1420042/remarks-by-secretary-mattis-on-the-national-defense-strategy/
https://www.defense.gov/News/News-Releases/News-Release-View/Article/1055906/message-to-the-department-of-defense-from-secretary-of-defense-james-mattis/
https://www.amazon.co.uk/No-Better-Friend-Worse-Enemy/dp/0062803913/ref=as_sl_pc_qf_sp_asin_til?tag=thearmlea-21&linkCode=w00&linkId=9c0d9ec58a37232cfc948bb6de124ab4&creativeASIN=0062803913
https://www.amazon.co.uk/No-Better-Friend-Worse-Enemy/dp/0062803913/ref=as_sl_pc_qf_sp_asin_til?tag=thearmlea-21&linkCode=w00&linkId=9c0d9ec58a37232cfc948bb6de124ab4&creativeASIN=0062803913


Information from ISP Breath Alcohol Recertification. 
 

In regards to Breath Alcohol Recertification, I received these instructions from Tara Walter at ISP Alcohol and Sub-
stance Abuse Testing Section Supervisor.   
 
“ISP handles all recertification for BAO licenses, officers can email ISP.BAO.Training@illinois.gov to request to be 
registered for the recertification training.  Once we receive their request we will verify their training records/transcripts 
and register them for the class.  We will then respond to their message with the link to log on to the training, their 
username and their temporary password so that all they will have to do is click the link and log in to recertify.  It is im-
portant to note though that they must take the class and test on a desktop computer with a strong network connection.  If 
you have any other questions, please don’t hesitate to let me know. “ 
 
 
 

Applications are available for the 

2023 FBI-NAA Youth Leadership Program 
The FBI National Academy Associates, Inc. (FBINAA), an organization comprised of law enforcement profes-

sionals who are graduates of the FBI National Academy, Quantico, Virginia, is offering to qualified Students 

(AGES 14 –16) who have demonstrated above average academic standards (3.0 or higher on a 4.0 scale), 

as well as good citizenship, the opportunity to participate in an eight-day program of leadership development 

at the FBI Academy. 

This exciting program is offered through the cooperation of the FBI, and individual participants are selected 

and sponsored by the various state chapters of the FBINAA, who will pay transportation and student sponsor-

ship fees. Further, the counselors and instructional staff for the program consist of National Academy gradu-

ates who are members of the FBINAA and select FBI Special Agent personnel. Guest lecturers in various 

professional disciplines also address the students. 

Although the program is not limited to young persons interested in a future career in law enforcement, inter-

ested candidates should possess a desire to gain knowledge of the American system of criminal justice, as 

well as ethics, leadership skills and personal development. 

This year’s session of the Youth Leadership Program begins June 22, 2023 and will conclude on June 30, 

2023. 

The deadline to submit YLP applications is Friday, February 3, 2023. 

Please remember: 

 YLP candidates must be 14, 15 or 16 years old on June 22nd, 2023 with no exceptions. 

 YLP candidates do not need a member sponsor to apply. However, preference points shall be awarded to 

applicants who are the daughter, son, grandchild, niece or nephew of an ACTIVE MEMBER of the FBINAA 

by birth, marriage or adoption. 
For any YLP questions, please contact SpringfieldNA@fbi.gov. 

 Note from Brad– I have a copy of the application that I will be happy to forward to anyone who is in-

terested in making a nomination.   
 

The FBI National Academy Associates, Inc. is a private 501(c)(3) nonprofit organization and is 
not a part of the Federal Bureau of Investigation or acting on behalf of the FBI. 

mailto:ISP.BAO.Training@illinois.gov
mailto:SpringfieldNA@fbi.gov


 



Silent No More: The FATAL 10 of Law Enforcement Suicide 
November 29, 2022  

By Dr. Olivia Johnson 
 
SUICIDE. 
The mere word makes many uncomfortable. It leaves many 
speechless. It leaves many sharing mere condolences, because 
words alone cannot alleviate the heavy cloud of unbearable pain. 
However, being uncomfortable and remaining quiet will not stop 
this threat. In fact, silence actually allows this threat to grow. Dis-
cussing suicide keeps us uncomfortable and acknowledging the 
“why” keeps us silent. In the silence there is 
pain, shame, blame, guilt, and fear, all of which keep the silence 
strong. 
 
How can a spouse explain that she fought for her marriage for years. How can she explain to 
you that she loved her husband but the years of alcohol abuse, constant fighting, and other 
issues had fractured their marriage. She loved him, but she is no longer in love with him. Of 
course, she is not sharing this on social media, so the pending divorce comes as a shock to 
many. What you knew about this officer, man, husband, and father is not quite the same per-
son that she seemingly lived with for the past nine years. What happened behind closed 
doors was only known to those residing there. 
 
Or what about the officer under investigation, being accused of criminal activity. The officer 
you thought you knew was a lie. The family often left blindsided and betrayed. This unbelieva-
ble betrayal keeps many quiet and definitely uncomfortable. The family is often rejected un-
knowingly because discussing this painful truth changes everything they knew and believed 
to be true about their loved one. It solidifies in time a new truth that must now be accepted. 
 
All too often we have been told that suicide is the result of PTSD and the job. Though stress 
and trauma may be a component, it is not the entire story, and it is not one thing that contrib-
utes to a death by suicide. If we want to stop this silent threat, then we must begin to under-
stand these cases on a deeper level. This is where it gets ugly, painful, and downright un-
bearable. Having to come to terms with a marriage that was not happy or healthy may be the 
reality. Or having to face addiction issues, mental health concerns, financial strain, infidelity, 
all of which are a part of life but paint no one in a good light. 
 
Here’s the reality: Suicide is and has been a leading threat to those in uniform for dec-
ades, and the contributing reasons are not overly profound. At our core we are human, in-
turn, we have human problems. Though the tide is turning, this threat still lacks the appropri-
ate level of attention necessary to reduce the loss of life in a substantial way. I believe this is 
due in large part to the fact that we do not want to be uncomfortable and we fear what lurks in 
the silence. It is much easier to just say it is the result of the job. Talking about the job as a 
major issue is not uncomfortable, and this is completely understandable. However, what is 
uncomfortable is talking about our personal lives and our struggles. This is where we feel 
judged. This is why we remain silent. 
 



The answers and solutions lie in the uncomfortable. 
We must do more with these cases than merely count them. We know there is a problem. 
The families, agencies, and officers deserved more. If we want numbers to be reduced, 
something different must happen. We need to look at every single case in-depth and under-
stand it individually and collectively. The standard that was accepted of just counting these 
cases does nothing to stop this threat. From this, the National Law Enforcement Suicide Mor-
tality Database™ (LE-SMD) was developed. 

The LE-SMD is the only database in the world that collects extensive data on law enforce-
ment and correctional officer suicide, murder-suicide, non-fatal attempts, and cases of acci-
dental overdose deaths. Every case undergoes a stringent verification process to include the 
use of at least one of the following: police reports, autopsy and toxicology records, agency 
press releases, media accounts, next of kin notification. 
The LE-SMD is a one-of-a-kind database that looks at 122 data points and serves as a confi-
dential repository for cases involving current, sworn, retired, and former officers. Cases are 
included as far back as can be verified (1930 is our first case) with nearly 800 cases currently 
registered, several hundred more awaiting input into the database, and more cases awaiting 
proper verification. 
The “FATAL 10” coined by Dr. Olivia Johnson, came out of the data, and refers to the indica-
tors or “themes” noted in a snapshot of the data collected from 2017-19. The themes were 
extracted from nearly 700 verified cases including active/sworn, retired, and former officers. 

 Interpersonal Relationship Issues 

 Substance Abuse & Addiction 

 Cumulative Trauma & Stress 

 Sleep Disturbance 

 Mental Health Concerns 

 Medical Issues 

 Firearms Access 

 Under Investigation 

 Pending/Nearing Retirement 
Other Major Life Events/Situations 

 

The Fatal 10 is a risk assessment tool that assists in identify risk factors and other behaviors 
that may contribute to negative outcomes (e.g., excessive use of force issues, complaints, 
failure to report for work, domestic violence, etc.). In addition, this tool will help predict and 
manage suicide risk factors, suicidal ideations, and attempts among first responder occupa-
tional groups. By identifying parallels within the data, there exists a potential to recognize ear-
ly indicators of suicidal ideation and risk-taking behaviors before an attempt is made. The re-
sulting outcome is an officer better able to address, process, and avoid many of the common 
pitfalls of the 10 Fatal that can manifest in suicidal ideation, suicide, or other negative out-
comes. In turn, we will have healthier officers, agencies, and families. 
 
Note from Brad– In January 2023, 2 officers were killed in the line of duty. 9 officers killed themselves.  Suicide is a 

serious problem in this field……... 

https://www.nlesmd.com/
https://www.nlesmd.com/


 

Bank the Blue, a Chicago-based non-profit organization focused on providing education and 
psychological support to law enforcement throughout Illinois, is hosting a series of free, 
ILETSB-approved “The Fatal 10” training programs throughout 2023. The half day programs, 
personally presented by Dr. Olivia Johnson, are being hosted at various locations throughout 
Illinois. Participants have the option of attending a morning session [8am – noon central] or 
an afternoon session [1pm – 5pm central]. All programs are fully funded by Bank the Blue. 
There is no charge to participating officers or their agencies. 

For a complete 2023 schedule and to register at no charge, visit: www.banktheblue.com/fatal-
10 

You can also contact Kelly Krauchun at Bank the Blue for more details: Cell: (708) 915-

0498, krauchunkel@gmail.com 

 
 

http://www.banktheblue.com/
http://www.banktheblue.com/fatal-10
http://www.banktheblue.com/fatal-10
mailto:krauchunkel@gmail.com


Officer Down Memorial Page 
 

Officer Line of Duty Deaths 2022– 230 

 

Total Line of Duty Deaths for 2023: 4 

 

COVID19  1 

 

Gunfire  2 

 

Fire   1 

 

 

 

 

 

 

More officers have taken their own lives than been 

attacked and killed by other humans. 

 

We have to CHANGE this!   

Law Enforcement Officers who have lost their 

life to suicide. 

 

2019………………..248 

2020………………..187 

2021………………...183 

2022………………….174 

2023…………………. 9 
 

Take the Pledge 
Without solidarity, acknowledgement and honor– stigma, si-

lence and denial remain.  By taking the pledge each year, you 

are committing to: publicly show your support for prevention of 

law enforcement suicide; support for the officers who are suffer-

ing and; honoring the memory of those we have lost.  Anyone 

can pledge, you don’t have to be an officer; you simply need to 

be committed to eradicating the stigma.  

 

I Pledge To: 

 Make emotional wellness a priority for myself, my family 

and/or my fellow officers; 

 Seek Assistance when I may be in need of support– for work 

or personal pressures;  

 Confidentially contribute suicide information to aide in accu-

rate data.  

 

Pledge Benefits 

 Pledge certificate worthy of display 

 Watch Your 12 Challenge Coin 

 Recognition on our website 

 15% off merchandise purchases in the Blue H.E.L.P. store for 

one year. 

 15% off conference registration fees for one year 

 

How to Pledge 

-Click the link at website (bluehelp.org/take-the-pledge/#)  

(20.00 individual/ $150.00 department)   

 (Optional) send your department patch to Con-

tact@bluehelp.com or mail to: 

 Blue H.E.L.P. 

       P.O. Box 539 

        Auburn, MA 01501 




