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Training for the Summer at MTU 13 

 

Use of Force Module One……….July 11th 

 

Use of Force Module Two………..July 12th 

 

Use of Force Module Three……….July 13th 
 

Law Enforcement Medical Instructor…….July 22nd 

 

Use of Force Module One…………August 9th 

 

Use of Force Module Two………August 10th 

 

Use of Force Module Three……..August 11th 

 

Law Enforcement Medical Instructor ….August 19th 

 

Basic SWAT…………August 29th– Sept 2nd 

 

Use of Force Module One……….....Sept 7th 

 

Use of Force Module Two…………...Sept 8th 

 

Use of  Force  Module Three…….….Sept 9th 

 

ILETSB Quarterly Meeting...Sept 8th– 9th 

 

Basic SWAT…………………..Sept 19-23rd 
 

Many, many more classes are currently being 

scheduled.  Some that we have never had here 

before but are excited to bring to our humble 

MTU.  Stay tuned by checking the website regu-

larly at www.mtu13.com for the latest and great-

est training scheduled in our area. 

Training is funded by a grant from the Illinois Law Enforcement Training Standards Board 

July 2022 

 

Welcome to the new fiscal year as well as the 

middle of summer.  I love hot months, be-

cause of that, I’ll be trying to take some time 

off.  If you try and call me and don’t get a 

response, try shooting me an email.  I re-

spond to emails even if I’m off work for a 

few days.  A phone message will sit there 

until I get back in the office.  If I’m out of 

town on vacation or if I’m in training, the phone doesn’t get answered as 

much.  Email is always the best way to reach me.  ecimlett@gmail.com 

 

Law Enforcement Medical Instructor class-  MTU 13 is proud to be 

working in cooperation with Sarah Bush Lincoln Health Care Center and 

Mike Schwenke, The EMS Educator at SBLHC to bring this class to 

MTU 13.  This is an 8-hour course that students can attend and become 

an instructor for these specific skill sets.  Then the officer can come back 

to their department and train their officers.  More importantly than the 

mandate is the fact these are life saving skills. We are proud to hold this 

class as there was an enormous amount of preparation that went into this 

class.  We currently have a class scheduled for July and August, both are 

currently full, but we are making arraignments to get more classes as we 

speak.   

 

Use of Force Class Modules One-Two–Three– These were started in 

June and everything went very well.  We have more classes scheduled.  

Most will show filled, but we are experimenting with adding students for 

the July class. There is still a few spots left to bring the attendance to 25 

students.  If you would like to jump into that class there is still time.   

 

We normally don’t schedule a lot of “classroom” classes in the summer 

as officers are trying to get their vacations in while schools are out.  This 

is understandable and we look to an ever more aggressive schedule com-

ing in September.  We will also be doing more of the Instructor Develop-

ment classes this coming fall.  There are a lot of mandates that offic-

ers will need to fill, there is no problems with departments doing some of 

their own in-service training.  Many departments have an in-service 

training program, if you would like to start one, simply reach out to me 



 

10 police leadership best practices to follow 
Published in Police1 

 
To be the most effective police leader possible requires a commitment to ongoing learning and embracing the 
knowledge of your peers. Here we offer 10 police leadership best practices submitted by some of the participants in 
the 21 on 2021: A police leadership playbook.   
 
 
1. Police executives must be empathetic when dealing with their personnel. They are looking for guidance when things 
are most dire; showing apathy would only exacerbate any difficulties they may be facing on or off duty.  

— Assistant Chief Martine N. Materasso is the Commanding Officer of the NYPD Counterterrorism Bureau. 

2. Break your own news whenever possible. Set the tone early and build trust by engaging authentically wherever the 
public discussion is happening.  

— Kate Kimble is the public relations manager for Fort Collins Police Services in Fort Collins, Colorado. 

3. In the memorable words of Teddy Roosevelt, "Nobody cares how much you know until they know how much you 
care." There is no substitute for genuinely caring about the community and those in your charge.  

— Captain Toni Roach oversees the Pasco County Sheriff's Office Behavioral Health Intervention Team. 

4. One thing that effective leaders can do to grow trust is to instantiate a habit of 
expressing gratitude into their daily leadership practice. Team members want to 
know that their contributions toward the mission are valuable, recognized and ap-
preciated.  

— Major Charles “Chip” Huth has 29 years of law enforcement experience and 
currently serves as the Commander of the Kansas City (Missouri) Police Depart-
ment’s Traffic Division. 

5. The leader should never be satisfied with today, rather keep moving forward no 
matter how slight. The future depends on forward motion!  

— Lieutenant Detective Patrick Glynn is a 35-year veteran of the Quincy Police 
Department. He is Commander of the special investigations and narcotics units 
and director of the Quincy Naloxone Program. 

6. Always remember, our communities are watching us, and will hold us account-
able not only for what we say and do but also for what we fail to say and do. We 
must always speak truth to power regardless of the pressures from all sides of the 
police and criminal justice reform debate. At the end of the day, we all must strive 
for integrity, justice and fairness within our profession, the criminal justice system and throughout society.  

—  Art Acevedo is Chief of Police for the Houston Police Department and 
currently the President of the Major Cities Chiefs Association. 

 

https://www.police1.com/2020-year-review/articles/21-on-2021-a-police-leadership-playbook-Gx1iSdFOrjycWsxp/
https://www.police1.com/columnists/kate-kimble/
https://www.police1.com/crisis-intervention-training/articles/outcomes-improve-when-law-enforcement-and-mental-health-services-combine-forces-BUfX62R4iOo1q5rz/
https://www.police1.com/patrol-issues/articles/breaking-the-cycle-of-mistrust-BCtDXsaNlPF4s4t1/


 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

7. Successful leaders use influence to guide direction or actions. They share their vision and influence oth-
ers to follow in their footsteps.  

—  Michael N. Becar is the Executive Director, CEO of the International Association of Directors of Law En-
forcement Standards and Training (IADLEST). 

8. Excellence at every opportunity: Policing in 2021 requires all of us to take advantage of each and every 
opportunity to be at our best; our best as leaders and servants to the people we police and the people we 
protect.  

—  Chris Hsiung is the Police Chief of the Mountain View (California) Police Department and serves on 
IACP’s Police Professional Standards, Ethics, and Image committee. 

9. Try to show the human side of your officers when you can. The public often forgets that police depart-
ments are made of human beings with diverse stories, backgrounds and personalities. It’s on us to show 
them.    

—  Yael Bar-tur is a social media consultant who previously served as the director of social media and digi-
tal strategy for the New York City Police Department. 

10. The longer you are off the street the easier it is to forget the uncertainty, speed and imperfection of po-
lice decision-making. To lead police requires you to be police – competent, authentic and present.  
 
— Lewis “Von” Kliem, MCJ, JD, LL.M., has worked as a civilian police officer, attorney, educator and author. He is 
an Attorney II for Lex- ipol and editor of Force 
Science News.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.police1.com/columnists/yael-bartur/
https://www.lexipol.com/author/von-kliem/


 

Note from Brad– This is the flyer from MTU 15 if anyone wants to log in and listen to Don and get credit for 

this annual mandate.  Also, ILETSB announced that this class was going to be on their online learning network as 

well.  MTU 13 doesn’t usually schedule classes that the troops can go online and get credit for such as the fire-

arms Restraining Order.  I believe the online version will get all you need to know.  If I am wrong, and it is possi-

ble, please let me know and I’ll have Don come in and clear up any questions you might have.  



The Lighter Side of Law Enforcement 





Officer Down Memorial Page 
 

Officer Line of Duty Deaths 2022 

 

Total Line of Duty Deaths: 128 

Accidental  1 

 

Auto Crash  16 

 

COVID19  58 

 

Gunfire  29 

 

Struck By Vehicle 3 

 

Vehicular Assault  7 

 

Heart Attack  4 

 

More officers have taken their own lives than been 

attacked and killed by other humans. 

 

We have to CHANGE this!   

Law Enforcement Officers who have lost their 

life to suicide. 

 

2019………………..236 

2020………………..176 

2021………………...157 

2022………………….67 
 

Take the Pledge 
Without solidarity, acknowledgement and honor– stigma, si-

lence and denial remain.  By taking the pledge each year, you 

are committing to: publicly show your support for prevention of 

law enforcement suicide; support for the officers who are suffer-

ing and; honoring the memory of those we have lost.  Anyone 

can pledge, you don’t have to be an officer; you simply need to 

be committed to eradicating the stigma.  

 

I Pledge To: 

 Make emotional wellness a priority for myself, my family 

and/or my fellow officers; 

 Seek Assistance when I may be in need of support– for work 

or personal pressures;  

 Confidentially contribute suicide information to aide in accu-

rate data.  

 

Pledge Benefits 

 Pledge certificate worthy of display 

 Watch Your 12 Challenge Coin 

 Recognition on our website 

 15% off merchandise purchases in the Blue H.E.L.P. store for 

one year. 

 15% off conference registration fees for one year 

 

How to Pledge 

-Click the link at website (bluehelp.org/take-the-pledge/#)  

(20.00 individual/ $150.00 department)   

 (Optional) send your department patch to Con-

tact@bluehelp.com or mail to: 

 Blue H.E.L.P. 

       P.O. Box 539 

        Auburn, MA 01501 


