
 

JSB Education -  Equality and Diversity Policy 
 

 
Introduction 
 
This policy is written in conjunction with the following legislation and guidance: 
 
Equality Act 2010 
Equality Act 2010: guidance - GOV.UK 
 
Types of Discrimination 
 
It is against the law to discriminate against anyone because of: 

● Age 
● Gender reassignment 
● Being married or in a civil partnership 
● Being pregnant or on maternity leave 
● Disability 
● Race including colour, nationality, ethnic or national origin 
● Religion or belief 
● Sex 
● Sexual orientation 

 
These are called ‘protected characteristics’.  
 
Protection against Discrimination 
 
A person is legally protected from discrimination by the Equality Act 2010. This includes: 

● At work 
● In education 
● As a consumer 
● When using public services 
● When buying or renting a property 
● As a member or guest of a private club or association.  

 
A person is also protected from discrimination if: 

● They are associated with someone who has a protected characteristic, for example a 
family member or friend 

● They have complained about discrimination or supported someone else’s claim. 
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http://www.legislation.gov.uk/ukpga/2010/15/contents
https://www.gov.uk/guidance/equality-act-2010-guidance
http://www.legislation.gov.uk/ukpga/2010/15/contents


 

JSB Education- Aims and Values 
 
JSB Education is committed to treating everyone fairly and without discrimination. 
JSB Education fosters a culture of inclusion and diversity in which all those connected to the 
service feel proud of their identity and able to participate fully in the tuition sessions. 
Students and parents/carers can use the service safely in the knowledge that they will 
always be treated fairly and have access to the same opportunities irrespective of race, 
gender, disability, faith or socio-economic background. 
 
JSB Education Guiding Principles 
 
Principle 1: All learners are of equal value: 

● whether or not they are disabled 
● whatever their ethnicity, culture, national origin or national status 
● whatever their gender and gender identity 
● whatever their religious or non-religious affiliation or faith background 
● whatever their sexual identity.  

 
Principle 2: JSB Education recognises and respects difference: 
Treating people equally (Principle 1 above) does not necessarily involve treating everyone 
the same. JSB Education’s  policies, procedures and activities must not discriminate but must 
nevertheless take account of differences of life-experience, outlook and background, and in 
the kinds of barrier and disadvantage which people may face, in relation to:  

● disability, so that reasonable adjustments are made  
● ethnicity, so that different cultural backgrounds and experiences of prejudice are 

recognised  
● gender, so that the different needs and experiences of girls and boys are recognised  
● religion, belief or faith background 
● sexual identity 

 
Principle 3: JSB Education fosters positive attitudes and relationships, and a shared sense of 
cohesion and belonging: 
It is intended that our policies, procedures and activities should promote: 

● positive attitudes towards disabled people, good relations between disabled and 
non-disabled people, and an absence of harassment of disabled people  

● positive interaction, good relations and dialogue between groups and communities 
different from each other in terms of ethnicity, culture, religious affiliation, national 
origin or national status, and an absence of prejudice-related bullying and incidents 

● mutual respect and good relations between boys and girls, and women and men, 
and an absence of sexual and homophobic harassment.  
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Principle 4: We aim to reduce and remove inequalities and barriers that already exist 
In addition to avoiding or minimising possible negative impacts through our policies, we take 
opportunities to maximise positive impacts by reducing and removing inequalities and 
barriers that may already exist between:  

● disabled and non-disabled people 
● people of different ethnic, cultural and religious backgrounds  
● girls and boys, women and men.  

 
 
Addressing Prejudice and Prejudice-Related Bullying 
 
As detailed in our Behaviour and Anti-Bullying Policy bullying is not tolerated and any show 
or evidence of bullying will be dealt with immediately in collaboration with the parents/ 
carers.  
 
JSB Education is opposed to all forms of prejudice including: 

● prejudices around disability and special educational needs 
● prejudices around racism and xenophobia, including those that are directed towards 

religious groups and communities, for example antisemitism and Islamophobia, and 
those that are directed against Travellers, migrants, refugees and people seeking 
asylum 

● prejudices reflecting sexism and homophobia.  
 
JSB Education has an obligation to report regularly to the local authority about any 
occurrence of prejudice-related incidents and how it is dealt with.  
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