Discussion Topic: Discussion 1-Sexual OrientationDiscussion 1-Sexual Orientation
🗣️ Discussion 1: Sexual Orientation, Identity & Inclusion in Education
Due: Post by Saturday, respond to at least two classmates by Sunday

🎥 Watch:
A Story of LGBTIQ Bullying in SchoolLinks to an external site.
A story of LGBTIQ bullying in school.
Should Gay Educators Come Out In Class?Links to an external site.
This video explores the challenges LGBTQ+ educators face when deciding whether to share their sexual orientation at work, especially when working with children. You'll hear from educators and experts about the fears, risks, and empowering reasons behind these choices.
What's it like to come out as an LGBT teacher?Links to an external site.
David Weston, CEO of the Teacher Development Trust and former science and math teacher, talks about coming out as an LGBT teacher. How did he go about it? How did people react? What advice does he have for teachers who are thinking of coming out?
You Come Out Because You Can’t Not: A Gay Teacher's PerspectiveLinks to an external site.
High school writing teacher Patty Smith discusses the importance of building an LGBT-inclusive school community. Smith’s desire to create a safe space for all students was the result of her personal decision to come out as a lesbian. “It’s hard to do anything when you can’t be yourself,” she explains. This video was produced as part of a special Education Week package on countering stereotypes in schools.

💬 Context for Discussion:
Gender identity is a key component of self-awareness, especially during adolescence—a stage Erik Erikson describes as one of "identity vs. role confusion." As educators, it's critical that we reflect on our own beliefs and practices, while also understanding the impact of representation, inclusion, and validation in our classrooms.
As part of this discussion, you’ll also review resources on:
· The importance of pronouns: Why Pronouns MatterLinks to an external site.
· Definitions related to LGBTQ+ identities: Glossary of TermsLinks to an external site.

✍️ Your Response (Use These Prompts):
After watching the video and reviewing the resources, respond to the following three sentence starters with 1–3 tangible actions or ideas for each:

1) To promote an inclusive classroom and challenge hetero-sexism, I can:
(Consider classroom practices, language, curriculum choices, inclusive visuals, or family representation.)
2) If I hear or see evidence of victimization of LGBTQ+ students, staff, faculty, or community members, I can:
(Think about your role as an advocate, reporter, and safe person for students, staff, faculty, or community members.)
3) To help LGBTQ+ students, staff, faculty, or community members know that their sexual orientation or gender identity is not how I judge their academic, teaching, or personal skills, I can:
(Reflect on building a culture of respect, using inclusive language, and creating affirming spaces.)



Lise Strom
Apr 30 10:11pm| Last reply May 1 3:26pm
Reply from Lise Strom
1) To promote an inclusive classroom and challenge hetero-sexism, I can:
Use a variety of photographs and artwork that represents the cultures and families of my students and school (assuming that I have a permanent classroom!); use language and examples that vary the roles and “norms” so that, e.g., in a sample sentence “The man is vacuuming the house”; mix up students when doing role-plays and group work so that, if reading “skits” or “dialogues” no one is uncomfortable reading as the “opposite gender.”   
2) If I hear or see evidence of victimization of LGBTQ+ students, staff, faculty, or community members, I can:
What I’ve done in the past in the classroom setting and imagine that I would continue to do, is simply state, very directly, but nicely, “We don’t say / do that here.”  If there is any pushback or argument, then I speak with the person privately, usually after class.  I will not debate someone (least of all about issues such as these) in the middle of class.  I will also check in with the affected (potentially targeted) person privately, to make sure that they are okay.  I think that my motto (this might sound strange) for any sort of “misconduct” like this is to treat it almost like a “fart in the room.”  You want to let the person know their behavior is not acceptable, but don’t give it too much time and energy.  
3) To help LGBTQ+ students, staff, faculty, or community members know that their sexual orientation or gender identity is not how I judge their academic, teaching, or personal skills, I can:
Treat them with dignity and kindness, as I hopefully treat each student - and, for students, focus on what they are learning, how they progressing, and what they can improve.  For LGBTQ+ people in general, I think that, like everyone, LGBTQ+ people want to be judged and evaluated by what is relevant to the task at hand.  The LGBTQ+ identity may be a lens by which the world is viewed, just as my lens is “female,” but likewise, I do not want to be judged (nor have all people assume) that this is the sum total of my parts.  People are complex.  I am also a big believer in listening to people.  Assumptions are deadly, to be honest, and being quiet is an asset.  In a culture like the U.S., it’s hard for people to believe that being quiet, and just paying attention to what people say - and don’t say - is worth a tremendous amount.  Not only do you learn a great deal about the person, but there’s really very few modern-day gifts you can offer that are as appreciated as genuinely listening to someone.  

Bill Hoversten-Davis
Apr 30 10:53pm
Reply from Bill Hoversten-Davis
Hi, Lise,
I like your varying the gender roles in the examples you use with students. I also agree that it’s important not to view someone’s lens as their entire persona. Assumptions, ditto. And your ability to listen genuinely is indeed a gift! Thanks for your insight.

Nik Orr
Apr 30 10:38am| Last reply Apr 30 1:31pm
Reply from Nik Orr
I think the most important aspect of human rights, when considering the question of LGBT people in the classroom, is one of equal access to learning opportunities.
Every individual, regardless of an essential characteristic, should be afforded a place where they can learn the knowledge being presented to the maximum extent possible. This means, from a policy perspective, that the institution does not permit behavior that comprises this goal and actively works to dissuade it through progressive discipline.
People have a right to develop the skills they need to serve others in the world; the success of human life depends on it. Today’s students are tomorrow’s workforce; their ability to adequately specialize in a particular field, and thereby serve the community, is dependent on their ability to absorb the knowledge they need to do so.  This process of absorption takes place in school, necessitating a classroom and institution free from discriminatory behavior, including homophobia.
I think the visible nature of LGBT life in the United States warrants it being addressed in learning materials for ESL students, as curricula is meant to be a cultural introduction to realities of living in the United States, as well as a linguistic one. Indeed, the open participation of LGBT people in civic life and institutions in the United States may be one of the starkest differences many newcomers to this country notice, as the state of civil rights for Gay people is often abysmal in many places. At the very least, gay people, even in places considered tolerant, operate on a “don’t ask don’t tell basis”   that precludes visibility.
Towards the end of introducing students to American cultural realities, and signaling to gay students that they have an equal opportunity to learn, I think realia used in teaching should reflect gay relationships, or images of families should be represented with two dads, or two moms, in addition to heterosexual relationships, as an example.
For what it is worth, I will share my advice for teachers who teach gay students.  As an erstwhile gay student myself, the most important thing was having an instructor who brooked no homophobic behavior in class from students. This meant clear repercussions for transgressive behavior.  In terms of the institution, it means that actual consequences for departures from respectful conduct were instituted. If a student was suspended for homophobic language, word got around. That was the point.
What this does not mean is a “throw the book at him” style of discipline, where a harsh word said outside of school in a social media feed becomes immediate grounds for expulsion. It also does not mean a poorly worded comment in the hallway gets classified as “micro aggression” and elevated to a disciplinary hearing.  These actions can create a backlash that makes the problem worse.
But it does mean  that usage of the f-slur gets treated with the seriousness it deserves. It does mean that comments meant to demean are addressed and corrected. At times in Education, I see an aversion to authority, but as minority I am here to tell you that hard edge authority is what protected me throughout my schooling. I applaud teachers and institutions who have clear boundaries around speech and behavior in the classroom, and most importantly, discipline up to and including expulsion for sustained homophobic behavior, with consideration given for the age of the transgressor.
As a employee, I can say that the most important thing I ever received from my coworkers was just garden variety friendliness, because it was a signal that the threat of violence was absent.  In every situation with people I do not know, and even many I do, I am taking the temperature, so to speak, of the people around me, gauging whether or not homophobic violence is a likelihood.
It is a dance all gay people have to do, except when we are in our own spaces, even straight-passing gay men like myself . Am I being too gay right now?  is a thought I have around every group of straight people with whom I am not familiar. Not because I have any problem with being gay, it is a life I greatly enjoy, but because I am being careful not to trigger an unwanted reaction. These strategic thoughts are like anti-virus software that runs in the background of your computer, you are not always aware of it, but it is always there.
I’d say the best thing for your gay coworkers you can do it to be friendly. The remaining responsibilities come from the institution, which should treat homophobic behavior among staff in a similar way it treats such behavior from students. Your coworkers, gay or otherwise, serve like you, and homophobic treatment impacts their ability to deliver. Just being kind to your gay coworkers will signal to them you are not a threat, which will mean the world to them.
I mention the above personal experience as a way to provide information that improves teaching and workplace outcomes, not as a way to authenticate myself through my experience as a victim. Unfortunately, discourse around victimization has devolved to the point where it has become the victim Olympics, and people are now viewed as enlightened to the degree to which they experience victimization and are willing to dicuss it. 
The problem with this limiting ontology is that if one is pen-ultimately justified by one’s experience as a victim, there is no incentive to identify as anything else, closing off opportunities for meaning-making in one’s life that make for a truly great and expansive existence. I acknowledge my experience with homophobia as a catalyst for improved outcomes, but it does not define or justify me.

Bill Hoversten-Davis
Apr 30 1:31pm
Reply from Bill Hoversten-Davis
Hi, Nik,
Thank you for sharing the thoughts and emotions of your personal experience as a gay person. It is helpful for others to know that just being friendly is an important action. I can imagine that your attitude and way of being are inspiring to the kids you teach - and to fellow teachers. To your point that we are still freer here than in certain other countries, I completely agree. Thanks for your honesty.

Bill Hoversten-Davis
Apr 29 12:32pm| Last reply May 3 7:23pm
Reply from Bill Hoversten-Davis
1) To promote an inclusive classroom and challenge hetero-sexism: 
I can honor official time periods for gay recognition, e.g., Pride Month (June), LGBTQ+ History Month (October), Lesbian Visibility Week (April 20-26), and Harvey Milk Day (May 22), etc.
I can discuss quotes by well-known gay writers, activists, etc. For example, I posted a quote by Audre Lorde - and introduced her as the epitome of intersectionality: a self-described "black, lesbian, feminist, socialist, mother, warrior, poet". I then asked students to describe examples of intersectionality in their own lives. One positive result of this exercise was that her (and their) sexuality was seen not as the one focal point in their lives but as part of a mosaic of their lives.
I can play audio or video content that will help spark discussions on gay issues.
I can hold a discussion around how you relate to those in your life you know are gay.
2) If I hear or see evidence of victimization of LGBTQ+ students, staff, faculty, or community members:
If I hear a slur, I can call a student on it - not with anger but with concern. This could be a teaching moment for the class.
In that case, I can further talk alone with the victim - not with pity but with compassion.
I can also arrange to have them meet for reconciliation, with me moderating. And if appropriate, I can help relay the positive outcome to the class.
Any extreme situation should of course be brought to the attention of the administration.
3) To help LGBTQ+ students, staff, faculty, or community members know that their sexual orientation or gender identity is not how I judge their academic, teaching, or personal skills:
If someone for the first time in conversation reveals their preference, I can treat it in a matter-of-fact way, rather than, say, raising eyebrows or otherwise overtly reacting.
If the topic of gender identity or sexual preference is discussed, I can make it a point not to direct questions specifically to those who have similarly identified themselves; they should not be compelled to be treated as the "experts" on the subject.
I can use language that omits the assumption of a so-called "traditional family". For example, I can say "the head of the household" instead of "the father".
I can respect a student's wish to be called by a certain pronoun - or a certain label. For example, an adult female friend of mind would tell people, "Don't call me a lesbian; call me gay or call me a dyke." Students, likewise, may wish to be known as genderfluid, nonbinary, etc.

Julie Wilson
Apr 30 8:55am
Reply from Julie Wilson
Glad to read your thoughts, Bill. You have a list of very practical and useful strategies. The thread I see here is relating as human beings as well as taking opportunities for teachable moments with students. The modeling and instruction here is important given our roles as teachers. We can help set the tone of our classrooms and hopefully, we can also plant seeds as students leave our classrooms to understand and demonstrate the humanity of everyone around us. 

María Margarita Tascón González
May 1 3:32pm
Reply from María Margarita Tascón González
Hi Bill,
Thank you for sharing such a comprehensive and thoughtful response. I really appreciated how you connected your ideas to real classroom practices and specific examples.
Your first point about incorporating important dates like Pride Month and bringing in voices such as Audre Lorde is very powerful. It not only increases representation but also helps students understand identity as something complex and multifaceted, which I found especially meaningful.
In your second point, I found your approach to addressing harmful language very strong. The idea of responding with calm concern rather than anger, and then following up with both the student and the affected individual, reflects a thoughtful and supportive approach. It clearly shows the role of the teacher as both an advocate and a guide in difficult moments.
What stood out most to me in your third point was your emphasis on not making assumptions and respecting how individuals choose to identify themselves. I also really appreciated your idea of using more inclusive language, such as avoiding assumptions about family structures—it’s a subtle but impactful shift in everyday teaching.
Thank you again for your reflection. It offered valuable perspectives that I will definitely keep in mind in my own classroom practice.
Best regards,
Margarita Tascón

Nik Orr
May 3 7:23pm
Reply from Nik Orr
Hey Bill,
Calling out slurs is a helpful way to signal to students that discrimination of any kind is not permitted. It also signals to all students from any background that personal attacks are not going to fly, making the space needed to learn without the added stress of needless antagonism. I think your students will appreciate you setting the boundaries around how they interact with one another and signal to them your authority in the process. 
Thanks for mentioning this. 
Nik 


Car Arteaga (They/Them/Theirs)
Apr 27 12:23am| Last reply May 3 7:38pm
Reply from Car Arteaga
1) To promote an inclusive classroom and challenge hetero-sexism, I can:
Above all, I can be my full self, as a transgender and queer human being. I am no longer interested in hiding who I am; I used to try to avoid saying anything whatsoever about my personal life when I was a young teacher in elementary schools because I was afraid of how people would act toward me. But after a parent transferred her kid out of my class because I was “promoting [my] sinful lifestyle” (exact quote), I realized that (1) everyone could tell anyway and (2) I was making myself smaller for small-minded people. So I don’t hide it anymore. Sometimes it does make my life harder, especially in these politically volatile times, but at least I’m living fully.
Some other things I do in my classrooms are: refrain from dividing the class by gender or making assumptions about the make-up of someone’s family. In addition, I include nonbinary pronouns and LGBTQ+ people in the lessons that I teach.
2) If I hear or see evidence of victimization of LGBTQ+ students, staff, faculty, or community members, I can:
Firstly, if I witness something first hand, I can interrupt it in the moment. Even if I don’t know the “right” or “perfect” thing to say, the worst thing to say is nothing. 
(As a queer and trans person, let me tell you right now: if someone says or does something homophobic or transphobic, even as a “joke,” and you say nothing, we notice, we remember, and we don’t trust you as a safe person anymore.)
After that I can take whatever action is most appropriate depending on who the people involved are and what my relationship is to them. If it happened between youth, then I likely need to get their parents and other teachers involved, as well as addressing it again with the youth. Sometimes, young people don’t understand the weight of their words and actions, for example, if they might casually use homophobic slurs that are common amongst their peers, so they need an opportunity to discuss why that’s harmful with a patient adult. 
If I hear or see of adults victimizing other adults, my first step is usually to confront them directly. Depending on how that goes, I might also talk to a supervisor. 
If adults are victimizing kids, I definitely need to get other adults involved and try to make a plan. Unfortunately, sometimes those adults are a child’s own parents, and sometimes it is legal. Those are the worst cases, but we can still be a supportive and hopeful presence for kids whose families don’t accept them by being kind, consistent, and welcoming. In 2019 The Trevor Project published the results of their National Survey on LGBTQ Youth Mental Health showing that having even one affirming adult in an LGBTQ youth’s life reduced their chance of attempting suicide by 40%! Our impact as a caring person in their world is important to remember when it feels like we are powerless to help those youth.
Cited:
The Trevor Project. (2019). ​National Survey on LGBTQ Mental Health​. New York, New York: The Trevor Project. 
3) To help LGBTQ+ students, staff, faculty, or community members know that their sexual orientation or gender identity is not how I judge their academic, 
To build a culture of respect in my classroom for LGBTQ+ folks, I can use everyone’s names and pronouns as they have requested, as well as making it clear that I have no tolerance for belittling or derision of others for being gay, trans, how they dress, whether or not they “pass,” or who they call family. 
In addition, I can welcome people to bring their whole selves to all of their endeavors by sharing my own pronouns and inviting people to share authentically about their lives. 
· Collapse discussion thread from Car Arteaga
Hide 6 Replies, 1 Unread
Hide 6 Replies, 1 Unread

Bill Hoversten-Davis
Apr 29 2:38pm
Reply from Bill Hoversten-Davis
Hi, Car,
Thank you for sharing your personal experience - the good and the bad. There are so many things to unwrap in that bigoted comment that was directed at you. But you have found a path for yourself that you are staying true to. It’s sobering to realize, as you point out, that silent witnesses to injustice cannot be considered trustworthy. Finally, I was taken by that impressive statistic you cited - that even one caring adult can reduce a young person’s chance of suicide by 40%. Continued success and fulfillment to you and your students!

Car Arteaga (They/Them/Theirs)
May 1 1:30pm
Reply from Car Arteaga
Thank you, that's very kind!
_____________________________________________________________________________
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Assignment 1-LGBTQ Struggles and Equality in the United States for this Population
Bill Hoversten-Davis submitted May 2 at 8:40pm
William:
I have learned to look forward to your work each week and this week was no different. 
Your paper offered a strong argument for proactively promoting LGBTQ acceptance in the classroom.
Your ideas with relevant research and integrated meaningful personal experiences brought authenticity and depth to your work.
I especially appreciated how you connected practical strategies, such as inclusive curriculum and student organizations, to real classroom impact, showing a clear understanding of how theory translates into practice.
Your examples, including your use of quotes and personal connections to LGBTQ artists and advocates, help illustrate the importance of representation in a powerful way.I loved this whole section.  Thank you for sharing this piece, "Programs like those developed by the Human Rights Campaign (2018) provide educators with tools to create welcoming and inclusive school spaces that celebrate diversity. In addition, a teacher may have relevant personal experiences to share." I couldn't agree more.
Your conclusion reinforces your commitment to equity and highlights the important role educators play in shaping inclusive learning environments, "These efforts not only benefit LGBTQ+ students but also create a more respectful and inclusive learning environment for all." Absolutely. 
This is a thoughtful and engaging piece that reflects both strong academic effort and a genuine dedication to supporting all students.
Dr. Kimberly Persiani , May 2 at 8:49pm
Thank you so much, Kimberly!
Bill Hoversten-Davis , May 2 at 10:21pm
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