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FAIRHILL MANOR CHRISTIAN CHURCH 

EMPLOYEE FEEDBACK FORM 

EMPLOYEE NAME EVALUATION PERIOD 

JOB TITLE ARE ALL YOUR NECESSARY CLEARANCES ON FILE? 

PLEASE COMPLETE THIS FORM AND RETURN TO THE CHAIRPERSON OF THE PERSONNNEL COMMITTEE. YOU WILL BE CONTACTED AS TO WHEN YOUR REVIEW 

WILL BE COMPLETED. 

1.} !n_the seace belo1o11_pleas_e provide a Self-Description of your job position at Fairhill Manor Christian Church. 

2.) In the s_e_ace belo1111__pl_ease list what you find most fulfilling in your Job. 

3.) In the spa�e_ l>elow please list what you find most challenging in your Job.

4.) In the space_below please list areas of you_r job description you need clarification on.

24



     25



          26













Emergency Contact Information Form 

Fairhill Manor Christian Church 

This information will be extremely important in the event of an accident or medical emergency 

Please be sure to sign and date the form 

Name: 
Last 

Phone: 
Home: 

Home Email Address: 

Address: 
Street 

Primary Emergency Contact Name: 

Relationship: 

Phone 
Home: 

Secondary Emergency Contact Name: 

Relationship: 

Phone: 
Home: 

Last 

First Middle Initial 

Cell: 

City State Zip Code 

First 

Cell: Work: 

Cell: Work: 

Preferred Local Hospital: ____________________ _ 

Insurance Information: 

Company: ________________ _ Policy#: ____________ _ 

Comments {include any special medical or personal information you would want an emergency care provider to know 
or special contact information:) 

Signature: __________________ _ Date: _________ _ 
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