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[bookmark: _heading=h.ntielug0v3hy]Purpose
The purpose of this policy is to clarify 1st Street Church’s position regarding service animals on church property. While the church does not generally permit animals of any kind, we recognize the concerns of accommodating individuals with disabilities. This document outlines our adherence to the Americans with Disabilities Act (ADA), along with the process for considering exceptions to this policy.

[bookmark: _heading=h.1cp4y81yy4vb]General Policy: Denial of Service Animals
In accordance with Title III of the Americans with Disabilities Act (ADA), the church does not generally allow service animals on its property. This policy ensures the safety and comfort of all individuals on church grounds.

[bookmark: _heading=h.qzxi6g1zw91w]Definition of Service Animal
For the purposes of this policy, a service animal is defined as a dog that is individually trained to perform tasks directly related to an individual’s disability, as per the definition under Title III of the Americans with Disabilities Act (ADA). Other animals, including emotional support animals, comfort animals, and therapy animals, are not considered for exception under this policy.

[bookmark: _heading=h.xh86zsd49xro]Procedure for Requesting an Exception
Although service animals are not generally permitted, exceptions may be made if the following steps are followed:
1. Request for Exception
To request an exception, individuals must submit a written request to the Lead Pastor and Moderator. These officers can be reached at:
· Moderator@1ststreetchurch.com
· LeadPastor@1ststreetchurch.com
· 1115 1st Street, Fort Lupton, CO 80621

2. Certification and Documentation
Individuals must provide documentation about the service animal. This documentation should outline the animal’s training and the tasks it is specifically trained to perform. The church may request further information if necessary to assess the safety of the church.

3. Responsibilities of the Handler
The individual requesting the exception must formally agree to the following responsibilities:
· Ensuring the service animal is under control at all times.
· Cleaning up after the service animal.
· Preventing the service animal from disrupting church activities.
· Managing interactions between the service animal and others, ensuring that the public interacts with the animal in a respectful and appropriate manner. The handler is responsible for addressing any issues that may arise from such interactions to prevent stress or disruption to the animal.
· Adhering to all applicable local, state, and church regulations regarding animal behavior and care.

4. Posting of Information
If the exception is granted, the church should be informed of relevant information to be posted about the service animal. This ensures that church staff and the public are aware of the service animal's presence and know how to behave.

5. Aggressive Behavior Clause
The church will not grant an exception for any service animal with a history of aggressive behavior, including biting, lunging, or attacking. Such animals pose a safety risk and will not be allowed on church property.

[bookmark: _heading=h.w6lz3d2bp1o5]Revocation of Exception
If the service animal is found to be disruptive, aggressive, or not under control, the church reserves the right to revoke permission for the animal to remain on the property. The individual will be notified, and alternative accommodations will be discussed.

[bookmark: _heading=h.1n8efol580wf]Appeal Process
If a request for an exception is denied or permission to bring a service animal onto church property is revoked, the individual has the right to appeal the decision. To do so, please submit a written appeal to the Lead Pastor or Moderator within 14 days of receiving the decision. The Church Council will review the appeal and respond accordingly.

[bookmark: _heading=h.pxb60mptedvx]Non-Discrimination Statement
The church is committed to providing access and reasonable accommodations to individuals with disabilities in a manner that complies with all applicable laws, including the Americans with Disabilities Act (ADA). This policy is not intended to discriminate against individuals with disabilities, but to ensure the safety and well-being of all those who attend services and events at 1st Street Church.

[bookmark: _heading=h.i6yb0d7ny5r7]Confidentiality
1st Street Church will maintain the confidentiality of any personal information provided in connection with a service animal exception request. This information will be used solely for the purpose of determining appropriate accommodations and will not be disclosed to third parties without the individual’s consent, except as required by law.

[bookmark: _heading=h.9cc1b88nj38p]Communication
This policy and others can be found at https://1ststreetchurch.com/info

This policy will be periodically reviewed to ensure its effectiveness and relevance. Amendments may be made with the approval of the Lead Pastor.
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