MEMORANDUM OF AGREEMENT
(SECURITY UNIT)

MEMORANDUM OF AGREEMENT dated this £€2-day of June, 2021 by and between the
negotiating representatives of the BOARD OF EDUCATION OF THE MOUNT VERNON
CITY SCHOOL DISTRICT (hereinafter referred to as the “BOARD” and/or “DISTRICT”) and
the negotiating representatives of the MOUNT VERNON FEDERATION OF TEACHERS
{(hereinafter referred to as the “UNION™).

A. General

The labor agreement between the parties for the period of July 1, 2016-June 30, 2018 and
thereafter extended for the period of July 1, 2018-June 30, 2019, expired on June 30, 2019. The
parties herewith agree that said agreement shall be modified effective as of July 1, 2019 to the
extent set forth herein, as a result of their collective bargaining for a successor agreement to said
expiring contract. Except for the changes to said agreement expressly set forth herein and
changes in language to said agreement made necessary by the following agreement, the
provisions of said contract shall remain unchanged.

B. Contingencies

1. This agreement is subject to formal ratification by the BOARD and the membership of the
UNION. Such ratification shall occur within thirty (30) days of the date of execution of this
Memorandum of Agreement. If either party fails to ratify or fails to act within the aforesaid thirty
(30) day period, this Memorandum of Agreement shall be of no further force and effect and shall
be a nullity. Notwithstanding the foregoing, the team of negotiating representatives for each
party will urge their respective principals to ratify this Memorandum of Agreement.

2. The parties agree to incorporate this Memorandum of Agreement into a more formal written
agreement.

C. Terms
Article I
Salaryv & Benefits
1. SALARY

Delete all paragraphs in A and replace with (to be applied only to Appendix I):

A, 2019-20:

R 1.25% added to base salary effective July 1, 2019. Applicable to those who
worked any time during the school year (prorated for less than a full year of
service and/or part-time service based upon FTE). The foregoing shall be applied,
retroactive to July 1, 2019, to all approved hourly work for which timesheets have

1



been previously submitted performed outside of the regular workday or work
year.

2020-21:

1.25% added to base salary effective July 1, 2020. Applicable to those who
worked any time during the school year (prorated for less than a full year of
service and/or part-time service based upon FTE). The foregoing shall be applied,
retroactive to July 1, 2020, to all approved hourly work for which timesheets have
been previously submitted performed outside of the regular workday or work

year.
2021-22:
1.85% added to base salary effective July 1, 2021.

Retroactive Monies:

Retroactive monies and one-time payment(s) for eligible unit members shall be
paid no later than July 31, 2021 and shall be paid by separate check.

Janus:

Revise CBA in accordance with Janus decision.

. COMMITTEE

Create DistrictYMVFT committee to discuss creation of higher classification of security
officer to include supervisory responsibilities. The committee will report its findings and
recommendations to the parties on or before January 15, 2022.

. WELFARE FUND

Revise Section H(2) as follows:

2019/20: $1,475
2020/21: $1,200
2021/22 and beyond: $1,500



Article I11
General Working Conditions

4. UNIFORMS

Revise Section O to reflect as foflows:

Unit members shall be permitted to wear short sleeve polo style shirts all year round.

Article IV
Leaves of Absence

. SICK LEAVE

Revise Section A by deleting current Incentive Program provision and replacing
with the following:

Sick/Personal Leave Incentive Program

1.

For the 2019/20 school year, in the event a unit member uses seven (7) or less
personal and/or sick days during the school year (9/1-6/30) said unit member
shall be eligible for a payment in an amount to be determined (prorated based
upon FTE} based upon the total amount of funds set forth below which shall
be distributed on a per capita basis amongst eligible unit members and payable
on or before July 31, 2021. Unit members must work the full school year in
order to be eligible for said payment. Unit members on an unpaid leave of
absence for any period of time (9/1-6/30) shall be ineligible for said payment.
The total amount of funds to be allocated by the District for all unit members
within the Teacher, Teaching Assistant and Security bargaining units eligible
for this payment based upon the above-referenced standard shall be $275,000
for all three (3) units.

For the 2020/21 school year, in the event a unit member uses seven (7) or less
personal and/or sick days during the school year (9/1-6/30) said unit member
shall be eligible for a payment in an amount to be determined (prorated based
upon FTE) based upon the total amount of funds set forth below which shall
be distributed on a per capita basis amongst eligible unit members and payable
on or before July 31, 2021. Unit members must work the full school year in
order to be eligible for said payment. Unit members on an unpaid leave of
absence for any period of time (9/1-6/30) shall be ineligible for said payment.
The total amount of funds to be allocated by the District for all unit members
within the Teacher, Teaching Assistant and Security bargaining units eligible
for this payment based upon the above-referenced standard shall be $275,000
for all three (3) units.



3. For the 2021/22 school year and beyond, in the event a unit member uses five
(5) or less personal and/or sick days during the school year (9/1-6/30) said
unit member shall be eligible for a payment in an amount to be determined
(prorated based upon FTE) based upon the total amount of funds set forth
below which shall be distributed on a per capita basis amongst eligible unit
members and payable on or before July 31* of the following school year. Unit
members must work the full school year in order to be eligible for said
payment. Unit members on an unpaid leave of absence for any period of time
(9/1-6/30) shall be ineligible for said payment. The total amount of funds to be
allocated by the District for all unit members within the Teacher, Teaching
Assistant and Security bargaining units eligible for this payment based upon
the above-referenced standard shall be $275,000 for all three (3) units.

4. Any and all current grievances and/or arbitrations pending between the parties
regarding said incentive program are hereby withdrawn with prejudice.

5. This provision shall not apply to Article II(A)(3).
6. DURATION
Revise Article VII Section A as follows:

Reflect duration of new agreement July 1, 2019 to June 30, 2022.

IN WITNESS WHEREOF, the parties have executed this document by their duly authorized
representatives this 22 day of June, 2021.

MEMBERS OF THE NEGOTIATING COMMITTEES

FOR THE UNION:
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