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v Africa Healthcare Development Trust

IMPROVING HEALTHCARE & SUPPORTING MEDICAL EDUCATION

Africa Healthcare Development Trust (AHDT)
Gender Diversity and Equal Opportunities Policy

Introduction

The Africa Healthcare Development Trust (AHDT) is committed to fostering a culture of gender
diversity and ensuring equal opportunities for all individuals. This policy reflects our dedication
to creating an inclusive and equitable environment where every member of our team, regardless
of gender, can thrive and contribute effectively to our mission.

Purpose

The purpose of this policy is to outline AHDT's commitment to promoting gender diversity and
ensuring equal opportunities in all aspects of our operations, from recruitment and
employment practices to training and career development.

Scope

This policy applies to all employees, volunteers, trustees, and partners of AHDT, covering all
aspects of employment and engagement with the organization.

Policy Statement

AHDT is dedicated to promoting a work environment where individuals are treated fairly, with
respect and dignity, and are provided equal opportunities to realize their full potential.

Principles

¢ Equality and Fairness: All individuals have equal access to opportunities and resources
within AHDT, free from discrimination and bias.

o Diversity and Inclusivity: We embrace and value the diversity of our team, recognizing
that diverse perspectives enhance our ability to deliver impactful healthcare solutions.

¢ Non-Discrimination: No individual will be discriminated against on the basis of gender,
race, ethnicity, religion, age, sexual orientation, disability, or any other characteristic.

Recruitment and Employment

¢ Recruitment Processes: Ensure that recruitment processes are inclusive, equitable,
and free from bias.

¢ Equal Pay and Benefits: Provide equal pay for equal work and offer equitable benefits
to all employees.

¢ Work-Life Balance: Promote flexible working arrangements to accommodate different
needs and support a healthy work-life balance.
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Training and Development

¢ Awareness and Education: Provide training and awareness programs to promote
understanding of gender diversity and equal opportunities.

o Leadership Development: Encourage and support the development of diverse
leadership within AHDT.

Monitoring and Evaluation

o Regular Reviews: Conduct regular reviews of employment practices and procedures to
ensure adherence to this policy.

¢ Feedback Mechanisms: Establish channels for receiving feedback and suggestions for
improvement.

Reporting and Redress

e Complaints Procedure: Implement a clear procedure for addressing complaints
related to discrimination or unfair treatment.

¢ Investigation and Action: Ensure prompt and thorough investigation of complaints and
take appropriate action.

Review and Update

o Policy Review: Regularly review this policy to ensure it remains effective and relevant to
AHDT’s operations and objectives.

e Continuous Improvement: Commit to continuous improvement in promoting gender
diversity and equal opportunities.

Conclusion

This Gender Diversity and Equal Opportunities Policy is a testament to AHDT’s unwavering
commitment to creating an inclusive and equitable environment. We believe that embracing
diversity and ensuring equal opportunities for all is not only the right thing to do but is also
critical to our success in delivering healthcare initiatives in underprivileged communities.



