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DISTRICT 170, 
WEST PALM BEACH, FL   January 2023

PIPELINE
Our Three Legacies: Steps, Traditions and Concepts. The threefold guides
of Al-Anon point the way to a normal, useful life for the individual. They
are also a framework within which the groups can carry on their affairs in
harmony.

WHAT'S INSIDE

Know someone who could use a copy of the
Pipeline? Ask them to send an email to

Pipeline170@gmail.com
to get on the list.
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THE TWELVE STEPS . . . . . . . . .PG 4



UPCOMING EVENTS. . . . . . . . PG 5



WHERE AND WHEN . . . . . . . . PG 9



WHO'S WHO . . . . . . . . . . . . . . . . PG 2





Who's Who

These are the trusted servants serving
District 170 and their contact
information:

District Representative: Larry (Acting)
Telephone: 561-452-8998

Alternate District Representative: OPEN

Secretary: Lisa 
Telephone: 561-716-0082

Treasurer: Diana 
Telephone: 561-727-4473

 AISL: Luci
(Al-Anon Information Service Liaison)
Telephone: 201-913-8543

Al-Ateen: Agnee
Telephone: 832-754-8626

Archivist: Kathy
Email: 561-665-0721

Group Records: Keith
Telephone: 843-455-1902

Institutions: OPEN

Literature: Larry (Acting)
Telephone: 561-452-8998

Pipeline: Rhonni
Telephone: 561-703-9358

Public Outreach: OPEN

Speaker List: Michele
Telephone: 561-577-3211

Sunshine Fund: Cathy
Telephone: 561-670-5354

Telephone Answering Service: Kathy
Telephone: 305-333-9390

Webmaster: Jill
Telephone: 561-213-7478

Where and When: Keith
Telephone: 843-455-1902

Events/Committees: Gail
Telephone: 305-978-1879

Thank you for your service!

Our district is looking for people to add the speaker’s list. If you can share your
experience, strength and hope as a speaker with Al-Anon groups in our area.
Please email your information name, phone, email, & special instructions, to
Michelle B. at thebrills@bellsouth.net  



For registration information and more, go to the Area 10 website by
clicking on the image above.

For registration information and more, go to the WSO International
Convention website by clicking on the image above.

Convention 2023 Entertainment Committee
Meeting, February 11, 2023

after District Meeting
Convention Theme: New Horizons of Hope

Contact Kathy B for location of meeting
305-333-9390




http://www.southfloridaal-anon.org/2023convention/
https://al-anon.org/wso-events/2023-al-anon-international-convention/


Steps

1. We admitted we were powerless over
alcohol - that our lives had become
unmanageable.

2. Came to believe that a Power greater
than ourselves could restore us to
sanity.

3. Made a decision to turn our will and
our lives over the care of God as we
understood Him.

4. Made a searching and fearless moral
inventory of ourselves.

5. Admitted to God, to ourselves, and to
another human being the exact nature
of our wrongs.

6. Were entirely ready to have God
remove all these defects of character.

7. Humbly asked Him to remove our
shortcomings.

8. Made a list of all persons we had
harmed, and become willing to make
amends to them all.

9. Made direct amends to such people
wherever possible, except when to do
so would injure them or others.

10. Continued to take personal
inventory and when we were wrong
promptly admitted it.

11. Sought through prayer and
meditation to improve our conscious
contact with God as we understood
Him, praying only for knowledge of his
will for us and the power to carry that
out.

12. Having had a spiritual awakening as
the result of these steps, we tried to
carry this message to others, and to
practice these principles in all our
affairs.

Conference Approved Literature (CAL) is
important to have at all meetings. The
Literature Distribution Center (LDC)
located at the Crossroads Clubhouse
(1700 Lake Ida Road, Delray Beach) is
open on Tuesdays between 5:00 p.m.
and 7:00 p.m. (except holidays). Or
contact Larry at
labelyosel99@yahoo.com



Upcoming Events

February 2023

February 25-26, 2023 
Winter AWSC
Marriott Coral Springs Hotel &
     Convention Center – Heron Bay
11775 Heron Bay Blvd, Coral Springs, FL 33076

June 2023

June 2-4, 2023 
Spring Assembly
Marriott Coral Springs Hotel & 
    Convention Center  – Heron Bay
11775 Heron Bay Blvd, Coral Springs, FL 33076

June 29 - July 2, 2023
2023 Al-Anon International Convention
Albuquerque Convention Center, 
Albuquerque, NM

July 2023

July 21-23, 2023 
Summer AWSC
Marriott Coral Springs Hotel & 
     Convention Center – Heron Bay
11775 Heron Bay Blvd, Coral Springs, FL 33076

August 2023

August 18-20, 2023 
33rd Florida South Area 10 Convention 
with AA Participation
Hyatt Regency Coconut Point
5001 Coconut Road, Bonita Springs, Florida, 
United States, 34134

October 2023

October 20 – 22, 2023 
Fall Election Assembly
Marriott Coral Springs Hotel & 
     Convention Center – Heron Bay
11775 Heron Bay Blvd, Coral Springs, FL 33076

West Boca Lost and Found AFG



Join us in celebrating our



40th Anniversary!





Al-Anon and AA speakers
Refreshments






Tuesday, February 28, 2023
7:30 p.m.








Glades Presbyterian Church
21121 Judge Winikoff Road

Boca Raton, FL 33428



Writing as an Act of Service

One of the ways the family disease of alcoholism shows up in my life is that, if I’m not paying
attention, I can find myself ruminating. I get stuck on a hamster wheel of compulsive thinking,
trying to come up with the perfect plan of action on my own before I share with anyone else what
I am going through.

My recovery in Al‑Anon shows me that this is backwards. It’s only when I get those often-distorted
thoughts out of my head—by talking to my Sponsor or another Al‑Anon member, sharing in a
meeting, or getting them down in writing—that clarity emerges. As I write about my problem, I
identify my feelings. Tools and slogans come to mind. Al‑Anon’s spiritual principles begin to
resonate and illuminate the next steps along my path.

In the same way that sharing in a meeting is an act of service that helps both me and those who
hear me, sharing my recovery in writing is also an act of service that helps me, whether it gets
published or not. But sharings submitted to The Forum have a better chance of being published
when they meet some basic criteria. A written sharing should:

    Be about and from the Al‑Anon perspective—how the writer was affected by another’s
alcoholism and how Al‑Anon helped.
    Speak from the member’s own experience rather than giving advice or teaching.
    Focus on one thing, such as how a member applied a slogan to a particular situation, how an
Al‑Anon principle helped improve a relationship, or how the program brought freedom from a
particular self-defeating attitude or habit, etc.

The Forum also needs sharings that:

    Focus on one of the Twelve Steps, Traditions, or (especially!) Concepts of Service applied to
personal life.
    Represent the experience of minority members, for example, sharings from men, from
members in countries outside the US, from members in the LGBTQIA+ community, etc.

The most important thing, though, is that members share from their hearts. Member sharings are
needed and are received with respect and gratitude as acts of service to our fellowship.  You can
download a detailed Writing Guideline for The Forum, check out all our writing guides, and send
your sharing.

By Carol C., Magazine Editor

The Forum, June 2022

Reprinted with permission of The Forum, Al-Anon Family Group Headquarters, Inc., Virginia
Beach, VA.

 



Traditions

1. Our common welfare should come first; personal progress for the greatest number
depends on unity.

2. For our group purpose there is but one authority - a loving God as he may express
Himself in our group conscience. Our leaders are but trusted servants - they do not
govern.

3. The relatives of alcoholics, when gathered together for mutual aid, may call
themselves an Al-Anon Family Group, provided that, as a group, they have no other
affiliation. The only requirement for membership is that there be a problem of
alcoholism in a relative or friend.

4. Each group should be autonomous, except in matters affecting another group or Al-
Anon or AA as a whole.

5. Each Al-Anon Family Group has but one purpose: to help families of alcoholics. We
do this by practicing the Twelve Steps of AA ourselves, by encouraging and
understanding our alcoholic relatives, and by welcoming and giving comfort to
families of alcoholics.

6. Our Family Groups ought never endorse, finance or lend our name to any outside
enterprise, lest problems of money, property and prestige divert us from our primary
spiritual aim. Although a separate entity, we should always co-operate with Alcoholics
Anonymous.

7. Every group ought to be fully self-supporting, declining outside contributions.

8. Al-Anon Twelfth Step work should remain forever non-professional, but our service
centers may employ special workers.

9. Our groups, as such, ought never be organized; but we may create service boards or
committees directly responsible to those they serve.

10. The Al-Anon Family Groups have no opinion on outside issues; hence our name
ought never be drawn into public controversy.

11. Our public relations policy is based on attraction rather than promotion; we need
always maintain personal anonymity at the level of press, radio, films, and TV. We need
guard with special care the anonymity of all AA members.

12. Anonymity is the spiritual foundation of al our Traditions, ever reminding us to place
principles above personalities.



Concepts of Service Service Opportunities

1. The ultimate responsibility and
authority for Al-Anon world services
belongs to the Al-Anon groups. 

2. The Al-Anon Family Groups have
delegated complete administrative
and operational authority to their
Conference and its service arms. 

3. The right of decision makes
effective leadership possible. 

4. Participation is the key to harmony. 

5. The rights of appeal and petition
protect minorities and insure that
they be heard. 

6. The Conference acknowledges the
primary administrative responsibility
of the Trustees. 

7. The Trustees have legal rights while
the rights of the Conference are
traditional. 

8. The Board of Trustees delegates full
authority for routine management of
Al-Anon Headquarters to its executive
committees. 

9. Good personal leadership at all
service levels is a necessity. In the field
of world service the Board of Trustees
assumes the primary leadership. 

10. Service responsibility is balanced
by carefully defined service authority
and double-headed management is
avoided. (128) 

11. The World Service Office is
composed of selected committees,
executives and staff members. 

12. The spiritual foundation for Al-
Anon’s world services is contained in
the General Warranties of the
Conference, Article 12 of the Charter.

Telephone Answering Services needs a
couple more volunteers. If interested,
please contact Kathy B. at 305-333-9390.

Our Public Outreach committee is in
need of a new Chair and volunteers to
help out. If interested, please contact Rick
A. at 561-414-4423.

The Institutions committee is in need of a
Chair. For information, please contact
Luci at 201-913-8543.

Check with your group(s) for any
positions that need to be filled. 

DISTRICT 170 BUSINESS MEETING
February 11, 2023, 10:00 a.m.

All Al-Anon Members are encouraged to attend
Unity Church (Fellowship Hall)

101 NW 22nd Street
Delray Beach, FL 33444





Meeting Changes

Al-Ateen meeting, Crossroads
Tuesdays @ 7:00 p.m.
Only active meeting at this time

Temple Sinai New Beginnings AFG
Saturday @ 10:30 a.m.
Time change only; starting 2/11/2023

Temple Sinai Men's 
         Wednesday Night AFG
Wednesday @ 7:30 p.m.
Temporary ZOOM Only; 
Meeting ID #: 385 519 685
Password: 803178
Change from hybrid to ZOOM

Group Inventory



Taking a periodic group inventory helps to
keep your group healthy and invigorated.
Members can use the inventory to discuss
what actions have been beneficial to group
and personal growth, and what actions need
to be updated, discontinued, or improved.
Discussions during or following an inventory
can include ideas for new service
opportunities, ideas for reaching out to
potential members, and resolutions for major
or minor concerns before the group’s unity is
disrupted. “The harmony and success of each
group depends on shared responsibility, a
warm spirit of fellowship, and individual self-
improvement.”(Al-Anon and Alateen Groups
at Work [P24], Introduction) 

The next few pages are guidelines to conduct
a group inventory. 



The Shared Experience of Al‑Anon and Alateen Members.

This Guideline may be photocopied. This piece may be adapted by a General Service structure and 
distributed within that structure.

Taking a periodic group inventory helps to keep your group healthy and invigorated. Members can use the inventory to discuss what 
actions have been beneficial to group and personal growth, and what actions need to be updated, discontinued, or improved. Discussions 
during or following an inventory can include ideas for new service opportunities, ideas for reaching out to potential members, and resolutions 
for major or minor concerns before the group’s unity is disrupted. “The harmony and success of each group depends on shared responsibility, 
a warm spirit of fellowship, and individual self-improvement.”(Al-Anon and Alateen Groups at Work [P24], Introduction)

Please see G-8b for “Methods and Reflections” pages.

Taking a Group Inventory G-8a

My view of our Al-Anon or Alateen group
•	 Does the group abide by the Traditions in all of its affairs?
•	 Do we criticize others in the group or gossip about them?
•	 Are group business meetings held at regular intervals?
•	 Are group business meetings conducted in a manner that 

members feel safe to share opinions?
•	 Are members pressured by dominant members to accept 

their ideas?
•	 Does our group have a process for the minority voice to be 

heard even after we’ve made a decision?
•	 Do members purposely reveal their length of time in 

Al-Anon or Alateen to gain credibility during group 
discussions?

•	 Are we forming cliques or being indifferent to other 
members of the group?

•	 Is the group process adequate for informing members about 
local, Area, and worldwide Al-Anon/Alateen events and 
concerns?

•	 Does our group undertake service projects on its own or in 
conjunction with the district, Al-Anon Information Service, 
or Area?

•	 Is our group active and supportive at the district and 
Area levels? Do we send representatives and financial 
contributions to the district, the Al-Anon Information 
Service (AIS), and Area as well as to the World Service 
Office (WSO)? 

•	 Are there ways in which the group is not fully self-
supporting? 

•	 How does the group show its support for Alateen? Is Alateen 
literature available?

•	 Are several eligible Al-Anon members certified to be of 
service to Alateen if a local group needs help?

•	 Do we have a literature display of Conference Approved 
Literature (CAL)? Do we regularly reorder CAL? Do we have 
a group lending library?

•	 Does our group process for selecting a Chairperson/Leader 
for the weekly meetings encourage members to volunteer to 
serve? Are the Chairpersons/Leaders prepared?

•	 Do all members have an opportunity to participate in service 
to the group?

•	 Is there rotation of leadership in the group?
•	 Does the group have a process for handling problems? If so, 

are members aware of the process?

My view of our Al-Anon or Alateen weekly meetings
•	 Is the meeting location convenient, safe, and welcoming? 
•	 Do members arrive early to welcome newcomers and visiting 

members?
•	 Is Al-Anon’s principle of anonymity explained when 

newcomers or visitors are present? Do we emphasize the 
importance of not repeating who we see and what we hear at 
the meeting?

•	 Does the meeting follow the “Suggested Meeting Format 
Outline” in Al-Anon and Alateen Groups at Work (P-24)?

•	 Is there a Chairperson scheduled for each week?
•	 Are our meetings fresh, interesting, and helpful?
•	 Do we encourage everyone to participate in the discussions 

by sharing and listening?
•	 Do we refrain from giving advice?
•	 Are our meeting topics Al-Anon related? 
•	 Do we make good use of our Conference Approved 

Literature (CAL) and The Forum for themes and topics for 
meetings?

•	 Do we stick to the subject of the meeting or wander off on 
tangents?

•	 Are we easily diverted from the topic in order to focus on a 
member’s problem?

•	 Do we avoid discussions of the alcoholic and his/her 
shortcomings?



Al‑Anon Family Groups  1600 Corporate Landing Parkway, Virginia Beach, VA 23454-5617  www.al-anon.alateen.org 

•	 Is the group’s copy of the Al-Anon/Alateen Service Manual 
available for members to use?

•	 Does the meeting format allow time for reports from group 
officers?

•	 Do we make an effort to give a warm welcome to 
newcomers?

•	 Do we welcome everyone to our meeting regardless of age, 
gender, appearance, etc.?

•	 Are teenagers welcomed at our meeting?
•	 Are newcomers encouraged to share?  Do we read the 

“Three Obstacles to Success in Al-Anon” and explain what is 
appropriate to share in a meeting?

•	 Are newcomers given at least one member’s telephone 
number, a schedule of meetings, and some Al-Anon/Alateen 
literature?

•	 Do we let newcomers know what sponsorship is and how to 
obtain a Sponsor?

Additional for Alateens
•	 Do we take responsibility for the meeting or do we leave 

everything to the Alateen Group Sponsors?
•	 Do we show respect for others at the facility where our 

meeting is held?
•	 Is the group an attraction to Al-Anon members and others 

to bring their children to Alateen?
•	 Do we remember that the Alateen Group Sponsors are 

volunteers who are being of service to the group?
•	 Do we ask Al-Anon groups to support our group by 

providing certified Al-Anon Members Involved in Alateen 
Service when our Alateen Group Sponsors are not able to 
serve?

•	 Do we hold an annual open meeting and notify local 
Al-Anon groups?

                                                                                                       

                                                                                                       

Additional for Alateen Group Sponsors
•	 Do we arrive at the meeting before the Alateens and leave 

after they do?
•	 Do we encourage the Alateens to take responsibility for their 

meeting?
•	 Do we keep everything that is said at the meeting 

confidential, even when parents ask questions?
•	 Do we encourage the group to use Alateen literature 

including Alateen Talk and The Forum?
•	 Do we suggest an occasional writing meeting so  

the group members can submit sharings to Alateen Talk  
and The Forum?

•	 Are we familiar with the Alateen Safety Guidelines (G-34) 
and our Area’s Alateen Requirements?

•	 Do we have an emergency plan if something unexpected 
happens at the meeting or an Alateen Group Sponsor is 
delayed?

                                                                                                       

                                                                                                       

Revised 2013    G-8a

My part as a member of the Al-Anon or Alateen group
•	 Do I attend the meetings regularly?
•	 Do I usually arrive a few minutes early and/or stay a few 

minutes after the meeting to help setup or put away tables, 
chairs, literature, or refreshments, and to welcome newcomers?

•	 Do I periodically volunteer to chair/lead a meeting?
•	 Do I attend steering or business meetings and offer ideas for 

improvement?
•	 Can I accept disagreement and differing points of view 

good-naturedly?
•	 Do I keep the focus on Al-Anon by maintaining my 

anonymity if I am also a member of another recovery 
program?

•	 Do I volunteer for, or willingly accept, a group office 
for which I am eligible, such as: Secretary, Chairperson, 
Program Chairperson, Treasurer, or Group Representative?

•	 Do I understand that private, personal circumstances 
compel some members to limit their service to the group?

•	 Do I criticize others in the group or gossip about them?
•	 Do I criticize or gossip about other groups?
•	 Do I ever repeat anything personal I have heard at meetings 

or from another member outside of the meeting?
•	 Do I communicate with other members for my personal 

recovery and to help others, rather than to complain and 
gossip?

•	 Do I welcome new members, talk with them, suggest pieces 
of Al-Anon/Alateen literature, and offer my phone number 
or the group’s telephone list and local meeting schedule?

•	 Do I volunteer to sponsor newcomers? Am I presently 
sponsoring another member?

•	 Do I read Al-Anon/Alateen literature every day, and apply 
the principles to my daily life? Do I let the group know 
which pieces of Conference Approved Literature (CAL) are 
particularly helpful as part of my sharing at meetings?

•	 Do I keep the focus on Al-Anon and my own recovery when 
I share?

•	 Do I interrupt or carry on a conversation while another 
member is speaking?

•	 Do I listen carefully to the speakers, the Chairperson, and 
other group members?

•	 Do I avoid giving advice to members?
•	 Do I try to make the fellowship known to others who need 

help? Do I participate in group service projects?
•	 When group problems arise, do I focus on the problem or 

the solution?
•	 Am I willing to support the group conscience even when I 

disagree with the outcome?
•	 Do I show interest in the group officers’ reports?

 Do I keep the focus
on Al-Anon

and my own recovery
                  when I share?



The Shared Experience of Al‑Anon and Alateen Members.

This Guideline may be photocopied. This piece may be adapted by a General Service structure and 
distributed within that structure.

Methods and Reflections
Methods for taking an inventory

Each group is encouraged to develop its own procedure for taking an inventory. It can be done at one time or over a period of time. Some 
groups decide to hold a special meeting before or after the regular meeting, other groups use the inventory as a meeting topic once a year. 
Groups can ask the District Representative or an Area officer to facilitate the inventory meeting. Regardless of the method, experience shows 
that the group benefits most by allowing time to openly discuss the responses, comments, and suggestions. Most members find that the 
answers to any questions that arise can be solved by application of the Twelve Traditions as well as by using the Al-Anon/Alateen Service 
Manual (P-24/27).

Taking a Group Inventory G-8b

Here are some suggested methods for 
using the guideline:

1.	 Use the inventory questions for group discus-
sion. In some groups the Chairperson or another 
trusted servant asks one question per meeting as 
part of the group format.

2.	 Distribute the forms to members at the beginning 
of the meeting. The Chairperson or Secretary col-
lects the completed forms and uses the answers 
for a group discussion.

3.	 The Chairperson provides a note pad to each 
member. The Chairperson reads a question and 
encourages members to share more than just 
“yes” or “no” and to write down their comments. 
   Pass a basket to collect the pages. Pass the bas-
ket again having each individual take out a page 
randomly and read the answer. (This method 
usually generates more honesty because of the 
anonymity.)

4.	 Give a copy of the inventory to each member 
and ask that they fill it out and bring it back the 
following week. At the next meeting have the 
Chairperson read a question and have others read 
their responses.



Al‑Anon Family Groups  1600 Corporate Landing Parkway, Virginia Beach, VA 23454-5617  www.al-anon.alateen.org 

Revised 2013    G-8b

Additional thoughts on my view of our Al-Anon or Alateen group:

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Additional thoughts on my view of our weekly Al-Anon or Alateen meeting:

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Additional thoughts on my part as a member of the group:

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Now that I have participated in taking a group inventory, I plan to take the following action(s):

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

__________________________________________________________________________________________

Additional resources for groups:
Groups at Work booklet (P-24) 
Al-Anon/Alateen Service Manual (P-24/27)
Al-Anon Spoken Here (P-53) 
Information for the Newcomer (S-4)
Anonymity (P-65) 
Alateen Talk
The Forum magazine


