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J E F F E R Y  P O S T E L L
F O U N D E R  -  C H A I R M A N

P R O F I L E
Jeffery Postell, Founder of Building Pathways, has 
worked in the construction industry since 1998.  
He has developed and coached at risk youth 
and re-entry adults to grow their potential in the 
construction industry.  Postell was instrumental 
in the initial development of the Building Pathway 
model. His passion for helping individuals reach 
their full potential in the trades industry continues 
to grow.  As a community leader, Postell has always 
has had a focus on improving, not only the lives of 
people in the community but the community as a 
whole.

Jeffery began his career as a general trades 
laborer, assistant superintendent, later becoming 
a superintendent, assistant project manager, 
and project manager.  This trajectory has been 
instrumental in his work developing Building 
Pathways. Through his commitment and innovative 
thinking, he continues to bring a fresh outlook 
to the field of construction,  as this experience 
provided him the hands on training he needed to 
pursue his passion of helping people to reach their 
potential.

Postell’s passion for the field and his knowledge of 
it have allowed him to create successful pathways 
for people who are looking to enter the workforce 
as skilled trade workers. He has also helped those 
who are currently working in the field to develop 
their personal capacity and grow their earning 
potential.

P R O V E N  E X P E R I E N C E
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•	 Provides leadership, governance and oversight
•	 Encourages Board’s role in strategic planning
•	 Manages day-to-day operations, organizes fundraising efforts, and secures 

funding as needed
•	 Reviewing outcomes and metrics created by Building Pathways for evaluating 

its impact, and regularly measuring its performance and effectiveness using 
those metrics

•	 Identifying, qualifying, cultivating, soliciting, and stewarding major individual 
donors, corporate, and/or foundation gifts

E D U C A T I O N
Northwood University
Bachelor of Business Administration 
 
Northlake College  
A.A.S., Construction. Management Technology 
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•	 Leads the development of the organization’s long- and short-term strategies
•	 Manages overall operations and make major decisions affecting the 

organization.
•	 Manages the organization’s resources
•	 Negotiates and approves agreements and contracts for the organization
•	 Manages company organizational structure
•	 Assess and minimize risks to the company
•	 Sets strategic goals
•	 Provides company-wide leadership
•	 Serves as the company’s primary spokesperson
•	 Identifies and addresses companywide problems
•	 Develops and upholds the company’s culture and mission/vision

C O M M U N I T Y  B O A R D 
I N V O L V E M E N T 
Fort Worth Metropolitan Black Chamber 
Real Estate Council of Fort Worth 
Cynthia Mickens Ministries 
Workforce Solutions of Tarrant County


