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Purpose & Priorities

Guide or perform HR essential activities | Provide framework for foundational
HR needs | Integrate seamlessly as offsite resources and partners
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Services

« HR Fundamentals & Framework - With the use of our HR Inventory we survey
and assess the client's foundational practices, benefits, and tools to create a priority
and compliance based gap analysis.

« Policies/ Practices/ Programs/ Tools - We create/update employee handbooks,
policies, and practices that fit the size and industry of the company. Providing user
friendly tools and creating customized programs provide clients just what they need
to start or manage annual or every day programs.

« Employee Concern Management - We support the organization, leaders and
employees when concerns are raised: investigation support, remedy
recommendation, and coaching/counseling

« Project Management - With the use of project plans and project management best
practices, we help clients achieve their goals & objectives by providing tools,
coaching, and resources.

« Resume / Interview skills - We support individuals and organizations with all
facets of the hiring process, including resume and interview basics.

@ linkedin.com/company/thrivewise-solutions @ jessica.moore@thrivewisesolutions.com
ﬁ facebook.com/ThriveWiseSolutions @ 609.571.8377
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