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MK NETTERS NETBALL CLUB CONSTITUTION and RULES

1. CLUB NAME
The club is names MK Netters Netball club

2. STATUS
The club is a voluntary body for the amateur sport of netball.  The membership of the club shall consist of those members as defined in rule 5.

3. AIMS & OBJECTIVES 
3.1 The aims & objectives of the club shall be to provide an opportunity for young people and adults regardless of their race, class or sexual orientation to develop their physical, mental and spiritual capacities through the amateur sport of Netball. To promote associated activities to encourage recreational and social skills among our members.
3.2 The aims and objectives of the club shall include:
· Promote netball and the club within the local community.
· Offer coaching and competitive opportunities in netball.
· Manage training sessions.
· Ensure a duty of care to all members of the club
· Provide all its services in a way that is fair to everyone.
· Ensure that all present and future members receive fair and equal treatment.

4. THE MANAGEMENT COMMITTEE 
4.1 The management of MK Netters shall be the responsibility of the management committee. 
4.2 The management committee shall consist of the following: 
· Chairperson 
· Vice Chairperson 
· Treasurer 
· Child Protection Officer 
· Volunteer Coordinator 
· Other committee members as required to meet administration roles.

The minimum number on the management committee will be no less than five.
4.3 The management committee shall answer any questions regarding the constitution. 
4.4 In the event of equality of votes the chair of the meeting shall have the casting vote
4.5 The minute secretary (committee member) will record minutes of meetings. 
4.6 Meetings shall be held at least every three months. 


4.7 The management committee have the power to decide subscriptions and any costs. 
4.8 Responsible for the publicity of the club to develop a good public image in the local community and beyond.
4.9 Submit reports for the Annual General Meeting (AGM).
4.10 Work with other relevant organisations interested in meeting the needs of young people and adults in the club.

5.	MEMBERSHIP
5.1 The Club shall consist of the officers and the members.

5.2 Membership of the Club shall be open, and not unreasonably restricted on the grounds of sex, race or of political, religious or other opinions to any person in the area prepared to accept and support the objectives of the Club.  No club member, participant, volunteer or official will receive less favourable treatment or or be disadvantaged by irrelevant conditions.

5.3 In accepting membership a person agrees to abide in the constitution of the Club and the rulings of the Club Executive Committee.

5.4 Members will be enrolled in one of the following categories:
· Adult Member
· Social & Supporting
· Junior member

6. 	ELIGIBILITY AND TERMS OF MEMBERSHIP 
6.1 The Management Committee shall be responsible for considering applications for membership. 
6.2 Membership of the club will be open to all youngsters between the ages of 5 years and 18 years, and adults who wish to be players, coaches, or volunteers. Anyone under 18 will be considered a junior member, anyone 18 or over will be considered a senior member.
6.3 In accepting membership a person agrees to abide by the constitution of the club and the rules of the management committee.

7. 	MEMBERSHIP FEES
7.1 Fees for the coming season will be advised at the AGM.
7.2 Fees will be paid annually for membership and monthly for subscriptions by standing order.
7.3 The Club Executive Committee may decide upon other charges or subscriptions at its discretion.

8.	CONDUCT OF THE CLUB 
The club shall be conducted in accordance with the policies laid down by the Management Committee

9.	ANNUAL GENERAL MEETING (AGM) 
9.1 An AGM shall be organised each year (not more than 15 months after the preceding event), giving at least 28 days’ notice to members. 
9.2 Attendance is open to all members, managers, volunteers, and parents.
9.3 Items for discussion must be submitted in writing at least 21 days prior.
9.4 Main business: receive annual report, receive audited accounts, and elect officers.
9.5 Nominations for officer roles must be received at least 14 days prior.
Nominations can only be accepted from persons eligible to vote at the AGM. 
9.6 Members over 18 may vote; the Chairperson has a casting vote. Junior members may speak but not vote.
9.7 A minimum of 10 voting members are required for the meeting to proceed.

10.	GENERAL MEETINGS 
10.1 Dates of meetings to be set in advance, with additional meetings called if needed.
10.2 Decisions by simple majority; Chairperson has the casting vote.

11 	FUNDING & FINANCE
All funds shall be used to further the club's aims.
11.1 Treasurer to maintain proper accounts and present them at the AGM.
11.2 Accounts must be independently audited.
11.3 Funds to be held in a club account with payments signed by Treasurer and another officer.
11.4 Income sources: subscriptions, fundraising, donations, sponsorship, grants.

12.  	DISCIPLINE & APPEALS 
12.1 The management committee has authority to take disciplinary action, including termination of membership.
12.2 Members have the right to appeal decisions, which will be considered within 14 days of submission.
.
13. 	EQUITY POLICY STATEMENT 
The club is committed to promoting diversity and inclusion, ensuring fairness, and providing equality of access so that all individuals are treated with dignity and respect. In line with the five protected characteristics listed by England Netball, the club aims to ensure it is fully inclusive and welcoming to everyone, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality, or socio-economic status. All members share the responsibility to uphold these values and to oppose any form of discriminatory behaviour. 
Any incidents will be treated seriously and managed in accordance with the club’s disciplinary procedures.

14. 	REVIEW OF THE CONSTITUTION
14.1 Reviewed annually
14.2 Changes must be agreed at an AGM or EGM with a two-thirds majority.
14.3. Proposed amendments must be submitted at least 14 days prior to the meeting.

15. 	DISSOLUTION 
In the event of dissolution, all funds and property will be distributed to an organisation with similar objectives as agreed by the committee.

SIGNED BY:
Chairperson:  Louise Collard
            Signature: [image: ]

Dated: 13.07.25

     	Treasurer: Lindsay O’Kane
Signature:
Dated:
Updated 30.09.25
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