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USA Union Officers: Meeting Dates
24-25:
Carey Casillo-Young President
Hewes Center Ext. 3068 Sept10th-Baker
Christopher Auge Vice Pres. Betlth-Hewes
LoGuidice Center Ext. 2196 Nov—5th-Zeom
Angela Bacon Secretary Dee—10th-Zeem
Maple Ave. Ext. 2391 Jan—Fth-Zoem
Barbara Reinagal Treasurer Fel ] 4th-Z
Baker Rd. Ext. 6414 M 'I thZ
Apri-Sth-teG
Shelly Ackendorf Sick Bank May-6th-Carrier
LoGuidice Ext. 2068 June 3rd-LoG

USA Building Reps:

Matt Girard Baker Rd. Ext. 6419
Kristen Knab Holland Ext. 6106
Stephanie Duenas Loguidice Ext. 2083
Heide Karin WNY P-Tech  Ext. 2821
Amy Albright Hewes Ext. 3061
Denise Waterman Hewes Ext. 3060

Please click the link below to see which centers each
Rep. covers.

Copy of Officer & Rep list

Your USA Union Board met at Carrier at 4pm on May 6th. We talked
about a lot of things including: opening day, social events,
community involvement, and opportunities for contests and
giveaways! You are all welcome to join us next month at
Loguidice-room 608 to hear some of our ideas and share some of
your own! The meeting will be on June 3rd at 4pm. See you there!

How would you like the opportunity to win a prize/qift card just for
using your phone at work? It's really that easy! Just capture a
picture of a coworker doing good stuff for the kids or for each other
and email it to Abacon@eZ2ccb.org. If picked, your photo can earn
you a really cool prize! Of course it's a game so there are rules!
(1). Pictures must include members of our union. (2). Be sure
you have the permission of the folks in the picture before you send
it to me. (3). You must include your name, where you work, who is
in the picture and a description of the action in the photo. (4). |
will allow submissions of you and your coworkers just being silly
too. (5). If a studentis in the picture, be sure they have photo
permission or blur their cute faces. Submissions for each month
will be accepted until the last work day of the month. Winners will
be chosen at board meetings! Some of these pictures will be
included in future newsletters! Good luck and have fun!!!!



https://docs.google.com/document/d/18_tgYoXOHdxIMotHL9Y0hLKvQZQE64RT6-CcDx3s5D8/edit?usp=sharing
mailto:Abacon@e2ccb.org

Maintaining NYSUT membership in retirement is
crucial, especially if you're currently participating
ina NYSUT Member Benefits-endorsed program(s)
and would like to continue doing so. This can be
accomplished in one of two ways:

n Continue membership within your local if retiree
membership is offered. Contact your local to find
outif any retiree membership requirements are in
place. You must comply with these requirements to
continue your membership in NYSUT along with
the American Tederation of Teachers (AFT) and
National Education Association (NEA).

n Continue as an at-large member of NYSUT
through the Retiree Council in your region.
Contact your local to ensure you will be reported
asretired to NYSUT. This will provide you with
membership in the Retiree Council in your region
along with NYSUT, AFT, and NEA. If you have
questions about maintaining NYSUT membership
or would like more information about NYSUT
retivee programs, you will want to contact the
NYSUT Retiree Services Consultant serving
your region. You can find this information at
nysu.cc/refirceconsiltants.

HELP YOU PLAN FOR

RETIREMENT

If you recently retired or plan to do
s0in the near future, it’s important
to prepare for the transition from

in-service work to retiremen

i

More than a dozen of the endorsed programs offered

by Member Benefits can be purchased through either
payroll or pension deduction. These convenent payment
methods offer reduced premiums or the elimination

of service fees in many instances. An active NYSUT
membership is required to participate in payroll or
pension deduction. If you're currently participating
inone (or more) of our endorsed programs, we
encourage you to look into switching to pension
deduction after you enter retirement,

Learn more about continuing Member Benefits-
endorsed programs or the pension deduction
process by scanning the QR code, visiting
memberbenefifs.nysut.org, or calling 800-626-8101.

SCAN ME

MEMBER
BENEFITS

N

Working to Benefit You

May/June 2023

Welcome to the Flip Sidel

WHAT’S
THIS ABOUT?

It's been over a decade

since Tier 6 was added Lo

the New York state pension
system. Since then, over 100,000 NYSUT members
eamn a significantly reduced pension as compared to
carlier tiers, Consider this

members pay 3 to member
6 percent into the pension contributions are
system their entire career capped at 3 percent
— their contributions grow and end after
with pay raises. 10 years.

members
can retire at 55 with
30 years of service.

members must
work to age 63, up to 40
years of service, or face
heavy penalties.

HOW BAD IS IT?

would recelve 60 percent of her Final
Average Salary.

. retiring at 55 with
30 years, would only receive 26.4 percent
of his Final Average Salary — after paying
tens of thousands more into the system.

WHY DOES THIS MATTER?

Fixing Tier 6 is about solidarity and fairness.
I's unfair that some NYSUT members must work
longer, and contribute more, to earn a significantly
reduced pension. This should anger ALL

union members.

Fixing Tier 6 is about dignity.

The hallmark of a public-service career is the
promise of a dignified retirement. With Tier 6. the
state abandons its commitment to that guarantee.

30 YEARS IS A CAREER!

Fixing Tier 6 is about keeping talented
educators in the classroom and recruiting
new educators into the profession.

Forcing younger members into a lesser pension
system undervalues our profession. Our work is
important. Our pensions should reflect that.

Fixing Tier 6 is about unity and power.

When we stand together in solidarity, we have power.
We've made big changes before. We can do it again.

THANKS TO OUR ADVOCACY, WE'VE ALREADY
WON SOME PENSION IMPROVEMENTS.

In 2022, member vesting dropped from ten to

85,000 Tier 6 members.

ﬁ five years, guaranleeing a pension benefit for

Tier 4 member, retiring at 55 with 30 years,

HOW CAN YOU GET INVOLVED?

We know how to fix this .. but we can't do it without
you. Whelher you're a reliree or a Tier 4. 5 or 6 member,
you can help NYSUT Fix Tier 6.

Join NYSUT's Fix Tier 6 Team to help

with direct outreach.

Share the Fix Tier 6 message with other

NYSUT members.

Donate to VOTE-COPE, NYSUT's voluntary,
non-partisan political action fund. Your donations
help us get our message out to lawmakers

50 we can make change!

FIX TIER 6!
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Thursday, August 28, 2025

Opening day is not mandatory
for 10-month employees. You
will get paid if you attend.




