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learning experience

Transform your talent

Invest in your employees and unlock their potential with the Pathways learning experience!

Enhance talent development Benefit your company Compared to seminars
» A self-paced learning program » Foster career advancement » Meetings can be held on-site or
that foguses on building > Augment existing training locally
professional skills - N
programs » Learning is ongoing instead of a
» Featuring 10 dynamic learning > Encourage employee retention limited event

paths made up of 60 projects _
» Inexpensive startup cost and

» Projects include over 300 membership fees

transferable competencies

» Employees learn how to negotiate,
network, lead meetings and more The Toastmasters club experience allows your staff to regularly practice

the skills they are building in Pathways. At each club meeting, they'll
have an opportunity to deliver prepared speeches, take on leadership
roles, give constructive feedback and more—all in a safe, positive
learning environment.

» Resources and projects are
conveniently accessible online

To learn more, contact your local Toastmasters representative.

Bridge Builders Toastmasters meet 1st, 3rd and 5th Tuesday, 12:00 noon, currently hybrid -
on line and in person.

Contact: Bob Bannon: robert.bannon@mcdermott.com or

Megan Vining: megan.vining@mcdermott.com
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