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Managing Director 

The Institute for Academic Management (IAM) Ltd. is seeking a Managing Director. As a Multi-Minority 

Christian Organization, the IAM is in the process of establishing Dual Education Private Christian 

Academies across the country, all 50 States and 5 U.S Territories, by Fall 2020, for our economically 

disadvantaged and underrepresented children. As we seek to implement our mission to the fullest, we are 

serious in our efforts to onboard America’s Brightest and Best. Our objective is to educate our students 

both academically and professionally with a structural foundation, which equips them for a viable career 

and academic advancement in this 21st Century.    

Job Description: 

We are looking to hire a driven Managing Director (MD) to identify and execute growth opportunities in 

our company. As MD, you will strive to chart blueprint polices for the Institute and implement them for 

the betterment of the employees and the IAM statewide. We anticipate that you will bring new and 

innovative ideas to the IAM and look for opportunities to expand and create a goodwill in the market. 

Your ability to supervise the progress of individual offices and inter departments of the IAM at the State 

level is paramount. The role of MD requires you to set goals, assign targets to the employees, and make 

sure that the employees are providing productive results for the Institute. The capacity to network with 

other potential clients and competitors in the market and obtain business tactics and ideas from them is a 

key element. All while developing strategies to boost sales and profits of the company and plan the future 

prospects of the Institute. Top candidates will have excellent listening and people skills, and be pro-active. 

As the IAM, our culture of “Teams with Purpose” plays a significant role. 

Responsibilities: 

 Possess the knack to create a positive and motivating atmosphere in the company and providing 

better growth opportunities for the employees.  

 Encourage innovative ideas from the employees and implement them for the benefit of the 

Institute.  

 Plan attractive strategies to retain skilled, hard-working and fruitful employees making sure that 

they are satisfied with the Institute.  

 Attend meetings with the board of directors and discusses business issues with them.  

 Give presentations and generates reports for the reference of the Industry and the Directors from a 

State perspective.  

 Assignment of additional responsibilities will be forthcoming, as the positon develops and the 

organization expands. 
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Day-to-Day Operations: 

Must possess exceptional creativity and problem-solving skills. Should encompass leadership qualities 

and should possess decision-taking ability. Enthusiastic and ability to create motivation amongst the 

employees. Ready to take challenges and deal with difficult situations. Should believe in teamwork and 

effectively interact with the clients and the employees. Possess strong business development sense, goal-

oriented and a good communicator. Must have a strong working knowledge of management strategies, 

financial accounting, human resource planning, customer relations, and implementation of new 

technologies. Must be comfortable with public speaking and communicating both verbally and in writing. 

Must be able to multitask with research projects, data analysis, and coordination with the executive team. 

Must be willing to challenge the standard thinking with new ideas, new approaches, and new solutions. 

Must have strong decision-making skills and the determination to see projects through to the end. 

Demonstrated skills in leadership, management, and collaboration.  

Experience: 

Excellent communication skills are an essential asset for chief strategy officers as they are responsible for 

collaborating with an organization's executive team and other managers on strategic initiatives. Chief 

strategy officers must be able to foster relationships among various internal departments and clearly 

communicate an organization's goals. They should have strong analytical abilities in order to identify an 

organization's strengths and weaknesses and determine areas for improvement and growth. Chief strategy 

officers should also have strong project management skills in order to oversee the execution of initiatives, 

either independently or in conjunction with a team, and manage personnel. However, the most important 

skills Chief Strategists should have revolve around business, market, and research, as they will need to be 

able to understand business needs, market trends, and analyze competitors and data. Must have at least 10 

years’ experience in strategic planning, business management, corporate leadership, and financial 

decision-making. Must have demonstrated proficiency in analytical research, leadership, and strategic 

planning. 

Qualifications: Ph.D. or Doctorate Degree in Management, Business Administration Required 

Location: Washington D.C., USA 

Salary: A Competitive Salary and Benefits 

Expected Travel: 25-50% Progressively 

For more insight: Please visit www.iam-usa.com or email us at careers@iam-usa.com  
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