Narrative
DATE : 07/12/2012 RUTHERFORD COUNTY SHERIFFS DEPARTMENT
TIME : 09:42:22AM Page 1 of |
" Prinied By: RUSSELL 1, JOE '

w

Employee Name: BARRETT, KENNETH
Officer ID: KBO!1 Badge: 09

DETENTION 03-02-98
PATROL  05-10-99 (PROMOTION) 21,701.00
ACADEMY - AUGUST 28TH THRU OCTOBER 22, 1999, CERT.#99668

2% RAISE EFFECTIVE 3/6/00/

07-02-01  PROMOTED TO SEB  § 29,740.00

03-04-02 ANNIVERSARY RAISE  30,790.00

10/15/03  PER CHRIS HAYNES - KENNETH BARRETT WILL TRANSFER TO THE ICE UNIT
EFFECTIVE TODAY, PER CHRIS HIS PAY WILL CONTINUE TO COME OUT OF THE
NARC-NARC FUND, HIS BADGE NUMBER WILL CHANGE FROM 526 TO 555 AND
HIS PAY GRADE WILL CHANGE FROM A 21 TO 19.

SEQ1 - 10/16/2003 / 9:00:

10/16/03  PER CAPT. PREBLE MORTON - THE ABOVE CHANGE WILL "NOT" GO INTO EFFECT
UNTIL LATER AND PERSONNEL WILL BE NOTIFIED. THE ONLY CHANGE TO BE MADE NOW IS
KENNETHS BADGE NUMBER TO 555. SALARY WILL STAY

THE SAME!!

SEG] - 10/16/2003 / 9:06:

TALKED TO CAPT MORTON. KENNETH BARRETT WILL START AT PAY GRADE 19 ON JULY 1, 2004,
RNOT - 06/22/2004 / 10:07

07/01/04 - $30,950.00
07/14/04 - KENNETHS SALARY WAS CHANGED FROM 30,950 TO 32,050.

APPROVED BY TERESA AT BUDGET & FINANCE. KENNETH SHOULD BE A STEP §.
09/23/04 - CHANGE KENNETHS MAJOR FROM "ICE" TO "NARN" (NARC-NARC).
THIS IS PER THE REQUEST OF CHIEF NELSON.
01-10-06 - CHANGE MOBILE # TO 439-0992 PER KENNETFI.
01-16-06 TRANSFERRED TO PATROL CPR[ - SALARY §$ 35,284.00 { REPLACING STEVEN BROWN )

03/08/06 UPDATE INFO UNIT # 370 FORD 2005 PARKED @ HOME ADDRESS
7/1/06 - RATE INCREASE 35990.00
07/01/2007 FISCAL YEAR RATE INCREASE:  $39,420.00

07-01-07 - PROMOTED TO SGT/PATROL - §$ 42,610.00 - P/G 7 - STEP 4 ( REPLACING ALAN JONES).
7246 - 07/05/2007 1 2:15:
07/01/2008 FISCAL YEAR RATE INCREASE:  $43,040.00
07/0172009 FISCAL YEAR NO RATE INCREASE:  $43,040.00
07/01/2010 FISCAL YEAR RATE INCREASE:  $45,050.00
P/G7-STEP S+ 1%
DHO02 - 06/30/2010 / 4:23:

EFFECTIVE 9/13/10 - PROMOTED TO PAT. LT. POS. # 1305 - P\ G 8 STEP 4 - $ 48,680.00 - REPLACING DAVID
HAILEY
DHO2 - 09/13/2010/ 3:58:
07/01/2011 FISCAL YEAR NO STEP-NO % RATE INCREASE:  $48,680.00
8236

Report TheNarrative
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RUTHERFORD COUNTY SHERIFF OFFICE
RELEASE OF INFORMATION POLICY
ACKNOWLEDGEMENT

I hereby certify that I have read and am familiar with the information provided on the Release of
Information Form and agree to be bound by those provisions,

I recognize that Criminal Justice Information (CI1) is sensifive and has potential for great harm if
misused, I understand that misuse of CJI by, among other things: accessing it without authorization;
accessing it by exceeding authorization; accessing it for an improper purpose; using, disseminalting or
re-disseminating information received for a purpose other than that envisioned by my job duties within
this agency, may subject me to administeative and criminal penalties. | understand that accessing CJI
for an appropriate purpose and then using, disseminating or re-disseminating the information received
for another purpose other than my official criminal justice duties also constitutes misuse. Such
exposure for misuse includes, but is not limited to, suspension or loss of-employment and prosecution
for state and federal crimes.

(A Kownidtlene N L

Printed Name of Employee Title
g
- =" /-25-/8
Signdfure of Employce Date

Rutherford County Sheriff Office
940 New Salem Hwy
Murfreesboro TN 37129

6|Pagc
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INSTRUCTORS

David Adebimpe,
Scent Detection

Andy Falco, Tactics

Franco Angelini,
Training & Procedures

Derreck Bachner,
Explosives Detection

Tracy Bowling, Tracking

Ashton Fitz-Gerald,
Training & Procedures

Kevin Fitzgerald,
Health Care

Terry Fleck, Legal

Fred Hassen,
Training & Procedures

Bill Heiser, Dog Selection
Alan Kalfus, Tracking
Bill Lawis I,

Training & Procedures
Mike Lewis,

Training & Procedures
Ken Licklider,

Scent Detection

Ryan Morris,
Explosives Detection

John Peters, Llegal

Dan Reiter,
Scent Detection

leff Schettler, Tracking
Brad Smith, Tactics

Steve Sprouse,
Training & Proceduras

Brett Titus, Tactics

Police & Military
Working Dog Conference

Renneth Barrett B

has received 28 hours of continuing education in
Law Enforcement K-9 Operations.

September 27-30, 2010 ¢ Nashville, Tennessee

Sponsored by

ason Ferren, Conference Director

...—(/
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Held at the Ruthérford

Cood M 79 - ' - /WLJ/{%M%

Géneral Depaffment Instructor \ Truman L. Jones, Sheriff



RUTHERFORD COUNTY SHERIFF’S OFFICE

This certificate is awarded to

Kenneth Barrett
| For successfully completing
| ~'Cu1tura1ADiversity Ij |
b 310,

Held at the Ruthe:r.ford County Sheriff’s Office
Murfreesboro, Tennessee

General Department Instructor - Truman L. Jones, Sheriff



This recognizes that

Kenneth Barrett
has completed the requirements for

CPR/AED {for the Professional Rescuer and the
Healthcare Provider

89
£8
£3

9
<

conducted by

Rutherford County Sheriff''s Dept
Date Completed 4932010

The American Red Cross recognizes this certificate
as valid for P year(s) from completion date.

This recognizes that

Kenneth Barrett
has completed the requirements for

Bloodborne Pathogens Training: PDT

X
7,
8¢
-t)
o
£
-4

conducted by

-

Rutherford County Sheriff’'s Dept

Date Completed ¢/53/2010

The American Red Cross recognizes this ceriificate
as valid for 1 year(s) from completion date.
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- Truman L. Jones Sheriff'




gutherford County Sheriff’s Off,._

Certificate of Training

This is to Cemﬁl that Kenneth Barrett

Freeze + P Refresher Course

attended a
held at the Rutherford .County Sheriff’s Department
Murfreesboro, Tennessee
From Séptember 24,2009
Cod A ﬂ ﬂﬂ M/WZ“

TRAINING @FFICER INSTF{UC"’OR

=

TRUMAN L. JONES, JR., SHERIFF
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Tenmﬂssee Law Enforcement
rammq Academy

is awarded; this Certificate as evidence of the satisfactory
completion of an Interview and Interrogation School

attended August 17 througn%st 21, 2009.

'Za%ﬁn%w
irector



’=‘ '
STATE OF TENNESSEE
TENNESSEE LAW ENFORCEMENT TRAINING ACADEMY

3025 LEBANON ROAD
NASHVILLE, TENNESSEE 37214-2217
PHONE: 615-741-4448 FAX: 615-741-3366

CERTIFICATE OF COMPLETON
This will certify that
Barrett, Kenneth Duane
with the
SO - Rutherford
sutc%ssff‘uﬂy completed the

Interview and !mteﬁbgaﬁen School
08/17/09-08/21/09

Brizn Gnghme

Brian Grisham
Director

This Certificate and Schedule (if avalable) should be placed in your officer’s training file.



Interview and Interrogation
Session 1435
08/17/09 - 08/21/09




lTime [

Monday

Tuesday

l Wednesday |

Thursday

Friday

08/17/09

08/18/09

08/19/09

08/20/09

08/21/08

Legal

Mr. Robinson
TLETA

Statement
Analysis

Ms. Geissler, T8I
Mr. Hail, TLETA

Statement
Analysis

Ms. Geissier, T8I
Mr. Hali, TLETA

Interviews

Tommy Sneed
TOR

Polygraph

Interrogations

Skip Elrod
TBI

Lunch

Legal

Mr. Rohinson
TLETA

Statement
Analysis

Mis. Geissler, TBI

- Mr. Hall, TLETA

Interviews

Tommy Sneed
TDR

Interviews

Tommy Sneed
TDR

Interrogations

Skip Elrod
TBI

Dinner

Homework




gutherford County Sheriff’s Off;..

Certificate of Training

This is to certify that

attended a

held at the Rurherforf / Ce

's Department
;JWznﬁ’ee b ‘

o July 27, 2009 ol
C % ¥ ‘\\\m\\mnuwm '
\(u\‘u \im ¢ (u);@”/) :
“- ot ‘ﬁv - d
I :. . »‘“”A . ";l-:i‘ 2 5;‘52.

TRAINING OFFICER

i S oo

TRUMAN L. JONES, JR., SHERIFF~

z (
- 4’0 oX
"”wurwm\\\\\\‘“



Rut herford County Sheriff's Off;..
Certificate of Training I

This is to certify that

Emergenc

attended a
from June 15, 2009
=
Tgmé%%&‘ B

= siernan. S o -

TRUMAN L. JONES, JR., SHERTFF




gutherford County Sheriff’s Of5,.

Certificate of Training

This is to certify that KENNETH BARRETT

EVO & CSA

attended a

held at the Rutherford County Sheriff’s Department
Murfreesboro, Tennessee

from _ 4-25-2008 t0

TRAINING OFFIGER v INSTRUCTOR

=

TRUMAN L. JONES, JRY SHERIFF *




Kenneth Duane Barrett

is awarded this Certificate as evidence of the satisfactory
completion of a Leadership and Team Building School
attended December 3 through December 6, 2007.




STATE OF TENNESSEE
TENNESSEE LAW ENFORCEMENT TRAINING ACADEMY
3025 LEBANON ROAD
NASHVILLE, TENNESSEE 37214-2217
PHONE: 615-741-4448 FAX: 615-741-3366

CERTIFICATE OF COMPLETION

This will confirm that

Barrett, Kenneth Duane

with the
SO - Rutherford
successfully completed the
Leadership and Team Building
(Rutherford Co. SO)
12/03/07 — 12/06/07

EVO Grade N/A

SO oS
-.John Welch

Assistant Director

Comments:

This certificate and schedule (if available) should be placed in your officer’s training file for future reference.



gutherford County Sheriff’s Offic.

Certificate of Training

This is to Cerﬁ;@ thgr KENNETH BARRETT

EVO & CSA

attended a

held at the Rutherford County Sheriff’s Department
Murfreesboro, Tennessee

frorn MAY 18, 2007 to

Contes S foor (QA Quﬂj Nedigd

TRAINING OFFICER - INSTRUCTOR

S wrnan L

TRUMAN L. JONES, J&., SHERIFF




Tennessee Law Enforcement Training Seminars

Awards This Certificate of Attendance to:

enneth Barrett

For satisfactorily completing

40 Hour Field Training Officer Course

Hosted by
Rutherford County Sheriff's Department

\ , February 19-23, 2007
R § ML oot A

TLETS Training Coordinator Ritthesford County Sheriff’s Depi
Dustin E. Miller Captain Steve Spernice
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CERTIFICATE OF ATTENDANCE

This certificate is awarded to
Kenwneth Barrett

For Successfully Completing
| 40 hours of
Training Officer Development
| January 8—12, 2007 |
Presented By The Murfreesboro Police

Department i ‘ﬁ’“_ -

General Department Instructor

Chief of Police
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e UNTVERSITY * TENNESSEE Ul'

NATIONAL FORENSIC SCIENCE INSTITUTE

Jimmy Hester, Instructor
National Forensic Academy



gutherford County Sheriff’s Off.

Certificate of Training

This is to certiﬁ; thgt WENNETH BARRETT

STINGER CERTIFICATION

attended a

held at the Rutherford County Sheriff’s Department

Murfreesboro, Tennessee

from __September 1, 2006 to

st it Aol b

TRAINING OFFICER INSTRUCTOR

i oo/

TRUMAN L. JONES, JR., SHERIFF
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This is to certify that Kennetﬁ Barrett

attended a 8HourBas|cln-Servlce

held at the Rutherford County Sherzfj‘ s Department

Mmjfreesbor "’Tennessee

Jrom

# 2 IB

# TRAINING OFFICER

TRUMAN L. JONES, JR., SHERIFF




REGIONAL ORGANIZED CRIME INFORMATION CENTER

"’So!vmg Cases Thmugh Commﬂmcaﬂon

Aﬁended anﬁ esmpieﬁed il imw Eﬁf 3o eng’l‘r.a‘imng
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Serving Since 1873 e Member, Regional information Sharing Systems (RISS)
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This is to certify: that

has successfully completed

8™ Annual Covert Ops Training Seminar
August 4 - 8, 2003 Las Vegas, NV

Charhe Fuller EXQCUUVG Director
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Director

Op:

1
ive

Exe_cu;

hat
Gatlinburg, TN

Charﬁe Fuller

t

fUndey, Copq
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=

PR

36 Hours

October 15 19, 2001
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Office of et ;&gm)w«?ﬁ Ytorney

Given this 17% ! st 2001

United States Attorney SRS LawEnforcemem Coordinator

Middle District of Tennessee

—~—N



LAW ENFORG
TECHNOLOGY

" Kenneth Barrett '

fOtlthe Successful Completion of

on the_25__ day of

Law Enforcement Technology Qe'lfr e

g S A VAP

%

T A Tpog-en i Y13

AN )y e

N
b
k.



— ' I
» C J X
* ( ‘ \ [ ]
@raining ¢ Certificate )
Lw E. (
%
€«
PP
This is to certify that
b
Kenneth Pawett
{ 1l
has successfully completed the course requirements for
PPCT Defensive Tactics System Basic Certification
Seminar Location: TLETA Seminar Dates: October 1999
rf Seminar #: _ 99-08 Expiration: ~ October 2000 T
lnstructof - ﬁ ﬂ ’
bz j kel A/ MM
Executive Director
. PPCT Management Systems, Inc. o
X L . A
Form 112




Tennessee Law Enforcement

Kenneth Duane Barrett

im afonarded this Qertificate az evidence of the satisfactory
completion of a Basic Police Bchool in lafe enforcement

ftlhith fuas attended from August 28 through October 22, 1999.
-

suernor
%A/L
y- v - Y
Director
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Isrues Tlyis Certificate, Hereby Certifping That
KENNETH DUANE BARRETT

has completed a prescrilied couvse of insteuction by the Tennessee Burcan of Inoestivation in
INTOXIMETER EC-IR OPERATION

which is required by Bureau policy to meet aud maintaig standards for the performance of law

enfurcement duties or vequived by low to be performed by or under the divection of the Bureau o

the furtlierance of law enforcement,

Kecommended:

o Dkl

Instructor

Executed this 1ST  day of OCTOBER 1999

et T N, T NV T KT . LT Saetteve et e,

Appraped:

v

Deputy/Assistant Pfirector

Dircctor
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Registration No. 99668
State nf Tennessee

Peace Officer Standards and raining Commission

Kenneth Duane Barrett
taws el all the requirements cited in Fitle 38, Chapler 8, of the
Tennessee Code Annolated, mdm%%%ae?uwﬁﬁediadmmw
October 22, 1999

SOMOH

ouerrnot

SF'O'IBO Rey. 11-84



Tennessee Law Enforcement
Training Academy

,,,,,,,

Kenneth Duane Barrett

is afvarded this Certificate as evidence of the satisfactory

completion of a Basic Police School in lafo enforcement

fuhich foas attenden from August 28 through October 22, 1999.

SSSSSSS




» T J
@raining WY Certificate
A N 2
Ul
S 2l \g
P P
This is to certify that
Kennethy Pawett
has successfully completed the course requirements for
PPCT Defensive Tactics System Basic Certification
Seminar Location: TLETA Seminar Dates: October 1999
A Seminar #: __ 99-08 Expiration:  October 2000
Instructor;
g Dosee K Mttt
Executive Director
. PPCT Management Systems, Inc. .
X L )

Form 112



Registration No. 99668
State of Tennessee

Peace Officer Standards and Training Gommission

| Kenneth Duane Barrett
tors mel all the requirements cited in Jitle 38, Chapler 8, of the
Tennessoe Bode Annolaled, and is therefore quatificd to sovve as a
Fare Enforcement Officer in the Flate af Tennessee.
October 22, 1999

foo_Cuivy =,

M @oue/)/nm

SF-0780 Rav. 11-34



BI-0063
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FYusues This Certificate, Hereby Tertifping That
KENNETH DUANE BARRETT

s completed a prescribied course of instruction by the Tenuessee Burcan of Inuvestination in
INTOXIMETER EC-IR OPERATION

which s vequired by Burcau pulicy to weet and maintaiv standacds for the performance ot law

enforcement dutics vr tequived by law ta be performed by ov under the dicectivn of the Taveau to

the furtherance of law enforcement.

Kecomendel:

ot Dossel)

lnsll uctor

Exceuted this IST  day of OCTOBER 1999

Approvured:

<.
DLDUI\ /f\\\l\l ant ﬁl ector

BDirector

]
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Division of Continuing Education

Presents this Certificate of Achievement to

- Kenneth Barrett

for successfully completing

Basic Police School

Sponsored by The Office of Extended Campus and Continuing Education
Conducted by the Tennessee Law Enforcement Training Academy

August 29-October 22, 1999

%@(M

Jprector, Continuing Education

& Instructor

R R s o B B A g A S e 0 ST D B S i, st 5 4 il 0 bl © 25 e T entic il 200 Db Fiim ks e F it a0 1 s vt B vinF 3255 AR P S R P S
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Division of Continuing Education

Presents this Certificate of Achievement to

Kenneth Barrett

for successfully completing

Basic Police School

Sponsored by The Office of Extended Campus and Continuing Education
Conducted by the Tennessee Law Enforcement Training Academy

August 29-October 22, 1999

Yo

%@ &/M

ector, Continuing Education

.
& Instructor
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CERTIFICATE
TAC

THIS WILL CERTIFY THAT

Kenneth Barrett

HAS SUCCESSFULLY COMPLETED AN AERKO INTERNATIONAL COURSE ENTITLED

CHEMICAL WEAPONS FAMILIARIZATION

AT: Rutherford County Sheriff's Dept. THIS DAY: March 05, 1998

L em A L sl b it e £

L}’NNCOX ——TAC | fNSTRU OR




THIS WILL CERTIFY THAT

Kenneth Barrett

K .

THIS DAY: March 05, 1998

N B *ua(’}n*m&ffo &tﬁjﬂ»jﬂ(j

LYWN COX —-TAC ] o INSTRUCTC




Officer Info Sheet Officerld

RUTHERFORD COUNTY SHERIFFS OFFICE
Name: BARRETT, KENNETH

Payroll Major/Minor: PATILT

Address: [ G
Last Updated On: 02/10/2016 [9:26:]
crsrz:
Home Phone: ||| EGTGNG PrsCe!: [ GG wikce!: |GG
E-Mail Address: KBARRETT@RCSOTN.ORG
Race: W Sex: M Height: 511 Weight: LT Hair: BLN Eye: BLU / ‘
Glasses: Contacts: @\/
Date Of Birth: [ << : G Place Of Birth: [
Drivers License: ||| | Gz Blood Type: ? Zone: 1 District: 2
Marital Status: M spouse Name: ||| GGG
Emergency Contact: - Phone #1.

Relationship: WIFE

Special Instructions

_

Emergency Contact

7246 - 02/15/2008 / 1:44:
72486 - 01/30/2013 1 12:09




EMPLOYEE INFORMATION SHEET

The Rutherford County Sheriff's Office maintains information for each employee. itis the employee’s responsibility
to keep your personnel record updated accordingly when change occurs. Contact our HR Department when you need

t ke ch .
o e ehnee f;cw#rﬂj Ty 714«:? S <

¢+ Name-Print: Date:

* Spouse:

Current Address:

City, State, 2ip

.o

Home Phone Personal Cell :

Work Cell s

=  List Spouse, flancé, parents/grand, sihiing, partner, friend, other, J 7 Ca

Name: Contact # Relation:,

Please list below other contacts for emergency :

= Person To Notify In Case of Emergency :

Home #; Cell# Relation;

* Person To Notify In Case of Emergency:

Home #: Cell it Relation;

04/2016



Rutherford County Emergency Management

““Presents this

Rutherford County

Course Instructor




OATH OF OFFICE {1} F

DA!LYM!WBOOKLL 4 BAGE_ DEPUTY SHERIFFL// AN
WITHAR 0 PHIZ LS

Cicr LADGELL
STATE OF TENNESSEE ) FUTHERFORD COUNTY CLERK
1 8§
RUTHERFORD COUNTY )

|, Michael S. Fitzhugh, Sheriff of Rutherford County, do hereby make and announce the

appointment of r({ waclls Raceehl as Deputy Sheriff of Rutherford County,
and the said appointed Deputy Sheriff came before the Court and took and subscribed his/her
name to the OATH OF OFFICE which is ordered to be entered upon the Minutes in the County

Clerk’s Office, as of this date: March 6, 2017.

Miebeod ﬂf’fé; |

Michael S. Fitzhugh. Sheriff

OATH OF OFFICE OF DEPUTY SHERIFF

Kenne b Borreli- , as Deputy Sheriff of Rutherford County,
Tennessee, to which office | have been appointed and which | am about to assume, solemnly
swear that | will support the CONSITUTION OF THE UNITED STATES OF AMERICA and the
CONSTITUTION OF THE STATE OF TENNESSEE; that | will not take any fees, gifts, bribes or
gratuity for returning any man or woman as juror or for making any false return of any process,
and that [ will faithfully execute the office of Deputy Sheriff to the best of my knowledge and
ability agreeable to Law; SO HELP ME GOD.

A

=S
Deputy Sheriff

-

Sworn to and subscribed before me this ___ ¢ a day of March, 2017.

o~

oA=L

.
( JUBGEICOUNTY CLERK




Officer Info Sheet EEEIE

RUTHERFORD COUNTY SHERIFFS OFFICH
Name: BARRETT, KENNETH

Payroll Major/Minor: PAT/LT

Address: G
Last Updated On: 08/02/2017 [9:20:]
]
Home Phone: [ NGB I WrkCel: (615) 785-8555
E-Mail Address: KBARRETT@RCSOTN.ORG
Race: W Sex: M Height: 511 Weight: & €3 @ Hair: BLN Eye: BLU
Gilasses: Contacts:
Date Of Birth: ||| | N ss~: D Place Of Birth: || NN
Drivers License: [ EGzGNG Blood Type: ? Zone: 1 District: 2
Marital Status: M Spouse Name: ||| NG
Emergency Contact: ||| I Phone #1: || NG

Relationship: WIFE

AN
9

%/

Special instructions

—

Emergency Contact

7246 - 02/15/2008 / 1:44:
7246 - 01/30/2013 / 12:09




6fficer- info Sheet | ECTEHENSNEEETIES
| ]

RUTHERFORD COUNTY SHERIFFS OFFIC
Payroll Major/Minor: PATILT

Name: BARRETT, KENNETH

Address [
Last Updated On: 07/27/2018 [2:49:]

crsrz: I

Home Phone: || N ] WrkCel: (615) 785-8555

E-Mail Address: KBARRETT@RCSOTN.ORG

Race: W Sex: M Height: 511 Weight: 230 Hair: BLN Eye: BLU

Glasses: Contacts:

pate Of Birth: [ NG Piace Of Birth: [ NN

Drivers License: ||| G Blood Type: ? Zone: 110 District;

Marital Status: M Spouse Name: [ G
Emergency Contact [N I

Relationship: WIFE

Special instructions

F

Emergency Contact

7246 - 02/15/2008 [ 1:44:
7246 - 01/30/2013 / 12:09




Rutherford County Sheriff’s Office Employee Handbook

Acknowledgement Form
[Effective 10/1/2019]

I acknowledge that I have received, read and understand the policies outlined in the Rutherford
County Sheriff’s Office (RCSO) Employee Handbook, effective 10/1/2019. I agree to conform to
the rules and regulations of RCSO as described in the handbook which is intended as a guide to
RCSO human resource policies and procedures. I understand that the RCSO has the right to
modify, delete or improve any of the policies or benefits in the handbook at any time without
notice.

It is understood that future changes in policies and procedures will supersede or eliminate those
found in this handbook. Changes and updates are made to the RCSO Handbook periodically. It is
my responsibility to check the in-house system for latest revisions.

I, also, understand that this handbook is not a complete statement of the RCSO policies and
procedures, but is a summary guide only and not meant to be an employment contract between
RCSO and me. Moreover, either RCSO or I may terminate our employment relationship at any
time, with or without cause.

I acknowledge that I have read and understand the Release of Information dated April 9, 2013,
and Hot File Dissemination Policy dated January 27, 2017, referencing access, dissemination,
security, and misuse of Criminal Justice Information. I also understand that this acknowledgement
will be maintained in my personnel file in the Administrative Office of the Sheriff’s Office.

Please Print Name and Badge # Signature

-3~

Date

Employee Copy for Personnel File
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Rutherford County Sheriff’s Office

OUTSIDE EMPLOYMENT FORM

Lt. Kenneth Barreit
NAME: #'

Dillard's
NAME OF COMPANY:

1720 Old Fort Pkwy. M'boro Tn. 37129
ADDRESS:

615-867-2100
TELEPHONE:

DESCRIBE AND GIVE REASON OF DUTY TO PERFORM:

Security

WILL YOU BE IN UNIFORM? YES

WILL YOU REQUEST USE OF YOUR COMPANY CAR? YES

vl wo []
vl ~o []

WERE YOU EMPLOYED AT THE ABOVE BUSINESS PRIOR TO BEING HIRED BY THE

RUTHERFORD COUNTY SHERIFF’S OFFICE? YES NO
FAILURE TO GET PROPER PERMISSION FOR OUTSIDE EMPLOYMENT CAN RESULT
IN DISCIPLINARY ACTION.

Vid 2 /% _ /Z/{}}’ i Date: 7~ & S :*)

Division Corfimfander

[Rev. 2/27/2017]




Rutherford County Sheriff’s Office

OUTSIDE EMPLOYMENT FORM

Kenneth Barrett # |
NAME:

Stones River Mall
NAME OF COMPANY:

1720 Old Fort Pkwy. M'Boro TN. 37129

ADDRESS:

615-896-4486
TELEPHONE:

DESCRIBE AND GIVE REASON OF DUTY TO PERFORM:

Sécurity

WILL YOU BE IN UNIFORM? YES NO D

WILL YOU REQUEST USE OF YOUR COMPANY CAR?  YES Nno [ ]

WERE YOU EMPLOYED AT THE ABOVE BUSINESS PRIOR TO BEING HIRED BY THE
RUTHERFORD COUNTY SHERIFE’S OFFICE? ves [ | No

FAILURE TO GET PROPER PERMISSION FOR OUTSIDE EMPLOYMENT CAN RESULT
IN DISCIPLINARY ACTION,

I /%./u“ Date: 9~2‘é//f

Division Coffimander

[Rev. 2/27/2017]




RUTHERFORD COUNTY SHERIFF OFFICE
RELEASE OF INFORMATION POLICY
ACKNOWLEDGEMENT

[ hereby certify that I have read and am familiar with the information provided on the Release of
Information Form and agree to be bound by those provisions.

[ recognize that Criminal Justice Information (CJI) is sensitive and has potential for great harm if
misused. Iunderstand that misuse of CJI by, among other things: accessing it without authorization;
accessing it by exceeding authorization; accessing it for an improper purpose; using, disseminating or
re-disseminating information received for a purpose other than that envisioned by my job duties within
this agency, may subject me to administrative and criminal penalties. | understand that accessing CJ1
for an appropriate purpose and then using, disseminating or re-disseminating the information received
for another purpose other than my official criminal justice duties also constitutes misuse. Such
exposure for misuse includes, but is not limited to, suspension or loss of employment and prosccution
for state and federal crimes. ‘

Soveed b Bence ff LF

Printed Name of Employee Title
' WALy A
Signature of Employee Date

fiuthcrford County Sheriff Office
940 New Salem Hwy
Murfieesboro TN 37129

’
[

6lPage



Rutherford County Sheriff’s Office Employee Handbook Acknowledgement Form
[Effective 7/1/2013]

I acknowledge that T have received, read and understand the policies outlined in the
Rutherford County Sheriff’s Office (RCSO) Employee Handbook, effective 7/1/2013. [
agree to conform to the rules and regulations of RCSO as described in the handbook
which is intended as a guide to RCSO human resource policies and procedures. |
understand that the RCSO has the right to modify, delete or improve any of the policies
or benefits in the handbook at any time without notice.

it is understood that futurc changes in policies and procedures will supersede or eliminate
those found in this handbook. Changes and updates are imade to the RCSO Handbook
periodically. It is my responsibility to check the in-house system for latest revisions.

I, also, understand that this handbook is not a complete statement of the RCSO policies
and procedures, but is a summary guide onty and not meant to be an employment contract
between RCSO and me. Moreover, either RCSO or I may terminate our employment
refationship at any time, with or without cause.

I acknowledge that I have read and understand Sheriff Arnold’s cover sheet dated

October 11, 2010, and Judge Real’s letter dated March 8, 2001, reference Misuse of
Criminal History Information. Ialso understand that this acknowledgement will be
maintained in my personnel file in the Administrative Office of the Sheriff’s Office.

tonctileonr /TR Gt o

Please Print Name Signature

A9 -1

Date

Employee Copy for Personnel File
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: Personnel Records check-off list
Employee Name: Rarreits K ennedth

Date of Hire: 3/2./1995

Things we MUST HAVE on all Employees

aé ployee Handbook — all dated copies - Front

Qé‘; Description — all dated copies — Front
OIT Internet and Email Agreements - Front

O 0JI Acknowledgment - Front

®)1ipplication/Resume —Back

®/ Background Checks - Back

g}ivers License — Back expir o 20077
19 (expired if applicable) — Back

Q/Personal Action Forms - Back

®/Retiremen'{ Form (for Full Time Employees) - Back
Social Security Card — Back
W-4 - Back

Things we should have on Most Employees
Jcrtiﬁcates of Training — Front
Diplomas - Front

Q/Letters of Recommendations/Praise — Front

Outside Employment — Front
O Applicant Reference Checks - Back
@/ Benefits Enrollment Forms and Statements — Back
Birth Certificate - Back
Corrective Action Forms - Back
O Dp-214’s, DD-215’s, and DD-875 - Back
) @éect Deposit Form - Back
O Insurance Card (for employees who drive County vehicles) — Back
'O J.egal/Court ordered documents — Back
Q}l;re-employment Testing resultsé Back

O Verification of Employment — Back



- A éx@ﬂﬂ&/f/

LIEUTENANT OF PATROL 1.1720.13
PURPOSE OF CLASSIFICATION

The purpose of this classification is to direct activities of a division of the Sheriff’s
Department, which includes the Patrol Division. Duties and responsibilities include
supervising staff and activities of assigned division, developing division policies and
budget documents, processing division documentation, assisting staff in handling
complex/unusual situations, responding to major crimes/incidents, providing protection
of life and property, enforcing laws, and performing specialized duties within the area of
assignment. Reports to Captain of Patrol D1v1310n Lieutenant of Court Security reports
to Deputy Chief of Detention,

ESSENTIAL FUNCTIONS

The following duties are normal for this position. The omission of specific statements of
the duties does not exclude them from the classification if the work is similar, related, or
a logical assignment for this classification. Other duties may be required and assigned.

- Supervises, directs, and evaluates assigned staff of police officers or other workers,
processing employee concerns and problems, directing work, counseling, disciplining and
completing employee performance appraisals.

Coordinates daily work activities; organizes, prioritizes, and assigns work; develops work
schedules to ensure adequate coverage; monitors status of work activities; consults with
assigned staff, assists with problem situations, and provides technical expertise.

Enforces all applicable codes, ordinances, laws and regulations (including traffic,
criminal, and civil) in order to protect life and property, prevent crime, and promote
security.

Interprets and ensures departmental compliance with all applicable codes, laws, rules,
regulations, standards, general orders, policies and procedures; ensures prompt execution
of department rules, regulations, and orders; ensures adherence to established safety
‘procedures; monitors work environment and use of safety equipment to ensure safety of
employees and other individuals; initiates any actions necessary to correct deviations or
violations.

Communicates with commanding officers, supervisory personnel of adjoining shifts,
other divisions/units, and other individuals to gather/exchange information on orders,
problems, special situations, or other areas requiring attention; relays pertinent
information to assigned staff; coordinates work activities with those of other divisions
and other law enforcement agencies; provides backup coverage for management of other
divisions as needed,



Prepares work schedules to ensure adequate coverage; assigns work assignments and
other tasks.

Reviews reports and documentation generated by officers on assigned shift; follows up
on outstanding issues.

Reviews employee time cards, leave requests, overtime requests, education requests, or
other forms; signs or revises requests/forms as appropriate, and forwards to commanding
officer.

Conducts roll call training sessions; coordinates training activities of assigned officers;
ensures that each officer meets annual POST requirements.

Performs administrative functions associated with operations of assigned area;
compiles/analyzes data pertaining to division activities; assists with development and
implementation of policies and procedures; assists with development and implementation
of long and shott term plans, goals, and objectives; assists with development of budget
and monitors expenditures to ensure compliance with approved budget; makes
purchasing recommendations and coordinates purchasing activities.

Assigns equipment to shift officers and receives/checks-in equipment; inspects vehicles,
uniforms, weapons, and equipment assigned to officers; checks emergency equipment for
proper operations; assists in coordinating maintenance and repair of department vehicles.

Investigates complaints or accidents involving personnel, vehicles, equipment, or
operations of assigned shift; researches complaints from citizens and initiates problem
resolution; investigates accidents involving injuries and fatalities; responds to complaints
from officers; conducts internal investigations as required.

Performs the duties of Captain in absence of same; conunands all situations, incidents,
police actions, or other activities occurring during shift until relieved by a commanding
officer.

Monitors radio traffic involving officers, dispatchers, other department personnel, or
outside agencies; monitors current weather conditions and news events; oversees patrol
of the county to detect/deter criminal activity, protect life and property, enforce laws,
respond to emergency situations, investigate crimes, issue citations, make arrests, and
prepare/maintain documentation; oversees police response to calls relayed by dispatchers;
oversees traffic enforcement and investigation of accidents.

Responds to major calls relayed by dispatchers, including domestic disputes, abuse,
assaults, rape, burglaries, thefts, fatalities, abduction, lost/missing persons, search/rescue
operations, traffic accidents, property damage, alarms, bomb threats, natural disasters,
public service duties, stranded motorists, or other problem situations.



Assumes command of major/critical incidents, participates in difficult/sensitive
situations, and coordinates multi-agency calls; responds to major calls relayed by
dispatchers, including calls involving domestic disputes, abuse, rape, assaults, burglaries,
thefts, fatalities, attempted suicide, abduction, lost/missing persons/searches, rescue
operations, narcotic violations, traffic accidents, property damage, alarms, bomb threats,
or other problem situations; assesses/evaluates incident scenes, determines necessary
manpower allocation, and ensures utilization of proper methods to preserve evidence;
requests and directs additional emergency personnel, other units, departments, outside
agencies, or others as needed.

Assists with general law enforcement functions as needed; provides assistance and
backup support to other officers as necessary; obtains and/or serves criminal/civil
warrants; transports arrestees, inmates, or other individuals as needed; performs rescue
functions at accidents, emergencies, and disasters; provides emergency response on a
twenty-four hour basis as needed; provides assistance to other law enforcement or public
service agencies as appropriate. '

Participates in court activities; responds to court subpoenas; prepares case files and
evidence for presentation in court; testifies and presents evidence during coutt.

Oversees and/or conducts training for department officers, new recruits, ot other
personnel in department procedures, policy changes, police practices, firearms, weapons,
chemical weapons, radar operation, tactical fraining, physical fitness, CPR, new forms, or
other issues; prepares lesson plans on selected subjects; reviews and evaluates
performance of trainees; provides feedback on progress of new recruits; informs
administrative staff of low qualifications or performance levels of new recruits/irainees;
completes training reports and maintains records.

Serves as Extra-Duty Coordinator for all divisions of the department; schedules/assigns
officers for extra-duty assignments such as traffic control duty for construction work or -
special events, security duty for school athletic events, or other extra-duty work;
coordinates extra-duty assignments with other divisions of the department; coordinates
assignments between outside employers and department personnel.

Coordinates and participates in activities of Marine Patrol Unit; operates a police boat to
patrol waterways; enforces state/local marine laws pertaining to boat safety, reckless
operations, and boating under the influence; conducts boating safety inspections; assists
stranded boaters; conducts vessel search/rescue operations, which may include scuba
diving, recovery of evidence, body recovery, vehicle recovery, underwater investigations,
underwater photography, or other activities; inspects, cleans, and maintains police boat
and related equipment.

Operates a variety of standard and specialized machinery, equipment, and tools
associated with law enforcement, which may include a police vehicle,
standard/emergency vehicles, firearms, chemical weapons, emergency equipment,
radar/laser equipment, alcohol testing equipment, drug testing kits, processing kits,



handcuffs, baton, flashlight, fire extinguisher, measuring devices, photographic
equipment, tape recorder, radio/communications equipment, telephone, hand tools,
audio/visual equipment, or general office equipment; inspects and maintains assigned
police vehicle, uniform, weapons, or other equipment.

Follows safety procedures and utilizes safety equipment; performs driving functions in a
safe and efficient manner under various conditions, including day/night hours, congested
traffic, adverse weather conditions, and emergency situations involving speeds in excess
of posted limits.

Prepares or completes various forms, reports, correspondence, schedules, budget
documents, purchase requisitions, performance appraisals, press releases, logs, incident
reports, accident reports, arrest reports, miscellaneous reports, case notes, case reports,
crime scene charts/diagrams, citations, warnings, property/evidence reports, subpoenas,
summonses, diagrams, or other documents.

Receives various forms, reports, cotrespondence, budget reports, purchase requisitions,
time sheets, overtime requests, leave requests, incident repotts, accident reports, witness
statements, criminal history reports, driver history reports, BOLO notices, warrants,
subpoenas, summonses, crime statistics, training bulletins, general orders, statutes, laws,
codes, ordinances, policies, procedures, maps, diagrams, bulletins, manuals, reference
materials, or other documentation; reviews, completes, processes, forwards or retains as
appropriate.

Operates a computer o enter, retrieve, review or modify data; utilizes word processing,
database, spreadsheet, database, or other computer programs.

Maintains records, logs, and files of division activities; maintains current manuals,
policies/procedures, bulletins, map books, and other materials for reference and/or
review,

Communicates in person, via telephone, and/or via two-way radio; provides information
and assistance; responds to requests for service or assistance; communicates effectively
and coherently over law enforcement radio channels while initiating and responding to
radio communications.

Communicates with command personnel, officers, employees, dispatchers, other
divisions or departments, law enforcement agencies, fire personnel, emergency/medical
personnel, jail personnel, court officials, attorneys, victims, complainants, prisoners,
suspects, inmates, the public, the media, outside agencies, and other individuals as
needed to obtain information, coordinate activities, review status of work, exchange
information, resolve problems, or give/receive advice/direction.

Responds to complaints and questions related to law enforcement issues and activities;
mediates disputes; provides information, researches problems, and initiates problem
resolution.



Creates/maintains positive public relations with the general public; maintains and
promotes peace and order in the community; provides education and information to the
public on laws, law enforcement, crime prevention, drug abuse, safety, and related issues.

Attends shift meetings, training sessions, and seminars as required to remain
knowledgeable of departmental operations/activities, to promote improved job
performance, and to stay current with changing policies, procedures, codes, and
criminal/civil case law; participates in physical fitness training and continuing education
activities; reads professional literature; maintains professional affiliations.

ADDITIONAL FUNCTIONS

Performs general/clerical tasks, which may include answeting telephone calls, making
copies, sending/receiving faxes, filing documentation, or processing incoming/outgoing
mail.

May conduct interviews and makes hiring recommendations.

Provides backup coverage or assistance to other employees or departments as needed.
Performs other related duties as required.

MINIMUM QUALIFICATIONS

High school diploma or GED; supplemented by completion of basic police officer
training program; supplemented by three (3) years previous experience and/or training
involving progressively responsible law enforcement, patrol work, criminal
investigations, training, supervision, and work in area of assignment; or any equivalent
combination of education, training, and experience which provides the requisite
knowledge, skills, and abilities for this job. Must meet requirements of Minimum
Standards Law (TCA 38-8-106) for Deputy Sheriffs. Must possess and maintain valid
Tennessee Police Officer certification from Tennessee Law Enforcement Training
Academy. Must possess and maintain valid Firearms Certification, ASP Tactical Baton
Certification, and Chemical Weapons Certification. Must complete annual in-service
training. Must possess and maintain a valid Tennessee driver’s license. Assignment to
F.A.S.T. Team requires valid certifications in specific areas of instruction (such as
chemical weapons, firearms, submachine gun, or other area) and valid Basic S.W.AT.
Team Training certification. Assignment to Marine Patrol functions may require
possession and maintenance of valid Boating & Safety Officer certification. Assignment
to Field Training functions may require possession and maintenance of valid Field
Training Officer certification and/or other certification in specific area of instruction
(such as CPR, firearms/weapons, traffic radar, or other area).




PERFORMANCE APTITUDLES

Data Utilization: Requires the ability to evaluate, audit, deduce, and/or assess data using
established criteria. Includes exercising discretion in determining actual or probable
consequences and in referencing such evatuation to identify and select alternatives.

Human Interaction: Requires the ability to apply principles of persuasion and/or influence
over others in a supervisory capacity.

Equipment, Machinery, Tools, and Materials Utilization: Requires the ability to operate
and control the actions of equipment, machinery, tools and/or materials requiring
complex and rapid adjustments.

Verbal Aptitude: Requires the ability to utilize a wide variety of reference, descriptive,
and/or advisory data and information.

‘Mathematical Aptitude: Requires the ability to perform addition, subtraction,
multiplication, and division; ability to calculate decimals and percentages; ability to
utilize principles of fractions; ability to interpret graphs; ability to compute discount,
interest, profit and loss, ratio and proportion; ability to calculate surface areas, volumes,
weights, and measures; ability to perform moderately complex algebraic and geometric
operations; ability to utilize principles of basic probability and statistical inference;
ability to perform and interpret statistical calculations which include frequency
distributions, reliability and validity of tests, correlation techniques, and factor analysis.

Functional Reasoning; Requires the ability to apply principles of influence systems, such
as motivation, incentive, and leadership, and to exercise independent judgment to apply
facts and principles for developing approaches and techniques to resolve problems.

Situational Reasoning: Requires the ability to exercise judgment, decisiveness and
creativity in situations involving the evaluation of information against sensory,
judgmental, or subjective criteria, as opposed to that which is clearly measurable or
verifiable.

ADA COMPLIANCE

" Physical Ability: Tasks require the ability to exert heavy physical effort in heavy work,
with greater emphasis on running, climbing and balancing, but typically also involving
some combination of stooping, kneeling, crouching, and crawling, and the lifting,
carrying, pushing, and/or pulling of moderately heavy objects and materials (20-50
pounds); may occasionally involve heavier objects and materials (165 pounds or more).

Sensory Requirements: Some tasks require the ability to perceive and discriminate colors
or shades of colors, sounds, taste, odor, depth, texture, and visual cues or signals. Some
tasks require the ability to communicate orally and effectively in stressful situations.




Environmental Factors: Performance of essential functions may require exposure to
adverse environmental conditions, such as dirt, dust, pollen, odors, wetness, humidity,
rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents,
traffic hazards, bright/dim light, toxic agents, disease, pathogenic substances, explosives,
firearms, violence, animal attacks, or falls.

Rutherford County, Tennessee, is an Equal Opportunity Employer. In compliance with
the Americans with Disabilities Act, the County will provide reasonable accommodations
to quatified individuals with disabilities and encourages both prospective and current
employees to discuss potential accommodations with the employer. Signatures below
indicate the receipt and review of this classification description by the employee assigned
to the pasition and the immediate supervisor.

(Lot b TDmeal
Empldyee's Signature Supervisor's Signature

({“1“17/ f};"‘”r[’”’l'/)/
Date Date
{Rev. 8/28/09] '




RUTTL _RFORD COUNTY SHER,  F OFFICE

ELEASE OF INFORMATION FORM
ACKNOWLI‘DGEMTNT

1 hereby certify that 1 hajve read and am familiar with the mfm mation )lO\’ldCd on the Release of

Information Form and agree 1o be bound by those provisions.

LA

[ recognize that Crimjnc?l Justice Information (CI1) is sensitive and has potential for greal harro if

misused. 1 understand

that misuse of CJ1 by, among other things: accessing it without authorization;

accessing it by exceeding anthorization; accessing it for an improper purpose; using, disseminating or
re-disseminating informption received for a purpose other than that envisioned by my job dutics within
this agency, may subjec e to administrative and criminal penalties. 1 understand that accessing CJi
for an appropriate purpgise and then using, disseminaiing or re- disseminating the information received
for another purpose othdr than my official criminal juslice dulies also constitutes misuse. Such
exposure Tor misuse includes, but is not limited to, suspension or loss of employment and ‘oseculion
for state and federal Cl'leBS

Z/’ /{cﬂnc‘u’tgwrfcg’ ) (;l

Printed Name of Employee Tille

(4 47 A

4 §-¢4-/7

Signature of Employec

. Dale

Rutherford County Shetiff Office

240 New Salem Hwy

Miurfreesboro TN 371268




Rutherford Qounty
Sheritt’s Office

ROBERT F. ARNOLD
SHERIFF

MEMORANDUM

TO: Lt Kenneth Barrett
FROM: Sheriff Robert F. Arnold
DATIE: October 5, 2012

SUBJECT: Commendation for Excellence

Recently I received information regarding your outstanding performance when
assisting C.I.D. in an effort to locate a burglary suspect. During the week of September
21, 2012, you were part of saturation effort in the arcas of Walter Hill and Wilson
County. On September 21, 2012, you were in the Walter Hill area after a burglary had
just occurred. You made contact with the suspect vehicle and initiated a pursuit which
lasted for several miles. You acted calm and professional throughout the entire pursuit
which ultimately ended with the subject being taken into custody. The result has been
the recovery of thousands of dollars in stolen property and multiple cases cleared in two
jurisdictions.

I would like to take this opportunity to personally thank you for the exceptional
job you are doing. Without your dedication to duty and tenacity under extreme
conditions, this operation may not have been the success that it was. I appreciate the
great job you are doing,.

RA:cp %//%

Cc:  Chief Deputy Garrett
Deputy Chief Gammon
Major Sharp
Capt. Hailey
Lt. Sparks
Personnel File

940 NEW SALEM HWY. + MURFREESBORO, TN 37129 + PHONE 615/898-7720 « www.rutherfordcountytn.gov/so
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RUTHERFORD COUNTY SHERIFF OFFICE
RELEASE OF INFORMATION FORM
ACKNOWLEDGEMENT

I hereby cerlify that I have read and am familiar with the information provided on the Release of
Information Form and agree to be bound by those provisions.

I recognize that Criminal Justice Information (CJ1) is sensitive and has potential for great harm if
misused. 1 understand that misuse of CJI by, among other things: accessing it without authorization;
accessing it by exceeding authorization; accessing it for an improper purpose; using, disseminating or
re-disseminating information received for a purpose other than that envisioned by my job duties within
this agency, may subject me to administrative and criminal penalties. Iunderstand that accessing CJI
for an appropriate purpose and then using, disseminating or re-disseminating the information received
for another purpose other than my official criminal justice duties also constitutes misuse. Such
exposure for misuse includes, but is not limited to, suspension or loss of employment and prosecution
for state and federal crimes.

s

Av)nell\ 60—“’(.

Printed Name of Em Title
Signature 6f Employee Date

Rutherford Cdunty Sheriff Office
940 New Salem Hwy
Murfreesboro TN 37129



CERTIFICATE OCF COMPLETION

LIEUTENANT KENNETH BARRETT

24 HOURS OF LAW ENFORCEMENT TRAINING

CRIMINAL INVESTIGATIONS FOR PATROL
OFFICERS TRAINING CONFERENCE
MARYVILLE, TENNESSEE

2.

DIRECTOR OF TRAINING 09/14/2011
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Rutherford County
Sheriff’s Office

ROBERT F. ARNOLD

SHERIFF
MEMORANDUM

TO: Lt, Barrett and Canine Becky

FROM: Sheriff Robert F. Arnold

DATE: 07/25/11

SUBJECT: Commendation for Excellence

M—_‘“——‘

Recently I received information regarding an incident in which you and your SRT
and ACE Team Membets were involved in. On June 28, 2011, you were assisting Marshall
County in the apprehension of an armed subject. You and Canine Becky as well as other
Team Members, without due consideration of the danger to yourselves, entered into a
perilous situation.

1 would like to personalty thank you for your professionalism and bravery. Your
diligence and attention to detail is greatly appreciated. It is an honor to have such an
ouistanding team.

RA:cp ;Kjé/% 7{%/

Cc:  Chief Deputy Garrett
Deputy Chief Gammon
Commander Ogwynn
Capt. Mathis
Capt. Hailey
Personnel Filev’

940 NEW SALEM HWY. + MURFREESBORO, TN 37129 « PHONE 615/898-7720 + www.rulherfordcountytn.gov/so



BILLY LAMB
CHIEF DEPUTY

NORMAN DALTON
SHERIFF

N\
“Marshall County is an equal opportunity provider and employer”

July 01, 2011

Sheriff Robert Arnold

Rutherford County Sheriff’s Office
940 New Salem Highway
Murfreeshoro, TN 37129

Sheriff Arnold:

It is with great appreciation that ! write this letter thanking you for allowing your Officers to
assist Marshall County on June 28, 2011 in the apprehension of an armed suspect ||l
) B - ft Shelbyville, TN forcing a female subject to bring him to
Marshall County. On this particular night, the Tennessee Highway Patrol had stopped a vehicle
that the armed suspect was in. At the point of the stop, the suspect exited the vehicle and ran
into the woods. Lewisburg Police Department had an active warrant on the suspect, along with
a violation of parole warrant. On the scene were the Marshall County Sheriff's Office, THP,
Lewisburg Police Department, TBI, and Rutherford County Officers.

In my opinion, Lt. Barrett and canine Becky with Rutherford County and the SRT members are
to be commended for their professionalism and complete bravery. Your Officers (and Becky),
without due consideration of the danger to themselves, entered into a dangerous situation and
no Officer was harmed. The situation did end with [ sustaining a self-inflicted
wound and expired on june 29, 2011. Sheriff Arnold, you should be honored to have such an
outstanding team under your command. Again, thank you for your department’s assistance.

Respectfully,

D D ms Bolon

Norman Dalton
Sheriff

ND/cd



TENNRESBER BURRAT: 1o ;NVESTIGATION
901 R.5. Ga:- 1. levard
Nashville, Tenne . ac 7216-2639
(615) Ty a0r:)
Facsimile (6 i+ 74:1-4500
DD (615 144 :001

BILL, HABLAM
Governor

June 29, 2011

Sherift Robert Arnold

Rutherford County Sheriff’s Office
94() New Salem Highway
Murfreesboro, TN 37129

Dear Sheriff Arold:

It is with great appreciation that I write s leiizr to you for the assistance your
department gave the Tennessee Burean of Inves.iiation & Marshall County Sheriff’s Office

on the night of June 28, 2011 in the apprehensics ot an armed suspect _
h was wanted by the Let- 1 2 Police Department on active warrants
for aggravated kidnapping, aggravated assault &1 viotation of probation. On the evening of
June 28, 2011 the suspect shot a victim in Shell. vifte and fled into Marshail County where
his vehicle was stopped by the Tennessee Highivas *»ivol. At that point, the armed suspect
exited the vehicle and ran into the woods. A peineic: was established and a ¢all was placed
to your department for assistance from your K-t t1i:¢ { spoke with Lt. Kenneth Barrett who
was polite and professional regarding the matte: ¢ hoi . Lt. Barrett responded very quickly
and stated he would be en-route. A shost time Iri-: J witnessed a truly impressive sight with
not one bhut seven Rutherford County Patrol veli - i aming down Highway 31A. This was
an inspiring display of mutual aid, which wltimér iy »ade the difference in locating and
apprehending this suspect.

I would like to take this opportunity {0 thait. »id commend the following officers for
their efforts; Lt. Kenneth Barrett & K-9 Becky,

. These
ofticers were very professional and deployed sp..iali-2d tactics to facilitate a safe end to this
situation. These officers also showed courage av.i L »very when entering into the woods in
complete darkness to locate an armed suspect. 1 i« 17 an honor 10 have worked with these
men and I look forward to working with them iy: ... tuiure. T am very thankful to you for
allowing your officers to respond and to cach ol i ior their assistance,

Respectfully,

Andrew Kon
Special Agent
Tennessee Burean of Investigation
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Rutherford County
Sherift’'s Office

ROBERT F, ARNOLD
SHERIFF

MEMORANDUM

TO:

FROM: Robert F. Arnold, Sheriff
DATE: March 9, 2011
SUBJECT: Commendation for outstanding job performance

I received a letter from Detective Grant Benedict of the Williamson County Sheriff’s
Office who wished to thank the above mentioned deputies for their assistance in the
apprehension of burglary suspects. Detective Grant stated that the operation took place on
short notice and he was grateful for each of your for your enthusiasm and
professionalism, He was thankful for those that assisted in the stakeout and apprehension
of the primary suspect. Detective Grant stated he was impressed with the cooperative
spirit of the Sheriff’s Office.

I would like to take this opportunity to personally thank each of you for your professional
representation of the Sheriff’s Office and for your outstanding assistance to another law
enforcement agency. I sincerely appreciate your cooperation and effort in this case, The
dedication each of you displayed in this incident is indicative of the professional staff of
the Sheriff’s Office and [ am very proud of each of you. Thank you for a job well done.

A copy of this memorandum along with a copy of Detective Grants letter will be placed
in your personnel file for outstanding job performance.

RA:rg A
Attachiment: 1

S~

Cc: Commander Acton l/\
Commander O’Gwynn v/
Above Deputies

940 NEW SALEM HWY. + MURFREESBORO, TN 37129 + PHONE 615/898-7720 « www.rutherfordcountytn.gov/so



Witniamson Counrty Suerirr’s QFFICE
Jesr LORG, SHRRIFF
408 Crnevny Caaey
Franniue, Tinsessry 37064
{615) 790356y

March 7, 2011

Sheriff Robest F. Arnold

Rutherford County Sheriff’s Office |
940} New Salem Hwy.
Murfreesboro, TN 37129

Sir:

Fam writing to you today o cxpress yuy gratitude toward the Rutherford County Sheniff’s
Office in general, and several of its officers in particolar. Over the past several years 1
have had the opportunity to work with officers and detectives of your agency and have
always been impressed with their professionalism and cooperative spirit. However, on
the night of March 2, 2011 I had the pleasure, and honor, of working with your “ACE”
Unii, along with several of your detectives, in a joint effort to apprehend several burglary
suspects. This operation took place on faivly short notice, I believe, yet everyone I met at
the Rutherford County Sheriff’s Office who assisted in this effort did so with enthusiasm
and professionalism.

Specifically, I want to comumend Lt. K. Baryett, and
the “ACE” Unil. They were efficient, professional and did not miss a thing

in the stakeout and apprehension of the primary suspect. On the investigative side I want
to commend Detectives ﬂ, as well as Detective Sergeants
. Also worth noting for their assistance are your cold case detectives

who graciously offered me their office space as wel] and
helped organize this effort, , of your Fugitive Squad, deserves mention for
bis stremuous, valuable and successiul efforts at locating one of our suspects when my
initial information tumed out fo be wrong. Finally || > CP was (as always)
a huge help during the interview process.

This effort could not have been accompiished without the above mentioned professionals
at the Rutherford County Sheriff’s Office.

Sincerely,

CSCm

Detective Grant Benedict
Ce: Lt. Kenny Barrett



OATH OF OFFICE
DEPUTY SHERIFF

STATE OF TENNESSEE )
: 8S:
RUTERFORD COUNTY )

[, Robert F. Arnold, Sheriff of Rutherford County, do hereby maké &
appointment of é/, sare fh @,A ry ;,'# as Deputy Sheriff of Rutherford County, and
the said appointed Deputy Sheriff came before the Court and took and subscribed histher name
to the OATH OF OFFICE which is ordered to be entered upon the Minutes in the County Clerk’s
Office, as of this date: 'A"‘d""/— 71 , 2040

_~"Robert F. Amold, Sheriff

OATH OF OFFICE OF DEPUTY SHERIFF

[, g: pnclls oo r AF , as Deputy Sheriff of Rutherford County,
Tennessee, to which office | have been appointed and which | am about to assume, solemnly
swear that | will support the CONSITUTION OF THE UNITED STATES OF AMERICA and the
CONSTITUTION OF THE STATE OF TENNESSEE; that | will not take any fees, gifts, bribes or
gratuity for returning any man as juror or for making any false return of any process, and that |
will faithfully execute the office of Deputy Sheriff to the best of my knowledge and ability

agreeable o Law; SO HELP ME GOD.
Dgputy Sheriff

10y,
“\\l t,
\“\\ OUNT Y ’,I'”
K) Q'.""°.‘0( %,
.

%
2

Sworn to and subscribed before methis ___3{ _ day of -A-ubq wit

2,

‘\|\Illl',,
HER

'. - . '. q’ \)
'y LN R E’ \)
{ ';,,f” TEN N‘e‘“\\ \
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ON-THE-JOB INJURY PROGRAN

Rutherford County Government
Insurance Department
303 North Church Street, Ste, 201
Murfreeshore, TN 37130
(615 898-7715

Name (print) [i;mg‘{é GCoarrcit Daté: /-/-09
Department: S fry | [gg:,m

By my signature, I affirm and attest that I have completed the On-the-Job Injury Program
training, Additionally my signature confirms that I have received proper instruetion o regirds
to the OJI program. Furthermore, I will be accountable and responsible for applying the
processes & procedures in the performance of my job function & duties as presented in this’
instruction.

Signature :// ,/ﬁé“gy.ﬂ%

1. Qlemphasis is on:-
A. Medical Expensas
B. Rulesand Regulations,
C. Control and Management
®. Treatment and Return to work

‘2, Individuals must select a doctor from:
A. The phone book
B. Thelr own private physicians
C. A ’Registry of Physicians”
@. The "Panel of Physicians”

3. Injured employees are required to inform their supervisor of an on the job injury:
@®. By the end of thelr current shift
B. Within 3 days of the injury
C. Within 2 weeks of the injury
D. Within 30 days of the Injury

4, Injured employees are required to seek medical treatment within the first 7 days.
&. True
B. False

5. Anew County benefit provided by the O}l program is a Long Term Disability insurance plan.
& True
B. False



STATE OF TENNESSEE
Rutherford County Sheriff's Office
i T SERGEANT
KENNETH:BARRETT
@gﬁgﬂﬁﬁﬁmeM!a

/
:7,7";‘,««»&‘ 7f&\,/.//"“"J 7‘,‘

Truman L. Jones, Jr., Sheriff

i i34 .
KENNETH BARRETT
PATROL.
Q’!ision
'SERGEATi//:>
|th_éT‘frofr’(~rCO‘unty
Sheriff's Qffice

K3



g3

:Reposing full trust in your Prudence, lntegmy Abiﬁty and in
‘meeting all Qualllications as so stated in T.C.A. 38-8-106, | do, by
viriue of the power of authority in me vested as Sheriff of
Rutherford County, Tennessee do hereby commission,

- KENNETH BARRETT ~  asaDEPUTY
SHERIFF of Rutherford County, Tennessee and is authorized
and empowered to perform all duties according to law in the Slate
of Tennessee. )

| 9985-L06-G19
: o 891
4, —£2 o P ) 30 s, jileyg
Co Ajunog piopiayny
Daputy Signature | )
Serving Since: 0310211998 I| [ JOBJUOCD ol -
| ' ‘Puno4 y
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PATROCL
Division
SERGEANT

Sheriff's Office
Car
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KENNETH BARRETT
Rutherford Coimty

=" STATE OF TENNESSEE "
xssm;oa Oo:_& msm::,m Office

Truman L. Jones, Jr., Sheriff - D.OB. . |

H



.

Reposing full trust in your Prudence, Integrity, Abilty and in

* meeting all Qualifications as so stated.in T.C.A. 38-8-106, | do, by

virtue of the power of authority in me Vested as Sheriff of
"Rutherford County, Tennessee do hereby commission; -
. ‘KENNETH BARRETT - . asaDEPUTY
SHERIFF of Rutherford County, Tennessee and is authorized
and empowered to perform all duh&s aocordang to law in the State

ofTennwsee e -
o :D?btﬂySisna*ure.- -
- Serving Since: 03/02/1998

If Found,
Please Contact
Rutherford County
Sheriff's Office
615-207-5856

v



The
DailyNews
joa/mal

July 12, 2007

Chief Deputy Virgil Gammon

Rutherford County Sheriff's Office

940 New Salem Highway

Muirfreesboro, TN 37129
RECORDS REQUEST

Dear Chief Deputy Gammon:

Pursuant to the state open records act, I request access to or copies of the personnel

records of [ Kenreth Barrett and ||| GG

The Daily News Journal will gladly pay all reasonable fees associated with the request. If

there are any charges for the access or duplication of records, please let me know before
you fill my request.

If my request is denied in whole or part, I ask that you justify all deletions by-reference to
specific exemptions of the act.

If you have any questions concerning this request, you may contact me ar the following
telephone number (615) 278-6397.

Thank you for your assistance.

Sincerely,

- Brandon Puttbrese
‘e Jimmy Har;t, Executive Editor
Jim Cope, Attorney
Andrew Oppmann, Publisher

224 N. Walnut St. Murfreesboro, TN 37130
(615)893-5860 www.dnj.com

e
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RCSO Policy and Procedure Identification Badge

Rutherford County Sheriff’s Office

Policies and Procedures

Subject: Identification Badge Policy Number:

Issue Date: 04-20-2007 Revision Date:

Approval Authority

Title and Signature:
POLICY:

it is the policy- of the Rutherford County Sheriff's Office (RCSO) that employees who
enter any section of the facility without visible badge, uniform or other standard
identifying dress shall display a department issued employee identification badge.

PURPOSE:

To facilitate a means of immediate identification of any unauthorized person(s) in the
facility and react appropriately.

MANAGEMENT:

Supervisors of respective divisions will be responsible for the distribution of employment
identification badges, explanation of policy and to ensure complete understanding by

employees as to the implementation process and the disciplinary actions for failure to
follow policy.

Supervisors will advise employees to question any person(s) in the facility without
identifying dress as to employment or identification badge. If determined to be a citizen
without authorization to be in the facility, employee shall escort citizen to an exit. The
employee shall report any unauthorized person(s) to his/her immediate supervisor.

Immediate supervisor will complete a FY| Report and submit to his/her Captain.

FYl Reports for unauthorized person(s) accessing the facility will be reviewed in the
monthly Captaing meeting.

Supervisors from all divisions will hold primary responsibie for enforcing this policy.

DEFINITIONS:

Visible Badge- depértment issued badge worn in an area that is visible to other
employees of the RCSO




i i
RCSO Policy and Procedure Identification Badge

::-__».;‘-:'?". o ;-f) o

Uniform or ideftifying dress- issued RCSO uniform or dress with RC30!badge over the
left chest area,; = o

"."""ifi"'“

Identification badge- issued necklace badge with employee picture, name and
identifying characteristics indigenous to the RCSO.

PROCEDURE:
Current Emplo yeés‘: ‘
identification badge will be issued by employees’ supetvisor or his/her designee.

A copy of this policy will be signed by employee as receipt and acknowledgement of
policy and“disciplinary actions for failure to comply.

Original signed policy will be placed in employee records.

Identification badges will be worn in a necklace fashion, with picture of employee visible
fo other employees.

New Employees: |

Human Resources will issue Identification badge at time of employment. Policy
statement will be signed and placed in employee record.

Lost Identification Badges:

Employee shall :'report lost or stolen identification badges to histher immediate
supervisor. Emplqyee will report to Human Resources for a replacement badge.

it will be the responsibility of the employee to maintain possession of his/her

identification badge. Cost will be incurred by employee for replacement upon receipt of
third badge. The cost will be $15.00.

Disciplinary Actions:

Employees who enter the building without identifying dress, badge or identification
badge will be ask to leave and return with identification badge.

1 violation will be a verbal warning;

s eeabewfALTAL L

2" violation will accompany a written letter of instruction to be placed in employee file.

3" violation will be a written reprimand to be placed in employee record.




[ {

RCSO Policy and Procedure Identification Badge

4" violation will'be a 2 day suspension;
Additional violations will be handled at the discretion of the Sheriff.
All disciplinary action will be administered by employees’ immediate supervisor.

Supervisorwill-report these actions to histher Captain. Ali disciplinary reports for this
violation will'be reviewed in the monthly Captain’s meeting.

pelapfetesve oy

Employees' wili, rgiftain all rights in disciplinary action as explained in the RCSO
Employee Handbook.

Exceptions:

Those holding rank of Captain and above are excluded from this policy.

Administrative Secretaries are excluded from this policy.

e

Sheriff Truman L. Jones, Jr.

Date Z/* KO =007

| acknowledge that | have received, read and understand the rules and regulations
outlined in the above policy concerning ldentification badges. | agree to conform to the
rules and regulations as described in this policy. It is understood that future changes in
this policy will supersede or eliminate those found in this policy, and employees will be

notified of such changes through revision communication of the specific rules and
regulations that have been deleted or modified,

/((v)vl C“’l (’)ﬂh‘r‘t.

Please Print Name -

“age

TR

Signature T

5-2-07 -
Date




k -Bayrett

Rutherford County Sheriff’s Office
Eleetronic Mail Use Policy

1. Use of Electronic Mai (I-Mail)

The Rutherford County SherifPs Office (RCSO) provides many of its employees with clectronic mail (e-mail)
communications, The primary purpose of the ¢-mail system is to expedite necessary business communications between
two or more individuals. BE-mail services, as defined in this policy, include Rutherford County Sheriff’s Office in-house
e-mail (SOMS) and the use of any other e-mail systems, including the acts of sending and receiving elecironic mail
across the Tnternct. As such, the use of e-mail is for Sheriff’s Office business purposes. Use of e-mail is a privilege and
may be revoked at any time. Use of e-mail constitotes acceptance of this policy.

Employee-users are expected to be knowledgeable of these and atl policics of the Sheriff’s Office. Any questions should
be directed to your supervisor. Violations of this or any other policy subjects the employce to immediate revocation of
system privileges and may resuif in disciplinary action, up to and including termination. Any information included in e-
mail communications becomes the property of the Sherifi’s Office and is subject to monitoring for compliance with alt
Sheriff’s Office policies,

2. E-Mail Accounts

An electronic mail “account” may be assigned to an employee-user. Any comniunication seat from that account is the
responsibility of the employee-user assigned to the account. You should not expect that e-mail communications made
through the Sheriff’s Office system fo be confidential,

3. Personal Use

Incidental personal use of e-muail is permitted. However, the personal use of e-mail should not interfere with normal
operations, nor should it cause any harm or embatrassment fo the Sheriff’s Office, Any personal use of ¢~-mail is
expected to be on the employee-user’s own time and is not to interfere with the person’s job responsibilitics.

4. Proper and Ethical Use of Electronic Mail

At any time and without prior notice, the Sheriff’s Office reserves the right to examine e-mail, personal file directories,
and other information stored on computers. This examination helps to ensure compliance with internal policies, supports
the performance of internal investigations, and assists with the management information systems. This policy should be
read and interpreted in conjunction with all other policies including but not limited to prohibiting harassment,
discrimination, offensive conduct or inappropriate behavior, Employee-users are prohibited from using e-mail for any
unethical purposes, including but not limited to pornography, violence, gambling, racism, harasiment, or any illegat

activity. Employee-users are forbidden from using profanity or vulgarity when posting ¢-inail,
Initials

In general, employee-users should exercise the same 1estzaint and cantion in drafting and transmitting messages over the
e~-mail system as they would when writing a memorandum and should assume that their message will be saved and
reviewed by someone other (han the intended recipients.

S, Electronic Mail through the Internet

Employee-users must be authorized to transmit or receive electronic mail {o and from individuals through the Intemnet,
Employec-users should take extreme caution when using the e-mail in this manner. All files or software should be
passed through virus protection programs prior to use. Failure to detect viruses could resuif in corruption or damage to
files and/or unauthorized entry into the network, 1t is mandatory that you comply with copyright and trademark laws
when downloading materials from the Internet.

[1/16/2007]



RUTHERFORD COUNTY SHERIFF’S OFFICE
ELECTRONIC MAIL USE AND INTERNET USE AGREEMENT

I hereby agree that T have read the attached document entitled “Rutherford County Sheriff’s Office
Electronic Mail Use Policy”, and certify that 1 am familiar with all the contents of the document and agree
to comply with all its terms.

Erployes Name (rinty __Jrane L (bacecll ﬁ-
Employee Signature: / WM /ﬁM Date: [~24-07)

The above employee has been given permission and access to Rutherford County Sheriff” s Office In-
house ¢-mail.

Department Head: Date:
The above employce has been approved for Outlook E-mail.

Data Processing Dept. Head: Date:
The above employee has been given permission and access to Outlook E-mail.

Purpose of Internet access

Department Head: Date:
The above employce has been approved for Infernet Access.

Data Processing Dept. Flead: Date:
The above employee has been given permission and access to Internet.

License Number:

Exchange License:

Outlook License:




Rutherfory ounty
Dheriff’s Department

TRUMAN JONES, JR.
SHERIFF

Request for Law Enforcement Personnel Record

Per Tennessce Code Annotated 10-7-503 any person requesting an inspection must
provide the following information;

— t
Your Name /- (AN CM
Your Business Address §/& jgfdu.[ wu[y Su}!/a 20
City_Masholle State_7A/_7ip 3777

Your Business Phone Number &75 - 7§é - 50 (/?

Your Home Address

City State Zip

Your Home Phone Number

Your Driver’s License State Number

For whom are you making the inspection 0#1‘(«‘- (’(,/‘.,{J (oYL j.nulﬁlt',f{';(l/‘

Officer’s Record you are requesting j)o‘pug(-;j /\/M/-Vu* Ea‘m«‘

You will be notified the date and time the inspection will allowed.

940 NEW SALEM HWY. + TELEPHONE 615/898-7720 « MURFREESBORO, TENNESSEE 37129
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Rutherford County Sheriff’s Office Employee Handbook Acknowledjzement Foim

1 acknowledge that I have received, read and understand the policies outlined in the
Rutherford County Sheriff’s Office (RCSO) Employee Handbook, revised 12/12/05. T
agree to conform to the rules and regulations of RCSO as described in the handbook,
which is intended as a guide to RCSO human resource policies and procedures. 1
understand that the RCSO has the right to modify, delete or improve any of the policies
ot benefits in the handbook at any time with our without notice. If is understood that
futwre changes in policies and procedures will supersede or eliminate those found in this
handbook, and that employees will be notified of such changes through normal
communication chatinels:

1, also, understand that this handbook is not a complete statement of the RCSO policies
and procedures, but is a summary guide only and not meant fo be an employment contract
between RCSO and me: Moreover, cither RCSO or I may terminate owr employment
relationship at any time, with or without case,

Kewonet Bokt ey 7}547% Z/M

Please Print Name Signature

/ ﬁ 1/ b |

Date

47




© EMPLOYEE ID CARDS ©

We are now in the process of issuing all employees new
“ID CARDS”. You are issued only one new |. D. Card, any
additional 1.D. cards requested must be approved by your
supervisor and the sheriff.

I have chosen to keep my old “1.D. Card” // /g .

Initials

I have chosen to turn in my old “i. D. Card” .
Initials

Upon termination of empioyment ALL “i1D” CARDS MUST BE
TURNED iN.

/L/&{M o/-8-0¢

Signature & Badge # Date

01-26-06

v




Rutherford County, Tennessee ¢+ Deputy Sheriff

Environmental Factors: Performance of essential functions may require exposure to adverse environmental
conditions, such as dirt, dust, pollen, odors, wetness, humidity, rain, fames, temperature and noise extremes,
machinery, vibrations, electric currents, traffic hazards, bright/dim light, toxic agents, discase, pathogenic

substances, explosives, firearms, violence, animal attacks, or falis,

-4 _¢_0_o.

Rutherford County, Tennessce, is an Equal Opportunity Employer. In compliance with the Americans with Disabilitics
Act, the County will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accomiodations with the employer. Signatures below indicate
the receipt and review of this classification description by the employee assigned to the position and the immediate

supervisor.

Employee's Signature Supervisor’s Signatlire

/2 508 |0

Date Date

Page 7 Last Revised: October, 2004



Email List
RUTH"" NFORD COUNTY SHERIFFES DEPJ? "TMENT

- DATE:  06/28/2004

TIME:  04:31:51PM A\ \‘;;_,, s £Pgge l\umbcr \1
SINN ,ﬁé 5
From Date Time
NELSON, REGINA Tuesday, June 22, 2004 10:20
shirley

I have spoken with Capt Morton regarding Kenneth Barrett. He will be going to a pay grade 19 as of July 1, 2004, Kenneth is aware of
this per Capt Morton. His position will stay at a pay grade 21 but he will be paid ata 19 to make him equal as the other ICE officers. His

position will become an ICE position. Please make the necessary changes.

I would like for you to fill out the pesition change form and have Capt Morton sign please for the July 1st change.

Thank you. Regina

Email Count:

SEO1
Report_Emnail



POSITION APPROVAL FORM
pare SN une 28, 200 (ﬂ@ L,
N > ntnu e

THE FOLLOWING SUBJECT WILL-BESTARFING-I'O WORK IN

e TL06 Und vivision

( TRANSFER/NEW HIRE / PROMOTION / REPLACEMENT)

NAME OK@H ﬂ‘[th%@li—dd

NUMBER OF YEARS OF “PRIOR LAW
ENFORCEMENT EXPERIENCE”

{UP TO 5 YEARS) WILL DETERMINE THE
] q SALARY OF AN EMPLOYEE.

PAY GRADE

BADGE # - PLACE OF EMPLOYMENT

POSITION # -

REQUESTED START DATE [)].]Dl- /’)L}lﬁ A

SUPERVISOR’S SIGNATURE

APPLICANT ACCEPTED REFUSED
ADMINISTRATION DEPT ONLY

STARTDATE___"]- D) - DL! ® Q\/( 7/0)) ZONE
STARTING PAY‘;{ 5% 250 M COUNTY DISTRICT

Date Approved For Hire ] &QQ Lg\l &

SUPERVISOR NOTIFIED ON_ BY

REV 06/18/03

X? 7 150 W/ Teresn, Kenneth = S3leey
14 - el CorogrSA Lo / p .
4/0¢ /;fé ,bao,ef/ua‘/'. Sh_c/wc!l (‘Jﬂaag'e hlsksasz‘j {,@
QMM BOJGSD _7:0 3&)06’0 add we(/ Mene \0\

Retro baal 7/01/0'4" 2 Q)/



Rutherford County Sheriff’s Office is proud to acknowledge the

recognition of the following employee for his S
years of service with our Department

Kenneth Barrett

. We would like to recognize Kenneth for his years of service here at the |
Rutherford County Sheriff's Department. Thank you for your hard
| work and the diligent efforts you put forth in your job. You have truly §
| been an asset to our Department.

Thank you, Kenneth, for a job well done.

Y I? w3 -

Date Sheriff Truman L.



Rutherford County Shevlls Cffice

Detertiornn Divisiorn

Deputy Sthevitf Henrethh Peovvelt
Settor off Commendiatiion

Depulty Bawelts conduct on ohift and duving lthe pedformance of
Fis Qutics Rao been exemplony . Depuly Bamell has isplayed the

WQWWMWMQWMML
tentive mannes . Depuly Bawetls dedicalion fo duly and professional
conducl in the peformance of hio dutics seflect great cvedit on him-
oelf and the Rutherford County Sheuffs Office.

(T A

Finst Shift Commandes




AGREEMENT FOR TRAINING
REIMBURSEMENT FOR R.C.S.D. DEPUTIES

I fully understand and agree that in consideration of my employment with the Rutherford
County Sheriff’s Department that I will reimburse said Department for all costs and expenses
incurred related to my training to become a Sherifi’s Deputy subject to the terms and conditions

as follows, to-wit:

Should 1 voluntarily leave the Rutherford County Sheriff’s Department within two (2)
years of my completion of the basic academy, I will immediately reimburse said Department in full
for all expenses incurred in sending me to the Tennessee Law Enforcement Training Academy
(basic police school), including but not limited to any and all legal expenses and costs that may be
incurred in the process of collecting said reimbursement.

1 understand that the costs and expenses incurred by the Rutherford County Sheriff’s
Department for my training is EIGHT HUNDRED AND NO/100 DOLLARS ($800.00) and
that T will repay said amount pursuant to the above-reference terms and conditions.

I fully acknowledge and understand this Agreement does not constitute an employment
contract nor is it a contract guaranteeing my employment for two (2) years. 1 also acknowledge
and understand that this Agreement does not grant me any rights or benefits from the Rutherford
County Sheriff’s Department, does not require the Rutherford County Sheriff’s Department to
offer me a position as a deputy and does not change nor affect my initial twelve (12) month
probationary period. Iunderstand that if I successfully complete the Tennessce Law Enforcement
Training Academy and become a certified member of the Rutherford County Sheriff’s Department
that this Agreement does not alter nor affect any other terms or conditions of my employment

with said Department.

I hereby acknowledge and understand that if it becomes necessary to enforce this contract
and judgment is entered against me, I will pay all costs and expenses incurred by the Rutherford
County Sheriff’s Department including, but not limited to, reasonable attorney fees.

IN WITNESS WHEREOF, I have hereunto set my hand and seal this / 7 = day

of M= -, 1999,
» s 1 o N
Sworn to and subscribed before me this / = day of 2 ,_/) , 1999,

My Commission Expires: NOTARY PUBLIC AL LARGE

Lelors, 2003



ACKNOWLEDGEMENT/RECEIPT

I hereby acknowledge receiving a copy of the Worker’s Compensation Packet from the
Human Resource Department.

Signed: // %W (4

Dated: 7-2-0<.




DATE (L 5-0/

THE FOLLOWING SUBJECT WILL BE STARTING TO WORK IN

THE SEA DIVISION.

( REPLACEMENT/NEW HIRE / PROMOTION )
NAME;: %A/A//ﬁ/ /54%/25/‘7’

START DATE o7-2/-2/

PAY GRADE 4/

pavces

STARTING PAY: 29 740 “

POSITION# /4ol

SUPERVISOR'’S SIGNATURE—




Rutherford Co. Shenff's Dept.

OUTSIDE EMPLOYMENT FORM

NAME: Kenneth Barrett

NAME OF COMPANY: LEO Security Services

ADDRESS: 2719 Waywood Drive, Murfreesboro, Tennessee 37128

TELEPHONE: 615-533-8408

DESCRIBE AND GIVE REASON OF DUTY TO PERFORM: Working Security at

Asurion in Smyrna, Tennessee

WILL YOU BE IN UNIFORM? vEs /X/ NO /_J

WILL YOU REQUEST USE OF YOUR COMPANY CAR? YES /_/ N0O/X/

FAILURE TO GET PROPER PERMISSION FOR OUTSIDE EMPLOYMENT CAN

TR L. JONES
SHERIFF

RESULT IN DISCIPLINARY ACTION.




Rutherfory ounty
Sheriff’s Bepartment

TRUMAN JONES, JR.
SHERIFF

To All Personnel:

I am pleased to anngunce the following promotions within the Special
Enforcement Bureau of the Sheriff’s Office effective July 1, 2001:

F i, 000.00

3T$10,00
K * Peputy Kenneth Barrett is prouiéfé&iéSEBDeteﬂive KRG 740.20

X i

Congratulations to each of these officers on. their promotions.

//j W T ZaN / / V.

Framan Jones Jr., Sheriff'!

940 NEW SALEM HWY. « TELEPHONE 615/898-7720 *+ MURFREESBORO, TENNESSEE 37129




RUTHERFORD COUNTY SHERIFE’S OFFICE

EQUAL EMPLOYMENT OPPORTUNITY/SEXUAL HARRASSMENT

POLICY

Equal employment opportunity and a commitment that there shall be no discrimination
against applicants or employees on the basis of race, color, religion, national origin, sex,
age, disability, or veteran status is the policy of the Rutherford County Sheriff’s Office.
This policy prohibiting discrimination applies to all phases of the employment
relationship, including, but not limited to, hiring, transfer, termination, compensation, and

benefits.
In addition to being the department’s policy, equal opportunity is the law.

Consistent with this policy, conduct which constitutes harassment because of race,
color, religion, national origin, sex, age, disability, or veteran status is prohibited; and, if
found to have occurred, shall result in discipline up to and including discharge.

Sexual harassment shall be defined as unwelcome sexual advances, requests for
sexual favors, and other verbal or physical conduct of a sexual nature when:

1. Submission to such conduct is made explicitly
or implicitly a term or condition of an
individual’s employment; or

2. Submission to or rejection of such conduct by
an individual is used as the basis for
employment  decisions  affecting  such
individuals; or

3. Such conduct has the purpose or effect of
unreasonably interfering with an individual’s
work performance, or créating an intimidating,
hostile, or offensive working environment.

The Rutherford County Sheriff’s Office seeks to encourage the prompt reporting of
harassment and it’s prompt resolution.

Any retaliatory action of any kind taken as a result of a person making a complaint
under this policy is prohibited.

Any employee who believes that he or she has been the subject of prohibited
harassment, sexual or otherwise, should report the alleged act immediately to his or her
supervisor or to the Sheriff. This report should be made as soon as possible, preferably
within forty-eight (48) hours after the clamed harassment occurs.
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OUTSIDE EMPLOYMENT

l O/{?ﬁ QHA} B&/{J{é /1 understand that | must get prior

approval from the Sheriff to accept any employment outside the Sheriff's
Department. ‘

I understand that by accepting employment with the Sheriff's Department | agree
to declare any employment other than the Rutherford County Sheriff's
Department.

I also understand that failure to comply with the above policy, can result in
termination of my employment with the Rutherford County Sheriff's Department.

Officer's

siganture: Ao ety Lt izl
Date: K/L‘qtb ,[ZZ 9 p:
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CERTIFICATE
TAC

THIS WILL CERTIFY THAT

Kenneth Barrett

Wy

= ‘ HAS SUCCESSFULLY COMPLETED AN AERKO INTERNATIONAL COURSE ENTITLED

CHEMICAL WEAPONS FAMILIARIZATION

Rutherford County Sheriff’s Dept’ THIS DAY: March 05, 1998
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OUTSIDE EMPLOYMENT

appra\Tai from the Sheriff to accept any employment outside the Sheriff's
Department. o

| %/) /'Lé\/’lf Bﬁﬂjfﬁz { understand that | must get prior - -

I understand that by accepting employment with the Sheriff's Department | agree
to declare any employment other than the Rutherford County Sheriff's
Department.

I also understand that failure to comply with the above policy, can resutt in
termination of my employment with the Rutherford County Sheriff's Department. -

Officer's

siganture: /%MZZ— &IM
Date: \(%ﬁb, @j%




OATH OF OFFICE
DEPUTY SHERIFF

STATE OF TENNESSEE )
: SS:
RUTERFORD COUNTY )

|, Truman L. Jones, Jr., Sheriff of Rutherford County, dc hereby make and
announce the appointment of _Ken.. /) Bened} as Deputy Sheriff of
Rutherford County, and the said appointed Deputy Sheriff came before the Court and
took and subscribed his/her name to the OATH OF OFFICE which is ordered to be
entered upon the Minutes in the County Clerk's Office, as of this date:
? hocevt 31 , 200L

— //;/

Truman L. Jones, Jr., S

OATH OF OFFICE OF DEPUT‘( SHERIFF




-. | Appointment of Deputy Sheriff

I, TRUMAN L. JONES, JR.,
Sheriff of Rutherford County, Tennessee, do hereby make and announce -
the appointment of KENNETH RARRETT '

as Deputy Sheriff for Rutherford County, Tennessee, and the said

appointed Deputy Sheriff came before Court and took and subscribed

his/her name to the Oath of Office which is ordered to be entered upon

the minutes in the Office of the Rutherford County Clerk, as of this the
318t day of __August , 2002, ,

State of Tennessee ‘ o
County of Rutherford ' :

_ KENNETH BARRETT .
therfo ount

Deputy Sheriff B

, | Sworn to and subscribed to before me, this the __31st day of
. August , 2002.

e e 4«@" a
: Judge




OATH OF OFFICE o ‘

DEPUTY SHERIFF

STATE OF TENNESSEE
COUNTY OF RUTHERFORD

hereby make and announce the appointment of ,ZZ; Z§;14y27 as

Depﬁty Sheriff of Rutherford County, and- the said appointed Deputy Sheriff

|
|
I, TRUMAN L. JONES, JR. , Sheriff, of Rutherford County, do

came before Court and took and subscribed his/her name to the DOATH OE OFFICE

which is ordered to be entered upon the Minutes in the County Clerk's Office,

. .

as of this date: Y- 3/ — 1957
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OATH OF OFFICE

DEPUTY SHERIFF

STATE OF TENNESSEE
COUNTY OF RUTHERFORD

I, TRUMAN L. JONES, JR. , Sheriff of Rutherford County, do

hereby make and announce the appointment of KENNETH BARRETT as

Depdty Sheriff of Rutherford County, and the said appointed Deputy Sheriff
came before Court and took and subscribed his/her name to the OATH OF OFFICE

which is ordered to be entered upon the Minutes in the County Clerk's Office, o

as of this date: FEBRUARY 1998

2
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Subscribed to and sworn before me, this A"

:
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CHANCERLOR OR CIRCULT JUDGE
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Deputy Sheriff
Oath of Office

Appointment of Deputy Sheviff

I A TRUMAN L. JONES, JR.,

Sheriff of Rutherford County, Tennessee, do hereby make and announce
the appointment of _______ KENNFTH BARRFTT

as Deputy Sheriff for Rutherford County, Tennessee, and the said
appointed Deputy Sheriff came before Court and took and subscribed
his/her name to the Oath of Office which is ordered to be entered upon
the minutes in the Office of the Rutherford County Clerk, as of this the

31st day of ____August , 2002.
C:%mgﬂ___f RS>
Sheriff
Oath of Deputy Sheriff

State of Tennessee \
County of Rutherford :

* Sworn to and subscribed to before me, this the _31st __ day of
August , 2002.

e e

Judge




U

: i rq:,c il b
\ ceument Type | REFERENCE NUh!BFR
~_ Piease Du Not Weite | crofil Space 10 Origl el {select 1} l 4 5 [ 4 1 e
- f " . = Supple Jocgment A BT L
Iénnessee an orm E(’l.ﬁ i’ CraSh RPPO?"t 2 Amended Document o T
Kepuru (vt\an] 7[ 7(_ feference Number Owerside M T)’pfi of Crash -
- Murtreestero Ci \/ Police Deo — e (olatt) o=
~ Reporting Agency Type ;"""” geney Number * | @ Propesy Damage {Overy e
T Tennessee Highway Pawol {THP) i TOIﬂlS Date ofCrash _ t OOé)q 8q OQ) ;4 Property Damage (Under; _
‘(m/\{umpdmn Pefice Depr, (CHD; i Vebicles ) Kiled : ] " M()'\IHI DAY | YEAR i Day of . ) . ) . —m
Sheil's Office Hf ed ¢ Injured § O q O n Crash Time of Crash County City Area Trafficway/Tand Way/Privite WiY e
: —:———v—"“ v Y T T e —_—

i = Capitod Police : - lt'a’ A A - @ Tralliovay ~O2EN . (st 1) soeem
i & Commerdal Yebick Enforcement (CVE); 0; 2‘9.919_4 Mui @ © 'Q 0 T SUN ;‘1430!0'5;:—7“5 l"q SD ;@ Uban | 2 Traflioway - CLOSED —
o & College/niversity Campus - @ ®SV®® iy t e MON (o @Bi@ cic¢ oiu [ 2 Rurd | Parking Lot |
‘ Nationat Pack Service Vol vt ot M x owi2 o SOTUES @ 1 ottt oti@ oy v | 4 Privae Property ur Private Road -
L Oer . : @2 2|2 z Jani & 3 3 4 WED |2 ziz wiz 2% @ 2 %! Additional -
{Envestigation e o33 3l on fub & 4 @ TEURS Gpe {3 &l3 & o8 s !Uestgpmtwn Hit and Rua? | —
{ Compicie? @V = No (a4 4ala ald 4 Mg 5 t & FRI diaate 444 e 4 (sedect 17| 1 Yes—Hit Motor Vehicle in Teansport  m—
Photos Taken? s sls s|s si Sp ¢ ® 7S i @ @ L@ [ o Mot Yes-Hi Pedesician or Nondotodist e

. Yes z e £ EFE 61§ & Oct ¥ 7 s [NK £ ble €6 6 ¢ & "P?’ﬂlﬂ*’_ & Yes—Hit Parked Vehicle or Objeat —

If Yes, by Wham? ER A S I Nov 4 8 7 7@ 7T @ 7 7 . g Business; @ Notlitand Hun Ll
@ lolie 8 &|% 518 € Dec [ g 4 8(8 &1& &8 & B4 Hddentt Solred? L
_3 Othe E“ en% YL o cis oo s  unkl  uski unk & S 9ls sic 9 g si& Schoal |1 Ves 2 No -
i i By [ Time Time w’ ;Y Folice Pursult =
TDOT Use Only RailCrossing ID & |, Notified k J 10 9_’;1 Arcived 4 Js-« Oi 110 m’mw? T s @l jmem
ROUTENUMBER | SPCCASE [ CO.SEQ. | LOGMUE | 10C | . 1ATITUDE LONGITUDE -
1 i GFS h Schooi Bus P -
f 1 Coordinate Reied? s @ No e
? E Tlwy No. md,Streel ey Esﬁmated T FROM/AT  Hiwy No. and / Street Name Nile Fost i
z Ml ;—
45 Church SF-US, HwydBES . " @ Ebby Sqare =
! of Driver Presence ; i Driver Presence Ll
; Vehicle Number | Toial Rumber of Occupanis o Triver Operated Vehice Vehicle Number | Totd Number of becupen @ Driver Opecared Vebicie i
B o @ 2 3 4 5 8§ 2 DrverGperuted Non-Contict Yehicle 1@ 2 3 } ¢ 1 @ 3 4 5 51 2 Driver Operated Non-Contact Yehicle e
5 6 7 8 T "‘J {+ 8 Driver Operaled Gorernuent Vebicle 587 8 Other | 0O i 3 Driver Operated Government Vehicle  mows
5 10 20 30 | OU .4 Dﬁm{mvchidc 9 1¢ 20 30 L,_.,l.fg.‘ Driverless Vehicle oy
: : =

-“‘“‘: J%enﬂe‘l‘h D

ADDRESS Street & Number

C\LOQ ol

B

Barett

DRIVER

Pl Lebancn R4

sl Catnputer S}'.’#mn:—:, b, Alb i

Phune Number

o Tn 31129 L15-898-TT70

Smrej | Exp. Year

Sex lece @ White 3 Hispenic [
g L= . I & F 2 Back 4 Other jmmm
Endorsements Complied . Restrictions Complicd @B ~ Ticense Clas mdonemems Complicd @ Restrictions Complicd & {me
g i . [ O With? M bl O Wid? Wl o- i . Dy With? WD O With? é ~-
0 lln;ur','(,odci Salery AIRBAG [0 Fotdoplicble EJECTED Injury Code Safet AIRBAG [0 Kot Applichie EJECTED
“1i Bquipment | o0 Noadfowds: 50 Netdwulabe | @ NotEead Hecoa |- P{qulmtm 00 Nondictodst 30 Notfribble | @) Not Ecued
@ s [ jot Dl 31 Nafeplced {2 Tl Bioed r @ s 01 vl Diplgyed 31 Natlephaeed | 2 Tovall Bieceed
' i 4 O t @i Avall Hot Dolyd. 3 Dbﬂ:lt:dﬁhmt\ & Factialiy Ejected ! : 1 4 3 | @ Avail NotDphd, 32 DishlvéRowd. | 3 Partially Eiected
N BLaa vl Swich, OF 9% Uskmown | 9 Gakeown iz 2 O P28 vail. Swech. OF 99 Unknown 9 Unknnwn ) 2
TRAPPEDY o Nodppliible JrappedfExweicted §  Unknown iMdial Y [TRAPBEI 0 Nothpphcible 2 Trappedxricaed 9 Unknown Thiedicall - - Y jum
JXTRICTED @ Notfrapped % TragpedMot Buricated - Transport @ | EXTRICATED @ Not Trapped 3 ToappedMot Extricated { Transpon i
~ Driver ‘@ s Bmi. 3 OutofState Ambularce/Hespital ‘Dnvcl ®iesBmi 3 OurofSute |Ambulno/Hospial -
o Resdence  : Ovelsmi M3 Residence 2 Over 25 i, W -
= Yvar of ¥ehide Make hodel Color Body B . o Color BodyType  imm
.20705 Forc{ CT‘OWn\/uc~- L)Jhl __ ‘-.‘Bod igdc 5
= Y.hrlL]Di\umhu y Code
SFAFP7IWTSXIIAIIS.

W95

Srue ,rh} |F1;?\ear QJOEOK 0 ‘

Vehicle Owner

FxN . Vehicle Quwier =
. Sume QUHWGY { [O( Co gS\'se’riHj o e @ - _ =
¢ Steel ‘xdd.mq_ S(ucl Adidress e o T
R ﬂi) Nﬁw Salem Huy o . =
0 rm&m \"F Phose Nun % Gty & State ZF - Phonc Number -
- Murteeshoro T 37 130 L& €80 ) B
7 Violtions fmiay select 3} Charges: Viciations iy ;elecr » Charges .
£ ¢ None x DOther Moxing ® Xone # Other Moring =
b Alcohol Drugs < Other Non-Moving i Aicohol Drugs ¢ ther Non-Moving -
Tt Reckless Careless 7 Pending ¢ Rechless Careless & pending -
- Inrcsnga!mg Officer Rank and .\me@+rrxwr 8 Badg \umbti Dasmwe P o 6 5 4_ é) Report ..
x Daie Q_i Oq“s‘{‘o Oé)
; 5%]20% {rev 1142000 i fn‘.'- NG EN T IL‘ RDA -
: EX B l GiEE [ | -] = N
_ - e - -
EE EE B -




ERRERR R R e e et e e R e el

Vi
08
08
q0*
50
11
[ J

A4
15
18:

vi

17
A9
20
3k
22"
23
24
25,
26
27
o
209
48

vi
01
0n2
03
e

I
Ul

Most Harmful Event per Vehicle
(setect 1 per wobicle)

Colfision with Object Not Fixed

V2
08 Pedestrian

09 Pedateycle

16° Railway Train

50" Deer (Animal)
1% Other Anémal
@ Molor Vehicke in Transport

13 Motor Vehidle in Transport in Other Roadway

“14 - Parked Motor Vehicle

15" Other Type Non-Motarist
18- Other Object (Not Fixed)
Collision with Fixed Object
V2 Vi v
17. Boulder 30! 30: Utlliey Pole
1§ Building 31 31 Other Dost, Pole, Supp.
20 Impacr Attenuztor 32 32¢ Culvert
‘4" Bridge Piet/Abutment <33 33 Cuth
22: Bridge Parapet Fad 34: 94 Ditch
29" Bridge Rail 35 96 Embankment
24 Guardrail Face “34: 38" Fence
26 Guardrail End e 39 wall
‘26 Median Baxrier :40¢ 40 Mail Box
27" Heway Traffic Sign Post 41 417 Shrubbery

28 Overhead Sign Supgort 42 42) Tree

29" Luminaice/Light Supp. 47 “47: Fite Hydrant

48" Teaflic Signal Support 43 43 Other Fixed Object
Non-Collision

V2 vi V2

o1 Overturn 06: 06 Fell/umped from Vehicle

02 Firefbxplosion 07: -07 Other Non-Collision

03: mmersion 185 18 Thrown or Falling Object

04: Jackknife T

59° Unknown Most Harmful Event

First Harmful Event for the Crash
w

Ll

Manner of Colfision at First Harmful Event {seleci 1)

Driver Condltion (may select 3) G
Yi V2
® & $ppeared Normal
i01. 01 Had Reen Drinking
02 0z lllegal Drug Use
02 03 [t (Sicky
04 G4 Apparenty Fatigued
0s: 0% Apparenty Asleep
‘06 06 Reaction to DrupsiMedication
07 07 Failuee to Take DrogsMoedication
08- 108" Physical Impairmeat (Narrative)
09 0 Emotional (Depressed, Angry, Disturbed)
997 -9%* Unknown Condition

Driver Actions {mnay sefect 5)
Y1 v ’
10" Sl No Contributing Actions
‘It 11 Inawentive (Eating, Reading, Tilking, etc)
112 12: Interferedt With hy Passenger
113" 13- Driving Lell of Center
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47+ 17 Failure to Yield Right of Way
48: 18 Failure to Obey Traffic Controls
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1267 26} [mproper Turn
(27 &7 Improperly Towing or Pushing Vehicle
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138y 28: Improper Loading of Yehicle Cargo or
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3 3 DBehavioral
4 4 PassiveMeohol Sensor
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& 8 Other
Alcohiol Test Type
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Vi V2 V1 V2 A
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04 Roadside-Tefl 11 Parking Lot ar Private Property 24 24 Changing Lanes or Merging
06" Roadside-Right 98" Unknown @ @ Mancuvering (o Avoid Another Vehicle, Animal,
16 Ontside Tezflicay Pedestiian, Object, efc.
98 48 Other (Narrative)
99 89' Unknown
= mE




IIIIIIIlllll-lllllllIIlI.IIIllaIIIIIIIIIIIII!

-mmnmu|||||||||||-||||||'||||1_1_[||Jx

2 Vi t Vehicles . V2 .
h}:ll]ln’fltct oo @ 02 03 H4 05 06 07 08 09 10:'12 9‘51 Slml lrlrlli;[)fatct 00 01 92 ‘03 od @B 06 07. 08. 08 10.°12 \9?“ Sﬁml .
1. Yes 4 No T Yes
{imay Darkcn Numbeted Azea(s) of Vehicle Damage S {may - Darken Numbered Area(s) of Vehicle Damage ;ﬁ:_N_O_
select3) 0. 7 Emesgency Ese -4 select 3} ot 5 o7 o5 Emergency Use
N % 1 s @ N0 o ‘E FaYes g No
100 w050 09, p (] 00 @[ 00 iy
Under i Rollf:va' . adec & Holiover )
castinge 04 a3 1. % @ No carriage | 04; 03 o2 i Yes @ No
Bire L Tire
A1 Allkcess Bxtent of Damage. 1 s @ 1 Al Aress Extent of Darage 1] 1 Vs @
42 Other "0 None 4 Severe 1 et D=7 12 Other 0 None 4 Severe N e
98 Unknown T VeryMinor & - Very Severe natl Dage £ 99: Urknown 1 VeryMinor & VerySevere Ltmaied Damage
00 Nose ‘2 Minet "2 Unknown 1. Under $400 0. None 2 Miaor 9 linknown 1 Under $460
@ Modeule @ Over 460 ® Moderar: @ Over 3400
Vd]ldeDefms{myseIech) u27 Vehide Special Use {12 Velicle Traifer Vehicle Defects (ay select 2) v Vehicle Special Use |2 Vehicle Trailer
_Q None [I: 0 None O]q @ None! l :] & None [D {:D @ Nonc {:D ‘@ None [[J
Vehicie Howed , Whers? ¥23 Vehide Towed [flowed, Where? V23
1. Driven Away . _‘r ; @ Driven vy B\,b '
Vo A Toved Avay M"ClUS\@\IS owind. 22 Fwed hvay T ver
/
Vehicle Gotny J Vehicle Going/On
® | s Ch _ V25 ® |, . 25
<TG Chach S-S huyzrs) | T8 Chusch SHuS by 7315
=y Ss thur 8 u' 5 W 1‘3‘ o N . Ur \ U' A% WY Q'Bl
Trafficway Elow Roadway Surface Type ‘Trafficovay Hazards Traffic Control Devices
Vi V2 (select 1) ¥4 vl v2 (select 1) | |vi W2 (may select 3) S YE V2 ﬁelect I i
21.# 9. Not Physically Divided {Two Way Trafficway) @ ‘@ Asphalt 6. 60 No Apparent Hazards @ ‘@ No Confro
A Divided Righway, Median Strip (Without Traffic 43 2. Concrete 01 03 Inadequate Waening of Exiss, o1 01: Traffic Light
Bartier) {3 "% Brick o Block Lanes Narrowing, Traffic Controf, etc 02: 2 Flashing Yellow (Caution)
797 75 Divided Highway, Medtan Strip {With Traffic {4045 Gravel, Slag, or Stone | |92; 03 Defective Shoulders 03 :63: Flashing Red {Stop)
Barrier) ‘5. & Din 103: 53> No or Cbscured Pavement Markings 04 4. Lane Use Control Signal
4. 4- One Way Trafficway "8 8. Other (Narrative) 04, 64 Holes, Deep Ruts, Bumps 05. 65. Stop Sign
g 8. Unknown L ‘g9 Unknown '05: 05 Loose Material on Surface 6 05 Yield Sign
= s N ‘W ‘@ Slippery Surface 07: Gz Schoot Zone Signs
Roadway Route Signing™ Number of Trave] Lancs Roadway Sutface Conditions W7 07, Surf];cgum«wﬂer 08 108: Warning Sigos "
Vi V2 (seleci]) Vv v1 VI (select1) ¥ (V1 V2 (select 1) Vi 3 -08: Surface Washed Out i09: 09: Construction Zone Controls
=47 Interstate “1: One Lane T4 Dy 46 110. Under Construction/Mainteaance 4%: <10 R Crosshucks
@ US. Route . @ Two Lanes e et 111; “11: Recent Peevious Accident Scene Nearby 1. “f° RR Flasher
33 State Route 3. Three Lanes 33, Snow or Slush 12; 2 Street Lights Not Working 42 427 RR Gates
~+ 4 County Route 1 Four Lanes o R Ice 13 ¥3 Traffic Controf Device Not Visible #3: 113; Traffic Controf Person
& Municipal Route Five lanes 75 "5 Sand, Mud, Dirt or Oil 48 98: Other Hazards (Nacrative) ‘ 4g; 198 Other (Narrative)
- g, Other (Narrative) % Six Lanes “g. 8. Other (Nacrative) 9: 99 Unknown
9. Unknown 27 Seven or More ‘8. g Unknown ) o
Tanes Traffic Control Device Functioning?
§:“8 - Other (See Roadway Character Vi W (select 1 appites)
Narrative) Y1 V2 Alignment: ¢ Other Property Damage? “1.: "1 Device Not Runctioning
9%, Unknowa 44 Curve (select 1) {select all that apply) i) | 272 Device Functioning Improperly
@ ‘@ Straight <1 State Propesy ©3. City Fropetty 3. 7% Device Fenctioning Properdy
. 9" 4. Unknown 7. County Propenty & Privaie Property
Speed Limit Profile:
& @ Level (select T) Amount of Damage (Estimaie}
Vi V2 Access Control 2 2 Grade 1 Under $40 2 Oer $i00
VI V2 (selectl) V. [ 4. Hillorest
4‘0 0 ® ‘© NoConteol g. 8 Other (Marrative) )
@ 0@ (Unlimited ‘9 9. Unknown Owner Information for Other Property Damage
1] [Tt Aceess)
2 2] [z 2 2 2 Tull Control Name Phone:
3 3} 1303 (ONLY Ramp
@ 5| @ a fintry and Exif) Address Describe Property
5 s b5 5, 3.3 Othec {Narrative)
5 sl ye '8 Name Phone:
7.7 77
B. 8- 88" Address Describe Property
9 8 8 9.
Witness Witness
Name: Fiest ME Last Name: First . M Tast
Address: Stceei & Number Address: Street & Number
Ciry & State iy City & State 71
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RUTHERF&D COUNTY SHERIFF!DEPARTMENT

PERSONNEL EVALUATION (Patroi Division)

EMPLOYEE NAME: }(enneo"k fga-_rr-e-H" REVIEW DATE: '7«“"03

EMPLOYMENT DATE: 32~ 9% DATE ASSIGNED PRESENT POSITION:
REVIEW PERIOD BEGINNING: T A 50O ENDING: ___ A 43 SO

JOB AREAS COMMENTS

BELOW
AVERAGE
AVERAGE

- ABOVE
AVERAGE

PATROL TECHNIQUES

. N TV RUH
Provides preventive patrdl . See A7 HEO
Utilizes officer safety procedures
Enforces laws and ordinances
Quantity of work performed
Utilizes proper radio procedures

mio O lw >
xy.xxx

JOB KNOWLEDGE, SKILLS & EQUIPMENT

Knowledge of laws and ordinances
Knowledge of departmental rules
Knowledge of officer safety procedures
Knowledge of equipment and proper usage
Knowledge of communication procedures
Judgment and decision making

Job preparation

Grammar, spelling, neatness, legibility

Se e PAITARCHLD

Lo mimoioim >
R ol A NP2g Viaural:el

’ INVESTIGATIVE PROCEDURES S & TTRCHSH

>

A. Secures the scene
B. Secures pertinent information X

C. Makes prompt, accurate and detailed reports X

D. Provides accurate & detailed testimony in court Y

PHYSICAL FITNESS

A. Meets fitness standard set by department X Sie ATTRCNCH
B. Works toward improving fitness level K

C. Able to physically perform job task without
harm to self or public )(

. S




PERSONAL FACTORS
A. Observance of laws, rules and orders Ak PWMJ
B. Public relations SACELLEATT
C. Interdepartmental relations Urey Graf
D. Ability to clearly communicate with others 2 PRUOBALEA-S
E. Initiative AR eRIRLIAS
F. Appearance EEL  Sipps0ar2S
G. Dependability U5y FEASORALEL
H. Attendance Alwnys on vimsg

|. EXPLAIN CORRECTIVE ACTION TAKEN ON ANY CATEGORY MARKED BELOW AVERAGE
MO E-

ll. LIST OUTSTANDING TRAITS, IF ANY
PrEse TO  RTTRCNED

| HAVE READ TH!?1 EVALUATI@N,/

EMPLOYEE SIGNATUR

SUPERVISOR DOING EVALUATION éﬁ(dﬂv\ #&L

=~
REVIEWED BY |\ &gm&a% %@ngg}*ig




( RUTHERFORD COUNTY HEALTH BENEFIT PLAN
Privacy and Confidentiality Agreement

Notice to Employees and Contractors

Rutherford County prohibits the unauthorized use and/or disclosure of protected health
mformation (PIII). This information includes any and all information that may
potentially identify the employee or aspects of the employee’s treatment. Examples of
“PHI” may include:

1. Employee Demographics (i.e., Name, Date of Birth, SSN#)
2. Health and Medical Record Information (i.e., Diagnosis, Treatment)
3. Billing Information (i.¢., Insurance Policy #, Financial Data)

Any employee or contractor who engages in the unaunthorized use and /or disclosure of
protected health information, either accidental or intentional, may be reprimanded
according to current practice guidelines and subject to punishment by all applicable local,
state, and federal laws, Examples of unauthorized use and/or disclosure may include:

1. Discussing a employee’s health information with another employee without
anthorization and/or consent to do so.
2. Releasing health information to a spouse when the employee has specifically
stated in writing not to release the information.
. 3. Releasing health information via telephone without establishing the identity of
the caller first.
4, Discussing employee health information with friends, family or other
unauthorized person(s)
5. Stealing PHI and/or using PHI without spemﬁc authorization to do so.

By signing below, you certify that you understand the severity of privacy and
confidentiality policy infringement at Rutherford County. Additionally, you understand
that all protected health information is solely owned by the employee and are prohibited
by law to discuss, release, or otherwise use and/or disclose health information without
specific employee consent and/or authorization prior to, during, and after your
employment and/or association with Rutherford County.

Failure to comply with this notice may result in one or all of the following:
1. Verbal warning and/or written warning

2. Suspension, termination

3. Involvement of local, state or federal law enforcement agencies

4, Civyil and/or criminal penalties

1 have read and understand Rutherford County Privacy and Confidentiality Agreement.

o
| éé&ff;mbé : M I AV AT
kd,/ Print’Name/Signature Date




)fﬁcer Info Sheet ' ECIETESSSEETTTE

RUTHERFORD COUNTY SHERIFFS DEPART
Name: BARRETT, KENNETH

I Last Updated On: 12/12/2012 [8:31:]
crs/z: I

Home Phone: [ N I Pager: (615) 785-8555

E-Mail Address: KBARRETT@RUTHERFORDCOUNTY.ORG

Race: W Sex: M Height: 511 Weight: LT Hair: BLN Eye: BLU

Glasses: Contacts:

Date Of Birth: || N ss™: Place Of Birth: MBORO,TN

Drivers License ||| | R Blood Type: ? Zone: 1 District: 2

Marital Status: Spouse Name: ||| | NEGTTGNGGEGE
Emergency Contact: [ N Phone #1

Relationship: WIFE

Special Instructions

—

Emergency Contact

7246 - 02/15/2008 / 1:44:




RUTHERFORD COUNTY SHERIFF’S OFFICE

REPORT OF ACTION
Date of Incident: September 21, 2012 Date of Report; September 25, 201
TYPE OF REPORT

Letter of Commendation Letter of Instruction D Promotion D Disciplinary D Other D g

TYPE OF DISCIPLINARY ACTION RECOMMENDED
Verbal Counseling D Written Warning D Transfer To Another Division |:] Demotion D
Suspension With Pay D Suspension Without Pay D Termination ]:I Other D
[Recommendations concerning promotions/transfers to another division, demotion, suspension with pay,
and suspension without pay or termination are subject to review by the Deputy Chief, and no

recommendations are final without approval by the Chief Deputy and Sheriff.]

REASON FOR REPORT

Apprehension of multi-jurisdictional Burglary Suspect

NARRATIVE OF EVENTS GIVING CAUSE FOR ACTION
(Include all related Reports)

During the week of September 21, 2012 Lt. Kenneth Barrett was a part of a saturation effort in the area of Walter
Hill. Lt. Barrett had been requested by C.1.D. to safurate the area in an effort to locate and identify a burgiary
suspect who had been Involved in multiple burglaries in the Walter Hill and Wilson County areas. On Friday
September 21 Lt. Barrett was in the area of Walter Hill after a burglary occurred in Wilson County, just across the
county line. Li. Barreit made contact with the suspect vehicle in our county and initialed a pursuit that went from
Walter Hill, through the city of Smyrna and back into the area of the Rutherford County/Wilson County fines. Lt
Barrett acted calm and professional throughout the entire pursuit and ultimately the stop ended with the suspect
being taken into custody. The result has been the recovery of thousands of dollars in stolen property and muitiple
case clearance In two jurisdictions. The Criminal Investigations Division wouid like to thank Lt. Barrelt for his
diligence and dedication to his job and for assisting in this muilti-jurisdictional investigation.

[Rev. 9/30/2010] 1



Reporting Supervisor:_L-t. Todd Spa/ﬁs Date: September 25, 2012

T r e e

D I have read the above Report of Action, and its contents have been explained to me.

I:I T understand that I may appeal this action. The appcal must be within five (5) days of this action and must
be submitted in writing to employee’s immediate supervisor,

Employee: Date/Time:

Date Concur with Recommendation
Shift Commander I_l Yes DNO
» ?/25‘,/? 2. E’ges DNO
i I /st e
Deputy Chief (2, X f ,/ 015 /(}Lf?f} @#es., DNO
Chief Deputy \\\)@(} JJ%W@D 4/4 sl (s [ne
Sheriff Robert F. Arnold /:’/ / ~ ,/Ié' z// Date/Time: ('Z[/ c’(’> o //Kff-‘}'

** Notice: Refusal to sign said Report of Action can be grounds for dismissal.

Division Captain

Division Commander /

*# Chief of Administration will be contacted prior to giving the employee any written documentation if the
employee is to be promoted, transferred, demoted, suspended with or without pay, ot terminated.

** If suspended without pay, suspension will be effective from through

[Rev. 9/30/2010] 2
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TENNESSEE
PEACE OFFICER STANDARDS AND TRAINING COMMISSION

CHANGE OF STATUS
Name: Barreit , Kenneth Duane SSN: _
{Lash {Firsf) (Middle)
Department: Rutherford County Sheriff's Office Certification No. 99668

[T] SEPARATION Thisis to notify the POST Commission that the named officer is no longer employed by this

department as indicated below:
Type of Separation Effective Date

L__I Resigned

1 Retired

Reason Terminated:
] Terminated

] other

New Employer, if known:

[X] GHANGE OF NAME/RANK: From SERGEANT To LIUETENANT

Effective Date of Change: 09/13/2010

{1 LEAVE: This officer has been granted leave as indicated:

From To
1 Administrative [] Educational 1 wmilitary
] medical 1 wmaternity

[] sSUSPENSION: This officer has been suspended for a period of thirty (30) days or more

from to for the following reason(s):
FOR POST USE ONLY ignafure of La rcement Agency Head
File ~ DOE_ ] Sheriff Robert F, Arnold
Card: 4x6 _ 3x5 __ DOB Please Print or Type Name of Agency Head
DOC # _i;_g:]ecrjord County Sheriff's Office

POST-2 (Revised Rules 11/29/92}
8F-1081

RDA 1484



Position Hire For  Date 09%-65- 06 P

To be filled out by Department Head

Employee Qhﬂef/p 2. vvett -?eplacing.-__
Badge #

Prior LE Employment

Place Position Beg End
Place Position Beg End
Place Position . Beg End
Supervisor Signature: e zﬁf\%

ltems to stay with the Position Hiré Form during approval

Application

CID Clearance

NCIC Clearance

To be filled out by Payroll P.A. Date
New employee to meet With Payroll department on
at for processing paperwork.
Grant Move Payroll
.Sgt Philip Martin

_ Off # to
___Patrol Zone_ Cell# to
____ Commissioner District Pyr # to

To be filled out by Administration

Employes Azanethn Buvett _Replacing.
o IR AT/t g

fronfg A S 7

Position Major/Minor Pay Grd Badge

Wellness Approved Date: %
Approved Start Date__ill_b__\_g Start Salary 1€GK0  Approved §S

z(q

qNéW Hire D assigned
___Transfer
_____ Grant Move

Vehicle Notification
Nyimbara IT Notification D 05/12i2610]




Officer Info Shee EEZ=Q

RUTHERFORD COUNTY SHERIFFS DEPARTM
Name: BARRETT, KENNETH o
Payroll Major/Minor: PAT/SGT

Adaress: [
Last Updated On: 09/17/2008 [6:22:]

c/siz: I
Home Phone: ||| EGTGNG Mobile: || GG Pager:( ) -«
E-Mail Address: kbarrett@rutherfordcounty.org

Race: W Sex: M Height: 511 Weight: SGT Hair: BLN Eye: BLU

Glasses: Contacts:

Date Of Birth: ||| I ss™: N Place Of Birth i I

Drivers License: ||| | | EGEGzN Blood Type: ? Zone: 1 District: 2
Marital Status: Spouse Name: ||| GGG
Emergency Contact: I Phone #1: I

Relationship: WIFE

%
\.“U\Ng (;2 o

O \

\

Special instructions

—

Emergency Contact

7246 - 02/15/2008 / 1:44:




Name: BARRETT, KENNETH

Adcross: [

e
Home phone: S

I
Race: W Sex: M Height: 511 Weight: SGT
Glasses: Cdntacts:

Date Of Birth: [ I ssN:

Drivers License: ||| Gz Blood Type: ?
Marital Status: Spouse Name: ||| NN

Emergency Contact:

Payroll Major/Minor: PAT/SGT

Last Updated On: 08/24/2007 [6:33:]
Last Updated By: ROOKER, DEBBIE

Pager: (615) 272-2067
Hair; BLN Eye: BLU

Place Of Birth: ||| | G

Zone: 1 District: 2

Phone #1: || G Phone #2: ( ) -

Relationship: WIFE

Special instructions

Emergency Contact

Officer Info Shee. ECEINEENCITEN

RUTHERFORD COUNTY SHERIFFS DEPARTHR



(" Employee Change Of Status (o W

DATE: 07/05/2007 RUTHERFORD COUNTY SHERIFFS DEPARTMENT
Page | of |

TIME: 02:18:00PM

235/ 2/
Please enter the following changes to your records to take effect on Sunday, July 1, 2007.

ol el [oPt
7 ﬁul/

Employee Name: BARRETT, KENNETH

Race: W L)s = 34420
]
—
>\<
/3\
>
ﬂ?

Social Security Numbe:j|| | | |

Job Description: PATROL DIVISION
Hire Date: 03/02/1998
Annual Salary: § 42,610.00

Status Change ReasonPROMOTION
\ “
Kenneth Barrett - Promoted to Sgt / Patrol - Pos #- - $42,610.00 - p/g 7 step 4 - (replacing-
Pay 2 week salary $ 1,638.85
drooker
Rk
Payroll Clerk ‘ Date
Date

Human Resources Director

Printed From: 7246
Form_EwmStains




TENNESSEE
PEACE OFFICER STANDARDS AND TRAINING COMMISSION

CHANGE OF STATUS
Name: Barrett , Kenneth Duane S8i:
(Last) {First) “(Middle) _
Department: Rutherford County Sheriff's Office Certification No. 99668

[_L] SEPARATION This is to notify the POST Commission that the named officer is no longer employed by this
department as indicated below:

Type of Separation Effective Dafe
D Resignhed
] Retired
Reason Terminated:
[1 Terminated
] other
New Employer, if known:
CHANGE OF NAME/RANK: From CORPORAL To SERGEANT
Effoctive Date of Change: 07/09/2007
[ LeAVE: This officer has been granted leave as indicated:
From To
L] Administrative 1 Educational 1 mnitary
] Medical [ Maternity

] SUSPENSION: This officer has been suspended for a period of thirty (30) days or more

from to for the following reason(s):

S i S oo -

FOR POST USE ONLY Signature of Law Enforcement Agency Head

File DOE o Sheriff Truman L. Jones

Card: 4x6 _ 3x5  DOB ] Ptease Print or Type Name of Agency Head
Rutherford County Sheriff's Office

DOC # i Ay

POST-2 (Ravised Rules 11/26192)
1

SF-A%S RDA 1494




Position Hire For Date‘é&&l 0 2 :“

To be filled out by Department Head

Employee Kew e\ Rasrey l_l_ Replacing
Badge #

Prior LE Employment / Position Available Date ( )[ D~ DH— '8 )q

f /'
Place /./ Position - Beg End - """")
pd /’/ ( ~
Place ” Position—" Beg .~ End
o e /g/

Place ‘ ngz)sition Beg End
Supervisor Signature: 772;»4../ %3” QJ Ciad |
Items to stay with the Paosition Hire Forf during appro

Application

CID Clearance

NCIC Clearance

To be filled out by Human Resource

New employee to meet with Human Resource department on
at for processing paperwork.

___Access to Winsoms

___Access to WS Email____All__ Dept
___ Grant Move Human Resource
Sgt Philip Martin

Patro! Zone
Commissioner District

To be filled out by Administration

Emplovee /jfimev’«{ [5(.1{—;"@%'“{ Replacin

to %‘] I '1¥ ‘ _ﬂw_ -
from Pt | Gopeen] b
Position#  Major/Minor Pay Grd Badge

Wellness Approved Date:__# /2.
Approved Start Date_7/i/67 Start Salary “7/;/ g7’3 6/  Approved( /zy/ 57 /Q(m«

I o
_____New Hire Apﬁ)
_____ Transfer V' Promotion

Grant Move

Patrol Zone ¢~ Commissioner District  »~
Network Access

03/02/2007




( (, .

Rutherford County Sheriff’s Office
940 New Salem Highway
Murfreesboro, TN 37129
Phone (615) — 898 — 7770

Sheriff Truman Jones

For Your Information Report (FYI)

Supervisor Reporting: _Sgt. Richard Pedigo ] Date:  02-09-06
Shift: 1%, Time: 1003
Offense / Incident: _Traffic Accident involving departiment vehicle
Location of Offense / Incident: South Church at overpass over the rail road tracks
Report Taken: Yes X No
Type: [J offense [ Arrest [< Other MPD took report
Subject / Offender Name Date of Birth Phone Numbrer
C J)- -

Address City State Zip Code
Victim Name Date of Birth Phone Numbrer
unkown ( )- -
Address Slate Zip Code
Charge:
Press Information: [ Release [ Do Not Release

D Released By Whom; To Whom:

Narrative: {Give Brief Explanation / Attach all Needed Reports): On this date of 02-09-06 at approx. 1003
hours. Deputy Kenneth Barrett- was involved in an non-injury accident on 231 South at the overpass
over the rail road tracks, Deputy Barrett struck a green van in the rear. MPD officer Terry Spence took
the report. | took pictures of both vehicles for information for the report. There was considerable
damage to unit #371. There was minimum damage to the van. MPD officer Spence stated that he would

have the report ready for pick up tomorrow,

Sgt. Richard Pedigo #25

Page: of



RUTHERFORD COUNTY SHERIFF’S DEPARTMENT

REPORT OF ACTION

REPORT OF ACTION
Date of Incident;  2/9/06 Date of Report: 2/14/06
Employee Name: _Kenneth Barrett Rank: Depuly Divigion: Patrol
TYPE OF REPORT
Letter of Commendation: _ Letier of Instruction: X Promotion:

Disciplinary: Other: _
TYPE OF DISCIPLINARY ACTION RECOMMENDED

Written Reprimand; _~ Transfer to Another Division:
Demotion: __ Suspension WithPay: _ Suspension Without Pay:
Termination: _ Other: _ X

REASON FOR REPORT

Traffic Accident involving RCSO Vehicle

NARRATIVE OF EVENTS GIVING CAUSE FOR ACTION
(Include all related Reports)

Deputy Kenneth Barrett # [jwas involved in a non-injury automobile accident on
2/09/06 on South Church Street. Deputy Barrett struck a green van in the rear causing
minimal damage to the van and considerable damage to the patrol unit. The MPD
report states that spots of ice was a contributing factor to the accident. Kenneth Barrett
has not been involved in an at fault accident in 7 years. Deputy Kenneth Barrett is
advised to exercise due care in the operation of his vehicle and to always be aware of

[Rev. 5/5/2004] 1




any contributing weather factors.

Captain Michael Fitzhugh 2/14/06

Prepared By: Date:

Witness: Date:

** 1 have read the above Report of Action, and its contents have been explained to me.

** [ understand that I may appeal this action. The appeal must be within five (5) days of this
action and must be submitted in writing to employee’s immediate supervisor.

Empluyeé: /‘/?%% &l Date: _ S~ /-0¢

Ot uclionf TS nimy

Supervisor i Charge

CHIEF DEPUTY SHERIFF

** Notice: Refusal fo sign said Report of Action will be grounds for dismissal.

[Rev. 5/5/2004] 2



| f

\ nl n Al Q
DATE: 01/20/2006 RUTHERFOKD COUNTY SHERIFFS DEPARTMr.vT ’o
TIME: 05:59:16AM ~~ Pa& 1of1

—

Please enter the following changes to your records to take effect on Sunday, January 16, 2003.

#+ N D'wscuw

Employee Name: BARRETT. KENNETH ‘8‘3: }
Race: W

Social Security Numbe: ||| g

Job Description: PATROL DIVISION

/' “aployee Change Of Status “\ Q

Hire Date: 03/02/1998
Annual Salary: § 35,284.00

Status Change Reason:PROMOTION \
PROMTION TO PATROL CORPORAL - POSITION #[l}
( Replacing ) PAY GRADE 6 - STEP 3 5 %
|

TWO WEEK SALARY SHOULD BE $ 1,357.08

THANKS!

_ D

ate

k) ik JEAIRY

Human Resources Director Date

Printed From: SEQ]
, Form_EmStatus



Name: Barrett

TENNESSER

PEACE OFFICER STANDARDS AND TRAINING COMMISSION

Department:

|

‘ D Re
, D Te
. [ ot

[
l " NewEm

CHAN

Rutherford.Co. Sheriff Dept.

CHANGE OF STATUS
, Kenneth Duane SSN: _
(Last). (Firsh {Middley -

Certification No. 99668

Type of Separation

] Resigned

tired
rminated -
her

ployer, if known!

[L]  SEPARATION This s to notify the POST Gommission that the named officer is
| departmént as indicated below:

Effective Date

no longer employed by this

Reason Terminateq:

SE OF NAME/RANK: From Deputy

To Corporal

|
i Effective Date of Change: 01/16/2006
[:| LEAVE: 1 This officer has been granted leave as indicated:
| rom To i
| (] Administrative (! Educationai L1 mintary
i ] 3 M%dical D Maternity
H I
i
SUSPENSION: This officer has been suspended for a period of thirty (30) days or more
i from | to | for the following reason(s):
}
% |
i,
2N g eeastaten 7i ‘j‘/izur;') %
OR POST USE ONLY Signature of Law Enforcelﬁgn’t Agency Hgad
Eile . DOE Truman L. Jones Jr,
Card: 4x8 35 DOB o Please Print or Type Name of Agency Head
HOC ¥ Rutharford Co. Sheriff Dapt.

FOST-2 {Revised Rules
EF1059 '

11128/92)

Agency

DA 1494



Position Hire Form Dategg. 5. 200l

Position # E Major: 21;/ Minor:(_?@pl, Py Grd Q:Q Badge #-

replacing

Name

Position Available Date: ¢ ié 51 E QS ._

ek, Ko

New employee to meet with Human Resource department on -
at , for processmg paperwork

v S IE RN C
._l‘ . .

o, —

For position to be f|lled on the above available date, paperwork mus’t

: be. tumed into the HR ofﬂcbw

Human Resu ce

To be filled out by Department Head

Employee_jfén n -c?"lr &rr.—d"' Position 13'_. Badge #l

Prior LE Employment & Dates

Place oo c Beg End

Place R A Beg End
Place

Supervisor Slgnature Mﬂ- / a / )¢

ltems to stay with the Position Hire Form’during approval

Application

CID Clearance

NCIC Clearance

To be filled out by Human Reso.urce Department

Approved Start Date 0[‘ Z@%L [225 Start Salary %Zé 35,284 Apprdved /=120 %{Wﬂa
romotion

___ Grant Move

Sgt Philip Martin
New Hire

_( Aransfer

Patrol Zone Commissioner District
Network Access

09/22/2005




RUTHI "ORD COUNTY SHERIFFS DEPA’ "MENT

DATE:  07/14/2004

TIME: 01:10:26PM Page Number: |
From Date Time
NELSON, REGINA Tuesday, July 13, 2004 16:46
REGINA,

TERESA CALLED THIS MORNING AND SAID THAT SHE HAD NO PROBLEM CHANGING
KENNET'S SALARY TO $ 32,050 BECAUSE AFTER ALL THE MONEY 1S ALREADY THERE.

NOW ALL THE 19'S IN "ICE" ARE EQUAL IN PAY. I THINK THIS WILL FIX OUR PROBLEM IN THAT PARTICULAR
DEPT.

I WISH IT WAS THAT EASY TO FIX EVERYONE ELSE THAT ARE OUT OF LINE.....DON'T YOU?

To: ELROD, SHIRLEY
Sent: Tuesday, Jul 13 2004 16:46

Shirley

we need to talk about kenneth barrett asap.

Regina

Email Count:

SEQ1
Report_Email



/ - Employee Change Of Status , /‘6 {;J}
DATE: 07/14/2004 RUTHER) ..RD COUNTY SHERIFFS DEPART.._iNT S
TIME : 02:59:07PM _, Page 1 of 1
ag ol

Please enter the following changes to your records fo take effect on Thursday, July 1, 2004.

" Employee Name: BARRETT. KENNETH

Social Security Number: ||| Gz L > N
~/
Job Description: INTERSTATE CRIME ENF & o .
Hire Date: 03/02/1998 f%

Annual Salary: $ 38795660 32,050
Status Change Reason: OTHER

PLEASE CHANGE KENNETH BARRETTS SALARY TO
$ 32,050.00 AND PAY HIM RETRO BEGINNING WITH 07/01/04.

TWO WEEKS SALARY = § 1,232.69
RETRO FORTWO DAYS = 8.46
TOTAL CHECK = § L241.15

THIS HAS BEEN APPROVED BY TERESA JOLLEY/BUDGET & FINANCE.

. ol oN- 1ol

Payroll Clerk Date '

Printed From: SEO;

Form' EmStatus



POSITION APPROVAL FORM

pate, ne 28, 2004 @o 1
—X > Nty e

PAYGRADE |9

APPLICANT ACCEPTED REFUSED

4 /4/g¢.~

THE FOLLOWING SUBJECT WILLBESTARTING-TO WORK TN

THE j@@ %fo{' DIVISION.

(TRANSFER/NEW HIRE / PROMOTION / REPLACEMENT )

T NAME %i@g@fﬂ h Tordell

NUMBER OF YEARS OF “PRIOR TLAW
ENFORCEMENT EXPERIENCE”

(UP TO 5 YEARS) WILL DETERMINE THE
SALARY OF AN EMPLOYEE.

BADGE # - PLACE OF EMPLOYMENY

POSITION # -

REQUESTED START DATE _ (|- ])]- Qk}n v
SUPERVISOR’S SIGNATURE

ADMINISTRATION DEPT ONLY O o
STARTDATE___“]- D) - DJ ® (7/01) zONE

STARTING PAY# 50?7 &S_@ W COUNTY DISTRICT
Date Approved For Hire B & g
Qe e

SUPERVISOR NOT IFIED ON_ BY

TUREVO6NS03

eA @Bnums,q’[md W] TeresA, ;( nne/ﬁs Salaeﬁ w
is /weorrecl, She will Change his salae

Srom 30460 ‘A’o 33,050 and will raeke rt
Reteo baak o Tforfod. o \\)/




fyff‘

RUTHERFORD COUNTY SHERIFF'S DEPT
EMPLOYEE CHANGE OF STATUS SHEET

From the office of the Sheriff's Department. Date 07/05/2001

Please enter the following change(s) into your records to take effect on the

date of 04/02/2001.
EMPLOYEE NAME.........: BARRETT, KENNETH

ADDRESS . ......ooee . I
crry / stars / zie..... S B

socran securiTy NUMBER: [

JOB CLASSIFICATION,...: SPEC ENFORCE BUREAU

HIRE DATE.............: 03/02/1998

SALARY .. ... eii v 1.29:740

AMOUNT OF CHECK.......: 571.92 zg -
FOR THE REASON OF..... : PROMOTION g&

PROMOTED TO SEB, PAYGRADE -
rosiTION # [

. F lrod - 0sS-0l

Payroll Clerk Date




STV raA Wz

' DATE =y

THE FOLLOWING SUBJECT WILL BE STARTING TO WORK IN

THE S £ DIVISION.

(REPLACEMENT/NEW HIRE / PROMOTION )

NAME: 52554[]552{ ﬁé LR FT

START DATE 07-2/-2/
PAY GRADE 4/ %/
g(z/

BapGE# R |
-\

STARTING PAY: 29, 740 % _sih S©

rosiTioN# L

- .,

SUPFRVISOR’S SIGNATURE — 1/\_%’




Rutherford County Sheriffs Deé)artment o
Name: BARRETT, KENNETH Hire Date: 3/02/1998 Termination Date; [ ¢

| Acdress: [
City / state / Zi: phone # IS

| Race: WSex M S.SN: 4 OB I HGT: 511 WGT: 192 EYE: BLU HAIR: BLN
EDUCATION: CERTIFICATION DATE: 10/22/1999 CERTIFICATION #: 99668

§ SALARY: 27480 MAJOR: PAT MINOR: OFFR  RANK: PATROL. BLOOD TYPE:

03/02/1998 HIRED DETENTION 20473.00 03/02/1998
05/10/1999 PROMOTION PATROL 21701.00 05/10/1999
05/11/1999 CORRECTION PATROL 21701.00 05/11/1999
03/06/2000 FISCAL YEAR PATROL 26745.00 03/06/2000

03/05/2001 ANNIVERSARY RAISE PATROL 27490.00 03/05/2001



EVALUATION DEPUTY K. BARRETT

PATROL TECHNIQUES: Deputy Barrett utilizes his patrol techniques well. He is up to
the standard set by this department in relation to his amount of experience on patrol.

JOB KNOWLEDGE, SKILLS AND EQUIPMENT: Deputy Barrett has a sound
knowledge of laws and ordinances. He communicates well with others and I have not
noted any problems regarding his judgement and decision making. For the amount of
experience he has he is well on track to becoming a good patrol officer.

INVESTIGATIVE PROCEDURES: Deputy Barrett performs as well as anyone with the
same experience in this area. He thus far has been able to secure all pertinent information
in relation to cases he has worked.

PHYSICAL FITNESS: Deputy Barrett meets all physical fitness standards and is able to
perform his duties without difficulty.

OUTSTANDING TRAIT: Deputy Barrett is very personable. This trait aillows him to
get along with mostly eveiyone he comes into contact with. He is able to use this traif to
his advantage by getting people to give him information regarding crimes in his zone.

Employee Signature: M_‘L% 7-/0 ’(2 j

Evaluation completed by Sgt Grissom #22

REVIEWED BY:\A MY) s’h;%pmgb..




RUTHERFOFP™ COUNTY SHERIFF'S DJEPARTMENT

PERSONNEL EVALUATION (Patrol Division)

EMPLOYEE NAME: Kemu\e‘r 5 gﬂwf{ e REVIEW DATE: [-]S 2600

eMPLOYMENT DATE: 3298 DATE ASSIGNED PRESENT posiTion. _4 71577

o
REVIEW PERIOD BEGINNING: 7-15-79 ENDING: _ /- 1§~ 200D

@mobwmow
JOB AREAS g é é é é COMMENTS
. om 7 .
: < | = z | ML ewsre) cAThesnes
PATROL TECHNIQUES . Ooucwmu-é) AveL TECHAIOWES
A._Provides preventive pattol Vv eer syindmds | D:’(NTH
B. Utilizes officer safety procédures v Poviest pounmely pavines
C. Enforces laws and ordinances v | f}.v‘wc.uﬂve PAVOL AuO
0. Quantity of work performed Vv ) Lo GFTEM -
E. Utilizes proper radio procedures Vo Cleecits eV ‘
(L eualiameD es
JOB KNOWLEDGE, SKILLS & EQUIPMENT ML euAlATD (roteov
(oncevmug Jo [dnowleclge.
A. Knowledge of laws and ordinances Ve Spius AudD Fouupmend
B. Knowledge of depantmental rules V MeeT sTAun mcls . Jupbement
C. Knowledge of officer safsty procedures v e Aownd <K IS
D. Knowledge of equipment and proper usage v’ A Deasion W 1 oy
—— Ave coO (mp.weef T O
E. Knowledge of communication procedures v’ i A CHPEVICALE,
F. Judgrnent and decision making v otfiters Wit Spauit P%f)
G. _Job preparation v~ Pull 1@ fOve WITH INGYensty
H. Grammar, spelling, neatness, legibility v CONMHDENCE AU CLPe/ICULE
INVESTIGATIVE PROCEDURES Weceuitlanted CAWiGones
. foucevning InesneAnve .
A. Secures the scene l/ aLIaves Meer Sﬂf‘_d 73
B. Secures pertinent information v HHrs 5 Mo TP/ EMEUT (Wl
C. Makes prompt, accurate and detailed reports v nerenes ConDenLe. AUD
D. Provides accurate & detailed testimony in court I EFPEV I BALE *
PHYSICAL FITNESS Depery @W?Ff foumnél)
WOVKS AT (RProving s frrmess
A._Meets fitness standard set by department. v fever . Depuny Bamer meets
B. Works toward improving fitness level v’ smnclhds Bud 15 PBIETO
C. Able to physically perform job task without /’ pev-ov ik JOB 1eLATED TRSUS.,
harm to self or public Bl s




. PERSONAL FACTORS

A. Observance of laws, rules and orders A@ét\?‘n”fﬁlf’- . I/M&T 5 ¥ Sipomds

B. Public relations - Poepprank - Meers Srandmds

C. Interdepartmental relations fAoocpraBle — Jeers <Andmmds

D. Ability to clearly communicate with others  _Jeorpmale — fheers Srpndmds

E. Initiative Hoceprpsle - Meers  Spndmvds

F. Appearance , poccpmdie — Mepts Ssundvds

G. Dependability hooedmele —  Meers  StAunpals

H. Attendance roacpmigle — Meers  <GAnoewls S

L. EXPLAIN CORRECTIVE ACTION TAKEN ON ANY CATEGORY MARKED BELOW AVERAGE

....

I. LIST OUTSTANDING TRAITS, IF ANY -
, ;
I/)@/{Mm Bﬂ«@ws &fevil fevforuviias 5 focepTiddie Aunn fuers
peghvtment sTRun s gu pprovement 1w B Archs s Been Rupio

(ITH JNCERsE0 Comh0ews Auwdd EBrperrepd s -

H4AVE R D/THIS EVAZTION
‘ mwd%

MPLOYEE SIGNATURE

JPERVISOR DOING EVALUATION Gerr ) Eg" . |
ZVIEWED BY Z’/ /&/{ //éﬁ o o -




RUTHERFORD COUNTY SHERIFF'S DEPT
EMPLOYEE CHANGE OF STATUS SHEET

From the joffice of the Sheriff's Department, bate 05/10/1999

Please enter the following change{s) into’your records to take effect

date of (5/10/1999.

EMPLOYEE [NAME. . ....... : BARRETT, XENNETRH

ADDRESS, .

cery / sipre / zov.... (N B
SOCTAL SECURITY NUMBER: _ :

JOB CLASSIFICATION

.+ ..: PATROL DIVISION

HIRE DATE.....ovviine. 1 03/02/1998
SALARY ... ............. : 21,701

AMOUNT OFf CHECK.......: 831.46
FOR THE REASON OF.....: PROMOTION

PROMQTTON TO PATROL $ 21,70L.00
REPLACEMENT FOR [}

Emplloyee Signature ' Date

::ffﬁgrjjil)h oo Ci’ w;%ﬂ)p 4> :5;[ jc}A%SESl,&gL_
| Payroll Cigrk~ ,/) {  Datle

e A

| .
L0 )'\-)»\,‘fk

on the



TENNESSEE
PEACE OFFICER STANDARDS AHD TRAINING COMMISSION

APPLICATION FOR CERTIFICATION — POLICE OFFICER

Drivers
Licenss i}

PREVIOUS LAW

DEPARTMENT. EE) W ‘@WLLD

bNFORLEMFNT EXPERIENCE: 0ase slale {ull- llme/part time/dispaicher/jailer)

S

DEPARTMENT:

From To

%‘“ From@[@@gm M_(l

/\W %\fa CO = I[ LD)(L ) L’X@LATE OF EMPLo‘rMFNTwﬂﬁ_LQﬁ—L

DEPARTMENT: |

(O This officar campleted an approved basic lralnlﬁg OUrse on '
| I S l
Name and Location of School; {/ T ﬂ DD& DCCD,‘) ), [\-}
(Attach cerlficate of proof of successiul complot on)

{1 This officor w

From To

{Date Completad)

is enclosed,

fQ/Attaohed are

ment's OR|

(Date:_ |
Applicant has

[//oopy of the
This officer t

olice School.
Our invssliga

also.

| Gertity that the
sot forth In TCA!

tvio (2) fully completed FD 258 Applicant Finge'rprlnt Cards (while cards with blue printing) containing lh-e de

)

Confirmallon of Psychological Evaluation is altached. (POST 1, 5upplemem A}

as been examined by a licensed-physiclan who certifies that he/she is physlcally fit and able {o complsie a
A copy ol lhe Confirmation of Medlcal Examination is attached. (POST 1, Supplement B).

fion has delermined thal this officer is of good moral character. (Please complete the other side of application

applicanl Is & {uli-time police oﬁtcer employed by 1his department and that he/she measts the quailllcn
38-8-106. The mtormatlon on this epplication Is true and correct to the best of my knowled

. FOR POST USE ONLY

ill be ngen an approved basle traming COUrSs &S S00N as pooslb!e An_apnﬁc_aﬂ_qn_{guﬂgj}amg Ethg Sgnqgl ai :

besn axamined by a qualifled psychiatiist/psychoiogist who'certilies that he/she appears free of all msntal dlsorc efs.iv

asic

form

tions

= l

File DOE
Teononn L Sones "Se,
Card: 4x6 3x5 DoB L Prln!/iype Name of Agency Hoad
DOC: # /Q \( (/\ i?{bQXUZL @m nf\\.L S\\‘EKLL

Agency

POST 1 (Raviesd Apnil 20, 1¢04)

8F1114

f

art-
Numbsr., (DO NOf SEND FINGERPRINTS TO THE TENNESSEE BUREAU OF lNVESTIGATION) B

DA 144

i v A S ek At 8 122,

i
=}
o
;
i



Highes! Grade I Z\J—b - Degree
Oblained:

Testing

Age at Time of u.s. \/
Appointment - - Citizenship: Yes_ " No -

Genler;_"__* . ___ City:
Date of . Type of
No \/ Discharge:___, Discharge:
T {Ploase check Yes or No and cornplels if answer is Yes)

of

) ﬁr;\'g édq@!;ot state' laws or cly ordinances relaling to force, violence, theft, dishonesly, gambllng, liquor, or controlled

327

4.
?s not bean conviclad of or pleaded gulily lo or enlered a plea of nolo contendere to any felony charge or to any viola-

} );{JhP p”pnéam has no! bean released or discharged under any other than honorable discharge from any of the arrved forces of

fics "1.,'e,vé'r‘ been convicted of any criminal violation? ) Yes No__ "] '

en convicled of

B
3 i

anything other than a tratic violation? Yes__ _ No_ %

! *&Qi‘iﬁ%ﬁﬂ \

'?‘ <50

e any.of Whsse qudstions 16y
p}éfd‘emégg_ragsﬁo’y' having:lirsdiction
b

v e a:g,tach. a full.exptanation including date, location, charge(s), disposition, court, an

©.3,

E

’Jb".’s"_u'" R A
nslcer, a walver; ol Pf??',“?’.‘ﬁl’ ani !
an Entry Level|Separalion, a Gengral Discharge under-Honorabje Conditlons, or & misdemeanor violation,

4

[ ca/?y that the information on this applical.lo‘nls_t.r‘gp and correct to the best of my knowledge.
V¥

Jiving under the influence? | Yes No_ """
1-]{"\('95 and the i(zz_l'la_rges' have been dismissed and expunged, please alach a copy &1 the

rédmremem {on an Individval basis and depending on circumslances) tor

et et T /20|99

Signature of Applican .

E ] ' .
THE FOLLOWING DOCUMENTS MUST BE ON FILE AT THE EMPLOYING AGENCY AND READILY AVAILABLE FOR INSPEC-

TION BY AN?{ POST COMMISSION REPRESENTATIVE:
| . B ) )
© Copy of Applié;alion for Gentification -~ Police Officer (POST 1}
Copy of Con!i:rmaﬁon of Psychologlcal Evaluation (POST 1, Supplement A) |
Copy of Confirmalion of Medical Examination (POST 1, Supplement B}~
Original Confidential Psychological Evaluation
Copy of Birth|Ceriificate
Copy of High)School Diploma/GED Certificale
Copies of all Military DD-214s, DD-215s, and DD-873s {if applicabls)

Posrsuwt»{wm. 1994)




INFORMATION NEEDED FOR .D. CARD

NAME: /i//),/zﬁf:f A Duase Lpited?

| | sex_/Tade.
| ' HEIGHT: 5/
WEIGHT:_/97.
| HAIR:_ Sl
| BVES: fluc .
| DATE OF BIRTH: _

i EMERGENCY TEL.EPHONE:-____RELATIONSHIP /ﬁ/fi’//f\)’

pLacE o BIRTH: [

! BLOOD TYPE:

{HOME ADDRESS:

\
; .

:llposmowz%ﬂ’énﬁhén SCkine..




,;ﬁj?// [ (
| RUTHERFORD COUNTY SHERIFF’S DEPARTHMENT

PHYSICAL TRAINING STANDARDS
Informed Consgent for Exercige Treatment & Liability Release

)

name _ficme e {2498
DOB o Home Phone [[EGEg—

Age W0 Any Known Drug Allergles MO
V/S BP (L) Sitting Standing

HR . (R)
Height 3 ééz ft. inches
Weight _ / .
Waigt ' {incheg on men) {(cm on women)
Wrigt {inches on men) (cm on women)
Upper Arm (Women Only)
S8ench Preas 2{5; Okt 1l RM o
Pugh Upa in 2 minutes 3= 6;

s3.322

Sit upg in 2 min%ﬁes

Sit and Reach AN 4@4/" ~ - Vg .
Two-Mile Run Time lﬁ;@ _f%j:_jilu—- JYWm)
Sody Compogition
G2 Max (’ S

Gbstacle Course ' iEE% ~ _

I desire to engage in The Rutherford County Sherifi’s Department
Physical Training Test. There ja a rigk of certain changes2 occurring
cduring or folloving the above exercises which could include the following:
abhnormalities of the blood »ressure, heart rate, fainting, muscle gtraing,
sprainsg, and in rare instances heart attack which could result 4in death.
Zmergency equipment and perscnnel are and will be available to deal with

any unforesgseen events should they cccur.

I realize that it is necessary to repgrt any prior medical problems I
nave experienced or p“ompt‘y report to the supervigor of exercise/medical
pergonnel . any signs or gymptong indicating any problema or distress. I
Zurther consent to the admini t”ation aof any immediate resgsuscitation
measures deemed advisable by the supervisor of exercise/medical personnel.

I have read the foregoing and acknowledge with complete under-

@tanding. Any question that I may have had, have been amawered to my
satiafaction. I understand +*hat in the event of any physical injury

resulting from the exercise program, financial compensation will not be
provided by the Rutherford County Sheriff’s Department, and I further
release and discharge their officers, staff, physician, medical personnel
and/cr any others connected with Z£rom all, liability, claimg or damages
vhatgsoever that I may acquire from participating in the Rhyaical Training
Program. All medical ’ and Physical Fitness Questionnaires have been

anavered Gofrectly to the best of my ability.

Bty st~ 6-2%-06

Signature Date




PATROL INFORMATION SHEET

Personal Information

Deputy_Kewe b Barrc i Badgze_ [l Date of Hire_3-2-98
Start of Patrol date Y- /5-99 Rank GO/

Home Adaress [ S
Home Phone-._ Cell Phonc-__ Pager

Spouse’s Nam—________ Contact Number [N

Emergency Contact-__ Phone_ [
Emergoney Contact__ SN mNEN  Ponc [

Patrol Information

Unit Number 3 /(D Malke /Z)r// Year 72005

Location Unit is Parked 95/( Lcbonaq //wr Mbars 7‘/\/ J719

Contact of person if unit is located different than home address

Phone

* This information needs to be updated and kept current at all times. It is the
responsibility of the officer to update any changes when it occurs,




Qlu&( m UJCE,K # 5q9‘a‘ . Retirement

Change of Status

From the office of Sheriff Truman I.. Jones, Jr. Date

Please enter the following change (s} in your records to take effect on the

al. Security #

e e e o e M T M Y M e M e e e W ke e e e M e e e e e e e e e e e e

Payroll Change Notice

Change(s) Reason:  Hired** "

Job K

o Promotion

Salary’ D, U200 . Resignation

Discharge**

Insurance
(101-54310- 189 ) .
. . Other.

Departmenﬁ Information Change (address, phone number, badge**, etc)

-~ old Stakus -- changed to -— New Status —-

to

to

to

to

to

Phonebook
CAD/Access

e _ Personnel file
Employee Signature

o e e ey e R b M M e e e e s e e e e

-----------------------------------

Personnel Screen L”///
L///

O T

06/02/97




‘W, RUTHER” D COQUNTY SHERIFF’S DEPAF 'ENT /{

MURFREESBORGO, TENNESSEE

APPLICATION FOR EMPLOYMENT

THE RUTHERFORD COUNTY SHERIFF'S DEPARTMENT IS AN EQUAL OPPORTUNITY
EMPLOYER AND DOES NOT DISCRIMINATE ON THE BASIS OF : RACE, SEX, COLOR,

RELIGION, NATIONAL ORIGIN, AGE, DISABILITY OR VETERAN STATUS IN

EMPLOYMENT OPPORTUNITIES AND BENEFITS.

OVERVIEW OF THE HIRING AND EMPLOYMENT PROCESS:
THIS APPLICATION IS BUT ONE PART OF THE HIRING AND EMPLOYMENT PROCESS.
OTHER PARTS, ACCORDING TO POSITION APPLIED FOR, MAY ZINCLUDE AN
INTERVIEW, AND EMPLOYMENT EXAMINATION OR TEST, AND A DEHONSTRATIOH oF
AN ABILITY TQ PERFORM THE ESSENTIAL FUNCTIONS OF THE JOB, IF YOu QEED
AN ACCOMODATION IN ORDER TO COMPLETE ANY PART OF THE HIRING AND

EMPLOYMENT PROCESS, PLEASE CALL THE FOLLOWING NUMBER: .

PRIOR TO COMPLETING THIS APPLICATION BE SURE TO READ THE DUTIES AND
RESPONSIBILITIES OF THE POSITION FOR WHICH YQOU ARE APPLYING. AS YOU

CONMPLETE THIS APPLICATION, PLEASE BEAR IN MIND THE FOLLOWING:

WE RESERYE THE RIGHT TO CHECK ALL INFORMATION FOR ACCURACY AND

COMPLETENESS.
ALL APPLICATION’S FOR EMPLOYMENT ARE A MATTER OF PUBLIC RECORD.

IF YOU NEED ASSISTANCE IN ORDER TO COMPLETE THIS APPLICATION.

PLEASE NOTIFY THE ABOVE NUMBER.

APPLICATIONS ARE HELD FOR ONE (1) YEAR FROM DATE OF MAILED NOTICE.



GENERAL INFORMATION
DATE: [-22- 95 POSITION: Ji/ler

ARE YOU APPLYING FOR: iéi FULL TIME
IF PART TIME, WHAT DAYS/HOURS ARE YOU AVAILABLE:

HAVE YOU APPLIED WITH THE COUNTY BEFORE? (CIRCLE) YES )
HAVE ‘YOU BEEN ENPLOYED BY THE COUNTY BEFORE? (CIRCLE) YES )

WHERE? .

PERSONAL INFORMATION

YOUR NAME: [?Q,A/ 1 Kennelh [uane.

SSON#:

ADDRESS::

BASED ON THE DUTIES AND RESPONSIBILITIES OF THE POSITION FOR WHICH YOU

ARE APPLYING:
ARE YOU ABLE TO PERFORM THE ESSENTIAL FUNCTIONS OF THE JOB FOR

WHICH YOU’VE APPLIED? (NOTE: YOU MAY LATER BE ASKED TC DEMONSTRATE

YOUR ABILITY TO PERFORM THE ESSENTIAL FUNCTION)?




YES,( JT I WILL NEED REASONABLE CCOMODATIONS IN

IIORDER TO PERFORM THE ESSENTIAL FUNCTIONS (PLEASE COMPLETE THE NEXT

QUESTION).

L// YES, AND I WILL NOT NEED REASONABLE ACCOMMODATIONS

-~

IN ORDER TO PERFORM THE ESSENTIAL FUNCTIONS.

PLEASE DESCRIBE ANY ACCOHMODATIOHS.YOU WILL NEED IN ORDER TO

ADEQUATELY PERFORM THE ESSENTIAL FUNCTIONS OF THE POSITION:

PLEASE LIST FIVE (5) PERSONS OTHER THAN RELATIVES OR FORMER EMPLOYERS

WHO HAVE KNOWLEDGE OF YQUR CHARACTER AND /OR ABILITIES:

MAILING ADRESS YRS, KNOWN

(1.

(2.)

(3.)

(4.)

(S.)




=

(" RIOR EMPLOYMENT RECORD |

LIST BELOW ALL PRESENT AND PAST EMPLOYMENT INFORMATION AND/OR

SUBSTANTIVE VOLUNTEER WORK:

NAME AND ADDRESS OF CURRENT OR MOST RECENT EMPLOYER: - Ez’gg[ &ﬁ[g(

PHONE NUMBER: 459-/70/

YOUR SUPERYVISOR: _ [=n)'¢ Made

YOUR JOB TITLE/RESPONSIBILITIES: ﬂa‘tﬂéﬂ 2¢'<4§ P ﬁ’éﬁ bornesses 49

g9 To The line .
/

DATE HIRED: 2-28-9¢ DATE LEFT: Jhedeu?”
REASON FOR LEAVING: / Fhot i u ‘e A
STARTING SALARY: _ {X04 ENDING SALARY: O.&5
MAY WE CONTACT THIS EMPLOYER? YES v NO

NAME AND ADDRESS OF CURRENT OR MOST RECENT EMPLOYER: M@&Q{A@S

PHONE NUMBER: /P}/‘ Oé Qlf

YOUR SUPERVISOR:




R . Vi
YOUR' JOB TITLE/RESPONSI LITIES: Mﬂ_& =11t

DATE HIRED: G~/7-97 DATE LEFT: g4gsent

REASON FOR LEAVING:

STARTING SALARY: § J14.45 ENDING SALARY: [f/#45

MAY WE CONTACT THIS EMPLOYER? YES / NO

NAME .AND ADDRESS OF CURRENT OR MOST RECENT EMPLOYER: .ZEZZng'Qﬁ [:‘(224 '
Mg Ke -

PHONE NumBer: JY95-9373

YQUR SUPERVISOR: _J/ 4 Coe , fa pedy Lane , Ao adale

YOUR JOB TITLE/RESPONSIBILITIES: Stocker . EBcasher

DATE HIRED: 9-6-97 DATE LEFT: 2-24-96
REASON FOR LEAVING: (2t s Juds.
STARTING SALARY: LY. 50 ENDING SALARY: N 720

MAY WE CONTACT THIS EMPLOYER? YES ! NO




-~

( EDUCATIONAL LIST ‘

COLLEGE/UNIVERSITY/ CITY/STATE DEGREE MAJOR
TRADE OR BUSINESS EARNED AREA OF

SCHQO TYPE DEGREE STUDY

SPECIAL TRAINING AND CQURSES

LIST OTHER TRAINING RECEIVED (SPECIAL COURSES, LAW ENFORCEMENT, WORK
TRAINING PROGRAMS, ARMED FORCES TRAINING, ETC.) (PLEASE ATTACH COPIES

OF DIPLOMAS AND CERTIFICATES FOR CUR RECORDS.)




[ : (
. THE FOLLOWING FORMS AND INFORMATION IS REGUESTED TO COMPLETE THE
NECESSARY BACKGROUND INVESTIGATION TO SATISFY REQUIREMENTS. (COPIES OF

EACH)

(1.) SOCIAL SECURITY CARD

(2.) BIRTH CERTIFICATE - NOTARIZED COPY

(3.) HIGH SCHOOL DIPLOMA OR G.E.D. CERTIFICATE

(4.) . COLLEGE DIPLOMA & TRANSCRIPT

(5.) MILITARY DISCHARGE PAPERS (DD-214) .

(6.) DRIVERS LICENSE

(7.) DOCUMENTATION OF NAME CHANGES (VIA MARRIAGE - DIVORCE OR QOTHER)

(8,) P.0.5.T. CERTIFICATION (IF PRIOR LAW ENFORCEMENT)



'l' ' , . (.'

{ ~ = » IMPQRTANT = =

T HEREBY AFFIRM THAT THE INFORMATION PROVIDED ON THIS APPLICATION (AND
ACCOMPANYING INFORMATION REQUESTED) IS TRUE AND COMPLETE TO THE BEST OF
MY KNOWLEDGE. I UNDERSTAND THAT FALSIFIED INFORMATION OR SIGNIFICANT
OMISSIONS OF REQUEST BACKGROUND INVESTIGATION REQUEST MAY DISQUALIFY ME
AND MY APPLICATION FROM FURTHER CONSIDERATION FOR EMPLOYMENT AND MAY BE
CONSIDERED JUSTIFICATION FOR DISMISSAL IF DISCOVERED AT A LATER DATE.

I WAIVE ANY RIGHT OF PRIVILEGE, PRIVACY, AND/OR CONFIDENTIALITY I MAY

HAVE .IN THE INFORMATION PROVIDED BY REFERENCES OR QTHERS WHOM I HAVE

INDICATED MAY BE CONTACTED.

ﬁd ;mﬁ Lpier S 277 [-22-9F

APPLICANT SIGHNATURE DATE

RETURN BY MAIL OR BY PERSON TO: RUTHERFORD COUNTY SHERIFF’S DEPARTMENT
APPLICATION
942 NEW SALEM HIGHWAY

MURFREESBORO, TENNESSEE 37129



. RUTHERFC >COUNTY SHERIFF'S DEP. TMENT /)~
o

{ ]
) 0 PRE-APPLICATION SURVEY
v

NAME: Ko ne/h icane [arre?? DATE: /-D(0-9Y

D.Q.B.:
SOCIAL S
ADDRESS
POSITION APPLIED FOR: . DEPUTY SHERIFF:
CHECK ONLY ONE ( ) : DETENTION OFFICER: \
EACH POSITION HAS COMMUNICATIONS:
INDIVIDUAL REQUIREMENTS. TRANSPORT OFFICER:
FOOD SERVICE: ‘ _
ADMINISTRATION:
WARRANTS/RECORDS: .
READ AND ANSWE:R EVERY QUESTION: AN APPLICANT FOR EMPLOYMENT MAY BE

REJECTED WHO HAS INTENTIONALLY MADE A FALSE STATEMENT, PRACTICED OR

ATTEMFTED TO PRACTICE ANY DECEPTION OR FRAUD IN HIS/HER PRE-APPLICATION

OR FUTURE APPLICATION.

(1) DO YOU HAVE A LEGAL RIGHT TO WORK IN THE U.S.? (CIRCLE) CES NO

(2) HAVE YOU BEEN CONVICTED OF A FELONY? (CIRCLE) YES MO

(3) HAVE YOU BEEN CONVICTED OF ANY FELONY OR MISDEMEANOR INVOLVING
PERJURY OR A FALSE STATEMENT, NOT WITHSTANDING SUSPENSION OF

- SENTENCE OR WITHHOLDING ADJUDICATION? (CIRCLE) YES @O



(4) .. HAVE YOUBEEN C/ 'VICTED OF A MISDEMEANOR IN' LVING COMMISSION

OF AN ACT CONTRARY TO THE MORAL CONSCIENCE OF THE GENERAL

PUBLIC? (CIRCLE) YES @O
(6)  HAVE YOU RECEIVED A DISHONORABLE OR AN UNDESIRABLE DISGHARGE

FROM THE ARMED FORCES? (CIRCLE) YES @O
(6)  HAVE YOU SOLD, PURCHASED OR OFFERED FOR SALE ANY ILLEGAL

DRUGS? ‘ (CIRCLE) YES ®O
(7)  HAVE YOU INDUCED OR ATTEMPTED TO INDUCE ANOTHER PERSON IN

THE USE OF ILLEGAL DRUGS? (CIRCLE) YES ®O
(8)  HAVE YOU USED CANABIS, ALSO KNOWN AS MARIJUANA, HASH,

HASH OIL OR ANY OTHER OF ITS DERIVATIVES IN THE LAST SIX (6)

MONTHS? (CIRCLE) YES O

EXPLAIN ANY YES ANSWER:




STORY INFORMATION (

- EDUCATION:

WORK EXPERIENCE: 2. 2 1 3é&. ‘e7”
FluorOaniel 2 e,

_Wmmﬁf

MILITARY:

REFERRED BY MEMBER OF SHERIFF'S DEPARTMENT?

vve: T

IF NOT, HOW:

e e e e T Tr——— -vaw-—:-a—_‘—mv-s(A(« Foan m sy



I HEREBY CERTIFY THAT THE FACTS SET FORTH IN THIS PRE-APPLICATION
SURVEY ARE TRUE AND CORRECT TO THE BEST OF MY KNOWLEDGE. YOU ARE

HEREBY AUTHORIZED TO MAKE AN INVESTIGATION OF MY PERSONAL HISTORY.

, Aeanedb Duane Larre?T . BEING DULY SWORN, DEPOSE

AND SAY THAT | AM THE ABOVE NAMED INDIVIDUAL, AND | DO SOLEMNLY ATTEST

THAT I HAVE READ AND UNDERSTAND THE "PRE-APPLICATION SURVEY."

** APPLICATION WILL NOT BE ACCEPTED WITHOUT

SIGNATURE AND DATE OF A NOTARY PUBLIC. **

APPLICANT'S SIGNATURE

SWORN TO AND SUBSCRIBED BEFORE ME,

THIS DAY OF .19

NOTARY PUBLIC AT LARGE

MY COMMISSION EXPIRES:

MAIL OR DELIVER TO: RUTHERFORD COUNTY SHERIFF'S DEPARTMENT
PRE-APPLICATION SURVEY
940 NEW SALEM HIGHWAY

MURFREESBORO, TN 37129




Tennessee P.O.S.T. Approved

DEMURO ENTERPRISES, 1.1.C PRESENTS THIS CERTIFICATE TQ

KENNETH BARRETT

For Completion of this 24 hour training session.

PRESENTED THIS Z2ND %
JOSEF{

DAy oF JUNE, 2077 G, DEMURO ./ DEMURO ENTERPRISES, LLC




RUTHERFORD COUNTY SHERIFF’S OFFICE

This Qgrtiﬁcﬁfe"?is awarded to

Robert F. Arnold, Sheriff




RUTHERFORD COUNTY IIEALTH BENEFIT PLAN
Privacy and Confidentiality Agreement
Notice to Employees and Contractors

Rutherford County prohibits the unauthorized use and/or disclosure of protected health
mformation (PHI). This information includes any and afl information that may
potentially identify the employee or aspects of the employee’s treatment. Examples of
“PHI” may include:

1. Employee Demographics (i.e., Name, Date of Birth, SSN#)
2. Health and Medical Record Information (i.e., Diagnosis, Treatment)
3. Billing Information (i.e., Insurance Policy #, Financial Data)

Any employee or contractor who engages in the unauthorized use and /or disclosure of
protected health information, either accidental or intentional, may be reprimanded
according to current practice guidelines and subject fo punishment by all applicable local,
state, and federal laws. BExamples of unauthorized use and/or disclosure may include:

1. Discussing a employee’s health information with another employee without
authorization and/or consent to do so.

2. Releasing health information to a spouse when the employee has specifically
stated in writing not to release the information.

3. Releasing health information via telephone without establishing the identity of
the caller first,

4. Discussing employce health information with friends, family or other
unauthorized person(s) ‘

5. Stealing PHI and/or using PHI without spemﬁc authorization to do so.

By signing below, you certify that you understand the severity of privacy and
confidentiality policy infringement at Rutherford County. Additionally, you understand
that all protected health information is solely owned by the employee and are prohibited
by law to discuss, release, or otherwise use and/or disclose health information without
specific employee consent and/or authorization prior to, during, and after your
employment and/or association with Rutherford County '

Failure to comply with this notice may result in one or all of the following:
1. Verbal warning and/or written warming

2. Suspension, termination

3. Involvement of local, state or federal law enforcement agencies

4. Civil and/or criminal penalties

I have read and understand Rutherford County Privacy and Confidentiality Agreement.

£

e g Y 4?73

Print’Name/Signature Date

é/ﬁ/;ﬂ




A élymt‘ﬂ

LIEUTENANT OF PATROL 1.1720.13
PURPOSE OF CLASSIFICATION

The purpose of this classification is to dircet activities of a division of the Sheriff’s
Department, which includes the Patrol Division. Duties and responsibilities include
supervising staff and aclivities of assigned division, developing division policies and
budget documents, processing division documentation, assisting staff in handling
complex/unusual situations, responding to major crimes/incidents, providing protection
of life and property, enforcing laws, and performing specialized duties within the area of
assignment. Reports to Captain of Patrol Division, Lieutenant of Court Security reports
to Deputy Chief of Detention. '

ESSENTIAL FUNCTIONS

The following duties are normal for this position. The omission of specific statements of
the duties does not exclude them from the classification if the work is similar, related, or
a logical assignment for this classification. Other duties may be required and assigned.

Supetvises, directs, and evaluates assigned staff of police officers or other workers,
processing employee concerns and problems, directing work, counseling, disciplining and
completing employee performance appraisals.

Coordinates daily work activities; organizes, prioritizes, and assigns work; develops work
schedules to ensure adequate coverage; monitors status of work activities; consults with
agsigned staff, assists with problem situations, and provides technical expertise.

Enforces all applicable codes, ordinances, laws and regulations (including traffic,
criminal, and civil) in order to protect life and propesty, prevent crime, and promote
security.

Interprets and ensures departmental compliance with all applicable codes, laws, rules,
regulations, standards, general orders, policies and procedures; ensures prompt execution
of department rules, regulations, and orders; ensures adherence to established safety
procedures; monitors work environment and uvse of safety equipment to ensure safety of
employees and other individuals; initiates any actions necessary {o correct deviations or
violations,

Communicates with commanding officers, supervisory personnel of adjoining shifts,
other divisions/units, and other individuals to gather/exchange information on orders,
problems, special situations, or other areas requiring attention; relays pertinent
information to assigned staff; coordinates work activities with those of other divisions
and other law enforcement agencies; provides backup coverage for management of other
divisions as needed.




Assumes command of major/critical incidents, participates in difficult/sensitive
situations, and coordinates multi-agency calls; responds to major calls relayed by
dispatchers, including calls involving domestic disputes, abuse, rape, assaults, burglaries,
thefts, fatalities, attempted suicide, abduction, lost/missing persons/searches, rescue
operations, narcotic violations, traffic accidents, property damage, alarms, bomb threats,
or other problem situations; assesses/evaluates incident scenes, determines necessary
manpower allocation, and ensures utilization of proper methods to preserve evidence;
requests and directs additional emergency personnel, other units, departments, outside
agencies, or othets as needed.

Assists with general law enforcement functions as needed; provides assistance and
backup support to other officers as necessary; obtains and/or serves criminal/civil
warrants; transpotts arrestees, inmates, or other individuals as needed; performs rescue
functions at accidents, emergencies, and disasters; provides emergency response on a
twenty-four hour basis as needed; provides assistance to other law enforcement or public
service agencies as appropriate. '

Participates in court activities; responds to court subpoenas; prepares case files and
evidence for presentation in court; testifies and presents evidence during court.

Oversees and/or conducts training for department officers, new recruits, or other
personnel in department procedures, policy changes, police practices, firearms, weapons,
chemical weapons, radar operation, tactical training, physical fitness, CPR, new forms, or
other issues; prepares lesson plans on selected subjects; reviews and evaluates
performance of trainees; provides feedback on progress of new recruits; informs
administrative staff of low qualifications or performance levels of new recruits/trainees;
completes training reports and maintains records.

Serves as Extra-Duty Coordinator for all divisions of the department; schedules/assigns
officers for extra-duty assignments such as traffic control duty for construction work or
special events, security duty for school athletic events, or other extra-duty work;
coordinates extra-duty assignments with other divisions of the department; coordinates
assignments between outside employers and department personnel.

Coordinates and participates in activities of Marine Patrol Unit; operates a police boat to
patrol waterways; enforces state/local marine laws pertaining to boat safety, reckless
operations, and boating under the influence; conducts boating safety inspections; assists
stranded boaters; conducts vessel search/rescue operations, which may include scuba
diving, recovery of evidence, body recovery, vehicle recovery, underwater investigations,
underwater photography, or other activities; inspects, cleans, and maintains police boat
and related equipment.

Operates a variety of standard and specialized machinery, equipment, and tools
associated with Jaw enforcement, which may include a police vehicle,
standard/emergency vehicles, firearms, chemical weapons, emergency equipment,
radar/laser equipment, alcohol testing equipment, drug testing kits, processing kits,




handcuffs, baton, flashlight, fire extinguisher, measuring devices, photographic
equipment, tape recorder, radio/communications equipment, telephone, hand tools,
audio/visual equipment, or general office equipment; inspects and maintains assigned
police vehicle, uniform, weapons, or other equipment.

Follows safety procedures and utilizes safety equipment; performs driving functions in a
safe and efficient manner under various conditions, including day/night hours, congested
traffic, adverse weather conditions, and emergency situations involving speeds in excess

of posted limits.

Prepares or completes various forms, reports, correspondence, schedules, budget
documents, purchase requisitions, performance appraisals, press releases, logs, incident
reports, accident reports, arrest reports, miscellaneous reports, case notes, case reports,
crime scene charts/diagrams, citations, warnings, property/evidence reports, subpoenas,
summonses, diagrams, or other documents.

Receives various forms, reports, correspondence, budget reports, purchase requisitions,
time sheets, overtime requests, leave requests, incident reports, accident reports, witness
statements, criminal history reports, driver history reports, BOLO notices, warrants,
subpoenas, summonses, crime statistics, training bulletins, general orders, statutes, laws,
codes, ordinances, policies, procedures, maps, diagrams, bulletins, manuals, reference
materials, or other documentation; reviews, completes, processes, forwards or retains as

appropriate.

Operates a computer to enter, retrieve, review or modify data; utilizes word processing,
database, spreadsheet, database, or other computer programs.

Maintains records, logs, and files of division activities; maintains current manuals,
policies/procedures, bulletins, map books, and other materials for reference and/or

review,

Communicates in person, via telephone, and/or via two-way radio; provides information
and assistance; responds to requests for service or assistance; communicates effectively
and coherently over law enforcement radio channels while initiating and responding to

radio communications.

Communicates with command personnel, officers, employees, dispatchers, other
divisions or departments, law enforcement agencies, fire personnel, emergency/medical
personnel, jail personnel, court officials, attorneys, victims, complainants, prisoners,
suspects, inmates, the public, the media, outside agencies, and other individuals as
needed to obtain information, coordinate activities, review status of work, exchange
information, resolve problems, or give/receive advice/direction.

Responds to complaints and questions related to law enforcement issues and activities;
mediates disputes; provides information, researches problems, and initiates problem
resolution.




Environmental Factors: Performance of essential functions may require exposure to
adverse environmental conditions, such as ditt, dust, pollen, odors, wetness, humidity,
rain, fumes, temperature and noise extremes, machinery, vibrations, electric currents,
traffic hazards, bright/dim light, toxic agents, disease, pathogenic substances, explosives,
fircarms, vielence, animal attacks, or falls.

Rutherford County, Tennessee, is an Equal Opportunity Employer. In compliance with
the Americans with Disabilities Act, the County will provide reasonable accommodations
to qualified individuals with disabilities and encourages both prospective and current
employees to discuss potential accommodations with the employer. Signatures below
indicate the receipt and review of this classification description by the employee assigned
to the position and the immediate supervisor.

(Lt o P el

Empldyee's Signature Supervisor's Signature
cj/"l"[‘?/ o Nl Rl Bt
Date Date

[Rev, 8/28/09]




Officer Info Sheet EEEA

RUTHERFORD COUNTY SHERIFFS DEPART
Name: BARRETT, KENNETH

Pay

Address: [
Last Updated On: 12/12/2042 [8:31:]

crsiz; I
Home Phone: I Pager: (615) 765-8555
E-Mail Address: KBARRETT@RUTHERFORDCOUNTY.ORG
Race: W Sex: M Height: 511 Woeight: LT Hair; BLN Eye: BLU
Glasses: Contacts:
Date Of Birth: ||| | I Place Of Birth: ||| N
Drivers License: ||| | | EGzGzNG Blood Type: ? Zone: 1 District: 2

Marital Status: Spouse Name: ||| NG
Emergency Contact: ||| | | Phone I

Relationship: WIFE

Y

%

( 0

Special Instructions

—

Emergency Contact

!!!! - 02!15/2008 /1:44:




[ {
RUTHERFORD COUNTY SHERIFF OFFICE
RELEASE OF INFORMATION FORM
ACKNOWLEDGEMENT

I'hereby certify that I have read and am familiar with the information provided on the Release of
Information Form and agree to be bound by those provisions.

I recognize that Criminal Justice Information (CJI) is sensitive and has potential for great harm if
misused. T understand that misuse of CJI by, among other things: accessing it without authorization;
accessing it by exceeding authorization; accessing it for an improper purpose; using, disseminating or
re-disseminating information received for a purpose other than that envisioned by my job duties within
this agency, may subject me to administrative and criminal penalties. I understand that accessing CJI
for an appropriate purpose and then using, disseminating or re-disseminating the information received
for another purpose other than my official criminaf justice duties also constitutes misuse. Such
exposure for misuse includes, but is not limited to, suspension or loss of employment and prosecution

for state and federal crimes.

fennclts Bore /R //

Printed Name of Employee Title
Ao A Y ST see -1
Signature 6f Employee Date

Rutherford Coimty Sheriff Office
940 New Salem Hwy
Murfreesboro TN 37129
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Rutherford County
Sheriff’s Office

MICHAEL S. FITZHUGH

SHERIFF

Tuly 21, 2025

Dear Ms. -

Thank you for your letter commending Sargent- Lieutenant Barrett, and Deputy - They
represent the high standards that we expect of our men and women of the Sheriff's Office. It is most
rewarding that they were able to help you in your time of need and did so in a professional manner.

I will be sure that they are made aware of your kind letter. If we can ever be of service to you in the
future please let us know.

Sincerely.

(Wi

Mike Fitzhugh

840 NEW SALEM HWY. « MURFREESBORO. TN 37129 « PHONE 615/898-7720 = www.rutherfordcountytn.gov/so



07/15/25

Sheriff Mike Fitzhugh

Rutherford County Sheriff's Office
940 New Salem Hwy
Murfreesboro, TN 37129

Dear Sheriff Fitzhugh,

| am writing to express my sincere gratitude to you and the entire Rutherford County Sheriff's
Office for your dedication, professionalism, and service to our community. Your department’s
commitment to protecting and serving the citizens of Rutherford County is deeply appreciated.

Recently, | accidentally backed my car into a culvert, and | couldn't get it out without help.
Sargent [ Lieutenant Barrett, and Deputy [Jij helped get my car back on the road,
allowing me to return to my duties as a Registered Nurse. Sargent [JJioeruty I an¢
Lieutenant Barrett went above and beyond by asking neighbors around the area for 2x4s and

boards. Deputy [Jjjjjjcarried the heavy load of wood to go under my car. Their respectful and
approachable demeanor made a positive impression on everyone present.

It is comforting to know that we are supported by a team that upholds such high standards of
public service. Please extend my heartfelt thanks to all of your deputies and staff for their hard
work and presence in our community.

With deep appreciation,



Rutherford County Sheriff’'s Office

1, /(nmcﬂ, Kg-crv# , acknowledge that I have read and understand the Rutherford

County Sheriffs Office Policy and Procedure Manual including all policies, procedures, and directives located in the
RCSO “§/Drive”. T understand that if I have questions regarding any policy, procedure, or directive, it is my

responsibility to seek guidance from a supervisor.

L,

Employee Signature

Y¢-22

Date




Exposure Control Plan - BBP - 2023

KENNETH BARRETT read and agreed with this document on 04/26/2023

The assigned task is the 2023 Sheriff's Office Exposure Control Plan and Bloodborne Pathogens
document. Exposure control is a comprehensive proactive approach to managing the risks
associated with all communicable diseases. Please read and acknowledge the attached document
to complete the task.



Rutherford County, Tennessee
Human Resources Department

303 N. Church Street Suite 200 Phone: (615)494-4480

Murfreesboro, TN 37130 Fax: (615)907-5699

Sonya Stephenson, Human Resources Director sstephenson@rutherfordcounty.org
KENNETH BARRETT

Greetings!

We are excited to provide you with an update regarding your compensation. As you may know,
the Rutherford County Commission confirmed the new 2025-26 budget and as a result, effective
July 1, 2025, your new annual salary details are below:

Annual Salary Bi-Weekly = Hourly Rate  Over-Time Rate‘

INew 2025-26 $115,940 $4.459.23 §55.74 $83.61 |

Please note: This change will be applied effective July 1, 2025, so your first impacted paycheck
will be partially paid at your current rate, and the remainder at your new rate. You can view your
paystub, or sign up to view it, online here:
https://secured.rutherfordcountytn.gov/epaystub/login.aspx.

While there has been much effort to ensure accuracy, we are still reviewing salaries and hourly
rates, and if it is found that corrections need to be made, we will make those proper adjustments.

We greatly appreciate your continued dedication and hard work in your role. Thank you for your
valuable contributions to Rutherford County Government.

Sincerely,

Human Resources

Rutherford County Government

Employee Acknowledgement:




