Notice to Stores imposing illegal emergency mandates on employees,
created under authority and the power of the People
Demand for CORRECTION and INVESTIGATION by the STATE OF CALIFORNIA

Name of Store or Company: _______Trader Joe’s________________________________
Address of Store or Company: _____800 S Shamrock Ave, Monrovia, CA 91016
Name (Man or Woman giving Notice): _____________________________
Notice
Notice to Agent is Notice to Principal and Notice to Principal is Notice to Agent
This document is being given as notice for all employers and corporations of any type that are
enforcing mandates, social distancing between family members or other rules that interfere with
the free exercise of use or expression of religion in the above-named store or company. After this
notice is given, it is the responsibility of all employees and people working for this establishment
to look deeper into the law so that they may provide due care to any of the members reserving
their rights based on the declarations of the membership association they are a part of or as
private people.
No claim of an “emergency” or “executive orders” or “health orders” or “city ordinances”
excuses you from violating the laws set forth in this notice. All 50 states and their executive,
legislative and judicial offices are governmental municipal corporations as evidenced by their
Dun and Bradstreet credit profiles, reports and D-U-N-S numbers. A municipal corporation
MUST have an express agreement with the people to do business with them. For such agreement
to be valid, consent of the people must be acquired. If the State claims to be a constitutionally
created state operating according to the constitution, all officers must have a filed oath of office
to support and defend the Constitution which bars them from imposing state mandates on the
people. Either the state is acting as a municipal corporation or a constitutional government
forcing mandates on the people which is both unconstitutional as well as treasonous by law.
However, the State must follow their own laws as they were drafted to govern their operation,
not the private lives and rights of the People.
It is the right of the people to frequently teach the government officials and their agents that we
may keep a free government. By denying employment to an employee who is not wearing a
mask, has not received the Emergency Use Authorized COVID shot, or refuses Emergency Use
Authorized PCR testing for either medical or religious reasons, YOU ARE IN VIOLATION of

at least eight federal laws and seven California state laws. Any violation of the following laws
WILL BE REPORTED to the appropriate authorities:
U.S. FEDERAL LAWS
1. U.S. Constitution, Article VI clause 2
“This Constitution, and the Laws of the United States which shall be made in Pursuance thereof;
and all Treaties made…shall be the supreme Law of the Land; and the Judges in every State shall
be bound thereby, any Thing in the Constitution or Laws of any State to the Contrary
notwithstanding.
The Constitution and all treaties made including human rights treaties are the supreme law of the
land. Any laws repugnant to the Constitution and treaties made are null and void on their face.
2. U.S. Constitution, Article 1, Section 8, Clause 17
“To exercise exclusive Legislation in all Cases whatsoever over such District (not exceeding ten
Miles square)…and to exercise like Authority over all Places purchased by the Consent of the
Legislature of the State in which the Same shall be, for the Erection of Forts, Magazines,
Arsenals, dock-Yards, and other needful Buildings;”
The employee is a non-citizen national of the United States of America. Congress does not have
the power to exclusively legislate laws for the United States of America which is comprised of
the 50 sovereign states. A non-citizen national is not a federal 14th amendment citizen and is
therefore immune from federal legislative acts.
3. U.S. Constitution, Article 1, Section 8, Clause 3
“Congress Shall Have Power… to regulate Commerce with foreign Nations, and among the
several States, and with the Indian Tribes…” The people created the United States Constitution
as well as the State Constitutions. Giving power to governments to allow for the establishment of
entities in commerce that would use the peoples roads and at times carry passengers or products
in order to build wealth that was outside of the individual rights of men and women handling
their own private affairs. Because you are working by privilege and are in use of the power of the
people, you are not allowed to restrict access of the people to full use and service of your
establishment. See below.
Public Law 88-352, Sec. 201 (a) “All persons shall be entitled to the full and equal enjoyment of
the goods, services, facilities, privileges, advantages, and accommodations of any place of public
accommodation, as defined in this section, without discrimination or segregation on the ground
of race, color, religion, or national origin in.”

4. U.S. Constitution, 4th Amendment, Right to Privacy
Forcing a person to wear a mask or receive an Emergency Use Authorized shot without their
consent is a violation of the 4th Amendment. Further, gathering vital statistics such as taking
one’s temperature is a violation of a person's right to privacy. Violation of this protection will
result in your actions being reported to the U.S. Department of Justice, which is required by law
to investigate Civil Rights Violations. No law is valid or lawful that violates the Constitution. No
health order, emergency order, state of emergency, municipal ordinance, or store policy may
suspend or violate the Constitution, period.
5. U.S. Title 52, Civil Rights Act of 1964: Unlawful to Discriminate in place of Public
Accommodations
Your business establishment is legally defined as a place of “public accommodation” (even as a
private business) and as such you may not prohibit entry or employment by discriminating
against someone for their medical condition, disability, or religious views. If someone is unable
or unwilling to wear a mask or receive an Emergency Use Authorized shot for one of those
reasons you may not prohibit their entry, nor may you file a charge of trespassing because of
their legally protected status. Just as you would not be able to deny employment to someone
based on their skin color, you may not deny employment to someone based on their bare
face.
6. U.S. Title 42, Section 12101: Unlawful to Deny Entry (and Employment) to Persons with
Disability or perceived medical condition (ADA)
Your business establishment is legally defined as a place of “public accommodation” and as such
you may not prohibit entry by discriminating against someone for their medical condition or
disability. If someone is unable or unwilling to wear a mask for one of those reasons you may
not prohibit their entry, nor may you file a charge of trespassing because of their legally
protected status. Just as you would not be able to deny entry to someone in a wheelchair, you
may not deny entry to someone not wearing a mask. Having someone else shop for them, or
requiring curbside delivery is NOT a reasonable accommodation, as it denies the “full enjoyment
and equal access to facilities, services and accommodations,” as REQUIRED BY LAW.
7. U.S. Americans with Disabilities Act: Unlawful to Deny Entry (and Employment) to
Persons with Disability or perceived medical condition
Your business establishment is legally defined as a place of “public accommodation” and as such
you may not prohibit entry or employment by discriminating against someone for their medical
condition or disability. If someone is unable or unwilling to wear a mask or receive an
emergency authorized shot for one of those reasons you may not prohibit their entry, nor may
you file a charge of trespassing because of their legally protected status. Just as you would not

be able to deny entry or employment to someone in a wheelchair, you may not deny entry
to someone not wearing a mask or who has received an Emergency Use Authorized shot.
8. 21 U.S. Code § 360bbb-3: Authorization for Medical products for Use in Emergencies
No Emergency Use Authorized medical devices can be mandated, this includes, but is not
limited to, all COVID-19 shots, all masks and other forms of face covering, and PCR testing.
Instead, the option to accept or refuse all products is required.
CALIFORNIA STATE LAWS
1. California Constitution, Article 1, Section 1
All people are by nature free and independent and have inalienable rights. Among these are
enjoying and defending life and liberty, acquiring, possessing and protecting property, and
pursuing and obtaining safety, happiness and privacy. Therefore, attempting to deny an
employee from acquiring and maintaining equal employment treatment as other employees, as
they have a right to enjoy, is unlawful and a violation of Constitutional liberties in California.
2. California Constitution, Article 1, Section 2
Every person may freely speak. A law may not restrain or abridge livery of speech. (Muzzling
one’s face with a muzzle does not allow for one to freely speak, and it abridges freedom of
speech). Therefore, denying employment due to an employee or person not wearing a mask
(regardless of having received an Emergency Use Authorized COVID-19 shot) is a violation of
the California Constitution.
3. California Constitution, Article 1, Section 4
Free exercise and enjoyment of religious expression without discrimination. If covering one’s
face or receiving an Emergency Use Authorized shot intrudes on the religious expression of an
individual, that right to religious expression may not be denied.
4. California Business and Professions Code 2052: Practicing medicine without a license
Requiring someone to wear a mask or receive an Emergency Use Authorized shot is a medical
intervention. Unless you are a licensed medical professional, you have no authority to
recommend such a practice. Further, a surgical mask and all COVID-19 shots are designated by
the FDA as a “medical device.” You have no legal authority, responsibility, or liability to require
that of either your customers or your employees.
No “emergency order” supersedes established law. Any “health order” related to mask-wearing
or shot-recieving is unlawful and unenforceable by law.

5. California Penal Code 538(d) PC: Impersonating a peace officer
You are not a law enforcement officer and have no authority to enforce any law or order.
Impersonating a law enforcement officer is a crime in this state under California Penal Code
538(d) PC. This violation carries the penalty of one year in jail and a $2,000 fine. You will be
reported to authorities for this violation.
6. California Civil Code 51: Free and Equal Access to Public Accommodations
Your business establishment is legally defined as a place of “public accommodation” and as such
you may not prohibit entry or employment by discriminating against someone for their medical
condition, disability or religious views. If someone is unable or unwilling to wear a mask for one
of those reasons you may not prohibit their entry, nor may you file a charge of trespassing
because of their legally protected status. Just as you would not be able to deny entry or
employment to someone wearing a turban, you may not deny entry or employment to
someone not wearing a mask.
7. California Civil Code 52.1: Tom Bane Act protects personal rights and carries $25,000
fine for each violation
If any person interferes with threat, intimidation or coercion with the exercise of enjoyment of an
individual’s rights secured by the Constitution of the United States or the Constitution of
California, the Attorney General or any district attorney or city attorney may bring a civil action
or injunction in order to protect the peaceable exercise or enjoyment of the rights secured. A civil
penalty of $25,000 may be assessed against EACH PERSON VIOLATING THESE
RIGHTS. Further, an individual may also institute and prosecute a civil case for damages.
The people realize, the “person” in this statute is one of those acting as government personnel,
and this statute does not and cannot apply to the people, who are in the private sector.
Now that the people, our servants, and our corporations have an understanding, the following
penalties will be assessed if you wish to infringe upon the people's right to be free:
Please notice as a man or woman working within a corporation, you function by the permission
of the people and the law that governs your store or employment facilities. This member of a
Private Association, as a religion, is not to wear a mask, consume blood of man or receive
vaccines, submit to, or accept any tags or labels in order to be able to buy or sell. If you, or any
of your employees or officers, wish to prevent the use of any of your facilities or to intervene
with full accommodation, including forced wearing of any garments or mask, this member
agrees to not use your facility for $10,000 per incident and that man or woman reserves the right
to use representation of his or her choice after serving an affidavit, to exclusively hear the matter.
Furthermore, it is the intention of this member to bring forth an investigation, by the legislature

of California, to regulate your affairs and correct any unlawful behavior or any limitations on the
rights of the people.
Autograph of member: ____________________________________________
Date: _______________

Affidavit
I, Jeffrey Allen House of Witzeman, aka Witzeman, Jeffrey Allen, a true man of God, in pro per and sui
juris, am above the age of majority and discretion, of sound mind and competent to testify, have personal
knowledge of the facts and asseverate the following:
1. The copies of notices and powers of attorney annexed hereto are true and correct copies of the
originals.
2. Each power of attorney and notice has been executed by the free will act of the principal.
3. Affiant has no interest or profit in these proceedings.
I, Witzeman, Jeffrey Allen, affirm under the laws of God under penalty of perjury under the laws of the
United States of America that the foregoing is true and correct to the best of my knowledge and belief so
help me God. [28 U.S.C. 1746(1)]
Executed this __31st_____ day of ______July___________ 2021 anno domini.
…..…………………………………….
Jeffrey Allen Witzeman

A notary public or other officer completing this certificate verifies only
the identity of the individual who signed the document to which this
certificate is attached, and not the truthfulness, accuracy, or validity
of that document.

California
Los Angeles County

)
) ss.
)

Affirmed and subscribed before me this ______________________ day of July in the common year two
thousand twenty-one.
Notary Public_______________________
My Commission Expires_________________________

(seal)

7/31/21
CA Attorney General Rob Bonta
300 S. Spring St.
Los Angeles, CA 90013-1230
Certified Mail # 7021 0950 0001 3636 6900
Trader Joe’s has been operating illegally by requiring vaccinations and masks as a condition for
employment. I and 6 employees are hereby serving notice along with my affidavit. The
employees Civil Rights are being affected under the color of law. We appreciate the attorney
general’s work to protect the beneficiaries of the public trust.
Sincerely,

Jeff Witzeman
Health Freedom For Humanity

CERTIFICATE OF SERVICE
I, Witzeman, Jeffrey Allen affirm under the laws of God, under penalty of perjury under the laws
of the United States of America, that I placed powers of attorney (6 pages), notices (42 pages) and an
affidavit (1 page) in an envelope, sealed the envelope and mailed the documents by placing them in the
custody of the United States Post Office by certified mail to the below recipients this _2nd___ day of
_____August__________ 2021 anno domini.
List all recipients below:
Ex:

State of California Office of the Attorney General
Rob Bonta, Attorney General
300 S. Spring Street
Los Angeles, California 90013-1230
Certified Mail No.: 7021 0950 0001 3636 6900
United States Office of the Attorney General
Merrick Garland, Attorney General
950 Pennsylvania Ave.
NW Washington, DC 20530-0001
Certified Mail No.: 7021 0950 0001 3636 6917
Trader Joes, Inc.
Paracorp Inc., Registered Agent
2804 Gateway Oaks Dr., #100
Sacramento, California 95833
Certified Mail No.: 7021 0950 0001 3636 6924

…..…………………………………………
Jeffrey Allen Witzeman

7/31/21
Dan Bane, John Basilone, Nicole High
Trader Joe’s Corporate
800 S. Shamrock Ave,
Monrovia, CA 91016
Certified Mail # 7021 0950 0001 3636 6931
Friends,
This is what happens when you ignore the people . . . they hold you accountable. You are
currently breaking 15 Federal and State Laws by force vaccinating and masking your
employees without honoring legitimate medical and religious exemptions, not to mention their
Federally protected right to opt out of any Emergency Use Authorized Device (21USCode 360
bbb-3).
I have tried to reach you on multiple occasions. You have blocked my number from calling.
Nicole has ignored my phone calls. John has not responded to employee’s requests for
Constitutionally protected medical and religious exemptions. The form attorney Kathryn has
sent out for employees to fill out for a religious exemption is a joke. It reserves the right for
Trader Joe’s to come up with “an accommodation that does not create an undue hardship on
the company.” Any employee who works at Trader Joe’s without a mask or vaccine for
legitimate medical or religious reasons is not a hardship on the company.
The question you have to ask yourself is . . . now that we know the law, how are we going to
accommodate it? We the People will not stop until you honor the constitution and respect all
employee’s medical freedom rights. Denying a pregnant woman a medical exemption to stop
wearing a mask is despicable. You are acting like animals. I know that you are good people
who have temporarily lost their way. I hope you can return to a sense of decency and re-join the
human race.
I look forward to hearing from you soon.
Sincerely,

Jeff Witzeman
Health Freedom For Humanity

LIMITED POWER OF ATTORNEY
KNOW ALL PERSONS BY THESE PRESENTS: That I,
, the undersigned
(jointly and severally if more than one, hereinafter collectively “principal”), hereby make, constitute and appoint
principal’s true and lawful attorney to act for principal and in principal’s name, place and stead and for principal’s use and benefit:
(a)

To:

Principal hereby grants to said attorney in fact full power and authority to do and perform each and every act and thing which may be
necessary, or convenient, in connection with any of the foregoing, as fully, to all intents and purposes, as principal might or could do if
personally present, hereby ratifying and confirming all that said attorney in fact shall lawfully do or cause to be done by authority
hereof.
This Limited Power of Attorney is granted for a period of _
, and shall terminate on

and shall become effective on
.

Wherever the context so requires, the singular number includes the plural.
WITNESS my hand this

day of

STATE OF
COUNTY OF
On

}
}
before me,

, a notary public, personally appeared
who proved to me on the basis of satisfactory evidence to be the person(s)
whose name(s) is/are subscribed to the within instrument and acknowledged to me that he/she/they executed the same in his/her/their
authorized capacity(ies), and that by his/her/their signature(s) on the instrument the person(s), or the entity upon behalf of which the
person(s) acted, executed the instrument.
I certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing paragraph is true and correct.
WITNESS my hand and official seal.
(seal)
Signature

