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SPEAKERS

Ron Giles, Speaker, Carrie, Dominick

Carrie 00:00
Okay, um, does an employee have to have an RSS account? In order to get employee contract?

Ron Giles 00:09
Yes. Where would you put the employment contract?

Carrie 00:16

Okay. All right. And lastly, who is responsible for setting up the contracts for the CAC? Is it the
directors, the benefactors or the employers?

Ron Giles 00:28

Directors would be your first line benefactors cross the line through that benefactors create the
policies and procedures, and the directors, the one that follows through and the directors work
with the employers for the people who are who are working for him. | guess that's the best way
to say it.

Carrie 00:51

| have a question about that. When we go to an employer, how much power does the employer
have in designing what their employee is going to get? If it really is the Benefactor that sets the
rates?

Ron Giles 01:09



Well, | don't believe it's a benefactor that sets the rates on these things. The Benefactor may
have a, you know, between this amount and that amount, but | wouldn't do that | would, as a
benefactor. | want to delegate that responsibility to the person that's out there represented me.

Carrie 01:32

so you're saying that you're saying the director, then?

Ron Giles 01:36
| believe, | think that's the appropriate way to put it? Yes.

Carrie 01:41

And then so how did the directors and the employers work together to create the contract? Or
does the employer simply have to agree to the contract that the director presents to them?

Ron Giles 01:55

Well, that's an interesting question. | don't think that if we create a contract appropriately, it's
always going to be of benefit, or the greater benefit will be to the employer. As well as the
employee, shall, we're not going to go in and dictate something that goes against what the
employer wants, as far as a contract is concerned. That's why you discuss things and not, we're
not there to dictate to the employer what he's going to do and how the pay is people. That's his
determination. And so we want that person to continue to serve as a community. So we're not
going to go in there with a heavy hand because we have the money and tell him what to do.
That's inappropriate, that's over. That's crossing over dominions. And we get into that kind of
stuff, crossing over dominions, and we have some problems with the Alliance. Because that's,
that is not tolerated. So we don't dictate to these people we negotiate, we talk about it, let's
come to the right conclusion. Is there a right conclusion? Yes, there is, let's talk about it, let's
find where the common ground is. And if we understand that, the contract might have, you
know, you've got it on the computer. And you've got elements of the contract ABCD, and all the
way down, and they may not all fit into the contract. So we go by paragraph, well, let's include
this this include that. What do you think about this? What do you think about that? Would you
like this for your employees? Those are the kinds of things that you negotiate your work out
with the director working out with a business owner. When we get into the ESS, then there will
be different sets of circumstances where the lawyers get involved in creating these contracts,
because some of them are going to be very different from another one. Especially when we get
from one industry to another. They're all going to be could be different, but the same idea as
far as US buying what they produce and how to do it, and how to determine all of that sort of
thing. And how we're going to do the bond accounts and you want it in an escrow and you want
to, you can in some of these larger ones, and I've said this before, if you're doing a contract
with let's say, Ford Motor Company, and they're building 800,000 a year, and there may be
spending $160 billion to do that, and you buying all that upfront. Well, that's that's that's a
game changer for that country company. And So they have to have the ability to, say the
ability, that the credibility has to be established that they want to be a part of that. And so it's
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our job to do things in a way that they feel comfortable, it's a tremendous opportunity for them,
because they have guaranteed money every year, guaranteed income every year, and the
amount of cars that they we might, we might need them to build 1000 cars instead of 800.
Because we have a way of, because on the other end of things, we want to get rid of five year
old cars, and junk them out. So you trade those in for new cars, well, that means that people
are going to be driving around in newer model cars, rather than the old ones that are polluting
or not as safe as others. So there's a whole bunch of things that will come into play as we
negotiate with the larger corporations. But there's, there's things in the elements of a contract
with the business owner, perhaps | haven't thought it through yet. But we all have the people
that'll do their thinking through and be sure that it's what we presented is going to be
acceptable and, and benefit and value to those that we want to contract with. Our underlying
thing is we want business to continue.

Carrie 06:31

Right, thank you so much for that. So now we've finished that section on contracts. And we

have John Phipps teaching. And forgive me if | mispronounced this swashy is number three. So
alright, let's go to teaching.

Speaker 06:51

Thank you. Thank you. My question is I've always had a vision of purchasing a city and a fourth
gear towards the Platinum, the new earth, but I'm not for sure if I'm in the right program for
that because my vision is, you know, not healthcare, businesses, it's just everybody is in
abundance of everything that they need. So I'm wondering if I'm in the right, it, LWS, if I'm in
the right program?

Ron Giles 07:36

Well, I am not sure how to help you with the answer to that. If our if loved one society works out
as a structure for you to participate in. And you're certainly welcome to do that. If you feel that
it's restrictive or not going to get you where you want to go, then then the decision can be
made for you not to participate with us. I'm not sure if that's on the table? Or if you really want
to be part of us, or what you want to do. You have not stated that?

08:05

Yes, yes, | do. But | just get confused. Because my vision that I've been having for four years
now is quite different from what you guys describe is still given, you know, my city is to make
sure everybody in the city have abundance, and don't have to slave what you guys kind of, |
don't know, | mean, I'd like your your vision. | love everything, because it's all helping
humanity. But it's just my vision has just been different for so long. And | don't know if I'm just
just far out there or, and need to come back down to earth or what it is, | don't know.

Ron Giles 08&:51



| understand what you're saying and would just say what you need to do is build a foundation
underneath your dreams, and your ideas and your vision. So that it can work with what you
have to work with. Pie in the Sky is you know, really tasteful. If you're up there in the sky, and
you're eating the pie. But if your feet are on the ground, and you can't do all that then what is it
that you really want to accomplish. And | see perhaps a conflict in your mind that you need to
continue to work with and resolve so that you can put some foundation underneath your dream
and then let it move forward in a in a structured sort of way so that you'll accomplish the same
thing. And this is a process that you're going to have to go through on a personal basis and ask
if you could you know, ask the heavens if you that you'd like you discuss that with Heavens. I'd
like to do this and | feel like this is the right way to go. Can you give me a yay or nay or a
validation that this is something that | need to do. And then if it is, then you move to the next
step and you move to the next step. And then you move to the next step. And you get
validation all the way along so that you know that you're on the right track. You're going to
connect with the heavens with your heart. And it's important that your mind, allow your heart
to have it sway in what you're doing. And | think you'll find a lot of success if you'll my dream
might not be exactly how it can be presented and have it work. Because dreams do not
oftentimes give all the details to make it work. And it's it's up to you with your mind to be
connected to your heart so that you can make the dream come true for yourself. | hope that
help is helpful for you.

Speaker 10:56
Yes, they helped a lot. Thank you so so much.

Ron Giles 10:59

You're certainly welcome.

Carrie 11:02
Okay, TWAZCHI

Speaker 11:11

Yeah. Thank you, Ron, and your team for doing such a great job. Thank you, | reside, | reside
here in Nigeria, West Africa. And my question is concerning the RSS platform? Yeah. My
question is, is the platform structured in a way that the permanent downloads can hit the
beneficiaries account directly? why I'm asking this question is because most of my, a lot of my
beneficiaries will be, they will not be computer literate. And also, another large group will be
completely illiterate people who will not be able to even handle a computer platform or
software like the RSS platform. So it will mean that the CAC director will have to literally hold
them by the hand to put them through the platform. | know, once they set up the accounts,
they go back home, does that mean they have to come back to the CAC center anytime they



want to download their money into their bank accounts? Or can it be set up in such a way that
it will just be downloaded directly into their bank accounts, especially considering the literacy
levels here in Africa? Thank you.

Ron Giles 12:34

| feel like | understand what you're saying. What you've got is a situation where it computer
computer literate is is a problem. So but the point is, once you've signed up once you've
registered, you don't have to go anywhere unless you don't have access to your account,
through a computer through your phone. And my understanding is that we're going to all get
new phones, that will make it really easy to get into the quantum financial system. So the RSS
program is in the quantum network, the new quantum networks, so you're going to be able to
have access to that. Now there's a transition where they may have some problems. But the
most important thing that you can do is hire your directors. And help them to understand that it
is in their best interest to have to help train these people to be able to function within that
environment, so that they can get in and know where they can push this button to get my
money into my account. The Alliance has said that they will help us to embed in our, our RSS
platform, the the stuff, the applications, whatever you want to call it, you go into that and you
click on and you can establish your own account and the quantum financial system. It's not a
big deal. You just have to click on that and you'll be able to establish your account. Instead of
having an account in a bank, your account will be in the quantum financial system where your
money will be when you request it to be downloaded into your your account. You'll just go into
your you set it up in your your personal office in your account on the RSF platform and you
desire to have $100 brought down into your quantum financial system account. You just push
the buttons in it doesn't. It's an account to have count transfers will be very, very fast. One of
the biggest problems, not necessarily a problem, but the end of transition, people will not will
not know how to establish their own account within the quantum financial system. And we're
helping them to do that when they sign up as a beneficiary. But the directors are going to be
the ones that will help people. Now, obviously, the beneficiary is not directly associated with a
director, but in the CAC programs, you allow for the training of people. And that could be a big
thing for for you to do in a country that's not computer literate. But those people need to come
up to, you don't just allow them to remain ignorant of these things, you need to train them.
That's part of the education process. That's what the money the wealth management programs
are for, to help people to learn how to manipulate money, are you to use not manipulated to
use money in appropriate sort of way that will be a blessing to them rather than a curse? So
there's, you know, there's quite a range of difference there between the curse and the blessing.
But our idea is to train the people to use their money, have it available for them and train
them, how to get it and how to use it? And that's part of the whole process. So it's not just
Nigeria. All of Africa has have problems with computer illiteracy.

Speaker 16:48

Yeah, that really helps. Especially knowing that what was this money for? These people will
learn very, very fast.

Ron Giles 16:57
| think thev'll learn reallv fast, because that's their bread and butter. That's the thina that's



gonna feed them, they'll learn really quick.

Speaker 17:04
Yes, thank you.

Ron Giles 17:07
You're certainly welcome.

Speaker 17:11

| have a suggestion for the tour zani Am | saying it correctly? For what the gentleman that was
just speaking, who is in South Africa, | believe his name was Kausani.

Ron Giles 17:26
In Nigeria, okay,

Speaker 17:30

| have a suggestion for his CAC. Because of so many people being illiterate, my dad actually
could not read until he was 40 years old. And how he would get along in life was he would
watch where the men would go to find out where the men's room was, he kind of had his own,
not being able to, to read effectively. | mean, he knew a few words, dog, cat, whatever, |
bought three letters, he could string together, but nothing beyond that. So with this being a
literacy problem that just computer llizarov. See, in his country, | believe that maybe his CAC
would be benefit from putting up symbol that would show you you know, like the money sign,
you want to download in with an arrow going down, and then they could kind of explain it to
them. So it doesn't really have to be something that's read every time that they go into it, and
possibly set your people up with cards, even if their gift cards or whatever exists at the point
that we do this

Ron Giles 18:27

is a good, it's a good idea in the transition, but people will hang on to that. And that's the only
way that they'll do it unless you're challenged to do more. So education is something that we
really need to focus on. We don't want them stumbling in the transition, but the idea of learning
how to do things the right way, especially if they have an incentive to do it, like this is where
I'm gonna go get my money to go buy food, or pay bills, whatever. That's probably a better way
than to use car in my opinion. And but let's talk about transition because transition is
important. But the transition may be the cards might be placards or something like that to help
them. But they're also along with that needs to have the encouragement to to learn the things



that they need to do to get along in the new society. And | think that they will do that.
Education is not a hard thing to do. And in Nigeria, as in most of Africa, there are those who
are, are very, very well educated and can act as mentors. The problem is the leaders in Africa
have been pillaging from their peoples for so long. There's not a lot of credit ability in other
people to help out. But that's something that's going to be changing because all governments
need to be GESARA compliant. And if they steal money or something like this, they're not going
to be able to use it because the quantum financial system will block them. So changes are
going to take place, but in the interim, and to recover from the problems from the past, it's
going to take a little bit of time. And | think that that, that time can be well spent, and money
can be well spent in educating people. Most of that education needs to come from the Nigerian
or African people themselves, who are the more educated? And how 10 How can they help their
fellow human beings in their countries to to get along better in life? There are those who will
pick up the ball and run with that, as far as education is concerned. Now, is that an opportunity
for employment contracts for directors to go after these people and find them? | believe so.
Great, if there's one, there's 1000, NGOs, non government organizations that are trying to
teach people how to how to read and write and, and that sort of thing. Find those people and
pay them well, to do that. Provide them a school room, provide them the opportunities that
they need to do a really, really good job, the kids love it, the lids kids love to learn. It's a social
thing for them. They love to get up and go to school, they will. Because they see that it's going
to be a benefit to them. So there's a lot of solutions to problems that will come as we get into it.
Just be open to the fact that the heavens will produce and give the results that are the
education the ideas that you need to move forward and solve problems. It's a great resource
and as benefactors, we'll have our counselor to help us as well.

Speaker 22:10
And it's really cool when the kids are actually helping to train the parents.

Ron Giles 22:14
Yes. Isn't that fun?

Speaker 22:17
Your comments on these things - Thank you.

Ron Giles 22:21
You're certainly welcome. Thank you for your question. And your suggestion. It's very good.

Carrie 22:27

All right. So we have Bruce D, Deborah, Haynes and Kelly. And remember, we were talking
about employment contracts in this section. So if your question is other than that, we save it for
the end. So Bruce, you'd be next.
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Speaker 22:44
It's not contract related. I'll wait till the end.

Carrie 23:03
So we have Kelly.

Speaker 23:08

Hi, Ron. Hello. So | have a question. | want to circle back to the solo printers, your sole
proprietors, your landscape, your your hair stylists, your web designers, your accountants, all
those people that work on their own business does the Alliance have? Is that their thought that
they will be under? They will be signed up as a beneficiary and not under a contract? Or and
can | as a benefactor myself through the RSS platform site on my travels throughout my
community, just pick and choose people that | would like to put under a contract?

Ron Giles 23:53
Well, it's certainly up to you to do that. That's part of the CAC program. If that's a question,

24:03

well, so part of the part of my it's not a problem, but But what isn't working for me is I'm
actually currently in communication with my alliance agent, and I'm being guided not to do a
CAC. So I don't know if there will be one in my community. It's it's kind of a rural community. So
I'm just wondering how much as a benefactor | have, you know, allegiance to to just be able to
bring people under a contract. And if | do, at the end of that contract, does the system notify
that the contract is how does that happen? How to how do people know that their contract is
ending? Or | should say the the owner of the business?

Ron Giles 24:49
Well, it's without the CAC program, | am not sure how to answer your question, my dear.

Speaker 24:58
Okay, so you're have to have a CAC?

Ron Giles 25:01



To do that, then then how can you do an employment contract that they don't have a
beneficiary account?

Speaker 25:10
So that was my question as a benefactor, can | not sign people up as beneficiary?

Ron Giles 25:17

Or you got you use your master ID to begin with, and then it's from referral to referral all the
way down? That's it about catches on fire? That the RSF program if that's all you want to do
this, nothing wrong with that at all? Yeah, you do well. Okay, if the other programs will work out
for you, then you implement them. But if you've been asked not to do that the CAC, then don't
doit.

Speaker 25:46

I've not been asked not to, I'm just being guided to a different to project orientation. But | guess
what you're saying is, as a benefactor, | need to see CAC in order to do an employment
contract?

Ron Giles 26:01
| believe so yes.

Speaker 26:03
Okay. Okay. Thank you.

Ron Giles 26:06

You're certainly welcome.

Speaker 26:09

Dominick, you had a question. And then we'll move on to the next section.

° Dominick 26:14

Yeah, Ron, | had a question from one of the members that could not attend or for some reason
could not get on. For the business owners to be able to work with you in signing up
employment contracts. Is there some way to create a performance credibility document, for



example. So the business owner can look at that and say, or, for example, will the performance
bond if we had for proof of funds letter, to show a business owner that were capable of
handling the amount of funding they would need to handle their labor and benefits and health
insurance? That if there was some type of document or even using the performance bond or
proof of letters, or proof of funds letters? Can that be something that we share with the
business owners? To get credibility question,

Ron Giles 27:08

it's a good question. In the contract, themselves, especially their business owner contract,
those kinds of things tend to be spelled out and agreed to by the owner solving particular
problems. But as far as is having letters, ask your ask your, your assistant or your counselor to
if that's the best way to proceed with a letter of some sort, that indicates that you have
sufficient funds in their will, in that contract, | perceive and in, you know, if | get my way, that
there will be something about the bonding of each contract that we perform, that we ask
people to sign so that that contract has a performance bond that's associated with it. And once
it director signs it, then that's giving the authority to use that beneficiary or excuse me, that
benefactors bond account, to take care of all of the things that are necessary from see the
bond account at that level, is part of the the structure of the RSS platform. So if there's
insufficient funds in that account, then the computer will go over and draw down account from
that bond account that the Benefactor has set up, so that there's money that can flow. So if
there's a problem with money in the master account that's not there, and somebody draws on
it, it will go to the computer, the computer will go to the bond account for that benefactor and
draw from there with a email or some kind of a flag of some sort indicating to the Benefactor
that he needs to put money or she needs to put money in the account. So it's got to be written.
And rather than just a letter, that's my opinion, ask this. Let's go ahead and ask the your
counselor at the point of time when what is his preference or her preference to be able to do
that? Kieran You're welcome. You're welcome.

Carrie 29:41

All right. So let's go on to employee contracts.

Dominick 29:47

Before we do, let's just cover the fact that we're right at the top of the hour. Got about Ron, |
don't know your schedule here. | just want to make sure we cover everything. Is there
something that we want to go forward and continue? You on the list? Do we want to break and
offer regular questions? What would you like us to do? Because we've got about halfway done
the topic? Do you want to continue with the next section? Or do you want to break the habit?

Ron Giles 30:16

You know, what I'd like to do is just kind of go through each section, and then I'll end and then
we can ask some questions about that, and then go to the next one. | can just go fairly quickly.
Sounds great. That would be my preference at this point. So Carrie, what's the next section?



Carrie 30:39

It's employee contracts for farmers? How does that work? Do they get a signing bonus? What's
their download? And then the NRELS for land buildings? Can that happen? Grants for seed
production and soil preservation? And how about purchase of goods and crops?

Ron Giles 31:02

Okay, well, let's let's attack this a little bit. The farmer is, is the guts of our food supply. If
there's matter replicators that come along and help with food, | think that that's appropriate.
But from what | have received, the farmers are going to continue to be needed. And the food
represents a different, you know, in key areas where there's very little food available fresh
fruits and stuff like that, it's, it's, it's going to be difficult. So those are the areas that they're
mad replicators will be of major value. But to a society that's functioning, farmers should still be
in a position to their to grow crops and do the things that that are necessary. So | believe in my
mind that the farmers will, will last for a long time, | could be wrong. If it doesn't happen that
way, that there's different things that will happen for the farmers. We'll see how society moves
forward. How does it work? signing bonuses and downloads, you'll you go to the farmer and you
offer to purchase all of the things that that farmer can produce? How do you determine that?
Well, you go back five years, this is your average. And this is and so on, so forth. This was a bad
year. And and this was a good year, and all of those kinds of put it in a format and come up
with a an amount of money or the amount of product that that person can, that farmer couldn't
that farm can produce in a period of time. And okay, so we buy everything that personal can
have, do we use it ourselves? No, we just send it through the same distribution system that is
already in place, it's just that we own it, rather than Pharma. The net project after that idea, the
net idea is that we if we own it, we control the what we require as payment for that firm for the
food. So we can sell it at a price that is that we feel as comfortable as why at that level, we
have to have one central control. When | say that that's going to be loved one industries for the
ESS program, which is a farmers that have come under. So the idea is that we use the same
distribution system and get the food to the people and that gets into them and then timely
manner and where they have fresh vegetables and so forth in the stores. So yes, there is a
signing bonus, | believe that the bonus should be given as a as a download. So it's not just a
one time shot. And my ideas is let's give them $1 Download per minute, when they sign the
contract, that's going to be over $500,000 that they're going to receive. In addition to signing
the contract with us. | want to make pharma and farming one of the better industries that
people can get involved with. | want families to come back on the land instead of corporate
farmers. These corporations these large corporations are highly involved in GMOs and GMO
seeds and all of the stuff and all of the garbage that they spray on them. All of that. | like that
to all go way, get rid of the corporate concept, and all of the Monsanto garbage that goes with
him. So that we get to have nutritious food that tastes like real food. | had a tomato yesterday,
there's not much more flavor in that than just the plastic that it looks like it is anyway, | was
really disappointed. Doesn't taste like. So we're gonna get rid of all of that stuff and start
having food that tastes right. And it's nutritious. Well, we we manipulate that by saying we will,
you know, there's a certain amount of time when you need to upgrade, and will help you pay
for the upgrades and repairing of your, your, your soil. And here's a place for the directors can
get involved in this and provide whatever the farmers need for education, if they do need so
they can get together, the director can get together and say organize things in a better way
than they do now. They don't do it anyway, farmers talk. And then well, I'm going to, I'm going



to plant beans is here. And that's their craft cash crop. Those are the kinds of things that can
be helped with a director. So | think that we should sign have a signing bonus to be sure that
there are that they're really happy with doing business with us. Let's put it that way. So that's
how | deal | think, in my mind to deal with the farmers, the NRA ELLs for land and buildings.
Can that happen? Yes. To an extent. | look at it in a community, it may be a few farming
community or something of this nature, where there's people are growing crops and stuff like
that. Or they want to build land or use land for development for homes. There's land developers
around where you live. And if there's one, there's 20. They're looking for land so that they can
build homes and make profit. We need an inventory of homes in the NRELS, we need more than
we can sell. So we can buy them and bring them in and then put them on the listing service
and sell them that way. But we need to have people out there building homes. So you go to a
developer and say, What have you got in the conference? What are you working on now, we
can supply you the funds to do everything that you need to do. And we can offer employment
contract for all your workers to do the concrete and the pipes and the sewer and sidewalks and
all that sort of stuff. And help you with building the price of costs of building a home. We have
funds available for that. And at the end, we will buy the home from you at market value. And so
they'd say we don't know what that is. Yeah, well, yeah, that's true, you don't, but we'll buy it
from him for market value. So keep your keep your wits about you, as you're building your
home, because high end home, then that's, that's fine. There's some people that want that if
there's low end homes, and that there's certain areas where that's appropriate. And there's
also certain areas of that are appropriate for multi family units. And we turn them into
condominiums all of that stuff is available for us to to work with and invest money into these
people's hands so that they can provide a service for us that we need as far as building new
homes. Remodeling we need contractors who will go in and teams of contractors will go in and
remodel houses. And we need appliance centers, local appliance centers we buy from them and
put into our homes, and that's money in their pockets. And, and obviously from the other side
of that we're helping the manufacturers GE or whatever it is to build washing machines and
dishwashers and dryers and and those things and then we control the cost of those to the
people who are distributing them. So we're at the both ends of this thing. And our money is
going to be used wisely. And it's going to be towards the benefit of the consumers. So hit our
ELS land builds and for buildings that can happen. Yes, absolutely. And | believe in my mind, it's
essential that we get involved in at that level. So we get more homes Okay, and then for
farmers, it looks like he got grants for seed production and soil preservation. | also think it's not
just soil private preservation, but for soil repair. And there's ways and products or plants, you
get into the hemp building of using hemp and, and that restores stuff to the soil. So your hemp
crops are going to be a part a major part of soil repair. And there's some other technologies
and we'll find some other ways of growing things from the ET's. And there's a lot of people right
now that already know how to do some fantastic things. So we get that involved as well. So soil
preservation, soil production, or repair. And then we purchase of goods and crops. And we do
that on a five year average, at the prices that are that are being asked for now. And so the
farmer is sure that he's going to get his crop sold, what if they have a water damage or a
drought situation? We absorb that the farmer doesn't have to. They don't, they're they're out
there, putting their whole life at stake every year, with buying their, their, their seeds, and
everything that's necessary to prepare the ground on all of that. And that's an investment, it's
a risk for them every year. Obviously, there's good years and bad years, loved one society will
be a buffer from a good year. And if there's a if there's a good year and we get extra, then
that's fine. We don't, we'll pay for it. But if there's less than what we anticipate and we'll be the
buffer, they'll still get the full amount. We don't care, we buffer against all of the problems that
can happen for farmers. Because | never want a farm to be foreclosed on, again, because of
lack of ability to make payments. It just | just don't want that to ever happen again, for
especially a family farm. It's in their blood, he loves to farm. So we take care of them. And



Jo

that's going to be one of the better businesses to get involved. Especially if you have a family
that's lost your land and you'd like to get back farming again. That's fine those people and get
them back into farming. That's what they love to do. So, okay, that's employment contracts for
farmers who, sir, any questions about Pam?

Carrie 42:44

Ron, | think what we'll do is save all the questions, we'll do these three sections, and then save
the questions for all at once said, okay, okay,

Ron Giles 42:53
that'd be fine.

42:54

Sounds like so we have just Just so everybody knows, we have five people on deck, Leah, Bruce
infinity, Larry and crystal. So we'll come to you when we're done with everything. So we're
gonna go now to employee contracts for local businesses? Who is the contact for all small
business discussions, the directors, the assistant directors, what's the best approach to
promote this to business owners and decision makers? And finally, techniques for meeting with
businesses? Do we use the Chamber of Commerce, business gatherings, social events, et
cetera?

Ron Giles 43:32

Who is in who is the contract for directors and assistant directors? How they do that and go
about that is it is the question as owners, and decision makers, | think the best way to do it, we
have a program that is here to assist. Okay, this is this is pretty small businesses, local
businesses, we have a program to that will assist you to stay open for business so that you can
be of service continue to be of service to the community. And we'd like to some time with you,
if you can come in, we can come to your place, you can come to our office, and we'll have a
discussion. We'll have a little presentation, video presentation that we can show that explains a
little bit about our programs so that we touch on each of the different points that are necessary
for them to understand. And then we we have that discussion with them to decide whether they
have an interest in doing this or not. Most of them will find this a little bit more than they want
to. Then they understand now when they want to think about it. | think that's appropriate.
We're not here to sell them on it. Think that if they show that we show them the advantages,
they will jump at it, especially if we're paying all of their labor costs. And and giving them to
twice as much for their business. There's no reason for them not to go with us. And again,
that's the biggest thing there is that we bond our participation in the contract. And they'll have
the opportunity to be sure. And let's show them how they can be sure that we have the funds
available. Okay, now for the techniques for meeting with businesses, Chamber of Commerce is
a good idea, business gatherings, social events, | consider them to be resources, and use them
as often as you can do have, and create some of these business opportunities for yourself. Let
it be known that you're going to have a meeting for business owners, and present some new



ideas and ways to stay in business and enhance your business. And we'd love to have you
come and once the first one, you might get 10, or 15, guys out of 100. Or maybe less, who
knows. But the second being you have a consistent every Tuesday or Thursday or whatever the
next meeting is going to be, you're going to have more there because of the word of mouth,
especially when you sign somebody up. And they go to their computer and see this 10 cents
per minute download, or whatever downloads, | mean, you're presenting both areas at the
same time of beneficiary account, as well as an employment contract account. So you're going
to have the directors, the one that's going to present that and the director will work out who
gets the credit for it for the beneficiary accounts, and maybe share that with each of the the
assistant directors and so forth, so that everybody gets a chance to grow and develop in their
funds. I've heard it said that the directors that the employment or the benefactors might not
want their directors doing that. And | say why? Why not? They're working for you that let them
earn some more extra money, or problems with pay them well. Could a director become getting
a million dollars a year? Yeah, | think so. And if they're not, then they're not doing a really good
job, in my opinion. What about a million dollars a month? | don't know that might be a little bit
high for a director, but there's others that will do it. So Where where are you have your
businesses have your meetings, the CAC, itself, the structure itself, if you've got a big enough
room to banquet room type of thing, that you can invite them over for a catered dinner or
something like this and have dinner and then you can as they're eating, they can present
things and and then after the presentation if you have the question and answer and the outside
is individual desks so that you can have two or three or five or 10, whatever assistant directors
at the meeting and and they can sit down and answer the questions on a personal basis. These
are the kinds of things that you can do and are desirable for the directors to participate in and
the the Benefactor needs to be involved until it gets beyond what the Benefactor has control
over. So he has to really delegate responsibilities. And that's where you have the structure of
the CD CAC, where you have a director over a city rather than just over community. And then
you might have a bunch of directors, a director over a bunch of city cities and where you set up
the CAC of those cities, then you might have a state or a county or a state, whatever. But you
always have a structure there so that there's more people that can be involved. And so one
community's assistant Senator can have a meeting on Thursday and a whole bunch of people
come and another one on Saturday and a whole bunch of the employees of the CAC program
can come and be act as counselors at that particular point in time. Okay, let's go to the next
one.

Carrie 49:41

Employee contracts for churches, fraternal organizations and local governments, meet with
leaders can we offer signing bonuses to them? And how do we incorporate the RSS into their
organizations? offering grants, scholarships, certificates projects, And for infrastructure, and
also G AP discussion, can you please explain this again,

Ron Giles 50:08

one of the things that | got really excited about is when | talked when | looked into the
possibility of a church congregation, let's say 200 people in the congregation, and you have a
minister, and perhaps if it's Protestant, then you have a board of directors that's in charge of
the, of the preacher and that sort of thing. So there's structures within that. And that's what
precipitated the generational bonuses generation bonuses, so that I, as an individual could go



to a minister and say, and make a presentation and sign the minister up. And then the minister
can be in charge of this, or the board of directors, whatever, can be in charge of signing people
up in the congregation. And you appreciate the congregation that you'll have things prepared
to videos and so forth, you could show and they can have a banquet night where they come
and learn how to do that. Well, the idea is that the people in the congregation all sign up
underneath the church. And then the church gets the benefit of the two for one, the registration
bonuses. And the minister, the board of directors are in this, the generational bonuses and
making get get paid as well. So but you want to be sure that first person that's introducing it
still gets at least one level of the of the generational bonuses. And that's why I've set it up. And
if we have problems with that, then we'll go another generation, | don't care. Maybe the fourth
generation to be sure that the person that's introducing it gets paid a generational bonus. So
there's, there's ways that can be handled, we can fluctuate, we needed to but |, | thought to
myself, there's a there's a church in North Dakota, it's got 6000 people in it, as if they all signed
up together what that church could do. And see, normally churches pass the basket around and
give their donations. So that's how they pay for all of their expenses. When you do something
like this, they have an income for 200 people, that's one for every two people, one penny for
every two plants, $1 and $1 is 500,000 over $500,000 for a year. So that means that that
church can have a new roof or can expand or do whatever they need to do to remodel and or
do humanitarian work in the community. And they don't have to pass the hat to be sure they
got enough money to do it's just a matter of budgeting. The minister can get he's already
getting paid. And he might have his beneficiary account with six trusts. And so that's going to
be a boost for for the minister or her whatever it is. It's just going to work out really, really good
for everybody. So you meet with the leaders, and can we offer them a signing bonus, don't ask
me. If you want us give them a signing bonus offer to him. That's that comes from your gym
benefactor. So you can work those kinds of things out. And if you're just an individual
beneficiary, going to a church and doing that, and you might invite the director of the CAC in
that local area to come along and and be a voice or be available if there's benefits for bonuses
and so forth. Yes, get it set up ahead of time, and then give them a nice bonus. And that really
works out well. Okay. Incorporate the RSS into their organization. So I've discussed that. Grants
for each the scholarships, certifications, projects, infrastructure. If you have a CAC active in that
area, then that's your that direct who would be the one to go to for grants. Set up a scholarship
so program of some sort for the congregation and maybe the congregation can can set up a
scholarship for needy people in their community, but we're thinking about needy people and
poor people but you know $26,000 20,000 dollars a month is going to solve a lot of poor
people's problems. And if they're a husband and wife, that's 56,000 a month. So that's
$364,000 a year between the two of them. So at any rate, you're getting a getting into a lot of
income. So are there any poor among you give them an RSS account, sign them up. And they
don't have to be poor anymore. This is the whole idea of this. So. So grants for scholarships,
certifications, projects and the infrastructure. It's all there. But most of that would be on in
terms of the the, either the direction of the director and assistant directors. That's my
understanding, or that's the way | look at it from this point. I'm certainly willing to have my
eyes opened up for other things. But that's it.



