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SPEAKERS

Ron Giles, Dominick, Speaker, Carrie

Speaker 00:05

| have on the $10. | have a suggestion and a question. Okay, when you when you're dealing
with the homeless, as soon as you sign up one, that homeless is going to go to another
homeless, they're not going to have the $10 to do the next one. So my suggestion is really
cheap, you can pick up at pharmacies or office supply stores, you can get a little booklet with
like, what are they like an 10U slip, where when you have them, say, | can loan you the $10, but
you're going to sign this and pay me back. But in their mind, now they owe you that money.
Not that they're ever going to see you again. But with this, | was wondering if that will be a
feature on the RSS network where we can put in the $10 for them to move their count along.

Ron Giles 01:00

| think that that's a good idea. And circumstances will dictate what is the appropriate thing to
do. They may not have $10, or couldn't, if they had it, they couldn't get into someplace to pull
it out, if you have a debit card or something, then you can go ahead and sign them up. And and
let them start accumulating perhaps without knowing it's being accumulated.

Speaker 01:29

Yeah, exactly. Because if there if there's that feature, or you can put in the $10 for them, and
then you just give them the booklet, and let them give an 10U to the next homeless person,
because they're not going to have the 10. And they're not going to have access to their account
right away. | don't see. | mean, we're coming up with ideas on maybe Biden phones forum, so
they can access their new accounts. | mean, what good is the money if they can access it and
use it?

Ron Giles 01:58

Those are good points. And you know, there's a there's a technology glitch in society that some



haven't, some haven't, and homeless people, okay, they are a person, and they could get an A
bank account, if they want to help certainly be able to have a QFs account, when that is
activated. And of course, it should be activated, because we're not going to start the program
until we have the activation of the funds, the quantum computer can be the will they will get an
account, they're in the quantum computer. But they have to set that up in their back office.
And those are the kinds of things where people are it deficient. And somehow, let's allow the
Alliance to come forth with something to solve that kind of a problem. | don't think it's gonna be
a real problem. It right now, it's a looming problem that we don't know how to fix. But it might
be that we can find some other things that will help to do that. So it may be that the
community centers, community assistance centers, can have public access through their
computers, you know, have a bank of four or five or whatever computers that homeless people
can come in and access their account and try and put money into their draw money from their
RSS beneficiary account and drop down into the gf s. So that they can be used, there's a,
there'll be a bunch of different ways to do that. If if we get the, the CA C's out and get them
running, and then build them so that they they have access, people can have access to don't
have a computer themselves. You know, how long does it take, if you if they're there for a
week, that's $1,000, they can go by themselves have a computer, or they can just go to
somebody else that has fun, and that's the CAC but they're going to start getting some funds
and in getting the funds, they're going to be in a position to start being a consumer again. If
that's indeed what they won't, if they don't want that, then that's up to them. If you understand
what I'm saying, we're not we're not overriding their dominion, or just introducing an idea that
can help them and as long as they're, you know, fortunate and long then then they get a
chance to open up to it and then that's not Pat trespassing, that here. You're just sharing.
Exactly. So with that there's going to be different way wish to do things.

Speaker 05:01

Right. Now the only other issue | have is, the qualification for a bank account is | mean, the
homeless, they're not going to have current iDS, they're not going to have a home address.
Maybe not even a phone number. Is that going to be changing the same time this rolls out

where the qualifications for an accountant is going to be minimized?

Ron Giles 05:27

Minimize, all you need to do is to have access to the gf s and you get in you can establish her
own account.

Speaker 05:35
And that can be done through or online.

Ron Giles 05:39

It'll be done through your online. Great, not not through a bank. Now, as we get further along,
let's understand that the financial service hazards will be coming on board. And when we have
our money that may be already in place. | know right now, it's already being people are being



trained from the banks that have have been cleansed. I'll say it that way of the people who
would cause problems for the bank. And Wells Fargo is probably one of those because one of
their vice presidents was, has been in training since for six months. And that was two or three
months ago. So there is a lot going on behind the scenes that we don't really understand yet. It
was the lady in Minnesota that reported that she has a credit union and they say that they are
already calling themselves. Financials, financial service centers. No, | think that's great. So
there's a lot that's going to happen in a very short period of time. And a lot of these problems
that we're having can be solved our quantum financial system, you'll have your accent, and
you'll have an access to the quantum financial system. And and establish your own account.
And if you have money in a bank, you can transfer it over. It's going to be that simple. Now, the
banks don't mind that because they're not getting any money because they have money in the
bank. They don't care anymore, because the money they can't make money, there's no way to
make money in that way again. So there, we managing directors will be the ones who will have
the funds to the the financial service centers will make the employment contracts and so on
and so forth. So, okay, great. And it will pay the overhead and, and that's going to be a great
use of our money. And we don't need a return on it. Right. So we just pay for the whole thing.
And it all takes care now how that transitions, how quickly it does. We'll find out. But there's
good things that are coming. So which we can we can solve a lot of the problems for the
homeless doing things that way.

Speaker 08:05
All right. Thanks, Ron. Love you, brother.

Dominick 08:12

before we go to the next question, Ron, is it okay if | kind of share this is like my favorite parts
here and the raw numbers for people because this helps when they talk about. Okay, so here's
an approach that you can use. And this comes right off the Todd's concern for the homeless,
which is a it's an accurate concern that there might not have the funds available. But here are
the raw numbers. And it you can't dispute it because it's out there. So you sign the first
homeless person up. In one day, they receive $144 in their back office that they can transition
to the Q ifs that $144 can pay for 10 $10 signups if they choose to do so. Now here's the other
part that we forget about the bonuses that are available when you sign those 10 people up is
$50 each for the thank you bonus. And then the generational bonus we'll talk about skipping
that generation but the registration bonus we'll talk about but let's just say the thank you
bonus pays out for those 10 signups those new signups $50 each. Well, now you've got $144 in
that person's back office, along with $50 Each, which is $500 in that back office as a bonus. So
you're never going to have that person's not ever going to have a problem signing up, they're
going to go run and sign up as many people as they can because they know they're going to
earn at least $50 Not including the other bonuses available when they do so. So in one day,
they could have more than $600 for a $10 investment that they can then go help others if they
choose to do so.

Ron Giles 09:54

Yeah, that's a good point. And I'm sure that that We'll get that kind of information into videos
and so forth that, that people can watch when thev ao into visit the website as a auest and



watch the videos, and they can watch as many as they want. And those are the kinds of things
that will be in there. And you know what a blessing it will be for them to understand what is
available to them. They don't have to be poor to poor and penniless anymore. They can start
having a different life. Now some people choose to be on the streets, and let's just understand
that that's okay. There are others who lost their job or because of health or sickness or
something like this. And they lost their home and they have to live out of their car. Those are
the prime people, they've already been established, but they can go back and start doing it
again. And opportunities will prevail for them. And they will. So what percentage of them are
homeless because of that reason, | don't have a clue. I'm not involved in it. But somebody can
do all that kind of work, and then come up with some ideas. But the fact is, is what you're
saying is true. You get a $50 bonus. Thank you bonus for signing somebody up, you've signed
to them. That's $100 for you, but you also get another penny. Well, that Penny is worth $100 a
week, not No. Is it worth $100? We have gotten here correctly.

Dominick 11:38
Correct. It's $100 a week.

Ron Giles 11:40

Yeah, okay, that's $100 a week. $400 a month, you keep doing that, and you're going to be
wealthy real soon, brother. And you can get yourself into an apartment or, or eventually get
into a home, if that's what you like. So there's so many things that are available. This is so
much fun. As we prepare this to see, I'm just looking for those people who kind of get that, | get
it now. And this is exciting, and then they get excited, and they want to share with other
people. And that's how it was gonna work. They're the beneficiary program is gonna go like
wildfire. They won't take too long. And manually managing directors who say, Oh, I'm going to
spend a lot of time on this, and I'm going to do well, don't just get a few people and let it go.
And then go focus on the CACs. And whatever things that you could, because you can't control
the benefactors or the beneficiary. You can't tell them who to contact. And you might get one
person here and that's there is another, they have family in Florida and they all sign up and
then the family has spreads in that area. And they have some other family that's north and
they're they're down there because it's cold, and it goes so fast. There's no way to control it,
and no way to determine how fast it'll grow. Because there's people that will really catch fire.
And people just be thankful and so grateful for the money. And they don't share a whole lot.
And there's nothing wrong with that everybody gets the chance to do that be who they are and
do the things that they're feeling uncomfortable about doing. So is opening up to be coming
really something quite interesting. That's the way | look at it.

Carrie 13:46
Are we ready for another question?

Ron Giles 13:50
| think so.



Carrie 13:52

Okay. All right. Just a note for everybody. If you if you have your hand up and the end, it's going
to be telegram. We don't put anybody's hand down when we're open for questions. So if you
have your hand up, and you get booted off your hand up, put it back up again. All right, | right.
Go ahead, open up.

Speaker 14:10

Thank you. | have a suggestion, | was listening to all with a couple of the homeless. My My plan
is to get my PhD in the works at the same time that's going on and purchasing buses, or RVs to
be able to go and to homeless shelters or homeless areas and sign up the homeless. So my
suggestion to myself is that once you sign up, I'll be back the following week, to the same
homeless homeless shelter that | went to, and have enough staff with me to get the homeless
individuals online to be able to see the funds that they have. And if they have the funds arm,
we could take some of them in a bus and take them to like a Best Buy and take them to
purchase computers because they're going to have Have $1,000 Okay, and that way, they
really have a laptop, we could take them back when they're worth a shot at the shelter. And
now they have a PC to stand in the shelter for another two weeks. So now they're getting more
fun and rewarding, going hotel rooms or secret apartment, but to once | sign them up and then
week, | want to go back and then let them in sign up, and then take them to with another bus
to like Best Buy again. So that way we could you give a homeless person something, and they
have nowhere to travel or get the money that the funds. So we have to have you wait to go to
the shelters, because I've been to many shelters, because I tried to help people. So | know what
the shelters are at. So again, purchasing the COC center cabinet construct, and at the same
time have all these buses that are more purchasing and having a staff to take with me to the
sharpest scientists, people that have signed up to given the $10 and paid back and then made
sure they got a piece of paper and a pen so they could sit there at numbers after losing or
forgetting. And they would be able to make sure that they're going to have a laptop, because
we're going to go back to fall and we can take them to a shelter to to solve by pembaca
Shanghai worth it because some of the money learn how to work on a PC. So this monitor, I'm
sorry, | took so long to service. Thank you so much.

Carrie 16:26
Thanks, | ride great ideas there. | go to Kelly, Kelly, white, your mic is open.

Speaker 16:35

| just have was responding to | tried to come out which is which is really nice. But another
option for that is just go to the directors of the homeless places of the shelters and what have
you. And you sign that shelters director up, you know, so they start getting money that
supports them, and then they can just sign the homeless up as they come in. And you know, we
can train the directors of these areas that are already established and know these people they
know all about these people. And that's just another avenue, you know, we don't have to



reinvent the wheel. And we don't have to do so much to get this RSS going. Go to the shelters
to establish the rapport, you know, and put them put to shelters and all these great

humanitarian places on the RSS and let them get the people and they reap the benefits of the
RSS themselves. And that was just my thought.

Carrie 17:43

A great thought and streamline the situation to so wonderful thought. Thank you, Kelly. Okay,
let's go to Maggie. Maggie, your mics open? Maggie, Pierre. Maggie, if you click the button in
the center of the bottom of this window, it'll open the mic on your side. Alright, we'll come back

with this code a loop. Oops, what happened to loopy? Loopy? Oh, it's moving so quickly here.
Hold on, everybody. I'm sorry. lubing, your mics open?

Speaker 18:26

Okay. My question is, if we have supposed to how do we get your children that are under 18?
Since they can't sign up for the RSS? How will we get them paid?

Carrie 18:46

Can you ask the beginning of that question again.

Speaker 18:52

Okay, if you have a suppose you hire children that are under 18 to work. RSS, they have to be
18 in order to qualify to get the payments. That's how you get paid. If they're under 18.

Carrie 19:08

You could set up your own account your own QFS account for any kind of operations that you
have going on, and you could certainly move them from that kind of an account.

Speaker 19:22

Okay, now, well, we | know like right now. They have to be 16 and over to work. Is that still
going to be a requirement?

Carrie 19:30

We have no idea. That's going to be you know, we there's so many changes coming and we just
have to wait and see how's things like that unfold over time?



Speaker 19:43
Okay, great. Thank you.

Carrie 19:46

All right, let's go to Mark. Mark Koon your mic is open.

Ron Giles 19:55

My Financial Advisor now and there's a service | actually provide For my clients, certain clients
in one of those things is a promotional code that then provides us service for free. So either
they put in their own information from a debit card, or they put in the promotional code, and
then they bypass having to use a debit card. So there's technology and ways to do that. That's
one thing. And then secondly, if you go to revenue sharing dot solutions, it takes you to
GoDaddy, and it says the domain is available, but on our technical recall technical something or
other manual in the RSS training, it shows that particular website. So is that going to be
remedied fairly soon?

Carrie 20:39

I would imagine so and we'll have to look into that. Thank you for bringing it to our attention.
Okay, Ron, we

Ron Giles 20:49

oh, there there. Yeah, I'm sorry about that | muted.

Carrie 20:54

Okay, that's all right. All right. Let's go. So we have a number of hands up. Just a little note,
please be brief. One question so we can get through everybody. And we're going to go to NM,
your mic is open, NM. All right, let's go. We'll come back to you. Let's go to Harlan. Harlan, your
mic is open.

Speaker 21:21

Yes. Can you hear me? Yes. Yeah, actually, | got an answer for that last question about the
GoDaddy about the URL that being bought yet. But if you go to click on it, like you are trying to
buy it, it says it's already taken. And what they tried to do is to get you to buy another one
that's similar to it. But



Carrie 21:48
yeah, thanks for that. Okay. Thank you.

Speaker 21:51
So that's probably a comment. I'll save the time. For others. It's got better questions.

Carrie 21:57
Thank you. All right. freedom for all. Freedom. For all your mic is open. freedom for all.

Speaker 22:07

Can you hear me? Yes, yes. Okay. Hi, guys, thank you so much for this opportunity to speak. |
just had a thought with two questions ago, that lady was concerned about the young children
16 year olds, teenagers working, would it be a good suggestion to place give them an account,
but also have their parents name, or their guardian also on the account, which would make it
impossible for them to just grab money whenever they wanted? They would need the parent to
withdraw, because we do want to encourage responsibility in that age group, right? Because
Heck, | was 15. | think a lot of people my age, | was born in 1960. We're all eager to get out of
the house and work and have our own money to pay for our own gas. And we were kind of
taught that responsibility not to depend on mom and dad. Just a question, just a thought.

Ron Giles 23:07

Well, | think it's an excellent suggestion. The managing director, if they're having if they're
doing work for the managing director than the managing director is a supervisory responsibility
for that particular individual who's under 18. And that can be an account that you set up for
them. Let's call it a Managing Directors account, before we had a benefactor account, but let's
just say that there you set up that account for the for the young person, and they can, they can
get there and it will, we'll figure out the best way for them to get into the account and figure
out how to do it, it'll be similar, perhaps similar to the beneficiary account, and maybe it's just
the beneficiary account, but we, but they can only give the money that was put there by the
managing director or the director, in that case, whatever, you know, CAC that's doing
something for some people younger than then that's open to this, this is thank you for bringing
this up. Because these are areas that we don't really get into very often. And I'm just gonna say
it this way, the Alliance listens to these conversations. The person who's the persons or
whomever are, who are creating the loved one, the revenue sharing solutions platform, are
looking for opportunities in talking to and listening to conversations for that we give them and
they just accept that as suggestions on how to fix the or how to implement that particular thing
into the into the platform. And, you know, I'm kind of sitting here thinking This can be
interesting to actually get the platform opened up and then see what the alliance has really
done. I'm not sure that they want that to be like that. They want me to know everything that's
going on, because I'm the one that's in charge. But we will fine tune all of those kinds of things
and be sure that it's done effectively. Because the Alliance wants this, you have a 16 year old
that you sign up, is that person any less important than an 18 year old. And they want to make



some money. And so we're going to allow that to take place appropriately. If the managing
director or the director takes full responsibility for that individual, in terms of their work and
their work ethic and the job that they're doing. If there's somebody that's responsible over
them and has authority to create that account, then that would be the person who can, can
take care of those kinds of things. | would, | would, you know, if it's a 16 year old, there's
reasons you don't hire somebody that's under 18. Because the parents are still in charge of
that child. And if you just start doing things without that, without consulting the parent, then |
think that you're in error in your judgment. So those are the kinds of things that we'll have to
figure out. And if it is an error in judgment, then we don't want to do that. But if there's ways
that we can work with a parent, if there's one available, if there's a responsible adult available
that is in charge of them, then that's good to get them involved with it. But that could be
another problem and could be a problem, you could be creating a problem. Maybe that child
does not want the parents to know that they're getting money because their parents are
alcoholics or drug dependent, and then they're going to find out that their children have
money. And that could be a problem. So let's be careful what we do. If you hire somebody that
16 years old, and put them on a managing account, managing director account, then are they
have Are things okay with it, the child can tell you if he's having problems at home. And you
know, you just have a casual conversation and find out things about. So let's be careful what
we do. Let's be aware that there can be some problems. And let's not add to those problems.
Now. In addition to all of that, I'm hoping that our managing directors are learning how to
receive information from the Alliance. I'm hoping that that's a priority in their life to receive
revelations from the Alliance, and their counselors to help them to understand what some of
the problems could be. And maybe the counselor would be the one to talk to him. But on the
director level, you don't have that to manage into actor. So maybe you gotta go up the chain of
command until you get to the Managing Director and find out if a child is okay to have a
managing or having a managing director accounts so that they can do some work. That's all I'm
saying. There's there's ways to get to take care of a potential problem. And let's be sure that
we're not creating problems, but rather figuring out the best ways to to accomplish what we're
trying to do. Is that good?

Speaker 28:59
Yes, thank you, Ron.

Ron Giles 29:01
You're certainly welcome.

Carrie 29:05

All right, let's go to love heals all. Love heals all your mic is open.

Speaker 29:13

Hi, it's Barbara. I'm from British Columbia, Canada. | just wanted to kind of add to what Kelly
had to say about the homeless. I've worked in homeless shelters. And there's multiple issues in
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about money in terms of giving it out perhaps vouchers, and perhaps they can do community
service to pay it back. The other thing is, is that there's will be a need for counseling because
these people haven't had money and they're just going to go well. I'm just going to end up
buying more drugs and more alcohol, and then you're going to have a problem with people with
that. | mean, we used to get a lot of that coming in and it's Culture, some people, you know
that their way of life somewhat run into hard times. And so we have to be really careful and
working with actual shelters would be really, really good in terms of they know who needs it,
who needs the counseling, and, and to work with that. So we have to kind of come up with a
plan of action, or we're going to create another problem. | just want to share with that, thank
you.

Ron Giles 30:30

| think that's what | think. In my opinion, we should be working with the the homeless shelters,
we should be her working with them in terms of what do they need to carry on? Now, if there's
many, if there's somebody that needs counseling and advice? Do they have counselors there
that are available? Do we do an employment contract for those individuals to have them there
and be available for the counseling when it takes place? You know, it might be you might have
to take get somebody in pay him a lot of money to do that. Who cares? My least not every
issue. But the counseling that needs to take place. Let's find a way to help those who are trying
to help the homeless. And that could be Where are real projects can be involved in? Do they
need computers? Do they need proper facility? Do they need a bus to drive around like was |
forgot who was it said that. Those are some things that can happen. But let's be aware of the
problems that we could be creating by money. And if we're smart, and if we're wise, we'll find
the best ways to deal with that. And if it has to go up two or three, the director, assistant
director up to the director up to the managing director. And then there you you counsel with
your your counselor, then that that's that can solve a lot of problems right there just using the
chain of command and the people in the chain of command with no who's above them. So
you're not causing me problems. And by the way, | will be putting my NDA, | would be putting
all of the employees on NDA with specific things that | didn't want them to talk about, and who
is the boss and all that sort of stuff, or one of those things that you just don't talk about. So use
NDAs not strictly but thoroughly. If you understand what I'm saying. It's not a punishment, sort
of indication if they break through NDA is just the basics are the things that are appropriate to
say, and things that are not appropriate. And follow that if you're going to be employed here,
then you need to follow that as part of your employment. If they've foul up and mess up, then
you don't just hire them. You just bring them in say what happened. This is this is not
appropriate. Why? Why didn't you do this? Is there some other compelling reasons that took
place here that you felt like you needed to do that? And just talk about it, and use those kinds
of moments for teaching and for helping to solve the problems that that particular person might
have. So I'm not trying to be you know, it's the Indians get together the American Indians,
there's a problem with one of their warriors or whatever. They get together in their council and
they have the person come in and they discuss things. And it's not a reprimand it's let's just
explore through things and find out what's going on because that person is important. Nobody
should be fired from their job unless they're just not worth working with. And that's the way
that | feel that we need to move into the higher dimensions is we honor and respect each
individual that we come in contact with. So one of the biggest problems we can have, and one
of the biggest problems we can solve is the homeless problems. And each each homeless
person has their own story. You might find the alcoholism involved. He might have drug do they
need to go to a drug place? Can you help them with a financials to do that? Can you get a cut



Mittman I'll put up the money of he'll go. If you stopped going in, | couldn't help you anymore.
Those are the kinds of things and there has to be done on a personal basis. So one size doesn't
fit all. One way of dealing with a person might not work with another person. As long as you're
aware that you have a responsibility to be sure, and understand that that child or that person is
a child of God, and are worthy of all the respect and the dignity. And if you start treating them
that way, they may change their life. You treat somebody with a shitty attitude. And then what
is it going to produce in that person? If you have to live with that all the time, then you can, the
stuff you do is really gonna be wrong. So let's be aware that each person has to have the
dignity. That is that you would give to God who is their father, and their your brother and sister,
whatever. We have a lot to learn No, me. But let's start learning. Let's start applying these
things because this is our job to do that. So, but thank you for bringing this up. | appreciate it
very much. Whoever it is, | think it was Barbara. Thank you, Barbara. Next question.

Carrie 36:34
Yeah, you will do one more question and then get back to the bullet points. How's that?

Ron Giles 36:38
Yeah, my computer's behaving itself now. So.

Carrie 36:43

Okay, so let's go back to the bullets. Other people that you will want to present the RSS
program to number one co workers. In the first 24 hours, you can show people on the platform,
the $144 they have just earned as well as any bonuses earned. Just get them to the platform so
they can see it for themselves. And secondly, large nonprofit organizations. Once it's working
with individuals, you can reach out to churches and other large nonprofits. Once the beneficiary
account is working with this group, there'll be no need for dues or donations, as the beneficiary
account, signups will provide a source of revenue. Maybe we'll just go on to the second one
because it ties in. So let's do it. Let's do a quick review of the bonuses that are earned. We also
already talked about the thank you bonus, which is $50 for every person that joins and then
there's a referral bonus, which adds one cent per minute for every two signups. And this is
what Ron was talking about earlier, with a church for instance of 200 members, that has a
potential of adding $1 per minute download, this amount will continue for ever. And it equals
an additional $576,000 of yearly funds for the organization. Want to make some other
comments about that?

Ron Giles 38:20

Well, | think that that's ramped it up pretty good. Okay, this one just want to emphasize that
the bonuses are, are for as an incentive for you to get out and share with other people. The
second and third generations. If you sign up a bishop or a reverend or whatever it is, that's your
first generation, you get $50 and you get a a one of if you get another one, then you get two
people you that's your that's your first generation bonus. And then the other bonuses.
Generation bonuses come for the second and third generations of those people that you've



signed up. So the the minister will go and sign up all of his people will also be your second
generation. And they're they're the ones that you get tense 10 people and signed up, then you
get a penny and then it can go the third generation as well for those people. So it's designed so
that the person who goes to the church and sends and signs them up can still have there might
be another group of people that the Minister wants to have involved. It might be the board of
directors for the church or whatever they call themselves. But set it up so that You don't
eliminate the third generation from the person who helped you get involved. That's all I'm
saying. So those are $6,000 a year, oh, my goodness, isn't that a lot of money for 200 people to
begin to they're ministered to their church all at once heard well, on an annual basis, forever,
that's gonna give them an opportunity to do a lot of things that they couldn't do before, and
getting involved in humanitarian activities as a church sponsored, then that's great. And if you
have enough of these kinds of churches around, then people know about you and get together
and build a recreation facility or something like that, there's a lot of things that will happen in a
very good way in a fairly short period of time, as people get aware of the fact that the money's
going to be coming, and they're got a lot of money that they can use to do the some of the
things that they've always wanted to do, but have never had the funds to do it. And so those
are the things that we're looking for in in to enhance a community for the benefit of the
community as a whole. Sure. Very, these are really good things, taking notes.

Carrie 41:24

All right, next section, some other considerations in businesses or for businesses sign up the
owners first, then they can sign up their employees using their RSS ID number. And employees,
of course, at this point may want to quit. But that's where the incentives come from the
business owner contract and the employment contract, as they come into play, owners and
employees can earn employment contracts that will substantially increase their ability to make
more money, stay employed, stay productive.

Ron Giles 42:02

Yes, yeah, we have a, when we first started this, we had a discretion. We're taking people out
of the work out of the labor force. And so we created the employment contracts to give them
contracts to stay in those labor force. And they can do both, they can stay in the labor force
and have all the money that they want through the beneficiary program, and the bonuses, and
they can do all that sort of stuff as well. So it was one counteracted the other, but working
together, then the person has a great deal of much more money. And is that a good thing? |
think it is. Overall, I think it's a very good thing for people to have extra money to do some of
the things that they don't normally get a chance to do. Now, they're gonna get to a chance, you
know, five, or six or 10 years down the road, that that was is just normal for them to have that
kind of money. And it may be that they're doing things in their work that create more
opportunities. And after seven years of the contract, they might want to do something different.
They may who stay and continue to get their funds and, and get the benefits or the you know,
the benefits, which would be the $100 or the one cent per minute, download, every quarter.
That goes away, if you quit your job, the other benefits will stay as as a benefit for you for
retirement. A lot of place a lot of things that we can do to make some changes. And and and
then the individual managing director has the ability to make all kinds of those kinds of
decisions that would help get your funds out there and get the funds working then funds in an
account and not working. Let's find a way to not be building up accounts, but letting the money



be used in society. So, you know, avoid at like a plague of death. Avoid the idea that you're
going to give people money. Money does not money can distort their whole life. But if you
make money available in their communities, and that doesn't have to be taxed, or they're
taken from other people to do stuff. Those are the things that is is inherent upon us to do and
helping the communities to have a better way of dealing with things the better life If
experience better raising of children. And we're involved in that, so it's hard job to listen to our
counselors, our counselors will help us to start listening to the voice of the Spirit, where you get
prompted to do certain things and ask for the help. And then the help can come. If you don't
ask or won't come. If you don't ask, then they will not they will not trespass into your domain,
you have to ask them. Once they have, you have asked, and they're free to do that, or 3d come
in and talk to you about things that perhaps need to be done, your counselors gonna be there.
But you need to be able to have this voice of the Spirit speaking to you. This is what the whole
loved one society mission statement is the voice of the Spirit, speak into your view in your mind
and in your heart. leading you in a different way than perhaps you have had an idea to go in,
you're on your own. It's available to us, every one of us is entitled to have that kind of
communications. It's been taken away from us by the cabal is giving back to us by it's given
back to us by the Alliance. While they encourage us to go about doing things in an appropriate
sort of way. We are the children of God, we are the creators that are going to help us to
become the greatest creators that we can become. And the greatest humanitarians that we can
become. Our job is to just seek after these things, with the intent of our hearts to do good for
everything and to enhance our life with the voice of the Spirit. So that's important to be
involved with. Okay, let's go ahead one

Carrie 47:16
more second. We'll finish this page up, and then we'll open it up for questions sound good?

Ron Giles 47:22
Yes, yes.

Carrie 47:24

How to offer organizations, nonprofit organizations, the information on the RSS program, travel
to different locations, go on a road trip to visit other areas and discuss the program, set up a
cruise or some promotional to get many people at once to discuss the program, how people
come to a large venue to gather together for discussions. One of the thoughts | had | want to
just tag on here is host a dinner at a restaurant for people that you know, in a particular
community. So Ron, anything else you'd like to add to that before we go to questions?

Ron Giles 48:00

Well, what you've done is opened up the mind to the new possibilities. This is this is great. And
when your mind opens up to well, let's let's have a session. We'll invite our guests over and
they have one of those rooms that they set aside. And then we can talk about the RSS
program. And there may be people that are already there who have signed up, it doesn't



matter. You're going to you're going to have some really good success. And it's the success
might not be in you getting the money but you getting the money out. And anybody can do
those these kinds of things, any beneficiary that they want that wants to do and can do them.
This is making a good business for yourself. And | think this is really good. And it's going to
increase by leaps and bounce and Prairie Fire whatever you want to call it. | think this is
tremendous. traveled to different locations. Yeah, | think that's good. Go on a road and visit and
discuss the program set up a cruise or some promotional just go on the cruise yourself. You sit
down with people, people that your mail, and you can talk about what do you do for a living?
And then they'll tell you what they do. And they'll ask what do you do for like, well, | have
something a little bit different. And then you can start talking to him about and have your cards
and we'll by the way, take your 500 cards with you so that when you get two or three people
signed up, you can give them cards and then they can start passing them out to people that
they they know on the cruise. You're not gonna get everybody anyway so you're not causing
competition. You're just tired of having their second and third generation people anyway. So
there's there's possibilities. If you just have your cards then you Do what you want to do, just
go on a cruise, just as it is, you know, if you're retired, and you want to do some fun things,
then do things like that. Go on road trips, go on bus trips, go on things where you're talking
with people. Once you start doing these things, it will, the flow of information will be really
good, you'll find out your get your elevator concepts and be able to, to talk to people in a very
short period of time, so that you're not bugging them. And, you know, | have a tendency to talk
more than | should. So it's because | talk slower than most people are some people in my mind
doesn't go as fast as other people. But that's just me. And everybody has a chance to do what
they want to do and feel is comfortable. And you the things that you're going to say will come
from your heart, because your heart centered. Okay, and when you start talking to people,
they'll recognize that they just will, they'll recognize a familiarity that they feel comfortable
with, because it's a love quotient that you're carrying around. And you're sharing that with
other people. And in sharing it with other people, they will tune into it. And you'll have a much
easier job, if you take into consideration the fact that you as a humanitarian are here to help
them in a way that is beneficial for them. And so, you know, recognize domain, don't crossover.
But if you have a conversation, if you're just interested in what kind of work you do, then that
starts that kind of a conversation. So it's all good. Have people come to a large venue to gather
people for discussions? Yeah, you know, when | was thinking about this, | would look at a sports
arena or something like that. You can have a lot of people come to a sports arena or something
else a venue of some sort. And, and your ticket into see a prominent person, you know, an
athlete or movie star, whatever you have people come and pass out their cards as a people
come to the program. And then your card is their ticket into the program. And then when
they're in there, there's places for them to sign up. And they already have a person who has
given them their ID number. So they can go ahead and listen to what's has to be said, with a
presentation of some sort. You know, my opinion is that we record that and make that available
for use in the website. And so a lot of things can happen in a way that is really kind of exciting.
So yeah, looks like we're getting close.

Carrie 53:11

We are we have a couple hands up. So shall we take a couple questions before we close for
today. All right, let's go to vine lover vine lover. Your mic is open. Sorry, | didn't mean for it to
be. Okay. We'll go to Kevin curry. Kevin curry. You push the button at the bottom of this
window. It'll open the mic on your side. Well, we see you talk. Oh, there we are. Good.



Speaker 53:45
Hi, Ron, very nice to speak with you. And everybody. Well, thank

Ron Giles 53:48
you. Yes.

Speaker 53:51

| have a question about the generational bonuses. | thought | understood it all before but the
the manuals have changed a few times. Back in the first time | downloaded it in this in
September of 2021. It says the generational bonuses share one penny for each new 10
beneficiaries registered for the first, second and third generation beneficiary you'd have
registered under your user ID. And then on December 7, when | downloaded a revision, it said
the same thing, the generational bonus, this bonus increased the shared download one penny
for each 10 new beneficiaries registered by a first second and third generation for the
beneficiary who have registered under the user IDs. Then in March, it was changed to just say
the bonus increases of the share download one penny for every new fishery registered by the
second and third generation beneficiaries that have been registered under your user ID and the
same thing. The recent A new document that was just posted on the website. Does it the first
generation that gets the the registers?

Ron Giles 55:11
Yeah, they get the bonuses

Speaker 55:14

they get? Don't they have the don't? Isn't there a bonus for the first generation that registers
10 People like it wasn't the original documents?

Ron Giles 55:28

No, the benefits for the first generation are done through the bonus programs. It's a second
generation, that's the people that you you brought in, that they bring in, that's your second
generation person that who sign up as your first generation. And | made the mistake. And |
apologize. | didn't think it out clearly enough. The first generation of the ones is the person, the
people are already getting the benefits. The person who signs them up gets the bonuses, the
$50, the thank you the the the Gen, the registration bonuses. But the second and third, people
that sign up are the ones who are the second and third generation. They're the ones that
qualify for the every 10 persons gives him another penny.



DMNECARCT JV.Z0

Okay, so it is different now like it?

Ron Giles 56:27

Yeah, I've had to change him. And then mistake. Okay. Please understand that, you know, I've
been led by the Spirit to create this. But | didn't always get confirmation on every little thing.
And so when it's starting to be implemented, then these kinds of things come out. And in
coming out, then we make the changes that are that make it so that it works. So | apologize for
that. We made changes. So there they are.

Carrie 57:03
George, you're up.

Speaker 57:05

Hello there, everybody. Hi, Ron. | just had a question on the not employment contracts, but
independent contractors that came up on a call the other day when you were talking about it.
And when | heard you speaking, it just didn't land with me in terms of how independent
contractors would be dealt with. And the reason | say that is because that's my, my
background, | spent, you know, many years in the corporate world. And a lot of those years
after | was in the corporate world, | became an independent contractor. And | much preferred it.
So if | was a still an independent contractor, and a company wanted to hire me, | would not be
interested in an employment contract working for five or seven years, | would want to say what
do you want done? Here's how much I'll charge you for it per hour per job, whatever. And then
we're done. Because then | can go out, and | could work for four or five different companies
doing what I do. | maintain my independence. And I'm not just tied down to one company. So if
a company wants to hire independent contractors, would the managing director then just allow
the owner or the manager of that company to create an account, which basically would be
operating expenses, which then he could go ahead and hire, you know, any number of
independent contractors to do piece work, and then just pay them out of that account? Would it
be that simple to kind of, without independent contractor having to get into some kind of a long
term employment contract?

Ron Giles 58:33

| like your I like your thinking. And there's a level there that | have not addressed before level of
employment. I'm learning through our our person who is doing our contracts, that there are
certain terms that the alliance or excuse me, the IRS have had us use employment contract. An
independent contractor is one of those, those terms, and they've got them in a different
category. Right, those are the those are the people that don't pay.

Speaker 59:19

Thov Anan't nat tavac withAdrawn fram thair fiinde thav hacicallvy thov nenialhvy thaca nannla wiill
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have their own LLC or something, and they will do a job and they will invoice a company just
like any other company, they get paid their $10,000 and then they bring it into their company,
then it's their responsibility to do their own taxes and pay taxes do so the company who's
hiring an independent contractor likes it in some ways, because it's very clean for them. They
don't have to give them medical, they don't have to, you know, give them vacation. They don't
have to do all that stuff. It's just a straight deal. Do this job or pay $10,000 And then you're
done and you move on.

Ron Giles 59:57

And those are the kinds of things that we can set up You know, as a managing director, | can
use my managing director accounts to set up somebody like you as an independent contractor,
type contractor. And, and so let's give us a chance to we'll address that, because | think that's
very important. Yeah, we like people like you that are out there doing things, and adding to the
society. And it's just another way for you to make money. And it's, it's appropriate, and there's
nothing wrong with it. So let's try and work that out. That's what | say. Because when we can
do that,

Speaker 1:00:40

that was what | was gonna say is it encourages the entrepreneurial spirit, which, you know, a
certain percentage of people have that and others don't, some people just want to go to work,
work their 40 hours, get their paycheck, go home and forget about it. But then there's other
people that are more motivated, if you will, and they want to be, they want to be
entrepreneurial. And that's what that allows for. And on the same vein, if somebody is an
entrepreneur, and they've got an idea for a new invention, or something like that, would they
just walk into a CAC and say, hey, you know, I'm not a business or anything like that. But I've
got this idea, | want to create this new water treatment system or something. And | think I'm
going to need $50,000 to fund my research and development, would that kind of thing be done
through a CAC, and not necessarily through the, you know, the employment contracts and the
whole ESS system?

Ron Giles 1:01:30

Well, that's one of those things that | would talk to the director at the CAC and then lift that up
to the managing director. Those are the kinds of things that the managing director would be
involved with. And | think that's appropriate. And see what you're talking about is a different
structure of employment. Rather than working for somebody else, you're out there doing the
work that you like to do and, and you're not associated with a corporation or something like has
been in the past, which, which, by the way, we're getting rid out so that we don't want to do
that. And there's going to be new things that take place. And you have brought up a really,
really good idea for us to focus on and come up with something that the managing directors
can have a different view of, but you know, preliminarily to any, you know, major discussion
about things, the managing director could put you on the Managing Directors account and pay
you whatever they feel that they would like to have you have. Right, right. And so you're not
obligated to aid an organization, you can go out and do things that other for other corporations,
or opportunities to serve, whatever you want to call it. Sure.



Speaker 1:02:55

But rather, | had a bit of a chat with Dom about this. And they said, you know, when you guys
are trying to work this through, if he wants to, you know, throw some ideas by me just to say,
how would this work because | basically have been in in that environment. So sort of have a
feel for what, you know, what, what works and what doesn't work. So anyway, so that's great.
Thank you.

Ron Giles 1:03:15

You're certainly welcome. And thank you for your participation. | really appreciate it. Thank you
very much.

Speaker 1:03:20
You betcha.

Carrie 1:03:25

Yeah, it looks like we have no hands up. Just a couple of announcements before | turn it back
over to you to close. We will have a Friday training call in the project's room this week at 2pm.
Eastern. And then we'll be back again here with Ron next week to continue with today's bullet
points. Ron, any closing words you would like to offer?

Ron Giles 1:03:51

Yes. I'm gonna say love one society is turning out to be the Alliance society alliances project,
we just call it the Alliance project. There's a love won society had to have the structure in place,
we had to go through a maturing process. But the alliance is the one that's behind love on
society. And now they're going to be getting more and more involved. And you'll see this as we
outline some of the other stuff that we're taking the national real estate listing service and
changing it into the private home funding program. And it'll be just as big and powerful as the
others. Well, this will make it more powerful. You know, even kind of challenging the RSS
program, because of the way the Alliance wants us to get people into we can give them money
they'll they'll buy their food, their clothes, the things that they live with. But homes are a
different thing. And the money that they get from their RSS program is not going to buy them a
home that couldn't help them pay for. | wouldn't say it that way. But there's specifics in how to
get into a home that loved one says, Hi, we'll have one society is going to be involved with.
That's because the alliance has opened up the gate, they're going to be involved with it. We're
going to learn how to contact to contact them, and get advice and ideas and get confirmation
on our ideas. Just similar to what's happening now with loved ones society as we open up and
and we're going to have a counselors and we're going to have the people the information is
going to flow to us. And when you're in a meeting with somebody and you have don't have your
counselor there, it's important for you to have the Spirit telling you what's going on and helping



you to understand and make the right decision in that in that that committee meeting. So that's
where we're heading for it. That's what we're aiming for. | think this had been a really good
discussion today. And | hope it's been very beneficial for people. | sure love and appreciate you
all. I'm looking forward to when we can really get to work.

Carrie 1:06:29

Thank you, Ron, so much. And thank you everyone who took the time to join us today. We hope
you'll join us again on Friday. And bye for now.



